Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

S| NHGAD | NSTI TUTE OF MANAGEMENT AND
COVPUTER APPLI CATI ON

Name of the head of the Institution

ANAM KA S| NGH

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 66831897

Mobile no.

9823440067

Registered Email

di rector _mba_si nta@i nhgad. edu

Alternate Email

di rector_nta_si nta@i nhgad. edu

Address

Near Naval e Hospital, Opp. Bank of
Mahar ashtra, Narhe

City/Town

PUNE




State/UT Mahar ashtra
Pincode 411041

2. Institutional Status

Autonomous Status (Provide date of Conformant of 01-Jan-1900

Autonomous Status)

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

PRADEEP SHI TOLE

Phone no/Alternate Phone no.

02066831907

Mobile no.

9225653740

Registered Email

i gac_si nta@i nhgad. edu

Alternate Email

shi t ol epradeep@i nhgad. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si nhgad. edu/ Si nhgadVanage

nment | nsti t ut es/ SI MCA/ NAAC. ht i

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt p: //ww. si nhgad. edu/ Si nhgadvVanagenen
tlnstitutes/SI MCA/ NAAC. ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AeerEelEion Period From Period To
1 A 3.07 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 10- Aug- 2017

7. Internal Quality Assurance System



http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Fourth International 14- Feb- 2019 48

Conference on | nnovati ons 3

in It and Managenent (

4-1Cl 2TM 2019)

Nati onal Conference 20- Feb- 2019 55
2

State Level Sem nar 27- Feb- 2019 70
2

Ph. D. Course Wirk for the 10- Jun- 2019 42

faculty of Commerce and 10

Management

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA Q P Nati onal Savitri bai 2019 200000
Conf er ence Phul e Pune 2
Uni versity,
Pune
MCA QP - Savi tri bai 2019 300000
| nt er nat i onal Phul e Pune 3
Conf erence Uni versity,
Pune
VBA QP - State Savi tri bai 2019 100000
Level Sem nar Phul e Pune 2
Uni versity,
Pune
Facul ty UGC- BCUD M nor Savi tri bai 2019 250000
Pr oj ect Phul e Pune 1
Uni versity,
Pune
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5KekZML0wrdEx5RVJsL1RoM2QzeVE9PSIsInZhbHVlIjoiZTFCNVovWWhEVGk1R3A1bjFwMW0wZmh0eE8vUzA4VFduWHZTOVQ1MzBxTWZyVGV4VGlGRTdhaWFwMldVOVVFOEJWcXUvVFZkeW9TRDkyd2w1SWI4bmVhcGJlNDRNZmhEVWV4dlArQVZDR3M9IiwibWFjIjoiNThkY2E5YzQ4MmMxNjA2NjZkMDBkMDBkZjgxZjUxZGNmM2U5Y2E2MWFjMzgyZWIzYjg4MGI2NWZlYzdjNDE2ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlExdmk0QjRFRk1Ea3p6aFByN1lOQ0E9PSIsInZhbHVlIjoiRFJId1RZWERDQkF5UGsrMEo3Yy90SUl5U2xmMXVydUN0QTBrQkNZRUZFeDlkZUZIL1FYTGtCZ3JuYzlReG9xSGtqRjdUWkNjTVcwM3FheWE1MTJFZmc9PSIsIm1hYyI6IjFmZTAyMGNiMmFhY2YzODQ3ZmZiMmM5ZGU5ZmEyMzRkZTA3NzExYjk0MDIyMThlNDdmZTY3NDYzNGY0N2Q4NGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJiM3oxM3ZMb0xENGxaLzVVRFd1VkE9PSIsInZhbHVlIjoiQkx4dm9pSkwxenowT2FRS2JoaEhvNy9qMFdidnpxaDhwL2RJWEx5TjJwZkNoc1hUbWVCMFRVV1JHY2E4UnhhSSIsIm1hYyI6ImZiNGE3NDUwM2IzNTkzMDZhOWY0ZTE3NWY0ZjVjY2IxNzJiNjNmZWMzMDRhYmRhNWYxZDg5YjVkMTU0YmZmYmYiLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nternational Conference, National Conference, State | evel Senm nar, Tree
Pl antation, Industrial visits had organi zed having nore than 100 students

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organi ze the neetings with all stake |Two neetings with all nenbers of | QAC,
hol der s Four neetings with Teachi ng, and one
neeting with nonteaching was organi zed.

To devel op E-content on course Vi deos | ectures based University
curriculum syl | abus using various teachi ng net hods
[ike Multimedi a Learning Techni ques,
Web based teaching and El earning
(NPTEL) were foll owed by the Faculty.

To ensure inprovenent in Student STP Contents were nodified and Traini ng
Trai ning Program and rel at ed to newly added faculty is given.
activities.

To pronote the R & D activities Research groups in every departnment are
institute |evel. formed and work was initialized.

To Establish Innovation and | ncubation |lInnovation and Incubation cell is

Cel l. activated; MOU with Savitribai Phule

Uni versity, Pune is signed.

To Pronote Environnmental awareness Tree plantation is done.
pr ogr anme.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

STES | QAC COW TTEE 30- Dec- 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikp0QlNKZHpaNWJ2RWF2cFAyVjduMlE9PSIsInZhbHVlIjoiWTN6Y2pQWjRkZHhDclNJM2RRQ2dkai9lNDN0VTZyTzNvMElPakpwVUVCWFUyVEhMRzFGY0JPNGdKbXllOXAyVnkxam1MMVgrNXgwcWo0WHFxVFlLV0E9PSIsIm1hYyI6ImY3ZWI1MmQxMWUyNGNhNjE2NTk2YTdiMjFhNTIxOTJmNDFhYTNmMWVlNjNkYmY4MDRmYmQxZmUzMjYyYjUyNDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZQYk5hUTBORU0xeHVXMTM2eExudVE9PSIsInZhbHVlIjoid2xlQ25MQittTlZja05DOUJmL2hzSFI2SVVCelJZSldSWUlwdnpHNStNSlk3S1pvd0VtRUdyelk0a3dqWTRVWFNKMFZIWkRreTREYS9hSVBDdGhZNkE9PSIsIm1hYyI6ImVkZDYzYzM3ZGRmMWQwMzkzMmY1MjlmMGJjM2ZkODcxM2JjZjJhYTBhOWUzYTAyNTEyZjAwYjI5ZjEzZjI1YWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVzTS9NWUFxWWlvTi8rell5dG8zVVE9PSIsInZhbHVlIjoiaU9tb0FpWUhVL3VWSkdoR2JxREVmZmtIQk1LbjgvVkN4UGRNWXdIQmJzREIvRCtvWmMySHpTVys5YkoydlVXdiIsIm1hYyI6IjNiYzA2YzQzZmViNDM0NTk2NGQ1MzU0Y2U1YTMwYjJlMjQ4MzgyODliNzJkYWQwMjQ5ZmQxYzU0MzdjNDMwMWUiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 08- Mar - 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

No file upl oaded.

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA GENERAL NMANAGEMENT 02/ 07/ 2018
MCA COVPUTER APPLI CATI ONS 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

STP Cycl e

01/ 08/ 2018

110



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikdod0RnUnhMVGozeTFMRE9tM0NFM3c9PSIsInZhbHVlIjoibDNzMzJtdW1HaHljVkkyQUxXOVd0NENTamlRN3FjbnV3UHRjSnNwYWZrS2tKSFIxMUxkM1V1VDZGa1ZPTjgxQ0NmQUFabGNHWjBxRnZ3UlgwTStnUElUUXdHN0RNTU1ZNmY4Wk5FOVpDZk8zSGtIVFVrb3dzUkE0M0NpNllLbVciLCJtYWMiOiJhMmE3NGI5MTViNWY1NjA0NDlkMjJlNzQ5MjQ5M2RmNGNiMzJmYzEwZDU3ODk2N2E0MTkwMjIxM2EzMTQ5MjJiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdHNnNFK0NFYk85dnlKaWZkNHA0cEE9PSIsInZhbHVlIjoieDlRelBwd0lGeHBwdm9XNGFyTFB0emVUbkNjVGZ1ODg4Nms1dHFiOVhLeXYvc25PS091QWdnbGx4UE5OTHovTEVqc0hOSUg2RXBreTZqYThMNW95TGxjVDZ1eXJQYjk2YlM0YWNYSE14Tjg9IiwibWFjIjoiYWJiYTUwNTFkZTg0ZTg1NzI1NDU3ZmQ0ZjFlYWM5ZDhkOGExZGExYTQ0MDIzNDU5MGVkNTc3MjU5NjkzYzFhOSIsInRhZyI6IiJ9

I nformation Security 02/ 07/ 2018 110

Human Ri ghts 02/ 07/ 2018 110

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Surmer | nternship 258
Proj ects
VBA Di ssertation 259
MCA I nternship Projects 40

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute has wel |l -established Feedback Mechani smon the Curricul ar Aspects
taken fromdifferent stakeholders |ike students, faculty, alumi, enployers and
parents. Institute analyses the collated information fromthe various

st akehol ders. The analysis is done in a scientific way through the use of
Surveys. The inclusion of teachers and other education stakehol ders nade the
process participatory and enriching. Furthernore, this feedback is also part of
the process in order to ensure that participants’ experience and
reconmendati ons are taken into consideration for the future enhancenent of the
MBA/ MCA Progranme syl | abus/curriculum A Report is prepared every year of the
Feedback taken fromdifferent education stakeholders for the Design and Review
of MBA/ MCA Programme Syl |l abus. The Report for the Academ c Year 2018-19 is
attached/ enclosed herewith. The Report is divided into FOUR parts viz.

I ntroduction, Process, Feedback and Recommrendati on. Students feedback is
obt ai ned on Rel evance of the topics to the subject, Enphasis on fundanentals,
Coverage of novel and advanced topics, Overall remark on the syllabus, and
Exposure to Softwares in practical subjects. Teachers give their feedback on
Rel evance of the topics to the subject, Enphasis on fundanentals, Coverage of
novel and advanced topics, Availability of information resources, Industria
applicability of concepts, and Overall remark on the syllabus. Enployers are
asked to point out gaps if any fromindustry view point. Alumi need to give

f eedback on Rel evance of the topics to the subject, Coverage of novel and
advanced topics, Applicability of syllabus in a job, Overall remark on the
syl | abus. Parents are asked whether the current syllabus is able to help their
wards in their enployability and career goals. The suggestions and expectations
fromall these stakeholders are collated and are shared with I QAC, Director and
respective nenbers of BOS (Board of Study) of the Savitribai Phul e Pune
University for further action. At University level, all these are reviewed and
consi dered while revising syllabus every three years. However, at Institute



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkprMmM1bDIwVGY3RjVSQkwxQU9leHc9PSIsInZhbHVlIjoiZWx5T3BxQWdxalNkcytJclkwTk55c2YrcE1STklWNnlOdUFrcmFHVVZsWGFDYjFjb3F4OCtRUzRjR0ZYZWlteU5MRlp3TGtTRVdSdzcvQXVXaHFaY2tIS3RCVGZCbmZHTm83YlNJdTdBbk09IiwibWFjIjoiOTQ4NTliNGY2NzM2NzNjZTc1ZmQyYjBlNzU2Y2UyZTRlNTk5NjgzZjQ3ODUzOWRhY2Y2YzQ4YjRkODMyNGVlZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRpUTdXVGcyS04xWjcwQW1uQUNqZ0E9PSIsInZhbHVlIjoiZkhEU0llV2h5UnhaRGRwcGZGYUgyczMyR3FNdEdaZTlieVRZaGF2WWhMMDcyYW9xT0FRRzVpUHZuWHRYbEJLVGJRbHNCV3JOais5TXFuc1ZuekpiNy8vWVR1TkpMeE80T09XMVlaNWFidzQ9IiwibWFjIjoiYTFlNjU1YmYzZDI5ZTNhN2VjOGU4YjBhNTJjNjBmODgxYzdlNDU2ODEyYTcyYTY1MTI5MDYwNGMzYTIyNDgxMiIsInRhZyI6IiJ9

| evel ,

Angul ar,

Managenent ,

ot her

| oT etc.

Di gi tal
Intelligence may be included for
consi dered for

reput ed agenci es.
rel evance to the current

for

Sel f -

Paced Learni ng (SPL)
Programes such as MOOC (Massive OQpen Online Courses) from NPTEL, SWAYAM and
5. Keep only those Specializations/ Tracks that have
needs and denand.

i npl ementation at earliest.

Al (Artificial

2. Advanced

Intelligence), Bl

the issues are reviewed during the |1 QAC neetings and/or with Director
dependi ng upon the nature and suitability of the suggestion/expectation so as
to ook for the possibility of
suggesti ons/ expectations noticed from stakehol ders are such as:
needs to be updated as per the industry requirenents.
rel ated courses need to be introduced such as New web devel opnent technol ogi es
i ke R progranm ng, Data Science,
MCA Programre. 3. Syllabus and contents may be evol ved
according to the new avenues arising due to Digital
Mar ket i ng, Business Data Anal ytics and Busi ness

MBA Programre. 4. Sonme wei ghtage may al so be
and Prof essi onal

The gener al
1.

The syl | abus
Technol ogy

ockchai n,

Econonmy such as Know edge

Certification

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA GENERAL 600 650 399
MANAGEMENT
MCA COVPUTER 420 217 151
APPLI CATI ON
PhD or DPhil MANAGEMENT 12 47 12
AND I T
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 550 0 48 48

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 48 35 20 20 35

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are admitted through the Common Entrance Test (CET) resulting in a diverse blend of college, students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRvWEVDTU1sVE4wTVR0NkF0b2RycUE9PSIsInZhbHVlIjoiUEpwYW9oTXR6OEoybG1lai9kVGpEdEQrQTBYMmhVcDdBamd5Y3RoTW5kM3g3M2EzRVpuZ2pXUUtGNnVIaEw3YXB4ckVnUGRlU0NieWdjenBLUTg5V1E9PSIsIm1hYyI6IjVkNzExNGM2Yzg1YjhmZjE4MDUxYWRmOTllN2Y5OTJjNmJmZDg1OTA4ZmNlNjRkODE4OWJkMDM4OGViYjE2NTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImkzeEpKYS9LQTl5RjlzOHJiU2VTbUE9PSIsInZhbHVlIjoiRmdnY3k5eUNFY2VrS0dqbXZ2NSt4QkR2RzFITUo2cmpWM0dEZkJmYVoxcllXQ0tUYThacWFoSXhEdHpBMGRDclN4dkpwOTRTYkZUdlRWTWZnbGhyL2c9PSIsIm1hYyI6ImU0NDk0ODEyYTI0Nzg3MzIzZDkxYmZmN2QzZGVjMGIzNTVmZmNmZTgwMzlkZjA1YWIwNmVmNWI3NjZjZTMwODAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRBeS9LVklaQXBwYW9rVW1yQWdQOGc9PSIsInZhbHVlIjoiZjl1NU53dEY5RXJmQXlzaW02dkFraURNVERGb3IxcENHd1BiTWdjVTJGK0RtMG9lMmszc0hXcFVxakVBdUxaNTMra0NNWStiZVNEdXUyenkzVFFRYkE9PSIsIm1hYyI6IjIxNWExZTAzNmI2ODNjZTZmMWJlZGRmZWU1OTBmNDgxYTBkNWI4YzZjMTcyM2QwNTc5MmQ1NjM0Y2E3ZGYxNDYiLCJ0YWciOiIifQ==

from exceptional academic backgrounds, socioeconomic strata and vernacular language orientations so as to
cater to this diversity. The organization has instituted the exercise of creating a pupil profile which gives an
perception into the range and talents of the students. A psychometric check at the start of the first semester
offers qualitative suggestions to the capabilities and interest of the scholars. This statistics is shared with the
class coordinators and college that allows you to facilitate better personal and academic interaction. private
interplay within the mentor mentee application, informal college boards for sharing school room interplay of
college students and identifying susceptible or superior newbies, mechanism of non-stop assessment of the
students through various internal reviews and quit term examinations are used to assess, plan and conduct
numerous programs to facilitate mastering of vulnerable students and motivate advanced newbies to carry out
higher. Techniques adopted for advanced learner: 1) Encouragement to enrol in value added packages like HR
Analytics, virtual advertising, financial modelling, Six Sigma. 2) Possibilities to participate in intra and
intercollegiate management competitions, task competitions, entrepreneurship workshops and several employer
fests/event on managerial and technical skills. 3) Participation in Smart India Hackathon 2016 organized through
HRD government of India. 4) Possibilities to take part in conferences, seminars, paper presentation competitions
and publish their work 5) Meritorious students are provided for excellence in educational, extracurricular and co-
curricular sports at the yearly prize distribution ceremony. Medals, certificates and a special prize in the shape of
valuable books specifically chosen preserving the interest and abilities of every person awardee are distributed.
6) Special interest is given with the aid of all of the college for grooming the students during Academic classes
and sports. 7) Special attention from Placement factor of view thru STP. Strategies adopted for Slow Learner: 1)
Unique counselling of such college students is performed at some point of Mentor mentee conferences. 2) Issue
smart counselling is accomplished via respective teachers 3) If required, possibilities are given to reappear for
inner evaluation to enhance skill set and marks. 4) Remedial training and self-getting to know sessions are
arranged past operating schedule. 5) Unique interest is given by using internal mission publications at some
stage in the assignment internship program for the holistic development of gradual inexperienced persons and
the enhancement of employability competencies. The center objective behind this is to growth the chances of pre-
placement possibilities. 6) Appropriate counselling is carried out and education is given to assist such students to
get placed in enterprise. 7) Gradual learners are clubbed with the development newcomers for all the sports
taking place in and outdoor the institute to increase the participative method. 8) English reading writing and
comprehension classes are offered to students who come from vernacular backgrounds. 9) Bridge course for
familiarization of basic concepts of accounting.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

550

48

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with
positions the current year Ph.D
51 48 3 0 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




MBA MVBA | And 111 13/ 12/ 2018 24/ 01/ 2019

MBA MBA Il And IV 14/ 05/ 2019 24/ 06/ 2019

MCA MCA [, 11l And V 18/ 12/ 2018 24/ 01/ 2018

MCA MCA I, IV And VI 20/ 05/ 2019 24/ 06/ 2019
Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 00

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. si nhgad. edu/ Si nhgadManagenent | nsti t ut es/ SI MCA/ NAAC. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA VBA VBA 399 388 97. 24
MCA MCA MCA 151 145 96. 02

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. si nhgad. edu/ Si nhgadManagenent | nsti t ut es/ SI MCA/ NAAC. ht nd

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFMZU9OVytNZ0h5cTJka25TZE1VdXc9PSIsInZhbHVlIjoibUJtVW5xblBrZjdLamlFSDhmUm8vREtQeEYrU3h1UWdlajNyNEVtUk5LMXBjWEkyMEZ4ZHYyaFkzUU5NTE94Kzg1aTQ5czlnTWIvNXJIdTBvSDN6bHc9PSIsIm1hYyI6IjE5YmQ0ZGUzNTdlMDYxNDBkMmRlYWNhOGRiNTQ1YjhjMWMyZjZlMWJhZjA0NWNlYjFmNWJiODg1ODI0OWViZGIiLCJ0YWciOiIifQ==
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNuT3piMWlGcGducy9tYStLbi8wd0E9PSIsInZhbHVlIjoibnlwcysyT2VhRWIzOXZ3YnU3b0JZNUxHU21oTG1tVjZYZ2hSV3VrS3hnd09ERGI3M3BCLzRtSkc2WXM5dlFnNkIwQkExc1dOcUxQOEtxK3E1bnoyZGFBcXN4SnEyMGdxV2pEYVMvWS9LY1E9IiwibWFjIjoiMGJiOGY1MWFhZTJkMThkYzJhNDdkMjg2MGVhNDY0MmVlMDc5YzBkMjk0NTg0OWQyNjBkYTUwYzUxNzkzMGIwZiIsInRhZyI6IiJ9
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIMCA/NAAC.html

Projects (O her
t han conpul sory
by the
Uni versity)

M nor 730 UGC- BCUD, 2.5 1.25
Proj ects Savi t ri bai
Phul e Pune
Uni versity
St udent s 180 MT (MT 0.5 0.5
Resear ch Hackat hon 2019)

Vi ew Upl oaded File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

crine

Sem nar on | PR MCA, MVBA 10/ 08/ 2018
Seni nar on Cyber MCA, MBA 16/ 10/ 2018
Security and Ethical
Hacki ng
Sem nar on | PR and MCA, MBA 14/ 02/ 2019
Pat ent s
Need of I PR in Context MCA, MVBA 22/ 01/ 2019
of Social Media and Cyber

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
M T Hackat hon Dhr uval MT - Wrld 09/ 03/ 2019 I T Project :
Tehno Con Tadi wal a, Rahul Peace Conpl i cat ed
Lakshya Kuchadi ya, Uni versity:
Mayur Rana, School of
Vi nayak Managenent (PG
Lakhot i ya,
Snehl at a
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I nnovati on Start-up Savitri bai MAGVARKD Website 11/ 09/ 2018
, lI'ncubation and Phul e Pune Pvt Ltd devel oprent
and Li nkage I nnovati on Uni versity,
Cel | Pune

Vi ew Upl oaded File

3.4 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iit2dk9sR1JMUXhCQkk4M1YwWldxVkE9PSIsInZhbHVlIjoiaGRHNzNJejBudTNoenJ5b2x6ck56bThjS1NIcSs4YjRnMUNNTFQ5eWRlK2pPdW4ycUN6dzEzajJvams5Y1FMN1krR0V1UUk4OG5iT0pGQmY2N2VCdVY5ZG00VTYrNzdPVXJIN3JUSEpQUTA9IiwibWFjIjoiNDE2Y2U5YWQ0ZDBlZDQ3NmZkYzIzZDUxM2I5MmNhMmRmNjVmYWQ4N2EzMmJkMTY1N2E5ZDg4MzI1ODc4OGZmMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitRZndmd3BlREZ6RXBLYUxZUWZlbXc9PSIsInZhbHVlIjoiVGhlQWpyWU55cHc3NTFtamppeERiNlp0SzBnSTZXYXBkQnBwbFFzcHJ6S2syWlJkUTR0Qm84amhncStTZzI0ZGtWcy9wWDd0OW44T1haeVBvVnp2NG94UU9MbWYxNTZuQ2ZORnV1cHROV0E9IiwibWFjIjoiMjEwNDM0MzhlZThlYjAzMGY1Yzk4M2FkOWQ3NDc5NmYyNzYxM2VjYjQ3MDY5Njk0ZTkxYTc2NjhlMGQzZTAxOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNSSHN2bDJMMlRkOHdSMWN0UHUvelE9PSIsInZhbHVlIjoiTmJDN1dWeDRtMmIwZXJCcHl2Z0gyaXN1NWhqTk5OSmNUUjE1dWdEdVhwQWE3RzU0UTZueXk4a1NaL0hPSlFuK2tFVFJxVFFqNUNRWHpkUTZOZ1BRL0E9PSIsIm1hYyI6IjljZmI3MDc3NGQyNzUwNzMwZDZmNjk3ZDY1NDBkYWQ3NDUxZjFiYjZiZWI3NTVmYmZkZTk3M2MxNGIwZTUxZmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpLWnFLa1JKK01USUs1QVkwcDRFUGc9PSIsInZhbHVlIjoieFZXVThGcERPZWhkMEt5MmpPeUllMXJEd0dRUkpXeWtzdGJBNTc5Mlh3Rk43aWlsSll0cFhML0VUWUs1aUlpeitidkNaalJaZC9MUFpvN2xuTkhuK1gzWDJhc0Q3TFdiQ1hGbTFvZnR4SDg9IiwibWFjIjoiOWJkYjc5ZDZhM2I1ZWQ2MDQ2YjI4NmIxMGY4NjdjYWYzZTZjZGZkN2M0NzRhMDQ3N2IyODU5OGE1MTIwMTRjYiIsInRhZyI6IiJ9

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
MCA 3
VBA 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MCA 1 5.7
I nt ernat i onal MCA 1 3.0
I nt ernati onal VBA 17 5.8

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MCA 1
VBA 1

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Semi 7 16 4 5
nar s/ Wor kshops
Present ed 3 10 0 0
papers



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjErR0N3SmFuV25OZWJBYWFCNTVKRnc9PSIsInZhbHVlIjoiYWNQR2F2V3NKbm1HdkZldDFqMExmdUgxTUFhN0VYdTRMM3JhR3VRdkxNNWVVRGVsMU5hZnlDa1dvemFHdmllQnNYa29MYWZmcHVJYmE1QVBXMWlPNkVhQ1FaNVZEQi84NlIwak1ZYUU5K1hXcU1YNzlERXZkWVRKOE5uQnZjd1ciLCJtYWMiOiJhYjhkYTQ1ZTNlOTFiODZkYmI4ZTJjOWI3ZTRhOTVmYTA5ODc0YzhjMmFmYzUxM2E0OTMzZDI4Yjc1OGE5OWI1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZBY2NaWjFrY2FtYTQvbzNTMnR2eVE9PSIsInZhbHVlIjoibVNqS0liZFBwWTVvRThOOFdubG1vSDNjVDh6MGYzemJFUWNRTW1yOVdFUVRuWHRTOWdhV3dBeVZaSGlTRnRWUE1YUTlBa0hHakJOZnZjK0psYnM3Yy8yaWoxWjYxWEJrSHpPbXl1ekQvWmM9IiwibWFjIjoiMjU4NTE5MmUzOTZlYzFiZWIyMWY0MDY5ZjFiNTg2MTUzZmIzNzI5OTRlYzFiOTRjY2MxN2UzNWFlNDM3NjYyZCIsInRhZyI6IiJ9

Resour ce
per sons

Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

00

00 00

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

00 00 00 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One day SI MCA, Nar he 3 80
Ent r epr eneur shi p
Activity Stand for
Keral a Canpai gn
free eye check up Lawr ence Mayo, 3 240
canp in association M. Pranod
with one of Indias Vedpat hak
nost enduring and
trusted opticians,
Law ence Mayo
Bl ood Donati on SSKNMCG 3 40
Canp in association Hospi t al
with SSK NMC. G Ho
spital
Vi deo Maki ng SI MCA, Nar he 1 100
Conpetition on
“Save Mot her |ndia”

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

00

00 00

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFIaUdyL1g1ZnVCd0NSVHFwZWJGTXc9PSIsInZhbHVlIjoidnl0VzhGODJVMXRIWFo4TTJJU2ZxTVZLcDFGTGhqSjk5bERTTmtCTzhSdVdTdXNZa1BEWmlINmJ2aHhiVTlqNm13WVl4ZENRRU5QRVBicGxmVFRaMVEyRjVtbm5lZ1IzQlZacEV4azdnMmkrY3B2WUNKMlA0anJVdEpUa3YvSXgiLCJtYWMiOiI4NzMwOGE2YjAwMDllODcwNTAwM2RhNWI4OWJiMDk3ZmQ5YTdlNjA3NTM5NjQ5NDcwMzBhYzg2ZmU0NTUwZjkxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFMVzBtSDJ1cHRyZnRpVHRHZXFUbGc9PSIsInZhbHVlIjoiNFk0MmRmelZDUFNDekcrNnNtd0NtZGNGUzVwQjh4eGlSREY2V0lRUVBBOTV4azhLUmhpS3pWVHNsbjlnNXAxNW5vWVJVVDEyN1hxWE9IVFhOMUg4Vmc9PSIsIm1hYyI6IjFiNjRiNDllYzY3ZTQ1NTlhMGU3NThjMDRiMjkwNDk4NDMwMjAzNjQ1YmI3ZTk2ODEyZGRlMDkxN2I3NWRjMmEiLCJ0YWciOiIifQ==

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such

activites

Post er Maki ng
Conpetition on
“Wonen
Enmpower nment ”

SI MCA, Nar he

“Wonen 5
Enpower nment ”

15

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

for the faculty of
Conmrer ce and
Managenent

of Managenent and
Conput er

Application (SIMCA)

Research Centre

Nature of activity Participant Source of financial support Duration
Fourth 48 Savitribai Phule 3
I nt ernati onal Pune University ,
Conf erence on Pune
I nnovations in It
and Managenent (
4-1Cl 2TM 2019)
Nat i onal 55 Savitribai Phule 3
Conf erence Pune University ,
Pune
State Level 70 Savitribai Phule 2
Seni nar Pune University ,
Pune
Ph. D. Course Wrk 42 Si nhgad Institute 10

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Whi t esnow STES, 15/ 02/ 2019 31/ 12/ 2019 90
Sof t war e SI MCA
Consul t ancy
Pvt. Ltd.
MoU Al India STES, 17/ 10/ 2018 17/ 10/ 2019 400
Counci |l for SI MCA
Techni cal
Educat i on
and Fourth
Anbi t
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllUYm9jRmg1UnpmUStRTkJTa3lCWnc9PSIsInZhbHVlIjoiL0oybnRiSHRiRmdSa2lNci9kQWhaT09QaHBjaGoyb0V3L29jbXVVYzhuQ0l5aE94Q05qL2ovMExQTFlHZURUQTNXbDVRRFlFSStsTGhSR0hSV09lcmtVek1PdHR2aDlkRWJEUzZac0labk1mSWZGV2NlZU9PbHU5Uk9qQm5FWnUiLCJtYWMiOiI0M2U0MzEwZGUzYWRkZWY3ZjQzN2JjOTA5NTc2YmZiODQyYTEwZDc1OWQ3ZWIzYzI0YTk4YTlmNzdjYTVlMTYxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml2T1RibDcwMWwwdmVNL1ZnV1lIQlE9PSIsInZhbHVlIjoiY21MTlVxT1o5QWNtaWVFSkl1TmZ3dGZaTzU1OXdEdkFGRTQ5TzE0V1FLU2d0ckV1dzY2MTFvQVg0aS9YdU1BYWhCbk1mZTlIQnBoNUgwZFdkdmFoNnowMlp1SURLTTNucktvL1hsQzl4NWs9IiwibWFjIjoiZmRjZmIwN2UyMmMwZTVkNDhiMzA3ZGViNjYyNmY3MGI5N2NkZDAxMmVkMmYzMGQyZThlMGU2NDA1YzJjOTJjZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlloZ2xRSk93RHNDd3FKOWswNXdRYnc9PSIsInZhbHVlIjoiTFFmY0taZzFrVGpLK3FQT1JRakxNRFhpaGI5RVhSM0FZYWVuZ0pvdlFlbmlwOGFJQ0krbXhSeEY0YURQRGVjTUVZWmpNem1PZlRxSzg4b3k5U0tsR0E9PSIsIm1hYyI6ImY1ZjBiNGMyOGU3NGZlYzRkZTBmZjIzY2MwMzNkNmNiYTE4YzNiMzA1ZTA1YTVkOTVlMjRjMzA3NjVhYzkyOGEiLCJ0YWciOiIifQ==

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Il T Borbay Spoken 02/ 07/ 2018 Online training 342
Tutorial Project and certification

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1.41 1.39
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities Exi sting
Semi nar halls with ICT facilities Exi sti ng
Val ue of the equi pnent purchased Exi sti ng
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Ful l'y 2.6.8.29 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30503 9433375 10 2250 30513 9435625
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhtKzZacVZJUkdwTzkxNnA4YU1MWmc9PSIsInZhbHVlIjoiWmhxdk1mQ0JzKzh5bzNQNUNsU0ROR2E5Ty9VQnNUMysxenJGRXVxNDZRei80aFk1dXR0QXdJSWlpcERWeWZTWSIsIm1hYyI6IjQ1NTA3YTEwNDZmY2ZkYjkxYWIxYzdjYjA1ZDJhYTE0MjVkMmU0ZTZmMjdhYjFmZWQyMzg0MGNhMDAxZTNmNDEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp5dDhWUFI4eDZSOWJXNWRYb1dTYmc9PSIsInZhbHVlIjoiYU1acFM5TEcvclZpeThXcG53K3JDN3A1VnZJTWdveUJQTEN1OGJELys3L0s4eUJHSVVOTjFOK0czT2hsck9Vay9zdDhpRjNJRkJ0RWRKSGlDTzFWOXdYSHYycklaZ1VnN2xBS0o4ZkJlVjQ9IiwibWFjIjoiNGExZWRlYjFkNWQ2OTY5ZjBlNGY4MzZiZTMzMTgzOTNlZGY2YWYxZWQxZGIxYTUwNDhkYTcyZWUxZjU4M2I4ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVZdGhjcjgzSmlrMkFNYkl4QTBETlE9PSIsInZhbHVlIjoibDBHUGx1SCtROFlVdWxxNGVMbWFUUU5ZMUtsWVU4dDlGQXY5NXArWGZzYkpLSlFSTUhZYnFwTzVxb0JGem8zdDU2bW1vcEg0TFdBanE1dGNYNU1vOUE9PSIsIm1hYyI6IjhkMTZlMDRlMTM3YzQ2NmJjMzMxNjk1MjgxMGIwZDg3NWY3YTAzOTMxYTg3MTM2N2ExZDQ5ZjA4Yzg4ZTYzZDciLCJ0YWciOiIifQ==

is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 347 5 5 1 1 2 3 35 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 347 5 5 1 1 2 3 35 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
18 17. 48 199.4 197. 31

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

? Maintenance and utilization of Canpus Infrastructure: The Estate office of
the canpus is taking care of the effective naintenance and utilization of the
campus infrastructure. It takes care of the follow ng tasks. ¢ The civil work
mai nt enance is taken care by a Cvil Engineer. The Civil Engineer and his team
are responsi ble for the upkeep of the building structure and ensure its fitness

for use. Constant nmmi ntenance works are taken up round the year under the

gui dance of Civil Engineer. o Electrical Mintenance is taken care by an
El ectrical Engi neer appointed for the purpose. The Electrical Engineer and his
team nmonitor the canpus electrical and their replacenent throughout the year. -

A Power Substation for electrification of the canmpus is being nonitored and
taken care by the Electrical Engineer and his team ¢ A System Admi ni strator
and technical assistant are appointed to ensure the upkeep of all |aboratories

and conputers in the institute. ¢ Housekeeping jobs |ike cleaning, sweeping the
corridors and classroons is naintained by the peons of the college. ? Library:
Library collection is continually updated as per the collection and devel opnment
policy of library. The new books, journals and nmamgazi nes are continuously added
as per the need and requirenent of the syllabus of SPPU. ? Sports Facilities:
The Institute has a sports conplex which includes gymasi um hall, badm nton,
basketbal | court, volley ball ground etc. The mai ntenance of all these grounds




Cl eaning of all

conput ers,

students, staff:
form of Rural

Medi cal
Heal th Centre.
free of cost to the students, staff. Specialized doctors are made avail abl e on
store is available in the canpus.
To carry out a systematic and critical

weekl y basis. Al so nedical
the Institute Building :
all potential fire hazards involving prem ses of
of fice conducts fire audit of the institute building twice a year. For that
has been appointed at the each canpus | evel
the responsibility is allocated to fire officer of

pur pose fire officer
society. At institute |evel

at er
irrigation system ? Conputers: The conputers
taken care by the technical team The
the hardware and software of the

is well taken care by ground staff under the guidance of the estate office.
t hese grounds are done on daily basis.
t hese grounds through sprinkler
and other |CT equipnents are well
technical teamis taking care of al
institute. They are continuously working on updating the configuration of the
hardware and software as and when needed.
rooms of the institute are well
ICT facilities are regularly updated by the technical
wi ndows are washed and cl eaned frequently.
heal th-care facility is available in the canpus in the
The nedi cal

is sprayed on all

? Class roons: The cl ass

mai nt ai ned cl eaned by adm nistrative staff. The
team The curtains of the
? Free Medical

Facilities for

facilities and nedi ci nes are given

the institute.

institute

? Fire Audit of
appr ai sal of
t he campus estate

of the
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CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support STUDENT 342 21902492
frominstitution SCHOLARSHI P
Fi nanci al Support
from G her Sources
a) Nati onal 00 0 0
b) I nt ernati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng
Ment ori ng

enhancement scheme enrolled
Soft skill 23/ 01/ 2019 684 M. Kamal Singh
devel opnent (CEO, Zanberry)
Renedi al Coachi ng 20/ 07/ 2018 258 In house faculty
Language | ab 29/ 08/ 2018 106 Busi ness
Communi cation Lab
By Prof. Kavita
Kamat h
Bri dge courses 27/ 08/ 2018 106 I n house
Facul ties
Yoga 21/ 06/ 2018 54 Yoga CGuru
Per sonal 01/ 01/ 2019 106 Al Faculty
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View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 career 0 288 0 132
counsel l'i ng
of fered by
t he
institution
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
137 266 113 53 167 57
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports

Nat i onal

50

View File
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 Sports Nat i onal 2 4 00 Ashi sh
Pur al kar,
Ruchita
Bhal | a,
Shubham
Sur ve,

N ki ta
Sal vi,
Apar na Pat
war dhan,
Har shad
Mane

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Taki ng cogni zance of inportant role of students in different academ c and
adm ni strative activities, students are nom nated as nenbers of various
committees. SIMCA started separate Student Activity Centre. In addition to the
Student Activity Centre the co-curricular activities also take an equally
i nportant role. This provides an excellent opportunity and awareness to every
student. By this SIMCA ensures the overall devel opnent of the student as above
wi th appropriate standards. Student nenbers represent the various issues and
present their ideas at the respective conmittee neetings. Their suggestions are
given due inportance in arriving at decisions. The involvenent of students in
these creates better understandi ng between the adm nistration and students.
Academ ¢ Bodi es Student chapters of various bodies like - Sports and Cultura
Committee, Class Monitoring Commttee, Library Conmttee, College Academc
Committee. Admi nistrative Bodies like - Anti ragging comittee, Wnen Gievance
Redress Committee etc. SIMCA has begun to form student’s council where in there
will be Student’s representatives from MBA/ MCA 1st, 2nd and 3rd year, under the
nane of SIMCA Student’s Committee (SSC), who actively take part in
adm ni strative work of the institute by neans of devel oping effective
comuni cati on between students and the institute adm nistration. Menbers of
SI MCA Student’s Council 1. Faculty Coordinator 2. Activity Coordi nator Faculty
3. Student Representative nenbers The new student representatives are el ected
unani nously anong the MBA/ MCA first year students, while the second and third
year representatives are continued fromfirst year representatives group. The
SSC conprise of 6 student nenmbers (2 each fromfirst, second and third year (1
girl 1 boy) selected based on following criteria: 1. Good communication skills
(verbal and witten) 2. Planning O ganizational skills 3. Problem solving
Reasoning skills 4. Interpersonal skills 5. Ability to give constructive
suggestions and appropriate solutions Role Responsibilities of the SSC nenbers:
1. Oganizing and participating in the neetings along with the faculty nmenbers
fromthe council, at least once in a nonth preferably 2. To work as a conduit
bet ween students and coll ege adnministrators. 3. To serve as liaison in bringing
any issues/suggestions/feedback to the adm nistration at neetings. 4. To relay
key nessages fromthe admnistration to the students (College also forward such
i mportant nessages through forned whats app group as well as through official
email). 5. To suggest, develop and inplenment solutions to problens related to
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campus life. 6. To collaborate with students to coordinate events to enhance
students conmuni cation. Role Responsibilities of Institute: 1. Understanding
the issues raised by the student representatives related to students and
provi ding the necessary solutions and getting feedback fromthe representative
menbers about the resolution of issues. 2. Active participation of students and
the representatives for organizing and conducting the activities at institute,
canmpus | evel and providing the necessary support. Every year various activities
are carried out under Student Activity centre, sone are — Induction, Fresher’s
party, Teachers day, Blood Donation Canp, Technical fests and Sinhgad Karandak
(Annual event of STES G oup)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute has regi stered alumi association. Date / year of foundation:

18/ 10/ 2010 and Regi stration nunber is Maha.2185/2010/ Pune. G owi ng strength of
Alummi is contributing to the betternent of SIMCA as well its Students in terns
of non-financial support activities. Qur Alummus contributes to the Institute
and its students in ternms of Strengthening Alumi Association: The Al umi
Associ ati on of SIMCA organi zes various activities and events including ‘Al umi
Meet’ -, SIMCA alumi association facilitates get-togethers, outings with famly
friends, organizes student alumi Interaction sessions, publishes Al umi

Newsl etter, maintains the database of alumi etc. Alumi Student Interaction:
The connection between the alumi and the students is one of the major goals of
the Alumi Association forned at SIMCA. SI MCA organi zes a frequent al umi
interaction programs with existing students, which hel ps students to keep the
connect with the alumi, nmentoring of students in terns of choosing the job
profile, preparing for interview, inportance of canpus |life while entering in
corporate life, preparation required for corporate life, and how participation
in college activities help student’s enotional wellness and better prepare them
for the real world, general awareness about the world outside and nmany nore.
This activity helps in inviting alumi to visit the canpus, interact with the
students, share and guide the students. Social Initiatives: Beyond the regul ar
frame of work of the Alummi Association activities, the Association has been
taking up various social initiatives related to the alumi and the society at

| arge. The associ ati on supports various social awareness initiatives taken up
by SIMCA with the support and invol venent of alummi and existing students, as a
duty towards the society. Alumi Participation in Placenent: Qur Al ummi, which
are placed in different national and multinational organizations at different
positions, helps institute for summer placenent as well as final placenent.
Alummi directly contacts our placenment cell, organizes interviews and selects
our students. To Sumup ¢ Al ummi have their comuni cati on network on What sApp,
Facebook groups. Alumi post their articles on various topics, their

achi evenents, advancenents and career opportunities. ¢ Alumi always help the
institute for the sumrer internship as well as final Placenents of students. e
Alumi visit the Institute for sharing their val uabl e experiences with juniors.
e They guide the institute students in their industry oriented project work. e
Alummi help the institute for identifying and maki ng avail abl e the Guest

| ecturers for the academ c and industry oriented devel opnent of the students.

5.4.2 — No. of registered Alumni:

3631

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

The SI MCA Alumi Associ ati on conducted the Annual Al umi Meet 2019 on Fri day,
17th May, 2019. Rendezvous - Alumi Meet 2019 was organi zed for alumi’s of
SIMCA, SSBS, and SITS. It was open to all alumi fromthe first batch onwards.
The alumi nmeet is conducted every year in order to reconnect with the Al umi
and cel ebrate their success and various achi evenents. Over 200 alummi’s
attended this Alumi neet. The main objective of the Alumi Meet was: ¢ To
pronote a sustained sense of belonging to the Alma Mater anong the Al umi by
being in regular contact with them < To act as a bridge between professionals
for interaction on new devel opnents in different areas. ¢ To keep a roster of
all Alumi of college and their pertinent data. ¢ To encourage, foster and
pronote close relations anong the alumi thenselves. ¢ To provide a forumfor
the Alumi for exchange of ideas on academ c, cultural and social issues of the
day by organi zing and coordinating reunion activities of the Alumi. . Al ummi
Meetings held for various objectives like Syllabus updation, Industry Sem nars
etc The Alumi Association of Sinhgad Institute of Managenent and Conputer
Application (SIMCA), achieves these objectives by staging an Alumi Meet every
year through conmunications, interaction in various ways nanely alumi neet,
nock interviews, guest |ectures, and nany nore.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Hostel Night-out form -Leave managenent - The Narhe canpus houses hostels for
girl and boy students for all the three colleges |ocated on the canpus. The
hostel admi nistration functions independently and is governed by the rules and
regul ati ons laid down by the canmpus office guided by the parent body i.e. STES.
The girl students apply for night out |eave either for visiting their |ocal
guardi ans or to go honme in the preparatory break or vacations. The girls were
found to indulge in wong practices on sone occasions to obtain | eave giving
rise to issues related to their safety and security .The hostel authorities
found it difficult to check with each institution the genui neness of the
request for |eave. So they designed a formwhich would require the signature of
the Heads of the institution and stanp of the institution for sanction of
| eave. This was a good step, however it posed its own set of issues for the
institution. There were instances when the Director was not available due to
sonme engagements outside the institution or due to his preoccupation wth work
rel ated issues. The students were inconvenienced as they had to wait for |ong
hours or nake frequent trips fromtheir classes to check the Directors
availability for verification and signature. The students conveyed this
difficulty to their class coordinators and the Director decided to incorporate
a systemin order to resolve the issue and affect snpoth sanctioning of |eave.
The Director called an informal neeting of all the C ass coordinators, head of
the first year programand HOD s. After appraising the faculty of the issue it
was deci ded by nutual consent that the Director would transfer this
responsibility to a faculty nenber .Since this matter of |eave was nore
rel evant to students of the first year program it was decided to authorize the
first year Program Head to sanction the | eave and give the coll ege seal.
However to avoid any other related issues cropping up, the student would first
have to get the approval of his or her class coordinator, who would verify the
details nentioned by the students and then recommend for | eave. The Program
head woul d then sanction the | eave on the basis of the recommendation. |In case
of special cases the Director would still remain the final sanctioning
authority. In case both the class coordi nator and Program head were unavail abl e
on a particular day, only senior faculty were authorized to verify (check with




the parents or guardian through tel ephonic call) and sanction | eave fromthe
hostel and a record of such cases to be mmintained by the concerned faculty.
Al ummi Participation in Placenent: Qur Alumi, which are placed in different
nati onal and multinational organizations at different positions, helps
institute for summer placenent as well as final placenent. Alummi directly
contacts our placenent cell, organizes interviews and sel ects our students. -«
Al ummi have their communication network on Wat sapp, Facebook groups. Al ummi
post their articles on various topics, their achievenents, advancenents and
career opportunities.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent The Sinhgad Techni cal Education
Society is one of the renowned
techni cal educational Group in Pune
(India), and it has gained its nane in
the field of education, by inplenmenting
their plans and policies effectively
and efficiently through the
participative type of the governance
The Institute has Leave policy,
Maternity Leave policy, Medical Leave
Policy, Goup Insurance Schene, Free
medi cal treatnent, Provident Fund
Schene Vacation is given as per the
norms to the staff, Additiona
increment is given if the Faculty
menber gets Ph.D. awarded , Residenti al
facility for staff, Teacher feedback
policy, performance appraisal is taken
annual ly, Holidays are given as per
uni versity cal endar.

Admi ssi on of Students Institute adnmts the students through
Centralized Admi ssion Process (CAP) by
strictly following the statutory
reservation policies set by Al India
Counci| for Technical Education (Al CTE)
and Maharashtra State Government and
Directorate of Technical Education
(DTE). Eligibility Criteria for MBA MCA
Students: Acadenmic Year — 2018-19 1
Candi dat es nust have a bachelor’s
degree froma recogni zed university
(Appearing candi dates also eligible) 2.
Candi dat e shoul d have secured m ni num
50 marks in graduation level (45 in
case of reserved category students) 3.
Candi dat es nust have valid MH MBA- CET /
C- MAT / CAT scorecard or any ot her
entrance recogni zed by Al CTE
Candi dates securing a position in the
merit list are eligible to participate




in the counselling procedure. Stages
under counselling involves filling of
application form docunent
verification, seat allotnent,
preference filling and reporting to
coll ege for confirmation of seat.

Industry Interaction / Collaboration

The institute is enhancing the
quality of education through guest
| ectures by em nent speakers through
i ndustry interactions. To increase
career options for all the students by
broadeni ng career path to include
association with alumi and industry
interaction. Al ummi Student
Interaction: The connection between the
alumi and the students is one of the
maj or goals of the Alummi Association
formed at SI MCA. SI MCA has organi zed
alumi interaction prograns with
exi sting students, which hel ps students
to keep the connect with the al umi,
mentoring of students in terns of
choosing the job profile, preparing for
interview, inportance of canpus life
while entering in corporate life,
preparation required for corporate
life, and how participation in college
activities help student’s enotional
wel | ness and better prepare them for
the real world, general awareness about
the world outside and many nore. This
activity helps in inviting alumi to
visit the canpus, interact with the
students, share and gui de the students.

Curri cul um Devel opnent

Institute is affiliated to SPPU and
follows the curriculum provided by
SPPU. The institute follows a well-

docunented structured process to plan
and execute activities for effective

i npl enentation of the curricul um

delivery. CO attainnment is judged based
on various nmechanisms |ike Md-term
exam nation, End-term exam nation, Mock
test, Guest |ectures, presentations,
assignnents etc. The Institute
encourages faculty to actively
participate in the syllabus discussion
neetings conducted by Board of Studies
(BoS) at university level. The faculty
menbers partici pates and organi zes
vari ous wor kshops, Faculty Devel opnent
Prograns (FDP) and Short Term Trai ning

Progranms(STTPs) to understand the
breadth and depth of the subject for

ef fective delivery of the curricul um

The Institute organi zes the Debate

conpetition, G oup discussions, various




managenent ganmes, and nmanagenent novie
sessions, Harvard Business Article
Di scussion, Yoga day etc. The institute
has signed up MOU wi th vari ous Nationa
and Mul tinational conpanies. Institute
offers certification courses which are
designed in association with |1 T Bonbay
i.e. JAVA, C and CPP, PHP and My SQL
etc. The institute has organi zed val ue
added courses which are Digital
Mar keting, HR analytics and Advanced
Excel, Linux OGS, Introduction to
website devel opnment and | aunch. The
Governi ng Educati on Managenment System
(GEMS) facilitates students for e-
| earning. The institute has organized
bl ood donation canmp, Eye check up canp,
Wnen' s Day Cel ebration, Tree
Pl antation for the awareness of the
students to inprove their point of view
towards soci al causes, through which
t he students acquire noral and ethica
val ues. Yearly Feedback on the
curriculumis taken fromdifferent
stake hol ders |like students, faculty,
alumi, and industry.

Teachi ng and Learni ng

Institute admt the students through
Centralized Adm ssion Process (CAP) by
strictly following the statutory
reservation policies set by Al India
Counci| for Technical Education (Al CTE)
and Maharashtra State Government and
Directorate of Technical Education
(DTE). The teaching | earning process
adopted is student centric. Every
student is taken care in all respects
by adopting Mentor-Mentee program As
per the guidelines of the university
exam nation the institute foll ows
conti nuous eval uation process
transparently and conducts the
exam nations at different levels. Then
based on the evaluation results of
t hese exam nations along with feedback
fromnentor nentee program students
are categorized in advanced | earners
and slow | earners. For slow | earner
students remedi al classes are regularly
conducted to inprove their skills and
performance. The student staff ratio is
al ways mai nt ai ned as per the norns of
Al CTE. The Faculty sel ections are done
by affiliating University. The students
are al so encouraged for their
creativity and conducts various
conpetition to prepare posters, present
papers and attend sem nars or
conferences. The col | ege encourages




faculty to organi ze and attend FDP
programnms, wor kshops, seninars and
conferences etc.

Exam nati on and Eval uati on

Internal evaluation refornms: The
internal evaluation is designed to
recogni ze the capability and tal ent of
a student. All evaluation refornms of
the University are adopted and
effectively inplenented as per the
gui delines issued by the authority from
time to tinme. Following initiatives are
taken by the Institute for the
i mprovenent of internal eval uation
process. University reforns are aligned
with institute’'s evaluation criteria
such as Attendance, Case Study, C ass
Test, MCQ s, Presentation, G oup
Di scussion, Witten Home Assignment,
Group Project, Md-Term Exam and End-
Term Exam Concurrent eval uation process
as per the requirenment of SPPU is
adopted and all the evaluations are
conduct ed t hroughout the senester as
per the set academ c plan. |nternal
Eval uation results are displ ayed
regularly. University eval uation
refornms: The CEO and Exami nation
Conmmi ttee schedul es and executes the
eval uati on process with strict
nmoni toring on regul ar basis. Internal
squad conprising of senior faculty
menbers oversees the snooth conduction
of University theory exam nation. CCTV
caneras are deployed at sel ected
| ocations to nmonitor the online
exam nati ons.

Research and Devel oprent

In order to pronote a clinate for
academ c excellence with openness to
| earni ng, research and devel opnent of
professional skills, the Institute has
started a Research Centre since 2013

The Research Centre offers PhD
programes in I T and Managenent. The

faculty nmenbers are supported with
financi al assistance, witing proposals
and [iaison with the research
institutes of em nence. Institute
regul arly organi ze and attend prograns
related to the research. Research
contribution is considered in the
career advancenent schenme, and
appropriate study | eaves are awarded
for the further research. Adequate
provi sions are made in the annua
budget of the institute. The institute
conducts International Conference,
Resear ch oriented workshops and




sem nars on filing patents. BCUD of
SPPU supports research activities of
the institute by providing research
grants in addition to the provision of
seed noney in the annual budget of the
institute. Faculty nenbers to wite and
publish the papers in the UGC approved
journals of high inpact factor and
I nternational Conference Proceeding.
Faculty nmenbers are involved in
i nterdisciplinary projects. Sone
faculty nenbers have recei ved awards
and recognitions for their research at
national as well as Internationa
I evel. The Institute has organised
nunmber of coll aborative activities for
research, faculty exchange, student
exchange during the year such as Ph.D.
Course Work for the faculty of Comerce
and Managenent, State Level Sem nar,
Nati onal Conference, Fourth
I nt ernati onal Conference on |Innovations
in 1T and Managenent ( 4-1Cl 2TM 2019)

Li brary, I CT and Physi cal

Infrastructure /

| nst runent ati on

The institution has good state of art
infrastructure to neet the educati onal
requi rements of students according to

the norns strictly provided by the SPPU
Al CTE. The Institution Facilities

i ncl udes C assroons, Tutorial roons,
Sem nar Hall, Conputer Centre, Library

and Reading Room Digital library,
Language | ab, The Cl assroons are wel |

equi pped with white board and LCD
projection facilities wth good
anbi ance with 60 seating capacity. The

Tutorial roons are equipped with a
round table, white board and a seating

capacity of 30 students and LCD
projectors. The institute has four

Semi nar halls with varying seating

capacity as 250, 150, 125 and 50
capacities of students with LCD
proj ectors, public addressing system
and white board. Conputer |abs are well
equi pped with latest configuration
desktops and software’s as well as LCD
projectors. The institute's |library has

good col |l ection of Text books -30593
Volumes Titles - 6097, CDs - 184, E-
books whi ch includes Reference books,
journals, technical magazines, digital

i brary newspapers etc. The Library

of fers reprographic, internet and W-Fi
facilities the library is automated
with SLIM 21 software and aut hor -
wise/title T wise search is facilitated
t hrough OPAC. Readi ng room has a
seating arrangenent for 180 students




along wi th drinking water and wash room
facilities. The managenent has taken
all the care in building a canpus with
all the amenities. 24x7 W-Fi facility
is available for the students in the
institute as well as hostel. Cenerators
are installed for conplete power back

up.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Budgeting and optinmumutilization of
finance as well as nobilization of
resources are the key issues handl ed by
t he Managenent. There are established
procedures and processes for planning
and al |l ocation of financial resources
which | eads to effective efficient use
of financial resources. The Budget
Process which is an inclusive and
col | aborative process is as follows:
Depart mental Budget Tenpl ates are
circulated to collect the Budget
Requi renents for the forthcom ng year
The respective HODs of the departnents
then subnmit the requirements in the
St andar di zed format which are
consol i dated. The various heads of the
budget include the departnent capital
requi rements, staff cost based on the
manpower plan, student faculty rel ated
expenses, event expenses, research
devel oprment, admi nistrative expenses
i ncluding |ab consumabl es, repairs
mai nt enance ot her infrastructure
rel ated expenses, etc. The utilization
of the current year approved budget
along with the budget projected for the
forthcom ng year is presented to the
Fi nance Conmittee after discussions in
the Executive Committee. After the
approval of the finance comittee, it
is also approved by the Governing
Counci | .

Pl anni ng and Devel opnent

Tally ERP-9 was started in the year
2004- 05 PAYWH Z FOR SALARY TAXES
started in the year 2008-09 GEMS ERP
SOFTWARE has been started in the year
2013-14, prior to that manual system
was there. APEX S/WPvt. Ltd 9 started
in the year 2017-18 ZOOM SOFTWARE FOR
COLLECTI ON OF FEES software started in
the year 2017-18.

Adm ni stration

The institute is governed by Sinhgad
Techni cal Education Society (STES)
Pune. The quality policy is designed by
t he managenent and i npl enented by The




Director, LMC nenbers faculty nenbers,
keeping in mnd the vision of the Hon.
Presi dent of the STES. Sinhgad
Institute of Managenent and Conputer
Application (SIMCA) was established in
2004. SI MCA shapes the personality of
an individual and nakes an individual
conmpetent to face the industry
pressures. This is done nethodically in
SIMCA. SIMCA is engaged in Milti-
faceted training programstructure
followi ng the University syllabus and
goi ng beyond the syllabus to shape the
personality of the student. For
academ c excel l ence, SIMCA has a
retinue of dedicated, devoted and
determ ned teaching faculties, who
encour age enpower students to do their
best. The curricul um enbraces both the
vertical (industry specific) and
hori zontal (functional discipline
specific) specialization streans. It
focuses on the practice of oriented-
| earni ng thus creating know edge-base
t hrough experi ence.

St udent Admi ssi on and Support

The Institute provides financia
assi stance, schol arshi ps, free ships
and insurance to the deserving
students, as per the governnent nornmns.
The institute arranges special coaching
for conpetitive exam nations and soft
skills. The institute has the
“Mentoring Systeni where a nentor is
allotted for every 15 students. He/ She
shall nonitor all the aspects of the
students regardi ng attendance,
performance, discipline and maintain
regul ar touch with parents. Institute
conducts several extracurricular, co-
curricular activities and sports for
the overall devel opnent of the
students, throughout the year. The
Training Placenent (TP) cell of the
institute provides career guidance and
organi zes canpus recruitnment drives for

the students and provi des overal
groom ng of students for placenent.
Devel opnent of entrepreneurial skills
is encouraged in the students through
Ent r epreneur shi p Devel opnment Cel
(EDC). The institute has a well -
est abl i shed regi stered al umi
associ ation. The institute has a
separate grievance nechani smto address
the issues like sexual and ragging
i ssues through separate conmittees. The
conduci ve environment of the institute
hi ghly favors in reducing dropouts and




i nprovi ng the pass percentage. The
institute pronotes students to
participate in various sports and
cultural activities along with
technical activities to ensure overal
growth of the students. Student’s
participation and feedback through
students council is considered while
devel opi ng such activities. The
students have good representation in
various comittees of published
material. On average of nore than 50-60
of the enrolled students are getting
pl aced t hrough on/off canpus drives

Exam nati on

Conti nuous eval uati on and anal ysi s of
the attainnment of course outcones is
done by neans of solving assignnents |,

M dt erm exam nation, end term
exam nation ,MCQs , presentations etc.
CO attai nment is judged based on
various mechanisnms |ike Md-term
exani nation, End-term Exam nation, Mck
test. As per the guidelines of the
university exam nation the institute
foll ows continuous eval uati on process
transparently and conducts the
exam nations at different |levels. Then
based on the evaluation results of
t hese exami nations along with feedback
from nentor nen-tee program

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 VMBA AND MCA conference/ NA 12250
wor kshop
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 One day One day 6 2
FDP on FDP on 04/ 04/ 2019 |04/ 04/ 2019
Advanced Advanced
Excel Excel
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View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development
programme

MHRD s Short 2 14/ 01/ 2019 20/ 01/ 2019 7

term Facul ty
Devel opnent
Pr ograme of
one week
duration on
“Resear ch
Met hodol ogy in
Sci ence and
Technol ogy
( Comput er
Application)”
at Savitribai
Phul e Pune
Uni versity

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
28 25 18

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ri gorous Internal Audit is conducted every year in order to verify conpliance
with respect to rules, regulations and standard operating procedures. Institute
Budget is sanctioned twice a year, which gives directions as far as utilization

of financial resources are concerned. |Incones and expenditures proofs are
mai ntained in legitimte formats, in case of off the budget expenditures prior
perm ssion is taken from appropriate authorities. The Tally, a financial
software, is used for naintain all the quantitative financial records. The
GEMS, internally devel oped ERP system is used for maintaini ng enpl oyee
records. Bionmetric attendance is recorded and verified against the paynent of
salaries. Internal Auditor visits the branch every year and investigates al
the records, with proofs, before subnmitting the final report to the nanagenent.
Till date institute has maintained its record of not receiving any query about
mobi | i zati on of financial resources or concern over SOPs. Dates of Interna
Audit conducted for last five years are given as below — 1.27th June 2013 — for
A Y. 2012-13 2.6th May 2015 — for A Y. 2013-15 3.7th February 2017 — for AY.
2015-16 4.12th Cctober 2017 — for A Y. 2016-17 External Audit is conducted
every year in order to verify legal conpliance. External Auditor scrutinizes
all the financial statenments, to see that all the Accounting Standards are
foll owed properly. Till date institute has maintained its record of not
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receiving any query fromthe auditor. External Auditor’s report include —

1. Bal ance Sheet 2.Inconme and Expenditure Account 3.Different |ncone and
Expendi t ure Schedul es 4. Notes formng the part of the accounts Dates of
External Audit conducted for last five years are given as below — 1.5th June
2013 — for A'Y. 2012-13 2.10th June 2014 — for A Y. 2013-14 3.23rd June 2015 -
for A'Y. 2014-15 4.12th July 2016 — for A Y. 2015-16 5. 14th Septenber 2017 -
for A'Y. 2015-16

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Conf erence, Workshop 347111 Sem nar
and Sem nar
View File
6.4.3 — Total corpus fund generated
70933

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Si nhgad
Techni cal
Educati on

Soci ety
Admi ni strative No Nill Yes Si nhgad
Techni cal
Educati on

Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Blood Donation Canp 2. Eye Checkup Canp 3. Winens Day Cel ebration

6.5.3 — Development programmes for support staff (at least three)

1. TDS Conpliance 2. Tally Training 3. GST Training And Chal |l enges to accounts
master in tally 4. GST Training And accounts finalization FY 2017-2018

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. “One Day Entrepreneurship Activity Stand For Keral a Canmpaign” 2. Tree
Pl antation CSR Activity 3. Industrial MOUS ? Core Code |IT Solutions Pvt Ltd. ?
Kri shana Tool Room ? Law ence Mayo(lIndia) Pvt Ltd ? Nissar Transforners Pvt.
Limted ? Defacto Vertias Certification Private Ltd ? Witesnow Software
Consul tancy Pvt. Ltd ? AICTE And Fourth Anbit

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No
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6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Internatio 24/ 10/ 2018 14/ 02/ 2019 15/ 02/ 2019 48
nal
Conf er ence

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Worrens Day 08/ 03/ 2019 08/ 03/ 2019 160 72
Cel ebration
Post er Maki ng 08/ 03/ 2019 08/ 03/ 2019 45 25
Competition
Vi deo Maki ng 03/ 10/ 2018 03/ 10/ 2018 32 30
Conmpetition
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
00
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 5
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
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2018 1 1 14/ 08/ 2 1 Soci al 24
018 Fi nanci al |Responsi b
literacy Jility and
and i ncl usive
awar eness |devel opne
in nt
adopt ed
vil | age-
CGor he
( Budr uk)
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Code of conduct 02/ 07/ 2018 The aimof this
handbook docunent is to set out a

franework for codes of
practice for ethica
conduct in this
institute. Inline with
the comm tnent of Sinhgad
Techni cal Educati on
Soci ety to enhance the
qual ity provision of
education, with the
support of various
gover ni ng bodi es and
institutions this set of
nodel codes of conduct
for the three interna
groups of actors in
hi gher educati on
institutions has been
devel oped. The three
i nternal groups of actors
are as foll ows:
gover nor s/ managers,
academ c staff, and
students. This docunent
is designed with an aim
to bring Ethics,
Transparency and
Integrity in policies and

practi ces.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Post er maki ng 27/ 07/ 2018 27/ 07/ 2018 42

conpetition based
on thenes |ike
soci al and

technical, child

| abour, | ndian Arny
and protection of

per sonal

informati on etc.
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View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solid Waste Managenent 2. Liquid Waste Managenent 3. e-Waste Managenent 4.
Green Landscaping with trees and plants 5. No vehicle day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the practice: 1. Placenent and practical oriented
training Objective Canpus placenents at the best B school in India and in the
life of any student / graduate are very defining nonents that students | ook up
to and prepare thensel ves thoroughly to score high and well but as well as to
i npress their potential future enployers. It is the one tine that students get

a precise chance to nmake that practical application of their technical and
enpl oyabl e soundness to the representatives of the corporate managenent of the

particular industry they opted for or chose in the first place. The main
objective is to enhance the enployability of the students by providing
sufficient practical exposure, soft skills and career guidance to the students.

The acadenic standards are raised and all efforts are made to enhance the
acceptability of the students by the software industry and to bridge the gap

bet ween academ a and industry. Separate Placenent and Training cell is
established to dedicatedly work to acconplish the goal. The Context Pl acenent
opportunities for nmanagenent (M B. A ) graduates from good schools have gone up
The nunber of HR concl aves organi sed round the year by nost coll eges (though
for placenment purposes) is an indicator of the increasing popularity of HR The
pl acement teans have power to decide on placenent activities, maintaining
relati ons and comuni cati on with conpani es. An MBA programe with good
i nnovative learning will play a major role in how nmuch your students could rise
in their career. Industry interface, involvenent in |eadership activities and
excel lent quality faculty at the B-school are also very crucial. The Practice
Institute believes in building a strong foundation by strengthening the core
teachi ng and thereby making the fundanental concepts very clear. The students
are anal yzed for their weakness in the context of placenent. Institute have
proven policies to identify and enhance the capabilities of slow |earners and
further enhance the strength of fast |earners. Continuous eval uation and
anal ysis of the attainnment of course outcones is done by neans of solving
assignnents , M dterm exam nation, end term exani nation, MCQs , presentations
etc. Well-designed practical assignments help students in achieving the
practice required by industry in each progranm ng subject. Students are given
trai ning, workshops, lectures fromindustry of new technol ogi es and encourage
themto attain certifications to bridge the academ c i ndustry gap and enhance
pl acements. Aptitude tests, G oup discussions, nock interviews, soft skil
training and grooni ng sessions are conducted to make them confident in facing
i nterviews. Evidence of Success- Problens encountered and resources required e
Lack of counselling ¢ Conventional classroom approach ¢ Mre focus on
theoretical concepts by students  Increase in the nunber of managenent
col | eges ¢ Decreasing placenent opportunities in recent tinmes ¢ Students with
rural background do not posses conmunication skills. So they face difficulties.
Career portal services can be utilized by the colleges to inprove the
pl acenents. Universities may conduct Job Fests by inviting various conpanies to
one place to help the students of the affiliated colleges. Best Practice 2.
GEM5 ERP for managi ng Academ cs Objective The inplenentati on of GEMS ERP has
been very beneficial and it is helping our institute to inprove the various
cruci al and rmundane operations, thus making them nmanageabl e and nore
transparent. It’s the tinme and efficiency factor that places the software ahead
of the traditional nethods. The purpose and need of the GEMS ERP software are
to offer a hel pful hand to the faculty and nmanagenent in the way that many
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crucial functions of the institute can be nade under a single roof. Several
reputed col |l eges and universities have depl oyed ERP solutions wth success. The
i nvestnment that is made on such software allows many benefits in the long run.
The Context ERP in education is not a new concept ERPs were in full-fledged use
in major corporations in some of the biggest industries, to ease the nanagenent
process. Wth the devel opnent of technol ogy and w despread demand for
computing, concepts have led to the increasing popularity of ERP solutions in
other industries like educational institutes. The Practice Institute uses GENVS
the State-of-the-art software solution for small and big educati onal
institutes. Evidence of success GEMS help to govern, communi cate, manage,
organi ze, nonitor, neasure, report and analyze all of your day-to-day academ c
operations. It is extrenely fast and easy to use. Less paper work and can
access and use from anywhere. Sone inportant nmodul es are given bel ow. Academi cs
Gens help to nanage all academic related stuff |ike academ ¢ plan, online test,
| ecture schedule etc. The detailed are given in the bel ow screenshot Persona
Managenent Thi s nodul e handl es weekly plan, |eave nmanagenent, feedback, salary
details etc Probl ens encountered and resources required Sonetines the technica
glitches may occur but sorted out by our technicians

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. si nhgad. edu/ Si nhgadManagenent | nsti t ut es/ SI MCA/ NAAC. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Harvard Business Review article discussion This activity involves the
di scussion (presentation) of a Harvard Business Review article by the faculty
for the students. The Harvard Business Review (HBR) is a general nanagenent
magazi ne published by Harvard Busi ness Publishing, a wholly owned subsidiary of
Harvard University. It is essentially a reach source of contenporary nanagemnent
rel ated research, know edge and content. These articles are generally authored
by | eadi ng acadeni ci ans, researchers and corporate | eaders across the world and
delve into subject areas like | eadership devel opnent, organi zati onal change
mar keti ng, branding, strategy, and topics related to inpact of digital and
soci al media on business world Etc. This session is focused on educating the
students on various concepts through practical know edge and equi ppi ng them
wi th the know how about |atest devel opnents and practices in the world of
managenent and busi ness. 2. Managenent novie sessions- This activity is
organi sed and executed by Prof. Prashant Chaudhary, every year. During the
screening of the filmProf. Chaudhary expl ai ned vari ous scenes and sequences,
in the context of business, nmanagenent and negotiation. He expl ains how
cor porate business organi sati ons operate and execute various deci sions and the
maj or factors that essentially affect those. He al so explains the inportance of
et hi cal business practices and how it is crucial for the success of any
organi sation, in the long term 3. Student Research - Academnic Excellence with
Focus on Research and devel opment The academni c progranmes which the institution
offers are well in tune with the institution's goals and objectives as outlined
in the vision and m ssion statenments. There is also a judicious selection of
curricular and co-curricular activities, which are designed to foster the all-
round devel opnent of the students. G ven bel ow are sone of the ways in which
the academ ¢ progranmes reflect the mssion of the institution: Institute
Di stinctiveness: 1. In order to pronote a climate for acadeni c excellence with
openness to | earning, research and devel opnent of professional skills, the
Institute has started a Research Centre since 2017. The Research Centre offers
PhD progranmes in Managenent including various streans |ike 1. Computer
Managenent 2. HR Managenent 3. Know edge managenent 4. Production Managenent 5.
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Mar keti ng managenent 2. Strengtheni ng Research Aptitude anong students—
Students are encouraged to publish research articles. The research centre hel ps
themin this endeavour. The sel ected research papers of students are published

in national and International Journal. The students are also notivated and
guided by their nmentors to participate in National and Internationa
conferences/senminars. Institute organi zes national, |International conferences,
wor kshops regularly. 4. “Intellectual Capital Enhancenent” through Faculty
Devel opnent Objective: This institution level practice is essentially ained at
notivating and encouraging the faculty nenbers to engage with research rel ated
activities. This includes attending and participating in national and
international research conferences, Faculty Devel opnent Programes (FDP),
wor kshops, semi nars and kal ei doscope Etc. These kinds of faculty engagenent
into research oriented activities enhance their know edge, enrich the content,
and inprove the teaching skills. This eventually helps themto keep thensel ves
update with all the |latest developnents in the world of business and
managenent. The Context: Today we can see

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

To ensure 100 utilization of lecture timngs. To prepare and publish yearly
acadeni c cal endar before the begi nning of the acadenic year. To make the subjects
nore interesting. To support students. (meritorious and academ cally weak) To
keep guardi ans updat ed about their wards’ performance. To address student
grievances. To enhance col | aborative research anong the departnents and to take
initiative for inter-institutional collaboration To conduct greater nunbers of
sem nars and wor kshops of National and International inportance at our canpus. To
ensure fair access to and affordability of academ c prograns for various sections
of society. To enhance outreach prograns for the nenbers of the backward
community. To enhance the nunber of smart class roons in the academ c
departnents. To provide infrastructure conparable to standards. To introduce
fully e-based systemfor different adm ni strative processes |ike, adm ssion,
result publication, etc. To strengthen the |iaison anong the stakehol ders |i ke,
students, teachers, parents, enployers etc. To fulfill our social obligations. To
arrange speci al prograns for teaching/non-teaching staff. To protect the
environment. To strengthen industry |inkages. To strengthen National and
International |inkages. To strengthen alumi participation
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