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Part A

Data of the Institution

1. Name of the Institution

SI NHGAD | NSTI TUTE OF MANAGEMENT AND
COVPUTER APPLI CATI ON

Name of the head of the Institution

DR ANAM KA SI NGH

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 66831897

Mobile no.

9823440067

Registered Email

di rector _nba_si nta@i nhgad. edu

Alternate Email

director_nta_si nta@i nhgad. edu

Address B. No. D-1 13/2, Necklace Area, Arnanent
Est at e, Pashan, Pune 411021

City/Town PUNE

State/UT Mahar ashtra

Pincode

411021




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

PRADEEP SHI TOLE

Phone no/Alternate Phone no.

02066831907

Mobile no.

9225653740

Registered Email

i gac_si nca@i nhgad. edu

Alternate Email

shi t ol epradeep@i nhgad.

edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si nhgad. edu/ Si nhgadiVanage

nent | nsti t ut es/ SI MCA/ NAAC. ht ni

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. si nhgad. edu/ Si nhgadivVanagenen

tlnstitutes/SI MCA NAAC. ht ml

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3. 07 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 10- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Fifth International

06- Feb- 2020

114



http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html

Conf erence on | nnovations 3

in It and Managenent

Wor kshop on Research 06- Jun- 2020 100

Met hodol ogy 2

Brand Mani ac 08- Feb- 2020 87
1

Submi ssi on of AQAR 31- Dec- 2020 10
10

Al CTE EOA Process 14- Feb- 2020 4
10

Bl oonberg Trai ni ng 26- Feb- 2020 3

Pr ogr amre 1

M crosoft Teans training 23-Jun-2020 27

program 1

Sem nar on Pyt hon 18- Nov- 2019 25
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Uni versity,
Pune

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Facul ty UGC BCUD M nor Savi tri bai 2020 250000
Pr oj ect Phul e Pune 1

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhlOXJuY2RVekdSMSsrRzZ5YUx6a3c9PSIsInZhbHVlIjoicDNMdDRpckplY2U0UTlwWUNjUTRlalNyUlV5cEdQdEZFdzdnYWxBR1dRYnRxTi9zR3dBVmZKaUFGcVpPWkxvZW1TREs4bVduWTJEMXc4c3QwWXRsOWhZd1liS0pIcVZDV0VLQm5rYUMzcUk9IiwibWFjIjoiMTFhM2Q2NzA0MjFkNjVkMDE0YmYzMDBjYmFjZTI4NjIyY2M0NmVlZWQ1YTYzZGQ2NzZlM2MzZmRmMmVkN2ZmNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVRZk0rUklOV2trN0kzQ3pwNGt0MGc9PSIsInZhbHVlIjoiUHZQSHQrdy85RTU1Rml3aGJ6amovUkswMlQ3TVBScktyL1IrcDhKUFduTVppWVRWWHp4UVRGZjNKenM1b0VhMG54Z0NDQ25LYkxnZlg3WFJDcTJVWGc9PSIsIm1hYyI6Ijc1MzFhNzYzZjdkMmUzMWQ4ZjhmOGVlMTMxMjM4NDQ4NjQzNDhjOTViNzkwMzQ5YmU5ZGU5NzhkOWI1ZDA4ZmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRMYzh4bUIxbGtmazIvZlRIQmFiVnc9PSIsInZhbHVlIjoidytZUUJRMlljM0hWaVUrMnJHSENGZzY3VnVKZ0JUWjdmbEdLK3JyUyt6R1Q5Q1QxNUY3OVBkaWIyWHV2UVYyZCIsIm1hYyI6Ijc2NzE4YmFlYmI5NzY3MWUyYjNmMGVlZTAwY2M1MjI0OWNkN2YyYjFiNzI0YjZhYjEzMTEzMWMyZWEwOWQzZDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFqd0RCOU5aQlFtUlJFRmhFNDJCMFE9PSIsInZhbHVlIjoia214TDZucy82Vkh4ZTZQNk4yTW9TQU5SdHhjZ25PRHlzK0x0eklrc08xZGFhaWlJZXZ2K2VJUDlGcmhrVFpMVHNFQ2ppRXI3YzI4NDlSbTJBV2RZcUE9PSIsIm1hYyI6IjBkZTA5NGNjYjE5MDQ0YWQ0MjVkOTQwMDdlYTJjMjJmNTcwZTNkZTVhOWNlMzAzMWVmMDkyNjQ0ODE2YzU0MzAiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nternational Conference |Industri al

Sem nars FDP Tree Plantation | ndustri al

visits Tinmely Affiliation Processes of AICTE, DTE and University

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

progr amre.

To Establish Innovation and | ncubation |lInnovation and Incubation cell is

Cel l. activated MOU with Savitribai Phule
Uni versity, Pune is signed.

To organi ze the neetings with all stake |Two neetings with all nenbers of | QAC,

hol der s Four neetings with Teachi ng, and one
neeting with nonteaching was organi zed.

To Pronote Environnmental awareness Tree plantation is done.

To ensure inprovenent in Student
Trai ning Program and rel at ed
activities.

STP Contents were nodified and Traini ng
to newly added faculty is given.

To pronote the R & D activities
institute |evel.

Research groups in every departnment are
formed and work was initialized.

To devel op E-content on course
curriculum

Vi deos | ectures based University

syl | abus using various teachi ng nethods
[ike Multimedi a Learning Techni ques,
Web based teaching and El earning
(NPTEL) were foll owed by the Faculty.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
STES | QAC COW TTEE 14- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFzNUtNNlVNU2hBK3VoZmlkMUdyZHc9PSIsInZhbHVlIjoib3laTS95UU1uN2h4ZzVHcXZOQk5FVEVuY2ViaStCeHltaTBNWFFOQVFhS2xuVG1rcG9NcGFOSExZbkpUVURXdHVRTHBRUVZzbERkZytSZE9tanRrN0E9PSIsIm1hYyI6IjhiNGE3NzM4MjE2YTE3MTQ1ZTRjZDNiYmVmYjBlYWNjYjc5MjJhMTZjZTgyYTE0MDNlNjExZmIwYTYyMzhjYWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFOK05QbUpaRTEwRkV2RFpUUU5tMFE9PSIsInZhbHVlIjoiTE9lOU0vaGJDRE1Rd1J4TXozcEt5MUpRWU8rQVZrYjJORU16aVBmRnlLZlpBYU9IWTN3Yzcvditpb3BBVE5JdiIsIm1hYyI6IjY0YjcwYTNkZDQ3ODE4OTA3NDk2ZTRiNjk5MjIzNjMxODE3Mzc5YTUzYmZmOTE1ZjgwODA1NGE2NTBjNWI1ZWYiLCJ0YWciOiIifQ==

Date of Submission 30-Jan- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute is Affiliated to Savitribai Phule Pune University (SPPU) and it
adheres to the curriculum designed by the University that is updated and
revised periodically. The Institute neticul ously devel ops action plan for

ef fective inplenentation of the curriculum by planning the academ ¢ schedul e as
per the University norms. Currently, 2016 and 2019 Pattern syllabus is being
foll owed for MBA Program And for MCA program 2015 and 2019 Pattern syl | abus

is in progress. Teaching Learning Process: Planning phase: Acadenic calendar is
prepared at the beginning of the Academ c Year by each departnent involving

Head of the Institute, IQAC and all faculty nenbers. Course allocation is done

in accordance to the choice and expertise of the faculties. Lecture schedul e

and eval uation paraneters are finalized after discussion with faculty nenbers

as per University guidelines. The schedul e for various sessions, activities and
events, such as, seminars, STP activity, Industrial visits, Celebration of
various days and such like other activities to be undertaken is prepared by
respective commttees and is then incorporated in acadenic cal endar. Cass Tinme
Tabl e is prepared, based on which faculties prepare their course files that
i ncludes — Tine-Tabl es, Syllabus, Teaching Plan, Teaching Notes, PPTs, M(s,
Resour ces, Assignments/Case Studies, Evaluation and Renedi al action plan for
sl ow | earners. Review of available and required acadenic infrastructure and
support is undertaken before comenci ng each acadeni c senmester. The | ndustry
expert sessions/training demands is planned ahead by the faculties and
communi cated to the Director. Execution Phase: Academ c progress is nonitored
by Director every nonth. Acadenic audit is done for the nunber of |ectures
pl anned and the nunber of |ectures actually conducted. This ensures
identification of gaps, if any, and necessary corrective actions to fill the
gap. Attendance of students are nonitored every nonth and communicated to
students. The students with less than 70 percentage attendance are called and
counsel ed to inprove. The parents are intimated i ncase of very poor attendance.
I n- house exam nation results are analyzed for suitable necessary renedi a
measures. Extra sessions are conducted for weaker students and sl ow | earners.

Learni ng beyond syllabus: It is achieved by arranging | ectures of experts from

I ndustry by the respective departnents to gi ve awareness of new and energi ng

technol ogi es / devel opnents in the field. Induction Program For holistic &

personality devel opment of the newy admitted students institute organizes

I nduction programto orient themof institute academ c culture, curricul um
norms, exam nation pattern and code of conduct. Activities Undertaken:

Theinstitute conducted regular activities |ike managenent ganes, |nternship

Assi gnnents, Tests, Industrial visits, Goup activities etc. to groom students

professional skills. International conference, seninars and research
met hodol ogy wor kshops are conducted yearly to get updated with the current
aspects. The students are notivated to participate in various nanagenent
event s/ conpetition conducted in-house and outside. Post Execution Phase:

Students are asked to provide feedback on deliverabl es and actual delivery for
anal ysis and corrective action at the end of senester. Cross checking the




attai nment of course outcone is done by the faculty.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

No Data Entered/ Not Applicable

Focus on employ Skill
ability/entreprene  Development
urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBA GENERAL NMAANGEMENT 01/ 07/ 2019
MCA COVPUTER APPLI CATI ONS 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Managenent Fundanental s 01/ 07/ 2019 207

Busi ness Comruni cati on 01/07/ 2019 207
Lab

M5 Excel advanced Excel 01/07/ 2019 207
Lab

Li nux 20/ 09/ 2019 151

Communi cation Skills 09/ 09/ 2019 151

Dat a Sci ence 14/ 02/ 2020 151

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Surmer | nternship 107
Proj ects

VBA Di ssertation 107

MCA Internship Projects 90

Vi ew Upl oaded File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5SQmRPYUlneW9rZngycW5WUG9memc9PSIsInZhbHVlIjoiQ3JFamtxb1dtMlprQ20zNS9wM081M04vUWloN3BXc3VEcFNxWlN2L3d2c1ViQUVQZ3Zlc2NwOTFQOWF5eS9HdjEvVFl3WDdscm9DWjc1NEF6Z3AzTjVFUXExZU5MMS9ibWcvN05KWldrWk09IiwibWFjIjoiNThhY2FiOTMyYTM5NGE3MmZjZjY1MGNmNmQxZjlhMmJhNGI0ZmY5MTRiZTllNjEyYmVmMTM3MTFkNzVjMDQ1ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img0NXZZUzRnNjFvbVh4NlYxSDhvdlE9PSIsInZhbHVlIjoiOGtwdnpMeE5lNy9ncWtoYU5vMjh1VjFyVndVQWpFc0trbFNFMUJPRFJ1dW42NlBvQ3dQUFBpSTZuVFp1T1BWeWxOUHZ3dzRLRnhnUzhNcXVpVzJ5YjlDeXE2YmZBT1EzU3VQWDF4djkycG89IiwibWFjIjoiMzYzOTRhYjExMGU5MjQyNWIwYjNiMjc1MWE4M2M0NGE1MmFmZDViYTUzYTBkNTU1N2NiMDU2MDg0ZDhmODk3YyIsInRhZyI6IiJ9

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute has well established Feedback Mechani smon the Curricul ar Aspects
taken fromdifferent stake holders like students, faculty, alummi, enployers
and parents. Institute analyses the collated information fromthe various

st akehol ders. The analysis is done in a scientific way through the use of
Surveys. The inclusion of teachers and other education stakehol ders nade the
process participatory and enriching. Furthernore, this feedback is also part of
the process in order to ensure that participants’ experience and
reconmendati ons are taken into consideration for the future enhancenent of the
MBA/ MCA Progranme syl | abus/curriculum A Report is prepared every year of the
Feedback taken fromdifferent education stakeholders for the Design and Review
of MBA/ MCA Progranme Syl | abus. The Report for the Academ c Year 2019-20 is
attached/ encl osed herewith. The Report is divided into FOUR Parts vi z.

I ntroduction, Process, Feedback and Recomrendation. Students feedback is
obt ai ned on Rel evance of the topics to the subject, Enphasis on fundanentals,
Coverage of novel and advanced topics, Overall remark on syllabus, and Exposure
to Software’s in practical subjects.Teachers give their feedback on Rel evance
of the topics to the subject, Enphasis on fundanentals, Coverage of novel and
advanced topics, Availability of information resources, Industria
applicability of concepts, and Overall remark on syllabus. Enployers are asked
to point out gaps if any fromindustry view point. Alumi need to give feedback
on Rel evance of the topics to the subject, Coverage of novel and advanced
topics, Applicability of syllabus in job, Overall remark on syllabus. Parents
are asked whether the current syllabus is able help their wards in their

enpl oyability and career goals. The suggestions and expectations fromall these
st akehol ders are collated and are shared with 1 QAC, Director and respective
menbers of BOS (Board of Study) of the Savitribai Phule Pune University for
further action. At University level, all these are reviewed and consi dered
whil e revising syllabus every three years. However, at Institute level, the

i ssues are reviewed during the | QAC neetings and/or with Director depending
upon the nature and suitability of the suggestion/expectation so as to | ook for
the possibility of inplenentation at earliest. The genera
suggesti ons/ expectations noticed from stakehol ders are such as: 1. Syllabus
need to be updated as per the industry requirenments. 2. Advanced Technol ogy

rel ated courses need to be introduced such as New web devel opnent technol ogi es
i ke R progranmm ng, Data science, Al (Artificial Intelligence), Blockchain
Angul ar, 10T etc. for MCA Programme. 3. Syllabus and contents be aligned to the
new avenues arising due to Digital Econonmy and Specializations be considered
according to evolving scenario and demand. 4. Sone wei ghtage may al so be
considered for Self - Paced Learning (SPL) and Professional Certification
Programes such as MOOC (Massive OQpen Online Courses) from NPTEL, SWAYAM and

ot her reputed agenci es.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhil | T and 12 60 12
Managenent
MCA Comput er 330 210 143
Application
VBA Cener al 540 355 313
Managenent
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 456 0 42 42

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 42 35 20 20 35

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are admitted through the Common Entrance Test (CET) resulting in a diverse blend of college, students
from exceptional academic backgrounds, socioeconomic strata and vernacular language orientations so as to
cater to this diversity. The organization has instituted the exercise of creating a pupil profile which gives an
perception into the range and talents of the students. A psychometric check at the start of the first semester
offers qualitative suggestions to the capabilities and interest of the scholars. This statistics is shared with the
class coordinators and college that allows you to facilitate better personal and academic interaction. private
interplay within the mentor mentee application, informal college boards for sharing school room interplay of
college students and identifying susceptible or superior newbies, mechanism of non-stop assessment of the
students through various internal reviews and quit term examinations are used to assess, plan and conduct
numerous programs to facilitate mastering of vulnerable students and motivate advanced newbies to carry out
higher. Techniques adopted for advanced learner: 1) Encouragement to enroll in value added packages like HR
Analytics, virtual advertising, financial modelling, Six Sigma. 2) Possibilities to participate in intra and
intercollegiate management competitions, task competitions, entrepreneurship workshops and several employer
fests/event on managerial and technical skills. 3) Participation in Smart India Hackathon 2016 organized through
HRD government of India. 4) Possibilities to take part in conferences, seminars, paper presentation competitions
and publish their work 5) Meritorious students are provided for excellence in educational, extracurricular and co-
curricular sports at the yearly prize distribution ceremony. Medals, certificates and a special prize in the shape of
valuable books specifically chosen preserving the interest and abilities of every person awardee are distributed.
6) Special interest is given with the aid of all of the college for grooming the students during Academic classes
and sports. 7) Special attention from Placement factor of view thru STP. Strategies adopted for Slow Learner:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRHM2U3TXVlZElWV2tMU1lEKzNVYkE9PSIsInZhbHVlIjoiN1lCRmVYOWZ0ak00aDY1RFEzRXJNRlk2TTIxZzk3ektXaXA4aU5JYU5MTnVXa3RhaUZQTjNncWNkTnM1aEV4R1cwVXpKVUJlSjRQc2M2aFJWK0lBeGc9PSIsIm1hYyI6Ijc4NTI3OThmNTg1NjEyOGQwNjFjOGZlNzg5MzMyNTZlZTlhODQwNDRmNDM1YTU3YzhmOWMzMDMwYzMxYzA1MTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtvTkd4Y281ck9mNTJOTnpvakxnK2c9PSIsInZhbHVlIjoiMFdyZk56cWdoNVRhdzM2R0dMVC8rYWhlOGltRHlsdEc0aTByZEgwWjVqaVhFTjQwS2JzejViQ0E3U3YvS3JKVTJtOCtRU29majdpS202OVh2V0FWWWc9PSIsIm1hYyI6IjU1N2NmY2FlYTE4MTRkOTVjNjkyY2I5M2ExZjFjODIxMzUyMWExZDZmYzI5MjhkMzIxNTg0MTYxNjNlYjMyMGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp6Z2VJOEZwRTR1WmlMR3gvb0dRcHc9PSIsInZhbHVlIjoiYWYwTVRkL1VoQnhjb2UreVhQdkl1cnBhcHNWYUQ1YUlDcitXaFY0OFNRWVpaeG9GUEhVU3ZSM3pYMTNjRlFqcFZmTlRYK3VWRTdaNEpGMFNkSFJnWlE9PSIsIm1hYyI6ImYyMjE2ZThhOWJlMGE5OWI4YjlhMDllNGFhYTMzZjIwNDYxODY3YTgwNzc2YzM5MzhhODIwYzJlMGZkZTZhMGYiLCJ0YWciOiIifQ==

1)Unique counseling of such college students is performed at some point of Mentor men-tee conferences. 2)
Issue smart counseling is accomplished via respective teachers 3) If required, Possibilities are given to reappear
for inner evaluation to enhance skill set and marks. 4) Remedial training and self-getting to know sessions are
arranged past operating schedule. 5) Unique interest is given by using internal mission publications at some
stage in the assignment internship program for the holistic development of gradual inexperienced persons and
the enhancement of employ-ability competencies. The center objective behind this is to growth the chances of
pre placement possibilities. 6) Appropriate counseling is carried out and education is given to assist such
students to get placed in enterprise. 7) Gradual learners are clubbed with the development newcomers for all the
sports taking place in and outdoor the institute to increase the participate method. 8) English reading writing and
comprehension classes are offered to students who come from vernacular backgrounds. 9) Bridge course for
familiarization of basic concepts of accounting.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
456 42 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

43 42 1 0 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBA VBA | and |11 13/ 12/ 2019 14/ 01/ 2020

VBA VBA Il and IV 11/ 05/ 2020 22/ 06/ 2020

MCA MCA [, 11l and V 16/ 12/ 2019 20/ 01/ 2020

MCA MCA I, 1Vand VI 11/ 05/ 2020 22/ 06/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The internal evaluation is designed to recognize the capability and talent of a
student. Al evaluation reforns of the University are adopted and effectively
i npl emented as per the guidelines issued by the authority fromtine to tine.

Following initiatives are taken by the Institute for the inprovenent of
internal evaluation process. ¢ University refornms are aligned with institute's
evaluation criteria such as Attendance, Case Study, Cass Test, MXQ s,
Presentation, G oup Discussion, Witten Hone Assignnment, G oup Project, Md-
Term Exam and End- Term Exam ¢ Concurrent eval uati on process as per the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1DVUtackFTTTN6SlF6WDhTdEg0U1E9PSIsInZhbHVlIjoiODZGVm5iQ1ljTzUwOXozL0duL3dTM2g4ekxTR3B6MTlGbFZlbGtpeERIVWs1TC9qcmZwcTNlK2dzbEQzWWpEblpGVkNBTlZpUzZJQlBFTDc0ejBPUWc9PSIsIm1hYyI6IjBkNDI1OWEzNGViMDlhZjc1MGMyMGI0M2ZmYjBmYzg4Yzc0NjY5NzdhZGEyNDc5Y2U2Y2Y3MDY4YzIwZTkyNTEiLCJ0YWciOiIifQ==

requi renent of SPPU is adopted and all the eval uations are conducted throughout
the senmester as per the set academic plan. Internal Evaluation results are
di spl ayed regularly.  The continuous assessnent provides a feedback on
teaching | earning process. The feedback after being analyzed is passed on to
the concerned student for inplenentation and subsequent inprovenent. ¢ The
performance in evaluation of students is displayed on notice board. < For
student eval uation, conplete transparent systemis set by the institute which
is aligned with university norns. Evaluation criteria are set with common staff
neetings and with approval of all experts with each subject. ¢ Subject Specific
MCQ s, mid-termand end-term exanination is conducted in each senester and its
performance is accounted for Internal Perfornmance Evaluation. ¢ Interna
subj ects and projects are evaluated using rules and regul ati ons of university.
* Institute has exam nation cell for snmooth conduction of class test interna
exam nation. The results of exans are declared within a week of the concl usion
of the test. The students can see their respective answer books and di scuss
their queries with concerned subject faculty nenber. University evaluation
reforms: ¢ The CEO and Exami nation Conmittee schedul es and executes the
eval uation process with strict nonitoring on regular basis. Internal squad
conprising of senior faculty nenbers oversees the snmooth conduction of
Uni versity theory exam nation. ¢ CCTV caneras are deployed at sel ected
| ocations to nonitor the online exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ c calendar is prepared in accordance with the university academ c
schedul e. The cal endar is displayed on notice board and shared through emails
time to tinme. The MCA course has two semesters in each academic year. A fixed

nunber of courses are taught in each senester through different teaching

nmet hods. Faculty nmenbers prepare the session plan by referring various
eval uati ons as per the calendar. Continuous internal evaluation criteria s are
based on university requirenents. Subject w se different evaluation paraneters
are set. Major subjects have 100 marks which are divided into 30-70 pattern 30
mar ks for internal exam nation and 70 for external exami nation. For practical
and project 50 marks are allotted. In every senester one subject is reserved as

internal of 70 marks. Students are continuously assessed throughout the
senester and eval uated based on the M d-Term exam nati on, End-Term exami nation
Assi gnnments, Presentations or Case studies, Projects, Practical, and Viva and

so on. For Internal Evaluation of 30 marks, Institute conducts 40 NMarks M d-

Term Exami nation and 70 Marks End- Term Exami nation and convert out of 110

marks into out of 10 marks. Presentation or Case Study is evaluated for 10

mar ks whereas assi gnments and attendance are eval uated for 5 marks each.
Simlarly for Internal Evaluation of 70 marks, Institute conducts 40 Marks M d-
Term Exam nati on and 70 Marks End- Term Exami nati on and convert out of 110
marks into out of 30 marks. Presentation or Case Study is evaluated for 25
mar ks whereas assignnents and attendance are evaluated for 15 and 10
respectively. In practical exam student is eval uated based on probl em sol ved,
journal and viva. Projects are al so eval uated based on Report, User Interface
and Know edge presentation. Academ c cal endar incorporates all curricular, co-
curricular and extra-curricular activities in the cal endar which ensure CE

Al these CIE nethods enable the faculty to identify the advanced and sl ow
| earners. The institute strictly follows the provision for slow |l earners. For

slow |l earners remedi al coaching is given. Regular neetings and reviews are
conducted by teachers, coordinators, director. This way the institute adheres

to the academ ¢ cal endar for conduct of ClE.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://ww. si nhgad

. edu/ Si nhgadManagenent | nsti t ut es/ SI MCA/ NAAC. ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA MBA VBA 105 99 94. 28
MCA MCA MCA 90 87 96. 66

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. si nhgad. edu/ Si nhgadVanagenent I nstit ut es/ SI MCA/ NAAC. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Projects (O her
t han conpul sory
by the
Uni versity)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 1825 UGC: RG\F 1.25 0. 25
Resear ch

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gener al

Awar eness Qui z”

2 Days Online Wrkshop on MCA. MBA 06/ 06/ 2020
Resear ch Met hodol ogy
Career in Finance- VBA 10/ 10/ 2019
Startups in Financi al
Sect or
Career in Marketing VBA 01/ 01/ 2020
—Startups in | T Sector
Busi ness Line C ub VBA 07/ 11/ 2019
wor kshop for B schools on
Commodi ty Markets
COVI D -19 “Pandenic MCA. MBA 05/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

| nt ernati onal

M. Amar

Paper

09/ 03/ 2020

Best Research
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdnaFB0YzRaQ0pJaWtFSEMxSnlwL2c9PSIsInZhbHVlIjoiZmJWdzd0OG5WL1ZXVWcwNHBlRHhYV0t2Q1BabjFXMU1ZT2lndzRzWFRrTDdIZ1gvSHVSS2JLbHlxd25sZXM4bVZxNytZN3lFbm44bDJyNzYvaEhsRlFDRkFkemMyR3FaWWhxSmZDUFVEVWs9IiwibWFjIjoiMTEyYzQwOTZhZGM5ZTFkN2FkZmFkM2ZjOTcyMDljZTc2MGM3MTU3ZGE5MTRmN2ZiNjJjMTIxMWY2NTBiYWZkNSIsInRhZyI6IiJ9

Conf erences on

Yedake, Dr. presented at Paper
I nnovations in Mlind A I nt er nati onal
| T and Managene Mar at he Conf erence
nt (1 C2TM
Kumar Foods D Mlind A | vey 20/ 01/ 2020 Case Study
Cor poration : Mar at he Publ i shi ng
Product and
Mar ket Growt h
Strategies
TRI Z and Dr Mlind A TR Z 18/ 06/ 2020 Oientation
Desi gn for Mar at he associ ati on of Sessi on
Patentability Asi a
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
S| MCA Savi tri bai PRAJWAL Sof t war e 27/ 06/ 2020
I nnovation, |[Start up and | Phul e Pune BRI LLI ANCE | Consul t ancy
| ncubati on | nnovati on Uni versity,
and Li nkage Cel | Pune

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA 3
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MCA 12 6.8
I nt ernati onal MCA 5 3.0
I nt er nati onal VBA 17 6.8

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MCA 1
MBA 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the

Name of

Title of journal

Year of

Citation Index

Institutional

Number of
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii91RmNKV0RTRnR5T1JUZ09aRHJ6RXc9PSIsInZhbHVlIjoiTTFGRHgrSWZGeWFDcHF3SnoyM014WlFxd2tpQk5tcC90cHViRVJqZU9GNk5HSlZZVHFZNjZQU2ptU0RmeHpCMEZJRnM3SHBCQzRReG1OSVBTSnVCdnVaeFQzSWg2MHFhUnNjT24waHBmL1ZVVUZkQnhyNXJmZHlmQ3EwTUptNC8iLCJtYWMiOiI2NmY4OGRiYWFlZGRiYjIyMmYxMmQ2OTA3ZjdhOWUzNGY4ODA2YzgxMzVkNmRlYWYzN2UzNmFhYTc1NGMyYzU2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9BSEJrcVVSWFZHLzNmYTdOV2hhbGc9PSIsInZhbHVlIjoiSE0zRUJWYU5SVFhWcXBlYVpXakN0UndCMjJRODlRdTJ6VnpRa0E4WFNEaklKazF4OGFRQTNqTll2bzE3UDRSREtSUU1PdXB5UlByY2t2MVM1U2NKZ1QyQnpsd2JTR0JIMGNwVGpVNDNDTW89IiwibWFjIjoiM2IwYjg0NzExMGVhNzlhM2RiMjIxNzgzYmY0ZWY2YzUwYjlmNTUzNzJkODgwYTdhMTVjZTQyMjIzMDk4MDhiNCIsInRhZyI6IiJ9

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr Juni 2020 1 Si nhgad 1
Literature | Mlind A Khyat Institute
review on Mar at he of
Cust oner Managenent
perception and
about conputer A
Onl i ne pplication
shoppng s, Pune
with
ref erence
to Amazon
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 34 11 21 6
nar s/ Wor kshops
Present ed 28 1 0
paper s
Resour ce 2 4 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Covid Center in SI MCA, Nar he 1 85
Canpus
Best out of Waste SI MCA, Nar he 2 40
Conpetition
Rangol i SI MCA, Nar he 1 55
Conpetition-Nari
Sashakt i kar an
Post er Maki ng SI MCA, Nar he 1 40
Conpetition Wnen
Enpower nent
Fit India SI MCA, Nar he 3 201
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Movenent

-2019

Tree plantati

on

S| MCA, Nar he

80

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Post er Maki ng SI MCA, Nar he “Wbnen 5 15
Conpetition on Enmpower nent ”
“Wonmen

Enpower nent ”

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Fifth 114 Savitribai Phule 03
I nt ernati onal Pune University ,
Conf erence on Pune
I nnovations in It
and Managenent (
5-1Cl 2TM 2020)
Phd Research 41 Savitribai Phule 01
Centre Pune University ,
Present ati ons Pune
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Commodi ty STES, 07/ 11/ 2019 30/ 06/ 2020 201
Mar ket s SI MCA
MoU Suryadatta STES, 25/ 09/ 2019 30/ 06/ 2020 411
Group of SI MCA
Institutes
MoU ASSNVSI OV STES, 25/ 09/ 2019 30/ 06/ 2020 41
Pune SI MCA
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MoU Whi t esnow STES, 15/ 02/ 2019 31/ 12/ 2019 90
Sof t war e SI MCA
Consul tancy
Pvt. Ltd.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Equity Anal ytics 25/ 09/ 2019 Guest sessions, 30
and Training LLP, opportunities for
Pune short projects, SIP

ASSMSI OM 25/ 09/ 2019 Resear ch 41
Suryadatta G oup 25/ 09/ 2019 Resear ch 41
of Institutes

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
67. 06 52. 58
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful l'y 2.6.8.29 2010
4.2.2 — Library Services
Library Existing Newly Added Total
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Service Type
Text 30503 9433375 0 2250 30503 9435625
Books
68 0 2 0 70 0
Ref erence
Books
e- Books 400 0 100 0 500 0
Jour nal s 12 0 3 0 15 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 200 4 200 1 1 1 2 32 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 200 4 200 1 1 1 2 32 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.75 0. 57 0.55 0.42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance and utilization of Canpus Infrastructure: The Estate office of
the canpus is taking care of the effective nmaintenance and utilization of the
campus infrastructure. It takes care of the follow ng tasks. ¢« The civil work
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mai nt enance is taken care by a Cvil Engineer. The Civil Engineer and his team
are responsible for the upkeep of the building structure and ensure its fitness
for use. Constant nmai ntenance works are taken up round the year under the
gui dance of Civil Engineer. o Electrical Mintenance is taken care by an
El ectrical Engi neer appointed for the purpose. The Electrical Engineer and his
team nonitor the canpus electrical and their replacenent throughout the year.
A Power Substation for electrification of the canmpus is being nonitored and
taken care by the Electrical Engineer and his team ¢ A System Adm ni strator
and technical assistant are appointed to ensure the upkeep of all l|aboratories
and conputers in the institute. ¢ Housekeeping jobs |ike cleaning, sweeping the
corridors and classroons is maintained by the peons of the college. Library:
Li brary collection is continually updated as per the collection and devel opnent
policy of library. The new books, journals and magazi nes are continuously added
as per the need and requirenment of the syllabus of SPPU. Sports Facilities: The
Institute has a sports conpl ex which includes gymasium hall, badm nton,
basketbal |l court, volley ball ground etc. The mai ntenance of all these grounds
is well taken care by ground staff under the guidance of the estate office.
Cl eaning of all these grounds are done on daily basis. Water is sprayed on al
these grounds through sprinkler irrigation system Conputers: The conputers and
other ICT equipnent’s are well taken care by the technical team The technical
teamis taking care of all the hardware and software of the institute. They are
conti nuously working on updating the configuration of the conputers, hardware
and software as and when needed. Cl ass roons: The class roons of the institute
are well maintained cleaned by adnm nistrative staff. The ICT facilities are
regul arly updated by the technical team The curtains of the w ndows are washed
and cl eaned frequently. Free Medical Facilities for students, staff: Medica
heal th-care facility is available in the canpus in the formof Rural Health
Centre. The nedical facilities and nedicines are given free of cost to the
students, staff. Specialized doctors are nade avail abl e on weekly basis. Al so
nmedi cal store is available in the canpus. Fire Audit of the Institute Buil ding:
To carry out a systematic and critical appraisal of all potential fire hazards
i nvol ving prem ses of institute, the canpus estate office conducts fire audit
of the institute building twice a year. For that purpose fire officer has been
appoi nted at the each canpus |evel of the society. At institute |level the
responsibility is allocated to fire officer of the institute.

http://www.sinhgad.edu/SinhgadManagementlnstitutes/SIMCA/NAAC.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol or shi p/ 333 12396971
frominstitution Freeshi p Category
wi se

Fi nanci al Support
from Q her Sources

a) Nati onal PhD Schol orship 1 125000

b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
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Soft skill 04/ 07/ 2020 33 M TU
devel opnent Ski | I ol ogi es, Pune
Soft skill 03/ 07/ 2020 33 M TU
devel opnent Ski | I ol ogi es, Pune
Soft skill 14/ 03/ 2020 33 M TU
devel opnent Ski | I ol ogi es, Pune
Soft skill 07/ 02/ 2020 95 Intelligent
devel opnent Quotient Security
System
Soft skill 08/ 11/ 2019 48 M TU
devel opnent Ski | I ol ogi es, Pune
Soft skill 04/ 10/ 2019 45 Ni vedita s NLP
devel opmnent Cor ner
Soft skill 14/ 05/ 2020 56 Al ummi

devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

2019

Expert
Lecture on
“How do you
uplift your

Car eer
Am dst
Corona Virus
Cut break” by
R seUP -
Webi nar
Seri es,
Moder at ed by
Mar ket s PRO
t oday

481

481

51

51

2019

VBA
Pl acenent
Prepar at ory
sessi on
(Aptitude)
BY M.
Jayesh
M nase

481

481

51

51

2019

Techni cal
Expert
Lecture
Schene for
Ol ine
Webi nar by

481

481

51

51
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our al umi
M. Pritesh
Si ngh, under

" Sat ur day
SI MCA Al ummi

Forum' on
"Post COVID
- 19 Qpportu
nities and
Chal | enges”

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
618 266 113 72 290 57
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 MCA from Conput er 130 Snel | Mast er of
SI MCA Application | Engi neering Science in
Cent er, Conput er
Nort heast ern Syst ens
Uni versity, Engi neeri ng
USA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GRE

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cri cket (Boys) Inter-coll ege 15
Foot bal | ( Boys) I nter-coll ege 15
Vol | eybal | ( Boys) Inter-coll ege 7
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Tabl e Tenni s( Boys)

Inter-coll ege

Table Tennis(Grls)

Inter-coll ege

Tabl e Tenni s
Doubl es( Boys)

I nter-college

Tabl e Tennis
Doubl es(G rls)

Inter-coll ege

Tabl e Tennis M x-

Inter-coll ege

Doubl es
Chess( Boys) Inter-coll ege
Chess(Grls) Inter-college

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Second Nat i onal NIl 1 206 Anki t a
Prize in Mohi t e
Si nhgad Mani sha
Kar andak Bhandal kar
Cul tural Gour av
Program Joge
(group Karti |
Dance) Bongi r kar
Ritu Zade
Ashm
Komal
Pal | avi
Pr asad
Gai kwad
Bhagwat
Mane
Sangeet a
Yadav
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Taki ng cogni zance of
commi ttees.

i mportant role.

st udent .

i mport ant
adm ni strative activities,

By this SIMCA ensures the overall

role of students in different acadenic and

students are nom nated as nenbers of various
SI MCA started separate Student Activity Centre.
Student Activity Centre the co-curricular activities also take an equally

This provides an excellent opportunity and awareness to every
devel opment of the student as above

In addition to the

wi th appropriate standards. Student nenbers represent the various issues and
present their ideas at the respective conmittee neetings. Their suggestions are
given due inportance in arriving at decisions. The involvenent of students in

these creates better understandi ng between the adm nistration and students.
Academ ¢ Bodi es Student chapters of various bodies like - Sports and Cul tural

Committee, Class Monitoring Commttee, Library Conmittee, College Academc
Committee. Adm nistrative Bodies |ike - Anti ragging conmmttee, Wnen Gievance
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Redress Committee etc. SIMCA has begun to form student’s council where in there
will be Student’s representatives from MBA/ MCA 1st, 2nd and 3rd year, under the
nane of SIMCA Student’s Committee (SSC), who actively take part in
adm ni strative work of the institute by neans of devel oping effective
comuni cati on between students and the institute adm nistration. Menbers of
SI MCA Student’s Council 1. Faculty Coordinator 2. Activity Coordi nator Faculty
3. Student Representative nenbers The new student representatives are el ected
unani nously anong the MBA/ MCA First year students, while the second and third
year representatives are continued fromfirst year representatives group. The
SSC conprise of 6 student nenbers (2 each fromfirst, second and third year (1
girl 1 boy) selected based on following criteria: 1. Good conmuni cation
skillsverbal and witten) 2. Planning O ganizational skills 3. Probl em sol ving
Reasoning skills 4. Interpersonal skills 5. Ability to give constructive
suggestions and appropriate solutions Role Responsibilities of the SSC nenbers:
1. Oganizing and participating in the neetings along with the faculty nmenbers
fromthe council, at least once in a nonth preferably 2. To work as a conduit
bet ween students and col |l ege adm nistrators. 3. To serve as liaison in bringing
any issues/suggestions/feedback to the adm nistration at neetings. 4. To relay
key nessages fromthe admnistration to the students (College also forward such
i nportant nessages through forned whats app group as well as through official
email). 5. To suggest, develop and inplenent solutions to problens related to
campus life. 6. To collaborate with students to coordinate events to enhance
students conmuni cation. Role Responsibilities of Institute: 1. Understanding
the issues raised by the student representatives related to students and
provi ding the necessary solutions and getting feedback fromthe representative
menbers about the resolution of issues. 2. Active participation of students and
the representatives for organizing and conducting the activities at institute,
canpus | evel and providing the necessary support. Every year various activities
are carried out under Student Activity centre, some are — Induction, Fresher’s
party, Teachers day, Blood Donation Canp, Technical fests and Si nhgad
Kar andak( Annual event of STES G oup)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Si nhgad Institute of Managenent and Conputer Application (SIMCA) wel cones you
all to join our great community which endeavors to inpart, share and

col | aborate our collective experience anong ourselves, the society and the
future alummi. In order to have continuous and formal interaction with the

al umi coll ege decided to forma Past Students Association in the nane of SIMCA
Al ummi Associ ation. ON, Cct 2010 * SI MCAALUWNI - ASSOCI ATI ON' has been registered
(Regi stration No. Mha/2185/2010/ Pune Dated 18/10/2010). Feeling a duty to give
back to our beloved institution the |eanings that we acquired fromit with
renewed and fruitful |earning we experienced in life enriching it further. Its
time we act together, now and in synchrony to make our society and environment
a better place to be in. Alumi of Sinhgad Institute - SIMCA has al ways been a
source of support and inspiration for the students and the staff of this
college. Wth a long list of fanpus personalities in the field of I T conpanies
and even entrepreneurshi p, who have becone an alumi of this coll ege have nmade
the institution proud for years. The alummi always conme back to the institution
to contribute in various ways. They often guide the current students and share
their experiences in the academ cs (by orienting and teaching them or donating
their books and other materials) or enploynent ( by training themfor their
recruitment in corporate world or naking them aware about the career options in
their own field). QUR MSSION. To re-unite in the nest fromwhere we grew and
flew off. To build a bridge between college life and career life, so as

i ntroduce present students to the professional world and to nake them proactive




to face the challenges that may energe in their career path. To provide job
opportunities to Final year students through references of professionals. To
conduct orientation and training prograns to students on various topics to
enhance their skills. To create awareness anobng students about the scope of
their subject in the professional world. To provide a platformfor students to
develop their qualities. To participate in social welfare activities for social
accountability.

5.4.2 — No. of enrolled Alumni:

3831

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The SIMCA Al umi Associ ati on conducted the Annual Alumi Meet. Rendezvous -
Al umi Meet 2020 was organi zed for alumi’s of SIMCA, SSBS, and SITS. It was
open to all alumi fromthe first batch onwards. The al ummi neet is conducted
every year in order to reconnect with the Alumi and celebrate their success
and various achi evenents. Over 200 alumi’s attended this Alumi neet. The nain
obj ective of the Alummi Meet was: ¢ To pronote a sustained sense of bel onging
to the Alma Mater anobng the Alummi by being in regular contact with them « To
act as a bridge between professionals for interaction on new devel opnments in
different areas. ¢ To keep a roster of all Alummi of college and their
pertinent data. ¢ To encourage, foster and pronote close relations anong the
alumi thenselves. ¢ To provide a forumfor the Alumi for exchange of ideas on
academ c, cultural and social issues of the day by organizing and coordi nating
reunion activities of the Alumi. . Alumi Meetings held for various objectives
i ke Syllabus updating, Industry Sem nars etc The Al umi Association of Sinhgad
Institute of Managenent and Conputer Application (SIMCA), achieves these
obj ectives by staging an Alummi Meet every year through conmunicati ons,
interaction in various ways nanely alumi neet, nmock interviews, guest
| ectures, and many nore. Activities organized by Al umi Association A um
Student Interaction: Social Initiatives: Alumi Participation in Placenent: To
Sumup ¢« Alumi have their comruni cati on network on What sApp, Facebook groups.
Alumi post their articles on various topics, their achi evenents, advancenents
and career opportunities. ¢ Alummi always help the institute for the summer
internship as well as final Placenents of students. ¢ Alumi visit the
Institute for sharing their valuable experiences with juniors. ¢« They guide the
institute students in their industry oriented project work. Alumi help the
institute for identifying and maki ng avail able the Guest lecturers for the
academ ¢ and industry oriented devel opnment of the students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi sion: To shape professionals to be Thought Leaders in world of business, by
institutionalizing creativity and innovation in thought process and action and
di ssem nation of relevant know edge through structured | earning systens.

M ssion: W realize that education is fundamental for the conplete devel opnent
of individuals. As a premer teaching institute, we endeavor to harness this
i nherent potential through neeting the grow ng needs of higher technical
education. As we grow, we will expand into new technol ogi es, nethodol ogi es,
di sci plines, resources and even attitudes. To achieve this, SIMCA will ensure
the highest quality of faculty, resources and infrastructure. These will be




structured with focus on acadeni c excellence and versatility in approach that
will neet the ever increasing needs of the students. The Narhe canpus houses
hostels for girl and boy students for all the three colleges |ocated on the
campus. The hostel administration functions independently and is governed by
the rules and regul ations |laid dowmm by the canpus office guided by the parent
body i.e. STES. The girl students apply for night out |eave either for visiting
their local guardians or to go hone in the preparatory break or vacations. The
girls were found to indulge in wong practices on sone occasions to obtain
| eave giving rise to issues related to their safety and security . The hostel
authorities found it difficult to check with each institution the genui neness
of the request for |eave. So they designed a formwhich would require the
signature of the Heads of the institution and stanp of the institution for
sanction of |leave. This was a good step, however it posed its own set of issues
for the institution. There were instances when the Director was not avail able
due to some engagenents outside the institution or due to his preoccupation
with work related issues. The students were inconveni enced as they had to wait
for long hours or nmake frequent trips fromtheir classes to check the
Directors’ availability for verification and signature. The students conveyed
this difficulty to their class coordinators and the Director decided to
i ncorporate a systemin order to resolve the issue and affect snooth
sanctioning of |eave. The Director called an informal neeting of all the C ass
coordi nators, head of the first year programand HOD s. After appraising the
faculty of the issue it was decided by mutual consent that the Director would
transfer this responsibility to a faculty nmenber .Since this matter of |eave
was nore relevant to students of the first year program it was decided to
aut horize the first year Program Head to sanction the |eave and give the
col |l ege seal. However to avoid any other related issues cropping up, the
student would first have to get the approval of his or her class coordinator,
who woul d verify the details nmentioned by the students and then reconmend for
| eave. The Program head woul d then sanction the | eave on the basis of the
recommendation. In case of special cases the Director would still remain the
final sanctioning authority. In case both the class

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Institute admts the students through
Centralized Adm ssion Process (CAP) by
strictly following the statutory
reservation policies set by Al India
Counci| for Technical Education (Al CTE)
and Maharashtra State Governnment and
Directorate of Technical Education
(DTE). Eligibility Criteria for MBA MCA
Students: Acadenic Year — 2018-19 1
Candi dat es nust have a bachelor’s
degree froma recogni zed university
(Appearing candi dates also eligible) 2.
Candi dat e shoul d have secured m ni num
50 marks in graduation level (45 in
case of reserved category students) 3.
Candi dat es nust have valid M+ MBA- CET /
C- MAT / CAT scorecard or any ot her
entrance recogni zed by Al CTE.




Candi dates securing a position in the

merit list are eligible to participate
in the counselling procedure. Stages
under counselling involves filling of

application form docunent
verification, seat allotnent,
preference filling and reporting to
coll ege for confirmation of seat.

I ndustry Interaction / Collaboration

The institute is enhancing the
qual ity of education through guest
| ectures by em nent speakers through
i ndustry interactions. To increase
career options for all the students by
broadeni ng career path to include
association with alumi and industry
interaction. Alumi Student
Interaction: The connection between the
alumi and the students is one of the
maj or goals of the Alumi Association
formed at SI MCA. SI MCA has organi zed
alumi interaction prograns with
exi sting students, which hel ps students
to keep the connect with the al umi,
mentoring of students in terns of
choosing the job profile, preparing for
i nterview, inportance of canpus life
while entering in corporate life,
preparation required for corporate
life, and how participation in college
activities help student’s enotional
wel | ness and better prepare themfor
the real world, general awareness about
the world outside and many nore. This
activity helps in inviting alumi to
visit the canpus, interact with the
students, share and guide the students.

Human Resour ce Managenent

The Sinhgad Techni cal Education
Society is one of the renowned
techni cal educational Goup in Pune
(India), and it has gained its nane in
the field of education, by inplenmenting
their plans and policies effectively
and efficiently through the
participative type of the governance
The Institute has Leave policy,

Mat ernity Leave policy, Medical Leave
Policy, G oup Insurance Schene, Free
nmedi cal treatnent, Provident Fund
Schene Vacation is given as per the
norms to the staff, Additiona
increment is given if the Faculty
menber gets Ph.D. awarded , Residentia
facility for staff, Teacher feedback
policy, performance appraisal is taken
annual |y, Holidays are given as per
uni versity cal endar.

Li brary, | CT and Physi cal

The institution has good state of art




Infrastructure / Instrunentation

infrastructure to neet the educati onal
requi rements of students according to
the norns strictly provided by the SPPU
Al CTE. The Institution Facilities
i ncludes Cl assroons, Tutorial roonmns,
Sem nar Hall, Conmputer Centre, Library
and Reading Room Digital library,
Language | ab, The C assroons are well
equi pped with white board and LCD
projection facilities with good
anbi ance with 60 seating capacity. The
Tutorial roons are equipped with a
round table, white board and a seating
capacity of 30 students and LCD
projectors. The institute has four
Senminar halls with varying seating
capacity as 250, 150, 125 and 50
capacities of students with LCD
proj ectors, public addressing system
and white board. Conputer |abs are well
equi pped with latest configuration
deskt ops and software’'s as well as LCD
projectors. The institute's library has
good col |l ection of Text books -30593
Vol unes Titles - 6097, CDs - 184, E-
books which includes Reference books,
journals, technical magazines, digital
i brary newspapers etc. The Library
of fers reprographic, internet and W-Fi
facilities the library is automted
with SLIM 21 software and aut hor -
wise/title T wise search is facilitated
t hrough OPAC. Readi ng room has a
seating arrangenent for 180 students
along wi th drinking water and wash room
facilities. The managenent has taken
all the care in building a canpus with
all the anmenities. 24x7 W-Fi facility
is available for the students in the
institute as well as hostel. Cenerators
are installed for conplete power back

up.

Research and Devel oprent

In order to pronote a clinate for
academ c excellence with openness to
| earni ng, research and devel opnent of
professional skills, the Institute has
started a Research Centre since 2013

The Research Centre offers PhD
programmes in | T and Managenent. The

faculty menbers are supported with
financial assistance, witing proposals
and liaison with the research
institutes of em nence. Institute
regul arly organi ze and attend programns
related to the research. Research
contribution is considered in the
career advancenent schene, and
appropriate study | eaves are awarded




for the further research. Adequate
provi sions are made in the annua
budget of the institute. The institute
conducts International Conference,
Research oriented workshops and
sem nars on filing patents. BCUD of
SPPU supports research activities of
the institute by providing research
grants in addition to the provision of
seed noney in the annual budget of the
institute. Faculty nenbers to wite and
publish the papers in the UGC approved
journals of high inpact factor and
I nternational Conference Proceeding.
Faculty nenbers are involved in
i nterdisciplinary projects. Sone
faculty nenbers have received awards
and recognitions for their research at
national as well as Internationa
I evel. The Institute has organised
nunber of collaborative activities for
research, faculty exchange, student
exchange during the year such as Ph.D.
Course Work for the faculty of Commerce
and Managenent, State Level Sem nar,
Nati onal Conference, Fourth
I nternati onal Conference on Innovations
in | T and Managenent ( 4-1Cl2TM 2019)

Exam nati on and Eval uati on

Internal evaluation refornms: The
internal evaluation is designed to
recogni ze the capability and tal ent of
a student. All evaluation refornms of
the University are adopted and
effectively inplenented as per the
gui delines issued by the authority from
time to tinme. Following initiatives are
taken by the Institute for the
i mprovenent of internal eval uation
process. University refornms are aligned
with institute' s evaluation criteria
such as Attendance, Case Study, C ass
Test, MCQ s, Presentation, G oup
Di scussion, Witten Home Assignnent,
Group Project, Md-Term Exam and End-
Term Exam Concurrent eval uation process
as per the requirenment of SPPU is
adopted and all the evaluations are
conduct ed t hroughout the senester as
per the set academic plan. Internal
Eval uation results are displayed
regularly. University eval uation
reforms: The CEO and Exami nation
Commi ttee schedul es and executes the
eval uati on process with strict
nmoni toring on regular basis. |nternal
squad conprising of senior faculty
menbers oversees the snooth conduction
of University theory exam nation. CCTV




caneras are depl oyed at sel ected
| ocations to nonitor the online
exam nati ons.

Teachi ng and Learni ng

Institute admt the students through
Centralized Admi ssion Process (CAP) by
strictly following the statutory
reservation policies set by All India
Counci| for Technical Education (Al CTE)
and Maharashtra State Governnent and
Directorate of Technical Education
(DTE). The teaching | earning process
adopted is student centric. Every
student is taken care in all respects
by adopting Mentor-Mentee program As
per the guidelines of the university
exam nation the institute foll ows
conti nuous eval uation process
transparently and conducts the
exam nations at different levels. Then
based on the evaluation results of
t hese exam nations al ong with feedback
fromnentor nentee program students
are categorized in advanced | earners
and slow | earners. For slow | earner
students renedi al classes are regularly
conducted to inprove their skills and
performance. The student staff ratio is
al ways nmi ntai ned as per the norns of
Al CTE. The Faculty sel ections are done
by affiliating University. The students
are al so encouraged for their
creativity and conducts various
conpetition to prepare posters, present
papers and attend sem nars or
conferences. The col | ege encourages
faculty to organi ze and attend FDP
progranms, wor kshops, seninars and
conferences etc.

Curri cul um Devel opnent

Institute is affiliated to SPPU and
follows the curriculum provi ded by
SPPU. The institute follows a well-

docunented structured process to plan
and execute activities for effective

i mpl ementation of the curricul um

delivery. CO attainnment is judged based
on various mechanisms |ike Md-term
exam nation, End-term exam nation, Mock
test, Guest l|ectures, presentations,
assignnents etc. The Institute
encour ages faculty to actively
participate in the syllabus discussion
neetings conducted by Board of Studies
(BoS) at university level. The faculty
menbers partici pates and organi zes
vari ous wor kshops, Faculty Devel opnent
Prograns (FDP) and Short Term Trai ning
Progranms(STTPs) to understand the




breadth and depth of the subject for
effective delivery of the curricul um
The Institute organi zes the Debate
conpetition, G oup discussions, various
managenent ganmes, and managenent novie
sessions, Harvard Business Article
Di scussion, Yoga day etc. The institute
has signed up MOU with various Nationa
and Multinational conpanies. Institute
of fers certification courses which are
designed in association with |1 T Bonbay
i.e. JAVA, C and CPP, PHP and My SQL
etc. The institute has organi zed val ue
added courses which are Digital
Mar keting, HR analytics and Advanced
Excel, Linux OS, Introduction to
websi te devel opnent and | aunch. The
Governi ng Educati on Managenent System
(CGEMS) facilitates students for e-
| earning. The institute has organized
bl ood donati on canp, Eye check up canp,
Wonen’'s Day Cel ebration, Tree
Pl antation for the awareness of the
students to inprove their point of view
towards social causes, through which
t he students acquire noral and ethica
val ues. Yearly Feedback on the
curriculumis taken fromdifferent
stake hol ders like students, faculty,

alumi, and industry.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Conti nuous eval uati on and anal ysis of
the attai nnent of course outcones is
done by neans of solving assignnents ,
M dt erm exam nation, end term
exam nation ,MCQs , presentations etc.
CO attai nnment is judged based on
various mechanisns like Md-term
exan nation, End-term Exam nati on, Mbck
test. As per the guidelines of the
uni versity exam nation the institute
foll ows continuous eval uati on process
transparently and conducts the
exam nations at different levels. Then
based on the evaluation results of
t hese exam nations along with feedback
from nentor nmentee program

Student Adm ssion and Support

The Institute provides financia
assi stance, schol arships, free ships
and insurance to the deserving
students, as per the governnent nornmns.
The institute arranges special coaching
for conpetitive exam nations and soft
skills. The institute has the
“Mentoring Systenf where a nentor is




allotted for every 15 students. He/ She
shall nonitor all the aspects of the
students regardi ng attendance,
performance, discipline and maintain
regul ar touch with parents. Institute
conducts several extracurricular, co-
curricular activities and sports for
the overall devel opnent of the
students, throughout the year. The
Training Placenment (TP) cell of the
institute provides career guidance and
organi zes canpus recruitment drives for
the students and provi des overal
groom ng of students for placenent.
Devel opnent of entrepreneurial skills
i s encouraged in the students through
Ent r epreneur shi p Devel opment Cel |
(EDC). The institute has a well -
est abl i shed regi stered al umi
associ ation. The institute has a
separate grievance nmechani smto address
the issues like sexual and ragging
i ssues through separate committees. The
conduci ve environnment of the institute
hi ghly favors in reducing dropouts and
i nprovi ng the pass percentage. The
institute pronotes students to
participate in various sports and
cultural activities along with
technical activities to ensure overal
growt h of the students. Student’s
participation and feedback through
students council is considered while
devel opi ng such activities. The
students have good representation in
various conmittees of published
material. On average of nore than 50-60
of the enrolled students are getting
pl aced t hrough on/off canpus drives.

Fi nance and Accounts

Budgeting and optinmumutilization of
finance as well as nobilization of
resources are the key issues handl ed by
t he Managenent. There are established
procedures and processes for planning
and al |l ocation of financial resources
which |l eads to effective efficient use
of financial resources. The Budget
Process which is an inclusive and
col l aborative process is as follows:
Departnment al Budget Tenpl ates are
circulated to collect the Budget
Requi renments for the forthconi ng year.
The respective HODs of the departnents
then submt the requirenments in the
St andar di zed format which are
consol i dated. The various heads of the
budget include the departnent capital
requi rements, staff cost based on the




manpower plan, student faculty rel ated
expenses, event expenses, research
devel opnment, adm nistrative expenses

i ncluding |ab consumabl es, repairs

mai nt enance ot her infrastructure
rel ated expenses, etc. The utilization
of the current year approved budget
al ong with the budget projected for the
forthcom ng year is presented to the
Fi nance Conmittee after discussions in
the Executive Committee. After the
approval of the finance comittee, it
is also approved by the Governing
Counci | .

Adm ni stration

The institute is governed by Sinhgad
Techni cal Education Society (STES)
Pune. The quality policy is designed by
t he managenent and i npl enmented by The
Director, LMC nenbers faculty nenbers,
keeping in mnd the vision of the Hon.
Presi dent of the STES. Sinhgad
Institute of Managenent and Conputer
Application (SIMCA) was established in
2004. SI MCA shapes the personality of
an individual and nakes an i ndi vi dual
conpetent to face the industry
pressures. This is done nmethodically in
SIMCA. SIMCA is engaged in Milti-
faceted training programstructure
following the University syllabus and
goi ng beyond the syllabus to shape the
personal ity of the student. For
academ c excel |l ence, SIMCA has a
retinue of dedicated, devoted and
determ ned teaching faculties, who
encour age enpower students to do their
best. The curricul um enbraces both the
vertical (industry specific) and
hori zontal (functional discipline
specific) specialization streans. It
focuses on the practice of oriented-
| earni ng thus creating know edge- base
t hrough experi ence.

Pl anni ng and Devel opnent

Tally ERP-9 was started in the year
2004- 05 PAYWH Z FOR SALARY TAXES
started in the year 2008-09 GEMS ERP
SOFTWARE has been started in the year
2013-14, prior to that manual system
was there. APEX S/IWPvt. Ltd 9 started
in the year 2017-18 ZOOM SOFTWARE FOR
COLLECTI ON OF FEES software started in

the year 2017-18.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

Nill

M. Sachin
Gupta

FDP on MCA
Seneter Vs
Syl | abus desi gn
in Associ ati on
with SPPU at D
Y Patil
Institute

Nill

200

Nill

M. Yogesh
Shar ma

FDP on MCA
Seneter Vs
Syl | abus desi gn
in Associ ati on
with SPPU at D
Y Pati l
Institute

Nill

200

Nill

M. Sachin
GQupta

Syl | abus
Cont ent
Devel opnent
Wor kshop at
Zeal Institute

Nill

200

2020

M. Yogesh
Shar ma

Syl | abus
Cont ent
Devel opnent
Wor kshop at
Zeal Institute

Nill

200

2019

Dr. Sachin
Wankhede

5th
| nt er nati onal
Conf erence
| nnovations in
I T Managenent
(5th
I Cl 2TM 2020)

Nill

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill 3 Ni Il
Bl oonber g 26/ 02/ 2020 |28/ 02/ 2020
Trai ni ng
Pr ogr amme
2020 Trai ni ng Tr ai ni ng 27 9
on on 23/ 06/ 2020 |23/ 06/ 2020
M crosof t M cr osof t
Teans Teans
Sof t war e Sof t war e



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBHaHZQaHM2U2ZCQ21mdUdTNGdLN1E9PSIsInZhbHVlIjoiWSs5TWtBWDhjYzlkVVFvbTQ3TGJIOFJSNU53NzZZQ1J1L0NrbmZtd2FSWURYZVhwWUtmTSs1ajNGVUFiWXc0V2h6WCtwQlNNS0FsRHp1bkRqQTU0SEE9PSIsIm1hYyI6IjhhMDdhMTZlM2IxY2U1MDRjODJiMjExN2RlM2YyYmJjMDk4ZTU5ZjUyZmQwNjY1MzBjZDZhN2U5MTVkZGQ0Y2UiLCJ0YWciOiIifQ==

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
| nt el ect ual 1 01/07/ 2019 30/ 09/ 2020 90

Property Rights
and Conpetitive
Law

Evol ution 1 30/ 05/ 2020 03/ 06/ 2020 05
fromOfline to
Onl i ne Teachi ng

| KI GAI Quest 2 13/ 06/ 2020 13/ 12/ 2020 01
Webi nar 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

27 25 22

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ri gorous Internal Audit is conducted every year in order to verify conpliance
with respect to rules, regulations and standard operating procedures. Institute
Budget is sanctioned twice a year, which gives directions as far as utilization

of financial resources are concerned. Incones and expenditures proofs are
mai ntained in legitimte formats, in case of off the budget expenditures prior
perm ssion is taken from appropriate authorities. The Tally, a financial
software, is used for naintain all the quantitative financial records. The
GEMS, internally devel oped ERP system is used for maintaining enpl oyee
records. Biometric attendance is recorded and verified against the paynent of
salaries. Internal Auditor visits the branch every year and investigates al
the records, with proofs, before subnmitting the final report to the managenent.
Till date institute has maintained its record of not receiving any query about
mobi | i zati on of financial resources or concern over SOPs. External Audit is
conducted every year in order to verify legal conpliance. External Auditor
scrutinizes all the financial statenents, to see that all the Accounting

St andards are followed properly. Till date institute has maintained its record
of not receiving any query fromthe auditor. External Auditor’s report include

— 1. Bal ance Sheet 2.1ncone and Expenditure Account 3.Different Incone and
Expendi ture Schedul es 4. Notes forming the part of the accounts

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBaYXh0NzR1T3BHSGpVTEdBcEp0QWc9PSIsInZhbHVlIjoibk9zekx2R3dsMUJMK0o4MjFlQjluS2NJcGFvcFZJTnFHdGpYdjFXME8yY3BBRHpXK2hhZUxCdjJ5ODE0aGdtZXAwMmNLbUNkdFY3UXhTRkV6QTRxRktlQi9aSjlqaTRvUGpZTmtmdXo4d0dJNzQwUUVvQmQvYTZRallScGtWMFhOdm1VaEJtTnlEWlJqZkJuUHBFNkpBPT0iLCJtYWMiOiJkYWY0Zjc5ZDFmOTNhNjBjNzE0MDZmNTZlNDAzNzZmYmNmYTVhZGYzNjBkMTVkMTM0MjI1MjBhOGQ0MDM0NTA5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRMUmRXcTcrb2gyYTNHUytNOEJ3dlE9PSIsInZhbHVlIjoialZ5dUY5Z0d3V1NrSUxUb1Z0dEpXbnhaSVhZZnJ3bnJsWlBvaWIvSk9yRXhHSE1XR1VOT2FDQ05ybTZwRzFqWkQwUUdYajZSVHcyTGs5VnRRYjArWmQrdUZRWTdFVXh1NWhNSFdwNk9ETEE9IiwibWFjIjoiMTIzNTJjZTY2MzgzNWExNzY3ZTMxZjJjNjE1MWQ1YTFlY2VhNGYwZWIyNTM3MDYxODczMjUyY2E1ZTdhZDcyNyIsInRhZyI6IiJ9

funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

53060

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes STES | QAC Yes SI MCA | QAC
Committee Committee
Adm nistrative Yes K. S. MALI Yes STES
Conpany Statutory Audit
Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Suppl yi ng of Basic necessities to the Blind Grls Tree Plantati on Whnen s Day
Cel ebration Orphanage visit to nentally Challenged kid s.fromthe weaker
section of the society

6.5.3 — Development programmes for support staff (at least three)

1. Tally Training 2. GST Training And Chal |l enges to accounts master in tally 3.
TDS Conmpliance 4. GST Training And accounts finalization 5. Mcrosoft Teans
Trai ni ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Covid Center at Campus 2. Tree Plantation CSR Activity 3. Industrial MOU S
with Core Code IT Solutions Pvt Ltd., Krishana Tool Room Law ence Mayo(l ndi a)
Pvt Ltd, Nissar Transformers Pvt. Limited, Defacto Vertias Certification
Private Ltd, Whitesnow Software Consultancy Pvt. Ltd, AICTE And Fourth Anmbit

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Fifth Inte 06/ 02/ 2020 06/ 02/ 2020 08/ 02/ 2020 114
rnational
Conf erence
on
I nnovat i ons
inlt and
Managenent
2020 Wor kshop 06/ 02/ 2020 06/ 02/ 2020 08/ 02/ 2020 100
on Research




Met hodol ogy

2020 Bl oonber g
Trai ni ng

Pr ogr anmme

26/ 02/ 2020 26/ 02/ 2020

26/

02/ 2020 3

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Post er Maki ng
Competition
(Wbnen
Enpower nment
(Nari
Sashkti kar an)

05/ 10/ 2019

05/ 10/ 2019

22

20

Rangol i
Maki ng
Conpetition
(Wonen
Enpower nent
(Nari
Sashkti kar an)

05/ 10/ 2019

05/ 10/ 2019

30

30

Wnen 's Day
Cel ebration

08/ 03/ 2020

08/ 03/ 2020

155

68

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

facility

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 1
Speci al skill No 0
devel opment for
differently abl ed
st udent s
Any other simlar No 0

7.1.4 — Inclusion and Situatedness



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFQZGprWU1TODJZb3llMWUzRXdLdlE9PSIsInZhbHVlIjoiS1hGcEhWN2Z5OCtCbWtnSnc3UDhSRVdFRTlCTVcySFhpMFZxc1NXTTdTcW4wdWsxeGgybnloUGVUajc1TW9HZ3BTeEpBT2FvOWZpQSs5ekxKSnZpSkFTVzRWRWNsdFArWXpCK05LQktHdkN6MXpQdEZYL3VPZDNjUmM5cDZVcXkiLCJtYWMiOiI2OTdjYzU3ODY1MmNjZTA2N2E1NWNiNzI2MDQxZGQ0ZmZmYzYxNDEwNDQ2NWQyNWQxMTM0MWNmMmUzM2VhN2U0IiwidGFnIjoiIn0=

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 16/ 08/ 2 1 Wnen s Wrnen s 48
019 Day Cel eb |Day Cel eb
ration ration
2020 1 1 11/ 02/ 2 1 Soci al 20
020 O phanage |Responsi b
visit to [ility and
mental Iy |i ncl usive
Chal | enge |devel opne
d kid s..f nt
romthe
weaker
section
of the
soci ety
2020 1 1 16/ 02/ 2 1 Pune Soci al 40
020 Maha Responsi b
Mer at hon ility
2020 1 1 03/03/2 1 Soci al 36
020 Suppl yi ng |Responsi b
of Basic ility
necessiti
es to the
Bl i nd
Grls
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct
handbooks

01/07/ 2019

The aimof this

docunment is to set out a
franewor k for codes of
practice for ethica
conduct in this
institute. Inline with
the comm tnent of Sinhgad
Techni cal Educati on
Soci ety to enhance the
qual ity provision of
education, with the
support of various
governi ng bodi es and
institutions this set of
nodel codes of conduct
for the three interna
groups of actors in
hi gher educati on
institutions has been
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devel oped. The three
i nternal groups of actors
are as follows:
gover nor s/ manager s,
academ c staff, and
students. This docunent
is designed with an aim
to bring Ethics,
Transparency and
Integrity in policies and
practi ces.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tree Plantation 16/ 08/ 2019 16/ 08/ 2019 48
Tal jai Tekdi Pune
Fit India 29/ 08/ 2019 29/ 08/ 2019 90
Smle Wllness 03/ 10/ 2019 03/ 10/ 2019 104
Program
Post er Maki ng 05/ 10/ 2019 05/ 10/ 2019 42
Competition (Wnen
Enpower nent (Nari
Sashkti kar an)
Rangol i Maki ng 05/ 10/ 2019 05/ 10/ 2019 60

Conpetition (Wnen
Enmpower nent ( Nar i
Sashkti kar an)

Best from Waste 24/ 01/ 2020 24/ 01/ 2020 31
Work shop on 07/ 02/ 2020 07/ 02/ 2020 91
Cyber Security
Pune Maha 16/ 02/ 2020 16/ 02/ 2020 40
Mar at hon
Qut br eak of 13/ 03/ 2020 13/ 03/ 2020 36
CORONA (Covl D-19)
Yoga Day 21/ 06/ 2020 21/ 06/ 2020 43
Cel ebration -
Onl i ne Mbde

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solid Waste Managenent 2. Liquid Waste Managenent 3. e-Waste Managenent 4.
Rain Water Harwesting 5. Paper Less office 6. Green Landscaping with trees and
plants 7. No vehicl e day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: 1. Placenent and practical oriented training Objective
Canpus pl acenents at the best B school in India and in the life of any student
| graduate are very defining nonents that students |look up to and prepare
t hensel ves thoroughly to score high and well but as well as to inpress their
potential future enployers. It is the one tine that students get a precise
chance to make that practical application of their technical and enpl oyable
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soundness to the representatives of the corporate nanagenent of the particul ar
i ndustry they opted for or chose in the first place. The main objective is to
enhance the enployability of the students by providing sufficient practical
exposure, soft skills and career guidance to the students. The academ c
standards are raised and all efforts are made to enhance the acceptability of
the students by the software industry and to bridge the gap between academ a
and industry. Separate Placenment and Training cell is established to
dedi catedly work to acconplish the goal. The Context Pl acenent opportunities
for managenent (M B. A ) graduates from good school s have gone up. The nunber of
HR concl aves organi sed round the year by nost coll eges (though for placenent
purposes) is an indicator of the increasing popularity of HR The pl acenent
teans have power to decide on placenment activities, maintaining relations and
communi cation with conpanies. An MBA programe w th good innovative |earning
will play a major role in how nuch your students could rise in their career.
Industry interface, involvenent in | eadership activities and excellent quality
faculty at the B-school are also very crucial. The Practice Institute believes
in building a strong foundation by strengthening the core teaching and thereby
maki ng t he fundanental concepts very clear. The students are anal yzed for their
weakness in the context of placenent. Institute have proven policies to
identify and enhance the capabilities of slow |learners and further enhance the
strength of fast |earners. Continuous evaluation and anal ysis of the attai nnent
of course outcones is done by nmeans of solving assignnents , Mdterm
exam nation, end term exam nation, MO , presentations etc. Well-designed
practical assignments hel p students in achieving the practice required by
i ndustry in each progranm ng subject. Students are given training, workshops,
| ectures fromindustry of new technol ogi es and encourage themto attain
certifications to bridge the acadenic industry gap and enhance pl acenents.
Aptitude tests, Goup discussions, nmock interviews, soft skill training and
grooni ng sessions are conducted to make them confident in facing interviews.
Evi dence of Success- Problens encountered and resources required ¢ Lack of
counselling ¢ Conventional classroom approach ¢« Mre focus on theoretica
concepts by students ¢ Increase in the nunber of managenent coll eges -
Decr easi ng pl acenent opportunities in recent times ¢ Students with rura
background do not posses communication skills. So they face difficulties.
Career portal services can be utilized by the colleges to inprove the
pl acements. Universities may conduct Job Fests by inviting various conpanies to
one place to help the students of the affiliated colleges. 2. GEMS ERP for
managi ng Academ cs bjective The inplenentation of GEMS ERP has been very
beneficial and it is helping our institute to inprove the various crucial and
mundane operations, thus maeking them nanageabl e and nore transparent. It’s the
time and efficiency factor that places the software ahead of the traditiona
nmet hods. The purpose and need of the GEMS ERP software are to offer a hel pful
hand to the faculty and managenent in the way that many crucial functions of
the institute can be made under a single roof. Several reputed colleges and
uni versities have depl oyed ERP solutions with success. The investnent that is
made on such software allows many benefits in the long run. The Context ERP in
education is not a new concept ERPs were in full-fledged use in mgjor
corporations in sone of the biggest industries, to ease the nanagenent process.
Wth the devel opnment of technol ogy and w despread demand for conputing,
concepts have led to the increasing popularity of ERP solutions in other
industries |ike educational institutes. The Practice Institute uses GEMS, the
State-of-the-art software solution for small and big educational institutes.
Evi dence of success CGEMS help to govern, communi cate, manage, organi ze,
nmoni tor, neasure, report and analyze all of your day-to-day academ c
operations. It is extrenely fast and easy to use. Less paper work and can
access and use from anywhere. Somne inportant nodul es are given bel ow. Academ cs
Gens help to nanage all academic related stuff |ike academ c plan, online test,
| ecture schedule etc. The detailed are given in the bel ow screenshot Personal




f eedback, salary

Managenent Thi s nodul e handl es weekly plan, |eave nmanagenent,
details etc Problens encountered and resources required Sonetines the technica
glitches may occur but sorted out by our technicians.

7.3 — Institutional Distinctiveness

thrust in not more than 500 words

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. si nhgad. edu/ Si nhgadManagenent | nstit ut es/ SI MCA/ NAAC. ht nd

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

1. Social Media Visibility Social nmedia has changed both the way in which
Institutes interact with their students and the way in which events and
nedia to

activity gets pronoted. Institute is attenpting to utilize soci al
mai ntain credibility and

reach existing students,
reputation. More inportantly,
nost popul ar social nmedia relative to that of other
Institute of Management and Conputer Application (Sl MCA)
positioned in social nedia and seens to currently have a concerted strategy for
engaging its stakeholders in a particular social nmedia. SIMCA is handling
twitter, youtube, Instagram blog

mul ti ple social media account |ike facebook,
to reach multiple students and deliver best quality of

what apps, tel egrametc.
education anong the students. Institute has al so posted various event details
in various social nedia account to reach maxi mum students and got maxi mum
participation. 2. Harvard Business Review article discussion This activity
i nvol ves the discussion (presentation) of a Harvard Business Review article by
the faculty for the students. The Harvard Business Review (HBR) is a genera
managenment magazi ne published by Harvard Busi ness Publishing, a wholly owned
subsidiary of Harvard University. It is essentially a reach source of
cont enporary nanagenent rel ated research, know edge and content. These articles
are generally authored by | eading academ ci ans, researchers and corporate
| eaders across the world and delve into subject areas |ike |eadership
strategy, and topics

devel opment, organi zati onal change, marketing, branding,
and social nedia on business world Etc. This

related to inpact of digital

session is focused on educating the students on vari ous concepts through
practi cal know edge and equi pping themw th the know how about [ atest

devel opnments and practices in the world of management and business. 3. Student

Academ ¢ Excell ence with Focus on Research and devel opnent The
in tune with the

get new ones and build or
Institute need to neasure their visibility in the
Institutes. Sinhgad

is distinctly

Research -
academ ¢ progranmes which the institution offers are well

institution s goals and objectives as outlined in the vision and mi ssion
statenments. There is also a judicious selection of curricular and co-curricul ar
activities, which are designed to foster the all-round devel opnent of the
G ven bel ow are sone of the ways in which the acadeni c programmes
1. In order

st udents.
Institute Di stinctiveness:

reflect the mssion of the institution:
to pronote a climate for academ c excellence with openness to |earning

research and devel opnent of professional skills, the Institute has started a
Research Centre since 2017. The Research Centre offers PhD programes in
Managenent including various streans |ike 1. Conputer Managerment 2. HR
Managenent 3. Know edge managenent 4. Production Managenent 5. Marketing

managenment 2. Strengtheni ng Research Aptitude anong students— Students are
encouraged to publish research articles. The research centre helps themin this

The sel ected research papers of students are published in nationa

The students are al so notivated and guided by their

mentors to participate in National and International conferences/sem nars.
Institute organi zes national, International conferences, workshops regularly.
Enhancenent” through Faculty Devel opment Objective: is

4. “Intellectual Capita
essentially aimed at notivating and encouraging the faculty nenbers to engage

endeavour .
and | nternational Journal
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with research related activities.

Provide the weblink of the institution

http://ww. si nhgad. edu/ Si nhgadManagenent | nsti t ut es/ SI MCA/ NAAC. ht n

8.Future Plans of Actions for Next Academic Year

To ensure 100 utilization of lecture timngs. To prepare and publish yearly
academ c cal endar before the beginning of the academ c year. To nake the subjects
nore interesting. To support students. (meritorious and academnically weak) To
keep guardi ans updat ed about their wards’ performance. To address student
gri evances. To enhance col |l aborative research anong the departnents and to take
initiative for inter-institutional collaboration To conduct greater nunbers of
sem nars and wor kshops of National and International inportance at our canpus. To
ensure fair access to and affordability of academ c prograns for various sections
of society. To enhance outreach prograns for the nmenbers of the backward
community. To enhance the nunmber of smart class roonms in the academ c
departnents. To provide infrastructure conparable to standards. To introduce
fully e-based systemfor different adm nistrative processes |ike, adm ssion,
result publication, etc. To strengthen the |iaison anmong the stakehol ders |i ke,
students, teachers, parents, enployers etc. To fulfill our social obligations. To
arrange special prograns for teaching/non-teaching staff. To protect the
environment. To strengthen industry |inkages. To strengthen National and
I nternational |inkages. To strengthen alumi participation
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