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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution S| NHGAD TECHNI CAL EDUCATI ONAL SOCI ETY' S
SI NHGAD | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution Parag C. Kal kar

Designation Director

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 020- 24358360

Mobile no. 8550990120

Registered Email di rector _si om@i nhgad. edu
Alternate Email registrar.si om&i nhgad. edu
Address S. No. 44/1, Vadgaon (Bk.), Of.

Si nhgad Rd., Pune

City/Town Pune

State/UT Mahar ashtra

Pincode 411041




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Sudeshkunmar Shar ma

Phone no/Alternate Phone no.

02024358360

Mobile no.

8550990112

Registered Email

di rect or _si om@i nhgad. edu

Alternate Email

regi strar.si om&i nhgad. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/1FSI

L63gl Lwi f J4Net C3NER z232- xj nB/ vi ew?usp=
shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.comfile/d/ 192k7W
Bf PRNvNnFSp8gt t ykOOngRRWE8T/ vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B++ 2.97 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 21- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/1FSIL63qlLwifJ4NetC3NER_z232-xjm9/view?usp=sharing
https://drive.google.com/file/d/1FSIL63qlLwifJ4NetC3NER_z232-xjm9/view?usp=sharing
https://drive.google.com/file/d/1FSIL63qlLwifJ4NetC3NER_z232-xjm9/view?usp=sharing
https://drive.google.com/file/d/1q2k7WtBfPRNvnFSp8gttyk0OqgRRWS8T/view?usp=sharing
https://drive.google.com/file/d/1q2k7WtBfPRNvnFSp8gttyk0OqgRRWS8T/view?usp=sharing
https://drive.google.com/file/d/1q2k7WtBfPRNvnFSp8gttyk0OqgRRWS8T/view?usp=sharing

IQAC

Uniformty in Concurrent 27-Jun-2018 115

Eval uati on Paraneters for 90

i ndi vi dual courses

of fered during the

Senester-1 to students of

MBA and MCA across all

di vi si ons

Wor kshop on Busi ness 28- Aug- 2018 45

Anal ytics 2

Gender equality 11-Cct - 2018 180

initiative through 2

| ecture series for fenmale

faculty and students

Uniformty in Concurrent 28-Dec-2018 115

Eval uati on Paraneters for 90

i ndi vi dual courses

of fered during the

Senester-1 to students of

MBA and MCA across all

di vi si ons

Onli ne course on Cyber 04- Jan- 2019 220

Security Awareness 1

State Level Sem nar- 30-Jan- 2019 200

Banki ng and 2

denoni ti zati on

I nt ernati onal Conference- 27- Feb- 2019 200

I ndustry I nnovations in 2

Managenent

Al CTE Hackt hon-2019 07- Feb-2019 12
1

M crosoft office 365 28- Mar-2019 30
2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MCA MODROB Schene Al CTE 2017 547000
(201718) Thin 730
Client
Virtulisation
Lab Proj ect
VBA Q P Schene SPPU 2018 100000
Fi nanci al 2
Assi st ance
(201819)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InE2WnFDa2RzdEpVbDFpRC92bFhVOVE9PSIsInZhbHVlIjoiejA3bFFQRitBZlNsUnRHU3lsTXVJaWUwTmo4Z3pCVGk5ZkVWUTZHNXZQaWlObVEvT01FUHU4TnZoZDRmYXFRUkxBVkZSU1FiUXhQclBhUk1RL2lZOGwzK2dwTWozT0xXS3pUemFlK1EzaHc9IiwibWFjIjoiYjVjZjYwZDAwZWM5YTUwYzhhYWYxNDA4MDU0MjMxYTVlODk3ZmJhOGY4MWZkZDFjYTlhMGIxYzE3NzFlNDk5ZSIsInRhZyI6IiJ9

Banki ng
Oper ati ons Post
Denmoneti zati on
— Pros and Cons

VBA Q P Schene SPPU 2018 285000
Fi nanci al 2
Assi st ance
(201819)

| ndustry 4.0:

| nnovation in
Managenent

Institute Earn and Learn SPPU 2018 49802
Schene - 365
(2018-19)

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Developed and instilled the culture of student participation in the overal
academ c pl anni ng and deploynment 2. Introduction of the foundation course for
students of diverse discipline so as to have a at par understanding and | earning
of the courses in MBA and MCA 3. Devel oped a custom zed Student Training
Programme (STP) with inputs fromteachers, students and recruiters 4. Instituted
faculty work allocation systemdetailing the objective expectation in the area of
research, projects and institutional work, thereby instilling role clarity. 5.

I ncul cat ed val ue added certificate prograns in the contenporary areas

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJwNzJuWHVxeUl2cW5PaXBnNUx1TWc9PSIsInZhbHVlIjoiZlY1MEVYT0lvT3RQQzlsTzZnWmdlVHhoWCtwbVJleGZLT1JDQm5adjVIQlFzT3ZQeGlkOGs1NWV4dnBQcnBXQ05iSkgrb1VITk1oK2ZOQXljbW5BdGc9PSIsIm1hYyI6ImE3Zjg1NzFiMTIzYzk4MGYyMzkzNzc0YjM4YzUxMDg4MDNjNjA1MzM3Njg1NTQyZjE0MmJmYTYzOTUxOGM1M2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA2SzhWeExXaW5sZlBMZytncC9iV2c9PSIsInZhbHVlIjoiNWlBaWp4T29ORGVQajdPTTVsZEpVdlVPVHNmSlh2L2pYZXRyQVpLV2JnR1krQldjWGVZcGJtUHVyYVc1c3dXKyIsIm1hYyI6IjQ3NzJlMjE2ODZkZjU5OWE5MzQyMGM2MDQ1ZTk2OTZkYTMxYzU1YzY5NGUzZWM3NTdlMTRlOTc5M2FlMzViMDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlIxK2czQ1c1SGZKK3NaUTY4U2N4QkE9PSIsInZhbHVlIjoiOGZpbFMxTmhnYmhYdUVPYUtvWXByOXc3MFNmQ0d6VlJwSWdHVjJsS0R5bDQ3ampZejhYdFE1OXBvT0dwU01GL2JxQkFldGNmU1NIeW5DdXp0amxDa1E9PSIsIm1hYyI6IjkwMmQzM2UyMzNlNGY4NjgxMTMyMjE1MTUyZjY5ZDc4OTQ0MDlmOWNmMjBkNDBjMjZhNDUxMDdiZWM2NjJlNWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBLOWFwVStleG5oTzl5bWdVN2tiMWc9PSIsInZhbHVlIjoiZ3ZoQXpidFlWeXFuN3lzOGVDRlMvZW5VSFovem43SkRwMUExeDZQekFIUkhDVE1IMEQraGFHQTVBYXZKWWsvM3hOdE5LMkFBL0N6aEhheG84L1FmUVE9PSIsIm1hYyI6IjlhYWJmNzE3YTAyZDE3YWU2YzQ1Y2Q4YzMwNDRiM2Y5Mzc3Y2M1MzAwYjFiYjU1OWJmNWM1YWVmODdkZTkzNTQiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

To have maxi num st udent participation
i n academ cs and gover nance

Have student represenatives in a)
deci di ng conponents of concurrent
eval uati on b) academ c pl anni ng c)
Pl acement c) Al the statutory
conmittees

To have industry liasons in overal
devel oprent of st udents

"a) Alumi from across the profession
and sectors were identified and nade
mentors to facilitate the student

devel opnent b) Corporate guest sessions
orgnai sed c¢) Industry -Advisory Board
constituted d)enrollnent for PhD from
corporate worl d"

To focus on incorporation of problem
solving and critical thinking skills
anongst students

"a) devel oped and executed a case study
course pack with cases mapped from

Har var d Busi ness school Publication and
ot her sources b) Mapped the resources
aval abl e on Bl oonberg trenminal with the
exi xting courses and undert ook

Bl oonberg Market Concept certificate
prgramre c) Have undertook experientia
| earni ng managenet events under the
annual managenent fest, Spectrum and
Techtonic d) incorporating higher order
conpl exi ties through mniprojects on
sof tware programme devel opnment "

To incorporate experiential
activities for students

| earni ng

"a) Alumi from across the profession
and sectors were identified and nade
mentors to facilitate the student

devel opnent b) Corporate guest sessions
orgnai sed c¢) Industry -Advisory Board
constituted d)enroll nment for PhD from
corporate world"

Speci al attention on student placenent

"a) Devel oped an executed a custoni sed
training prgramre incorporating
contenporary know edge and skills b)

al l ocation of faculty mentors for

per sonal handhol di ng exercise in

addr essi ng the perosonal and academ c
i ssues and to hel p students in
performing to their potentials c)

Wor kshops for students fromthe donain
expertise in the core enploybility
areas to acquie job rel ated
proficiency”

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Local Managenent Conmittee

16- Cct - 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQrNHlUbXFaRVlYRkZKazFyRmRoTlE9PSIsInZhbHVlIjoiK3h4UFJBNzFleU0rMVdtSGZCS21iMGRET0pnaXVqdHdCSkRnaU9hVXNxSnAyNmV3L1hoK01jV3Zlb1I4aEp2QiIsIm1hYyI6ImRjYWU4MmZlMDkwNzFiMDAxNGQyNzQ2ZWY1M2IxY2NiNjU3YTk1ZmUxNmNjZGUxYTkwNmJiYTk2ZGQ1Mzg3NGIiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 12- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

CEMS (Governi ng Educati on Managenent
System) The Sinhgad Techni cal Education
Soci ety (STES) has an i nhouse devel oped
ERP system Governi ng Education
Managenent System (GEMS) to be used by
faculty, nonteaching staff and
students. The goal of GEM5S is to
devel op a paperl ess adm nistrative and
academ c system over a period of tinme.
The Academi ¢ nodul es are dedicated to
mai nt ai ni ng teachi ngl earni ng process
records, uploading of teaching plan,
onl i ne student attendance, sharing
course file contents, student’s subject
al I ocation, bulk nessaging for updates
on activities and events. The key
feature of systemis online student
feedback related to acadenics. The
students evaluate faculty on predefined
paraneters and al so new paraneters can
be defined or nodified. The detail ed
profiles of faculty and students can be
accessed and updated for maintaining
research publications, citations,
patents, etc. The canpus pl acenent
process is streanlined through the ERP
nmodul e. The systemis configured to
have faculty sel fappraisal, superior,
subor di nat e apprai sal and peer

apprai sal, on paraneters defined as per
institutional requirement. The

adm ni strative staff maintains nusters,
roaster of posts, fees details,

enpl oyee service books, office
docunentation, etc. To enhance the
utility of the system GEMS Mobile App
i s under devel opnent. The newy

i nducted faculty, staff and students
are given orientation for extensive use
of the systemto achieve the future
goal of paperless environnent.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows the curriculum prescribed by the affiliating
uni versity, Savitribai Phule Pune University. The senester planning is done in
advance, and the curriculumfor the next senester is planned. This plan
enconpasses all ocation of the courses/subject to each faculty, conputing the
wor kl oad and preparing tinmetables. Academ c cal endar is prepared by the
departnment by referring SPPU academ c cal endar. C ass tests, nock online tests,
STP activities and renedial |lectures are included in the acadenic cal endar.
Faculty prepares course file which includes teaching plan, class notes,
question bank, university question papers and study material beyond curricul um
and PPTs. Institute nonitors regularity in the conduction of |ectures, syllabus
coverage, student’s acadeni c progress and their grievances. Faculty through
student representative nmaintains the attendance record of class. Mnthly
attendance of all subjects is collected by the O ass Coordinator, and the
defaul ter students are identified. The attendance of the defaulters is
comuni cated to their parents through tel ephonic conversation, email, SMS alert
or if required by posting a letter. Corrective nmeasures such as renedi al
| ectures, nock exam nations of theory and practical, personal counseling and
mentoring is done for academ cally weak students. The Student feedback is taken
in the last nmonth of every semester. The Director of the institute assesses the
f eedback and conveys it to respective faculty for corrective neasures, if any.
The planning for final year projects is done at the begi nning of the senester
by allocating a project guide and they encourage students to take industry and
research projects. Slow |l earners are encouraged to come and do hands-on work at
their own pace to facilitate self-learning. Advanced | earners have scope to
experi nment beyond the course |earning. For effective enrichnment of curricul um
the institute has devel oped foll owi ng nechanismthat reads: 1. Harvard Busi ness
Cases (HBSP Course pack). 2. Interactive Sessions: Topics can be covered
t hrough the ways of Presentation, Managenent quiz, Book review, G oup
Di scussi on, Case study, Mock Interview 3. Subject nmapped wi th Bl oonberg:
i nclude specific allotted | ab and faculty to share and enli ghten conpany
i nsights for students.and NPTEL technical course 4. Enployability Recruitment
Preparatory Mdel: Placenment and Training Sessions: Student Training Program
(STP) includes GD, PlI, Aptitude, Conmunication Skills, Personality Devel opnent,
and Practical Simulation Exercises. Foundation Course: |ncludes pre-placenent
activity which gives basic and advance domain rel ated know edge to students by
em nent faculty and industry. 5. Alummi Sessions Alumi is engaged through
sem nars, notivational |ectures, and industrial visits and training programes,
organi zed for overall devel opnent of students. The feedback collected from
students, alummi, industry experts and faculty about the existing curriculumis
hel pful in taking corrective nmeasures in future curricul um devel opnment.
Learni ng objectives are clearly spelt out along with the syllabus for each
subj ect by the respective Board of Studies. Apart fromthis, departnents al so
provide a list of objectives they hope to achieve through the teaching-Iearning
process. The content delivery beyond syllabus is planned as guest |ectures,
i ndustrial visits and student training prograns. The feedback and assessnent is
done to ensure whether the stated objectives of the curriculumare achieved or

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Dat a NA
Sci ence
| oT NA
Bl oonber g NA
Mar ket Certi
fication
PYTHON NA
NPTEL NA
cour ses
Certificat NA
ion on
Angul ar JS
R - NA
Pr ogrami ng
Word Press NA
Busi ness NA
Anal ytics
Di gital NA
Mar ket i ng
Si x Si gma NA
G een Belt
(SY)

01/ 01/ 2019 90
01/ 01/ 2019 85
28/ 03/ 2019 90
02/ 07/ 2018 90
02/ 07/ 2019 90
02/ 07/ 2018 90
02/ 07/ 2018 90
01/ 08/ 2018 20
28/ 08/ 2018 2
25/ 09/ 2018 3
05/ 09/ 2018 3

urship

Enpl oyabi | Anal ytics
ity

Enpl oyabi | | mpl enent a
ity tion

Entreprene Anal yti cal
urship

Enpl oyabi | Practi cal
ity and
Application
Enpl oyabi |
ity Theoriti cal
Entreprene
urship Appl i cati on
Enpl oyabi | Anal yti cal
ity
Enpl oyabi |
ity Theoriti cal

Entr eprene Anal yti cal
urship

Enpl oyabi | Mar ket i ng
ity Skills
Enpl oyabi | Process

ity i mpr ovenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1201

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Six Sigma Geen Belt
(SY)

05/ 09/ 2018

53




Bl oonber g Mar ket 28/ 03/ 2018 62
Certification

St udent Trai ni ng 03/ 07/ 2018 488

Program (FY)

Di gital Marketing 25/ 09/ 2018 46

Busi ness Anal ytics 28/ 08/ 2018 40

Data Sci ence 01/01/ 2019 100

| oT 01/01/ 2019 100

PYTHON 02/ 07/ 2018 70

NPTEL cour se- Core 02/ 07/ 2018 115

Java, OOPS
Wrd Press 01/ 08/ 2018 80

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Pr oj ect

VBA Field Project BRM 488

VBA Field Project EADR 488

VBA SI P June 2018 589

VBA Di ssertation Jan 2019 589

MCA M ni Project using AIT 329

MCA M ni Project Using 257
ASP. Net

MCA M ni Project Using 257
Andr oi d

MCA M ni Project using Wb 153

Technol ogy
MCA | ndustry Internship 257

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

1. 4.2 Feedback Analysis for Academ c Year Jan 2019 Feedback from Student 1. 87
percent of the students believe ains and objectives of the syllabi are well
defined. 2. 82 percent Students are satisfied with Course/syllabus of this



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd1STY2Vk8ySWpTdFNLY29pTjltSUE9PSIsInZhbHVlIjoiRGRmWUhuZWNtc1JrUHZUc2ZGMnMyYUtabjJxZlhlV0N0QWhtK1pZOHpoSlJMdnZmaU9aUkZhdy9PdDUvK2FROWZhc2JhWVF0cTNYcy8ybWZuS3BRcU5Pb1FCNTBGTmg1czlUSU4raFRUQjg9IiwibWFjIjoiNzBjNmUxYWEwYWYzN2Q1ZDcxNjM3OWRkYTgxMDBmYmZjMTg5MmFlMGIwMjJkMjVhODM5MTM3YTU1NThmMzBkYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJUMHJRb01SL09Ha2J1Y3NET05ESEE9PSIsInZhbHVlIjoiclZ2R1dETlUycVZxUFRRM2d4SGhhQk12SjhMODJORHl0aDdlZHdIbWVhQk9VcXZXSTlMYVZoMW03VFdNZG5CZ1FrYTFoa3pVVFV4WFgxVTlVOXg1SVNBaVE2R2RmRWI5OG1BWFFTbzFJV0U9IiwibWFjIjoiNGU0MGJlOGNhMWRiMDhlNmNlODg1MDY1YzQ5YmIxNGJjZTUzMTlhZGFkOTk3OWUyZGYwNTk4MDQ2NWU1NzA3ZiIsInRhZyI6IiJ9

subj ect

essenti al

per cent

the alumi 1.

about Conput er
| abs.

organi zati on.
team spirit

speakers,

speci al i zati on.
the syllabus is suitable to the course.
that the Course/syll abus has sufficient number of Generic Elective Courses

Subj ect (Specialization) Elective Courses 3. 75 percent Faculties feels that
they getting enough tinme for

gradation in Conputer

adm ni strative office.

Laboratory facilities,
Feedback from Enpl oyer

initiative of SIOM al umi .
students since last five years,
It was suggested by 21 percent of enployers to inprove the conmunication skills
and soft skills of students ready for
received from enpl oyer about communication skills and soft skills,
included a el ective subject to inprove their comunication and soft skills. 2.
SIOM al so included various certification prograns to increases our students
enpl oyability. Feed-back through Parents Meet
satisfied with the present teaching and |l earning process followed in SIOM 2.
80 percent of parents are happy with adm nistrative process follows in Sl OM

3. Parents al so expressed their satisfaction towards
infrastructure available at SIOM 4. Suggestions were given by few parents (15
percent) that the institute can give additiona
Action Taken 1. To match industri al

research activities.

i ncreased their know edge and perspective in the subject area. 3. 91
percent of students are happy with conpetencies expected out of the course are
for their career enrichnment 4. 34 percent of student suggested taking
a revision between theory and application in entire course/syll abus.
Taken 1. On student suggestion on theory and application papers,
changes sone of the elective subjects which give additiona
Feedback from Faculty 1. 87 percent faculty strongly feels that
2. 95 percent of the faculty believes

Action

institute
inputs in their

4. Qut of the surveyed, 35
Faculty recomrends nore books and journals as reference naterials.

Action Taken 1. On faculty reconmendation |ibrary departnent
reference books with different titles in acadenm c year 2018-19 Feedback from
82 percent Al ummi

pur chased vari ous

ware happy with the basis of facilitating/

| earning teamwork. 2. Qut of the surveyed al umi,
the process of placenment Cell
3. 45 percent of alumi

88 percent are satisfied with
and opportunities provided by the Placenent Cell

suggested specialization wi se industry expert training
sessions to decrease the industry acadenic gap. 4. Al um
Laboratory facilities.

suggested up

Action Taken 1. As suggested by
the alumi’s SI OM conduced specialization wi se various industry expert training
sessions to decrease the industry academ c gap. 2. Taking into consideration
institute decided to upgrade the conputer
1. 65 percent of enployers strongly agree that
SIOM alumi’s are having good ability to contribute to the goa
2. 72 percent of the enployers are satisfy with the |eadership,
3. 83 percent of enployers,

of the

recruiting

are very much satisfied with SI OM students. 4.

needs,

pl acement s.

Action Taken 1. As feedback

SI OM

1. 95 percent of the parents were

focus towards industrial
SI OM arranged various industry

needs.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 600 1800 474
MCA Conput er 300 900 150
PhD or DPhi | Managenent 49 65 28
Streans
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ild4NjRQcllkcXRVL3VOcmM3Vk40K2c9PSIsInZhbHVlIjoiNmw0S0xWaThFMUdFN0NIcU9Ucnd5RWtMRTNTZ25VVTNod3duSVorVnZmaWk4VmE5ZXNPVTRXd092OUorTzVWN1ZHNXhaV25nN1ZsNE1ZVVFnMkRPVkE9PSIsIm1hYyI6ImVkODE5ZTQyZDlkZWE5YzgwNzJlYzg1NWE0NzljMTdkMjBjNmMxMWE5YTEzYjFlZTE0NGY1OGNiMWM4NzRiZWMiLCJ0YWciOiIifQ==

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 1774 0 112 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
112 112 40 32 32 40

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Students mentoring system available in the institution? Give details. (maximum 500 words) General Policy
for Mentoring Developing a mentor program is one way of formalizing the relationship between individuals in a
professional mentors and students in a college mentees Mentor programs offer a structured setting in which to
develop beneficial one-on-one relationships between students and professionals. Acting as a friend, a teacher,
and a guide to the real world, mentors have the opportunity to encourage and advise students by sharing their

own experiences and knowledge of the profession. This brochure provides a model of how to organize a working
program, within the SIOM, to assist students with their career development and transitions. Benefits of a Mentor

Program A successful mentor program provides opportunities for students to... ? Explore the world of work

through interaction with professionals in the career of their choice. ? Gain an experienced practitioners
perspective on applying textbook concepts to real-life situations. ? Familiarize themselves with corporate
protocol. ? Identify long-term professional development needs. ? Realize the value of networking. ? Develop a

meaningful professional relationship over a specified period of time. A mentor program benefits professionals by

allowing them to.... ? Contribute to the professional development of the future workforce. ? Identify potential
interns and new hires for their organization. ? Assist students in beginning successful careers. ? Give something

back to the profession. How to Organize the Program Establish specific mentor activities and guidelines. ?

Mentor must make initial contact with mentee within one week of assignment. ? Mentors must communicate with

mentee at least once every two weeks. ? Mentors and mentee must complete at least two of the suggested
activities. ? Mentees must attend group meetings of all student mentee. ? Mentees must keep a mentor program
journal. Acquire mentors and students for the program. ? Allotment of students to the mentors preferably to the
class coordinator and cluster head. ? For 2nd year MBA Students (Session 2018-20) SIP guide will be the
Mentor. ? Provide an enrollment form (mentee profile) that can complete filed properly. Match mentors with
mentee. ? Make assignments and provide participants with a brief biography of their new mentor or mentee. ?
Mentor establishes a schedule by which mentors and mentees should make contact. Monitor and evaluate the
results of the program. ? In order to ensure that the mentor program is meeting its objectives, it is important to
maintain open communication with all participants and to actively solicit feedback on the results. ? Follow-up with
participants to ensure that mentors and mentee have made initial contact by suggested deadline date. ? Request
a written summary of their mentor experience from all participants. ? Have all participants complete a program
evaluation form at the end of the program. ? Use the information obtained through these meetings and
evaluations to assist current participants in achieving their goals for the program and to improve the mentor
program for future mentors and mentees. Suggested Guidelines for Mentor/Mentee Meetings Phone

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1774

112

1:

16

2.4 — Teacher Profile and Quality
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2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

102

112

0

6

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Si ngh

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Chandrani Pr of essor Invitation to

join conference
ASEM Education in a

digital world:
bri dgi ng the
conti nent s-
connecting the
peopl e on 20t h-21st
2018 i n Col ogne,
Cer many.

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MVBA 6113 Senester | 15/ 12/ 2018 10/ 02/ 2019
11, 2018
MCA 6213 Senest er 17/ 12/ 2018 15/ 02/ 2019
I,111 VvV 2018
MBA 6113 Senmester 11 15/ 05/ 2019 07/ 07/ 2019
IV 2019
MCA 6213 Senest er 15/ 05/ 2019 04/ 07/ 2019
I,V vl 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute has adopted reforns in continuous internal evaluation (ClE)
through the Institute’ s Planning and Devel opnent Committee based on curricul um
prescribed by Savitribai Phule Pune University (SPPU) to gauge the progress of

students in their capabilities in terns of know edge, skills and attitude.
Faculty menbers had been a part of all these refornms initiated by SPPU t hrough
t he neetings conducted for syllabus revision. Subject teachers at the institute

use different evaluative criteria for CIE as per unified policy for the
particul ar subject (course). This is arrived at after discussion / neeting of
teachers of each course before the senmester starts. The student representatives
are also involved in fram ng the conponents and wei ghtages of ClE. Subject
teachers are given consideration for behavioral aspects, independent |earning
and conmuni cation skills in framng criteria for CIE for the respective
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courses. Subject teachers provide appropriate wei ghtage for students
participation in semnars, co-curricular related to the course.
uses advanced net hods for ClIE t hroughout the senester,
|/ Projects, case studies, Online exam Open book test,
Choi ce Questions, thematic presentation,

witten exam based on pen and penci

The institute
be it Goup Assignnments
field projects, Miltiple
role plays in addition to traditional

whi ch was the only nechani sm used
previously. The institute has nade case study evaluation as a standard

conponent in many courses. The suggested conponents of the CIE by SPPU are as
follows:- 1. Case Study / Case-let / Situation Analysis - (Goup Activity or

I ndi vi dual Activity) 2. Class Test 3. Open Book Test 4. Miltiple Choice
Questions 5. Field Visit / Study Tour and Report for the same 6. Small G oup

Project Internal Viva - Voce 7. Learning Dairy 8. Scrap Book 9. G oup
Di scussion 10. Role Play / Story telling 11

Mock | nterviews 12. |ndividual
Term Paper / Thematic Presentation 13. Witten Assignnments 14.

I ndustry
Anal ysis - (Goup Activity or Individual Activity) 15. Literature Review / Book
Revi ew 16. Mbdel Devel opnment / Sinmul ati on Exercises (G oup Activity or

I ndi vidual Activity) 17. In-depth Viva 18. Quiz 19. Student Driven Activities

20. Newspaper Reading The students are offered various el ective courses /
speci al i zati ons. They can select the particul ar el ective courses /

speci alizations. The institute appoints panels of

eval uation of the practicals, projects (Sumer

Di ssertations, Mni Projects (not mandatory).

personnel, alummi evaluating presentations,
in related subjects.

avenues. In the process,

i nternal exam ners for
Internship Projects [SIP],
the institute involves industry
role plays, field based assignnents
This notivates students for pursuing different career
some of the students receive direct job offers through
the industry persons coming for judging the presentations / assignnents.
Enphasis is given to include the research conponent for evaluation in nmany of
the courses. Students are encouraged to wite research papers based on SIP and

di ssertation which also prepares themfor different conpetitions and publishing
the same. Thus, the internal marks for

SIP, Dissertation and Research
Met hodol ogy have an eval uative conponent of

research paper. The institute
provi des access to data base such as Bl oonberg to enable the students to work

on assignments based on research

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c cal endar of the institute is prepared with reference to the dates
decl ared by Savitribai Phule Pune University for start and end of the terns /
Senmester. The respective circular / academ c calendar of SPPU is referred for
the holidays during the senester and accordingly, institutes calendar is
prepared. The academ c cal endar of the Institute has the details on the start
and end of the terns, holidays, all curricular, co-curricular and extra-
curricular activities with tentative schedule of online, md / end-senester and
practical / viva - voce exam nations. It is displayed at institute s notice
board. Wth reference to the acadeni c cal endar of the institute,
departnent at the institute plans and conducts the internal exam nations on the
dates nmentioned in the institute's calendar. The tinetables of internal exam
are prepared and displayed on institute notice board. Simlarly, respective
subj ect teachers prepare and display the schedules of CIE for the courses they
teach. In general care is taken to schedule the CIE, be it md-term end term
(or any conponent of CIE), not to clash with University online exam schedul e.
Only in case, the University declares the tinme-table of the online exam nations
whi ch clashes with CIE, accordingly the institute / concerned subject teacher
as it may be applicable, change the schedule of CIE through institute /
cl assroom noti ce boards. The Exam Departnent of the institute updates the
students through institute notice board and al so through the class teachers

about the announcenents fromthe University. The students are infornmed about
the URL of wuniversity official

t he exam

websi te and page-|ink of exam nation departnent




of university for referring to schedules of examformfilling, tinme tables of

online / theory exam nations, declaration of result, re-valuation. They are

encouraged to visit this website fromtine to tine for |atest updates on all
exam nation related notices / circulars by University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive.google.conm file/d/ 1NfvYl oHSby95xyG 1 w3ec5S|I hHFT- 26/ vi ew

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
6113 VBA Managenent 521 482 92. 00
6213 MCA Conput er 252 214 84.92

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 16zi FM\PoWL1uosQ t B6JN1DSk-
BsW Q' vi ew?usp=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Al CTE 547000 437600
Proj ects
Any O her 150 Brain Data 50000 50000
( Speci fy) Wre, Bynry,
Case Poi nt,
Cogni zant ,
Cunmi ns
Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

M crosoft office 365 MCA 28/ 03/ 2019
Banki ng Operations Post VBA 30/ 01/ 2019
Denoneti zation : Pros

Cons

State Level Sem nar on VBA 30/ 01/ 2019

Banki ng Operations Post
Denoneti zati on



https://drive.google.com/file/d/1NfvYIoHSby95xyGi1_w3ec5SlhHFT-26/view
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikw1Z0ROMmlSajdsYnk3anVGc0lhS0E9PSIsInZhbHVlIjoiT0FLc2lHMldiYVRPOTRDVHVuREphN2dYMEtZQnZLU2pEdlVlNUd4dGNOUTRMMHAxOGJUOWcwc3h2cU8xUExBSDZrS1RIWlo5ME05NjhlVzVaT2w4WnpDNlMrUG1xbHRmckdLM3BVQVpJbDQ9IiwibWFjIjoiMTg2YmViMzBiNjRjNDc4NDVjOGY5ZTg1Yzk1ZmRiOTUwOGU4ZGE2NmMzODM0Yjc2ZGMzOGFhMDEyNWExMTVhMCIsInRhZyI6IiJ9
https://drive.google.com/file/d/16ziFMNPoWqL1uosQ_tB6JN1DSk-BsWZO/view?usp=sharing
https://drive.google.com/file/d/16ziFMNPoWqL1uosQ_tB6JN1DSk-BsWZO/view?usp=sharing
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRSRVRRdlZmQUFYRGVDZWU4ak1TSlE9PSIsInZhbHVlIjoiZ1BodGtzTEFJa3hQU1ZOYjdaRCswYmtSQlpmYm4wbXRzaUMwdkk0ZngvUDE4TEdCOHR0Szc5UDYvSU16MmVJRmJjRlhQWDJjYTYrcWZXMFg2cy9PTXlnd0VreFp0bC9xNWJuYzBza0F5NEk9IiwibWFjIjoiMGM5YjUxMjJhNGM5NmU0ZjM2OGU2NzcwMDAyZTIzYmQ0NTU0YTk5ZTIzZmI3ODA1N2NkMmJhOTJkZWJhMDdhYyIsInRhZyI6IiJ9

I nternational Conference VBA 27/ 02/ 2019
on Industry 4.0 -
I nnovati ons i n Managenent
Wor kshop on Desi gn Your VBA 15/ 02/ 2019
Car eer
SEBI Functi oni ng VBA 06/ 10/ 2018
I ndustry Expectations and MBA 31/ 12/ 2018
Career Prospects
Ent r epr eneur shi p VBA 24/ 08/ 2018
Devel opnent
Stree Shakti Series VBA 11/ 10/ 2018
“Corporate Strategies” VBA 07/ 09/ 2018
Attributes Required in VBA 05/ 11/ 2018
Corporate Wrld
Stree Shakti Series VBA 12/ 10/ 2018
Wonen Enpower ment VBA 15/ 10/ 2018
An opportunity in VBA 18/ 01/ 2019
financi al sector
Technol ogi cal Trends in VBA 25/ 01/ 2019
Cor porate and | nnovati on
CGetting paid to Travel VBA 05/ 02/ 2019
Di sast er Managenent VBA 15/ 03/ 2019
Skills

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Center for Si nhgad SPPU, Pune 08/ 03/ 2019 | nnovati on/ St
I nnovati on Institute of art-up
I ncubati on and Managemnent
Li nkage(Cl IL)
VHRDs Si nhgad VHRD, Covt. 02/ 01/ 2019 | nnovati on/ St
-Institute Institute of of India art-up
I nnovati on Managenent
Council (110Q
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Institute I1C VHRD Shruj an | dea 10/ 01/ 2019
| nnovati on Cel | Generation
Counci |
Center for cllL SPPU Entreprene Busi ness 10/ 03/ 2019
I nnovati on urship Pl an
| ncubati on
I i nkage

Vi ew Upl oaded File

3.3 — Research Publications and Awards
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3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

1

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MCA

4

VBA

28

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MCA 2 3.2
I nt ernati onal MCA 6 3.2
Nat i onal VBA 3 3. 26
I nt er nati onal VBA 5 3.11

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MCA 5
MBA 12

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 0 20 179 1
nar s/ Wor kshops
Present ed 21 2 0 0
papers
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlArOTBUYkUvRDk0TVlJQ01LUlpPUmc9PSIsInZhbHVlIjoiZGhXTjJtWkNieXJEZXFoMjFEZmZhcFhFeWovUzdudXA5dHZiOU5ZQTBuT1NGZUg3WnJ3WVJXUFpiM2ZQeUFiUVN3RkU0ZlNiR1JLcGxxNmRtRDl5MEZJTnRTd1VSc3E3WGNveFVKTmhFQWM9IiwibWFjIjoiNDMzOGRjZDMyNzIwZjFlMjdlZjE0ZDQzMGQzMjk0NDZiMmMzODRlNTAwZWYwMDRlYWNiYzBkYmFlMWJjYjA0MiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkViWjB1d0htMUtUNm9JNzJiS3VnU0E9PSIsInZhbHVlIjoiYkk4QlVWU1NsRnlaS0hYbGhkeWd5dStHSloyY3dsUDhlYlZXenJ1d2hlQ1pZRWw5TFhvYmk3bjFjQlhueW1jUWdoL3Zzc0pyS1ZMK09mQ0xzNUFkSnc9PSIsIm1hYyI6IjQ5NmM1MTYyZjE0MTE4OTc0MjdlYjgwMmFhYTZhNDAxNjUwNzdkMWMyYWNlYTE5NDgxNTVmMmFjOGVmNjIyMmMiLCJ0YWciOiIifQ==

Resour ce
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Donati on Qui z

activities activities
I nnovati on Day MHRD SI OV 24 200
Nat i onal VMHRD SI OM 24 170
educati on day
MHRDs I nstitute VHRD SI OM 24 300
| nnovati on Counci |
Centre For MHRD SI OM 24 100
| nnovati on and
I ncubati on Linkage
Tree Pl antation Mahar ashtra 3 32
Gover nnment
Initiative
Busi ness Make I ntern 1 45
Anal ytics
Busi ness Pl an I VK 2 5
Tree Pl antation SI OM 4 31
Kar maveer Bhaur ao SI OM SPPU 24 210
Patil Birth
Ani versary
Li ons Cl ub - Li on Cl ub , Pune 1 1
Onli ne Bl ood

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Institute Industry

Benefited
Center of Recogni tion SPPU 980
I nnovati on
| ncubati on
Institute Recogni tion VHRD, Govt. of 500
I nnovati on Counci l I ndi a
Onl i ne Bl ood Certificate of Li ons C ub, Pune 6
Donati on Quiz appreci ation
I nt er nati onal Recogni tion SI OM 45
Mens Day
Wonens Day Recogni tion SI oV 30
Al CTE Cl | Pl ati num Al CTE Cl'| 450
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Li nkage

open source
sof twar e t ool

I nternshal a Al CTE Best internship Al CTE 470
sel ection zone
Copy right for Copy ri ght Govt. I ndia 250

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
VHRDs SI OM MHRD VHRDs 24 300
Institute Institute
I nnovati on | nnovati on
Counci | Counci |
Tree SIOM G een Arny 4 31
Pl ant ati on
Kar maveer SI OM SPPU Earn and 24 210
Bhaurao Pati | Learn Schene
Birth
Ani versary
Lions Club - Li on C ub, Bl ood 1 1
Onli ne Bl ood Pune Donation Quiz
Donati on Qui z
Al CTE Al CTE Pr obl em and 2 12
Hackt hon- 2019 sol ution
Gandhi SI oV Gandhi 20 150
Jayant i Jayanti
Pr ogr amre Pr ogr amre
Heal th SI oV Heal th 24 170
Awar ness Awar ness
Pr ogr anme Programe
Stree Shakti SI oV Stree Shakti 25 200
Pr ogr amme Pr ogr ame
I nnovati on SI OM MHRD | nnovat i on 24 200
Day Day
Nat i onal SI OM MHRD Nat i onal 24 170
educati on day educati on day
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop 23 Remuner ati on 01
conducted for BCA
students at Alard
I nst. of Mynt
Wor kshop 72 Renmuner ati on 01
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conducted for BCA
students at
W1 Iingdon Coll ege,
Sangal i

Techni cal Lecture
series conducted
for BCA students at
SCCS, Anmbegaon
(Bk), Pune

72

Wor kshop on cl oud
conmputi ng conduct ed
for Bcom BBA-CA
students at SBS,
Karve Road, Pune

75

Lecture series
conducted for BBA-
CA students at
SCOC, Kondwa, Pune

84

Wor kshop
conducted for BCA
students at
Pr at hi ba
I nstitute, Pune on
| PR

49

01

Wor kshop on Cyber
Security

20

Renmuner ati on

02

Wor kshop for Law
St udent s at
Synbi osi s

60

Remuner ati on

01

Thin dient
Virtulisation Lab
Pr oj ect

250

Al CTE

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

i nteraction

and Mysore

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Al ummi | ndustry- 09/ 03/ 2019 09/ 03/ 2019 60
Interaction Institute |TechMahindra
i nteraction , Pune
I nternship Pr oj ect Accent ur e, 01/ 07/ 2018 15/ 12/ 2018 100
Proj ects wor k of Cybage..etc
Respecti ve
St udent s
I ndustry | ndustry- I nf osys at 10/ 02/ 2019 15/ 02/ 2019 35
Visit Institute Bangal or e
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| ndustry | ndustry- Cybage 29/ 05/ 2019 29/ 05/ 2019 65
Visit Institute Sof t war e
interaction |Pvt.Ltd, Pune
Post er Busi ness S| OM SPPU 11/ 03/ 2019 30/ 03/ 2019 220
Present ati on Post er cliL
presentation
BOS Menber VBc SGM Col | eg 01/ 04/ 2019 01/ 04/ 2019 1
Comput er Sci e, Shivaj i
ence- Board Uni versity
of studies
Wor kshop Sof t war e Al ard 06/ 03/ 2019 06/ 03/ 2019 59
conduct ed Testing I nst. of Mynt
for BCA Tool s
students at | Lecture for
Al ard BCA Students
I nst.of Mgm
Wor kshop Sof t war e W1 Iingdon 06/ 02/ 2019 06/ 02/ 2019 55
conduct ed Testing col | ege
for BCA Tool s sangl i
students Lecture for
BCA Students
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
1M Cal cutta and 18/ 01/ 2019 1M Cal cutta and 25
TATA TATA Soci al

Enterprise
Chal | enge Busi ness
Pl an conpetition

Har var d Busi ness
School Publication

01/ 07/ 2018 Har vard Cases and 1
their solutions
were utilized for
| earning to anong
our students and

facilities

Bl conberg LP

01/ 07/ 2018 Particul ar 2
trai ni ng under
Bl oonmber g
Laboratory set up
in the SIOM
building to utilize
dat abase gi ven

Qui ck Heal 01/ 04/ 2019 Onl i ne course on 200
Foundati on “Cyber Security
Awar eness” , Earn
Learn Schene:,
Facul ty Devel opnent
Program
e-innovation 01/ 04/ 2019 10
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system I nt ernshi p, Resour ce
Per son, Sem nar
1T Guwmahati and 17/ 12/ 2018 1T Guwahati and 3
Fi nl and Lab Finland Lab for IoT
FDP
Il T Kanpur 28/ 12/ 2018 Il T Kanpur 75
-1 BTC- 2020 -1 BTC- 2020 Trai ni ng
Chanpi onshi p
program at Canpus
I 1' T Bonbay 11/10/ 2018 1T Bombay - R 6
Language Lab
m gration project
I 1 T Bonbay 03/ 12/ 2018 [ 1T Borrbay- 10T 30
Chal | enge -2020
Wor kshop
Il T- Kharagpur- E- 05/ 02/ 2019 Il T- Kharagpur- E- 12
CELL CELL - d oba
Ent r epr eneur ship
Summi t 2020
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9900000

9545897

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
GEMS Partially 1.00 2013
4.2.2 — Library Services
Library Existing Newly Added Total
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Text 38397 7034125 0 0 38397 7034125
Books
8527 1406821 0 0 8527 1406821
Ref er ence
Books
Journal s 122 311207 0 0 122 311207
e- 1099 137800 0 0 1099 137800
Jour nal s
Di gital 1 0 0 0 0
Dat abase
CD & 2647 0 0 0 2647 0
Vi deo
Li brary 1 0 0 0 0
Aut omat i on
O hers(s 2 4815 2 2459 4 7274
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 435 7 435 2 5 5 2 50 0
g
Added 40 0 0 0 1 1 0 0 0
Tot al 475 7 435 2 6 6 2 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical
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NA

facilities facilites

100000 49849 10500000 10373306

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4 Mai ntenance of Canpus Infrastructure 4.4.2 There are established systens
and procedures for maintaining and utilizing physical, academ c and support
facilities - laboratory, library, sports conplex, conputers, classroons etc.
The Institute has a separate Buil ding Maintenance Conmittee. This conmittee
nmoni tors the maintenance of infrastructure and facilities. A periodic
assessnent is done for maintenance requirenment. Dependi ng upon the issues, and
its urgency of the work, the commttee take their decision. A separate budget
is allotted for this work. In addition to this, regular mintenance issues are
communi cated by staff, students, etc. and is attended to accordingly. The
commttee takes a quarterly review of all the nmaintenance work. It further
i ncl uded the functions like- « A proper upkeep and nmai nt enance of the buil di ngs
and mai ntenance of the surroundings, including parking area ¢ Carrying out
m nor repairs of furniture, electrical and sanitary fittings ¢ Miintenance of
the roads, water tanks, garden and ot her services in the conpound ¢ Ensuring
safety and security Equi pnent and Conputer Mintenance Conmittee The Institute
has a dedi cated in-house technical staff to carry out the naintenance and
ensure working condition of the equi pment and conputer facilities of the
institution. Every |l ab has a | ab attendant who | ooks after the conputers in the
respective conputer lab. Al other electrical and el ectronic equi pnment are
mai ntai ned by the technical staff with the help of the dedicated Estate office
enpl oyees. Housekeeping Activities The Institute has a supervi sed housekeepi ng
activity that ensures the cleaning activities throughout the day besides the
pl anned hourly work. Institute has dedi cated housekeeping staff for each floor,
departnment and adnministration officials, etc. to ensure cleanliness and rel ated
wor K.

https://drive.google.com/file/d/1gRjzXu7s1ISKXClyp_ yrgXM6VleRfbYu/view?usp=sharing

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Schol arshi p 993 18725000
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
WiteX 11/11/ 2018 474 Aspiring Mnd

Assessment Pvt Ltd,
Gurugram Haryana
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for

MockAl 11/ 12/ 2018 474 Aspiring M nd
Assessnment Pvt Ltd,
Gurugram Haryana
AMCAT 13/ 11/ 2018 474 Aspiring M nd
Assessment Pvt Ltd,
Gurugram Haryana
Swar 10/ 11/ 2019 474 Aspiring M nd
Assessment Pvt Ltd,
Gurugram Haryana
Pl acenent 04/ 01/ 2019 296 Ask Cor porate
I nduction( (Resune,
Aptitude, GD,
I nterview
Bl oonber g Mar ket 28/ 03/ 2019 36 Bl oonber g
Concept s Pr of essi onal
Certification Services
Bl oonber g Mar ket 03/ 04/ 2019 77 Bl oonber g
Concept s Pr of essi onal
Certification Servi ces
Desi gn Your 15/ 02/ 2019 66 Si nhgad Techni cal
Car eer Educati on Society
Busi ness 28/ 08/ 2019 35 1 M I ndore-
Anal ytics Makei tern
Si x Sigma 23/ 08/ 2018 47 G K K Si ngh
Certification- I nt ernati onal
Basi c Trai ner Consul t ant

Lean 6 Signm,
Kai zen, Lead Myt

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 258 0 213
Cousel i ng
(Through
Pl acenent
Meet i ngs,
Mul tiple
Dat es)
2018 Car eer 2 427 2 377
Counsel i ng
(Through STP
Mul tiple
Dat es)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
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harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Acquire 4 1 Di gital 1 1
Mar ket NGO
Resear ch
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 Mast ers of Managenent Hochschul e Internatio
Busi ness Breman City |nal Business
St udi es Uni versity
of Applied
Sci ence,
CGer many
2018 1 Mast er of Conmput er Bost on Conput er
Sci ence (MS) Sci ence Uni versity Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1
Civil Services 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Fashi on show Nat i onal 22
St age Pl ay Nat i onal 12
Duet Singi ng Nat i onal 2
Group Dance Nat i onal 14
Shar k Tank Nat i onal 3
Fortune Hunt Nat i onal 5
Mad Adz Nat i onal 2



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY5SFJhM3VkUW1zbFMwcnZlZmdDQ1E9PSIsInZhbHVlIjoibmdBaDNoTW1QN0szdTEveFhNQmRoVGhFWEl3dnlkL3RkQnk1d3JRZDNCbFVLZ3AzNWxWbHZ3UXFPYWZIOUhiWWhmWnpRb2xOckhMUXVZMExadDNIemc9PSIsIm1hYyI6ImI3NGU1ODg3MTJkMmQ0MzQwNTFkMmMzMDgyYjM1MWFiNzFkYjEwMGNkY2M4ZWIzYTkwYzBiMTA1OWExZmRmYTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlMyZ0dicWo5U04vWElmUnNBOHQxSHc9PSIsInZhbHVlIjoiQVNCWGZHSnpqVmJZWmZWdnFQR1lncy9yaFFUNVdNWUhTSDNBUCt0aGtOTGRyc1k1R1JJSjBhWlR2YkpTTVg4ZW0zNGsxZFFmSHVsZjMyL3FZNGdBU3c9PSIsIm1hYyI6IjAyZTU5YTUyYjM2ZGRlY2EyMTQyNDczN2NkYTMyNGRkMTA3Zjc4YzM3ZmMzYjM3NzExM2VhYzdiZTg2ODJkY2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlyWXBIRjR6aGhBRk41azBRSDBiQkE9PSIsInZhbHVlIjoiWGZKcE9BLzU5UjB0ZHVOKzdvUnVJL1VlSnBxdU5lV2djRmRzcmtpSGpOK2lhT3N6dTlxb242a2R2QzFDamVWdXluMzgvRHF2Qng1dlh6Z0ZMemxWeHc9PSIsIm1hYyI6IjhkNDRkMjcwMWU4OTU1Y2VlNDk1NGEzNWE3MWFlZDJiOTQ0NmYxNWVmNTAwNzMzMjg1YmVhM2ZkMjUyMzBhMTMiLCJ0YWciOiIifQ==

Pi cture Perfect Nat i onal 2

M. M. Spectrum Nat i onal 2

Punk d Junk Nat i onal 4
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 DHRUV Nat i onal 1 0 FGAPD18 Hol kar
2019 Sagar
Fut sal Ashok
Trophy
2018 DHRUV Nat i onal 1 0 Tej as
2019 2051700665 Kar che
Fut sal
Trophy
2018 DHRUV Nat i onal 1 0 Khani d
2019 2051700998 | Ver nekar
Fut sal
Trophy
2018 DHRUV Nat i onal 1 0 Uday
2019 2051700935 Raut
Fut sal
Tr ophy
2018 DHRUV Nat i onal 1 0 Mayur
2019 2051700999 Kal e
Fut sal
Trophy
2018 DHRUV Nat i onal 1 0 7.01215E Kakade
2019 +11 Pratik
Fut sal Nagaj i t
Trophy
2018 Si nhgad Nat i onal 0 1 6. 40817E Wadekar
Kar andak +11 Raj as
- Neon Vi kr am
2018 Al SSM5- Nat i onal 0 1 6. 40817E Wadekar
Battl e of +11 Raj as
Bands cert Vi kr am
ificate
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

A) Sinhgad Student Council:

a) Establishnment and Structure Student Council

i ncl udes 14 clubs 32 sub clubs. This council has students O fice Bearers vi z.

President, Vice-President (Student Affairs), Vice-President (Student
Activities), Secretary, Treasurer, Foreign Students’ Representative 14 Counci l
Menbers. The said Ofice Bearers were selected by the process of fornal

sel ection and el ection process. b) Functions: Cultural Function Soci al
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Functi ons Academi c functions c) Activities: STES celebrated follow ng
activities during 2018 - 2019 1. Cultural days 5 Feb 2019 to 8 Feb 2019 2.
Estonia Universities Conclave- 30th Aug, 2018 3. Kerela flood Relief fund 201
4. Karndak /Carnival 2018 5. Bl ood Donation 2018 B) Conmittees of the
institution 1. Internal Quality Assurance Conmttee: It plans and supervises
activities are necessary to increase the quality of the education. This nmainly
consists of faculty student opinion is taken in the form of student feedback.
2. Prevention of Sexual Harassnment Commttee (PSHC): SIOM conmitted to creating
mai ntai ning an environment which is free of all forns of gender viol ence,
sexual harassnent discrimnation on the basis of gender this committee called
“Prevention of Sexual Harassment Commttee” 3. Gievance Redressal Conmittee
(GRO): The GRCis indented to find solutions for problens |ike conplaints
regardi ng class roomteaching, syllabus etc. It’'s periodically and takes steps
to address the grievance. 4. Anti-ragging Commttee This conmittee conprises
teaching faculty, admnistrators and student representatives for Anti-ragging
Verdict. 5. Concurrent Evaluation Committee: It is spread through the duration
of the program The Eval uation Conponents are design by the faculty and student
representatives to nmonitor the | earning and devel opnent. 6. Internal Conpl aint
Committee: SIOM provides a safe working environnment, organize regul ar
wor kshops, awareness progranms display order constituting the Internal
Conpl aints regularly follows its working. 7. Student Counseling Committee:
Every faculty nenber of the Institute is attached with 20 students and takes
care of acadenic related counseling nonitor the acadeni c progress. They al so
mai ntain contacts with the parents. 8. Conmttee SC/ ST: The Institute has
constituted SC/ ST Cell with the faculty and students as nenbers. 9. Mnority
Committee: It collects inspects work, documents, and records in order to gather
i nformation about the institutes provides this information wherever necessary.
10. OBC Committee : This commttee conprises teaching faculty, adm nistrator
and student representatives for OBC category. 11. Shrujan Entrepreneur ‘Start-
up’ Cell: *“Shrujan’ shall nake attenpts at inclining students towards being
self sufficient by harnessing and creating buddi ng entrepreneurs through
various activities, workshops experiential |earning. 12. Publication Commttee:
St udent magazi ne | MPACT, SI OM Newsl etter, CONSTRUCT and EXPLORE are the various
publication

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

SIOM TE Al ummi Associ ati on of Sinhgad Institute of Managenent, Pune SIOM TE -
Al ummi Associ ation of Sinhgad Institute of Managenment, an association of

Si nhgad Institute of Managenent (SI OM graduates, was formed and registered
under Society Registration Act 1860, Maharashtra 1488/ 2003/ Pune, on Decenber 5,
2003. The purpose of the association is to foster a spirit of loyalty and to
pronote the general welfare of SIOM SIOM TE exists to support in the
fulfilment of the goals and to strengthen the ties between alumi, the
community, and SIOM as a whol e. The association plays an inportant role in

hel ping to shape the future of our SIOM by representing the views of its
menbers and contributing to building an engaged and supportive alumi conmmunity
appropriate to a world class B-School. Its influence and activities are pivotal
in the devel opment of both the alumi community and the experience of SIOM s
students today. An alummi relation is an inportant part of an institutions
advancenent activities for many reasons - Alumi are often in the position to
engage the expertise of the institution in their professional |ives. “Qur

al umi are our ambassadors in national and international arena”. Role and need
of SIOM TE The role of the Association has al ways been to keep alumi in touch
with each other and with the College. It has achieved this aimby the

i ndividual efforts and initiatives of its elected officers, by organizing




annual rneet and by sharing the experiences, guidance and hel ping in enhancing
the enployability skills. The Alumi Association interfaces between the em nent
alumi and the college creating a strong network that helps in nurturing
executives who can thrive in a challenging and changi ng busi ness environnent.
The interactions between the Alumi and the present students give a chance for
both the parties to devel op positive synergies to enhance growh. Every year
the annual Alumi Meet provides a platformfor the students to renew ol d bonds
with the Alma-mater, foster newties and relive the nostal gic coll ege nonents.
Fol | owi ng are the Non-financial contribution usually done by the Al ummi
Association: |. Industry Experts sessions |l. Experiences sharing/ Guest
Lectures Il11. Specialization wi se neets — Marketing, Finance, HR, Conputer
Applications, IB, Operations etc. |V. Sunmer Project placement and software
projects V. Placenent Assistance VI. Wtnessing the progress and devel opnent of
the institute VII. Form ng chain of network with alummi in rest part of the
world VIIIl. Bridging the gap between various partners for social sport and
society in at large | X. Building social networks Al umi Mentorship Programre:
The program has a broad objective to help the students in preparing for
transition from Canmpus to Corporate in nore snoother and effective manner. The
process of Alumi Mentorship Programme: |. Each Alummi takes up nentorship of
few students belonging to the same donmain as his

(Mar ket i ng/ Fi nance/ HR/ Operations, SCM I T, Conputer Applications,
Systens/ I nternational Business) Il. Students can observe / work on |ive
Projects for duration of weeks’ tinme or 10 days. Ill. Frequency of the neeting
bet ween student and Al umi depends entirely on Alumi and nature of

assi gnnent s.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

5.4.4. Meetings/Activities organised by Alumi Association Sr. No. Activity
Nanme Nane of Alummi Date Participants 1 Hand on Session on Sal esforce M.
Sudhi r Panda 13- Apr-19 131 2 E-Hackers Arena M. Shuhbham Kanugo 20-Feb-19 83 3
Techni cal Aptitude Session M. Sudhir Panda Miultiple Dates 70 (Variable
Nunbers) 4 OOPs Oriented Technical Session M. Dhiraj Bothra 18-01-2019 52 5
Cor porate Excell ence M. Anol Charegaonkar 15/04/2019 126 6 Entreprenuership M
Sangr am Kadam 12/ 10/2018 105 7 E Business Ms N kita Khankar 28/01/2019 113

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative managenent
during the last year (maxi mum 500 words) In order to achieve the desired
academi c performance, the | eadership responsibilities are divided at centra
| evel, Institutional and departnmental |evel. Decentralization of task is the
backbone of efficient work. Under the | eadership of Directors, coordinators of
various commttees along with the heads of the departnents are del egated powers
and responsibilities to handle specific task assigned to them 1) Centra
level: Fromthe central level task allocation is distributed to each institute
by specialization of the Institute in the ternms of conducting Nationa
Conference, FDP and other events. 2) Institute Level: Al the staff nenbers are
involved in all the activities in the College. The senior staff nenbers are




appoi nted as conveners of various conmittees and are given full autonomy in
deci sion making. Institute has performance appraisal systemto identify the
hard work done by staff. Based on their performance staff is pronoted to higher
positions. Students are encouraged to participate in various co-curricular and
extracurricular activities. These are conducted through student committees with
of fice-bearers. Based on past academ c performance and | eadership capabilities
students are selected as class representatives as well as heads of various
activities. On successful conpletion of a task, they are given opportunity to
work with Student Council Activities to neet challenges within the stipul ated
time. The policy of institute to create |eaders enables it to del egate
authority and provide operational autonony to the departnents of the
institution and work towards decentralized governance system The nanagenent
gives sufficient freedomto the Director, who functions as academ c head of the
institution in order to fulfill the vision and m ssion of the institution
Academi c responsibilities are fairly divided anmong all the staff nenbers by
creating independent clusters within the programe. This ensures transparency in
policy execution. The responsibilities are comunicated to the faculty menbers
t hrough regul ar staff neetings. Various co-curricular and extra-curricul ar
activities are conducted through student comrttees having a faculty-in-charge.
As Director is the head of the institute hence and coordinators report the
status of all these activities to himon day to day basis or as and when
required represents the functional comrittee indicating task assigned to
devel op | eadership qualities of the faculties. 3) Departnent/C uster Level:
Every faculty is given conplete freedomto identify their best potential by
provi ding them equal opportunities. Responsibilities are assigned to the
faculties according to their qualifications, skills, experience and
tenperanent. They are al ways notivated and encouraged for enhancing their
qualification along with skill updating. Institute always focuses on creating
research oriented culture to boost the research activities The Director of the
col l ege holds regular neetings with the teaching and non-teaching staff. In
these neetings, various issues are taken up for discussion before arriving at a
final decision. The next level of |eadership cones with the coordinators of the
different intra departnent activities like exam nation, industry interaction,
Training and Pl acenment, final year Projects, C ass Coordinators etc. Apart from
institutional work faculty also work for the university.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent | QAC ensures quality in Curricul um
devel opnment through regul ar neetings
anong the teaching staff regarding
academ c affairs and collecting
f eedback from various stakehol ders. CQur
institute teachers has given
suggestions and reconmendati ons based
on the feedback from vari ous
st akehol ders to the experts from board
of studies of Savitribai Phule Pune
Uni versity (SSPU) in process of review
the existing syllabus and the sane have
been considered / incorporated in new
curriculum from 2019. The institute
teachers participated in the Curricul um




wor kshops for different specializations
conducted in association with SPPU
where-in the content and scope of
delivery is discussed. The teachers
nmeet at the beginning of semester and
submt their teaching plan with
Concurrent evaluation for every
semester maki ng rel evant changes in
content to be delivered.

Teachi ng and Learni ng

Ef fective teachi ng nmet hods such as
the use of googl e classroons,
interactive boards, snmall group
di scussi ons, role plays, co-teaching
are being inplenented in the lecture
sessions to enhance | earning anong the
students. Enhancenent of |earning
skills of the Students through
participation in different sem nars,
Educati onal excursion, field work and
i ndustrial visits. Regular feedback is
obt ai ned from students for inproving
teaching | earni ng nethod. Acadenic
counselling as well as group
counselling is started to help students
who require support and help to cope
with tension, stress and progress well
in their studies. Soft skill trainings
are conducted for students by Finistra,
a financial conpany in Technopark.
Events, e.g. Commerce fest are
organi zed where sessions on career
gui dance, banking, stock, insurance
wer e covered

Exam nati on and Eval uati on

The Institute follows the senester
system as per the directives of the
SPPU and i ncorporates CCE (conponents
of Concurrent Eval uation) and ESE (End
senester eval uation). Teachers
incorporate mdterm (MCQ / C ass)
Tests, assignnents, project works, role
play, Quiz, Sem nars, presentation /
viva etc. along with the traditional
written exani nation to gauge student’s
performance. ESE is held at the
institute strictly in accordance wth
SPPU rul es as per the Q paper received
and answer sheets with barcode stickers
maski ng student details are sent to CAP
for assessnent.

Research and Devel oprent

To enhance the teaching quality the
teaching, faculty constantly engage in
research publications the nmanagenent
provi des financial support. Students
and Ph.D. scholars at the institute are
notivated to wite and publish research
papers based on their SIP /

Di ssertation Work through regul ar




wor kshops. As per of the fulfillnment of
the research activity the institute
successfully acconplished a m nor
research each during the year 2018-19
Encouragi ng Faculties to take post
Doctorate. Institute organized an
i nternational conference in Feb 2019
and published the accepted articles
presented thereof in a journal
Resear ch anmount sanctioned from SPPU
for project (conmputer |ab and any ot her
proj ect)

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: The library is equipped with
Digital library facilities NLI ST and
NDL, al so national and internationa
journals are provided. Circulations are
mai nt ai ned through Integrated Library
Managenent Software (ILMS). The
Institute library is enabled with free
WFi facility of 10 nbps to 15 nbps for
the use of e-resources within the
canpus. New books are added every year
for the requirenment of teaching
| earni ng process. Online/ Subscription
to E- Journals converting to digital
Li brary. Enough reading tine beyond
institute hours. Gow reading culture
of text reference book ICT: Usage of
teaching and | earni ng process LCD
projectors are installed in Audio
Vi sual Room and Conference Hall.
Procurenent of nore LCD projector and
| aptop for the same purpose. Physi cal
Infrastructure: Mdre fans were
install ed and the conventiona
bl ackboards were replaced with
whi t eboards, a water cool er was
procured. Pl agiari smchecking software
library software, journals, web address
etc

Human Resour ce Managenent

There is a well-established system at
Si nhgad Techni cal Education Society
whi ch manages Human Resource of
institute, such as recruitnent,
devel oprment, appoi ntnents, pronotions,
traini ng, assessnent of faculty and
staff. Well qualified faculty and staff
recruited by giving advertisenent.
Faculty selection Interviews are
conducted through university selection
committee. Roaster systemis followed
during faculty and staff recruitment.
Al'l human resources available within
the Institute are depl oyed and engaged
according to one’s aptitude and
abilities. Al staff is provided al
types of |eaves through a proper |eave




policy in conpliance with the Govt.
regul ati ons and workl oad is given as
per Al CTE rul es. Mai ntenance of
Gri evance Redressal Cell, Anti Ragging
Conmi ttee, Sexual Harassnment Committee.

| ndustry Interaction / Coll aboration

I ndustry interaction is integrated
for all courses in fram ng out SPPU and
Al CTE Curriculum Skill orientation
programes of the students by the
i ndustry experts. Institute has many
MoUs signed with industry and ot her
institutions. The institute has
chapters / nenbershi ps of professional
societies |ike I STE, Al M5, Al VA, NI PM
etc. Due to this many students are
benefitted to get industry sponsored
projects, sumer training/ Internship

Adm ssi on of Students

Admi ssions are executed by the Govt.
of Maharashtra, Directorate of
Techni cal Education through online
centralized Admi ssion process on the
basis of students nerit. The Director
of the Institute along with the
adm ssion committee carry out the
adm ssion process. Financial help is
of fered through the flexibility in
paynent of fees in easy installnments
for the needy students. Economcally
poor students are provided assistance
for schol arship. The students are
gui ded to opt for right choice of
subj ect conbination at the tine of
adm ssi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The accounts of the Institute are
mai nt ai ned under cash basi s of
accounting. Fees are collected using
sof tware which maintain records of
students’ receipts and profile account.

Daily cash collection and paynent
reports are generated fromthe software
and recorded in the cash book I ater
which is posted to various |edgers.
Class wi se fees receivable and the
actual fees received are reconciled
after every senester with the help of
the software. Staff salary along with
their profile is maintained in the

system

St udent Admi ssion and Support

Tally Software is used to collect
data of students during adni ssions,
student profiling, student | card, EBC
schol arship, online formfilling etc.




Exami nati on We use Question Paper delivery system
for printing the question papers for
all University exans and al so Online
Exanms. W& use e-mail for sending the
invigilation chart-cum appoi ntment

orders for invigilation during the exam

through institute official e-mail ids.
Ext ensi ve use of google classroom for
anal ysi s, evaluation and assessnent

Pl anni ng and Devel opnent 1. Inplemented SM5 system for
di ssem nation of information including
regul ar notice to all stakehol ders. 2.
Institute uses University portal system
facilitated through Board of Deans
bringing in the transparency and
efficiency in day to day adm nistrative
aspects concerned with institutes /
institutes / Principals / Teachers and
Students. This system enabl es the
institute to create opportunities to
undert ake research and provide suitable
funding for the same for students as
wel | as faculty nmenbers. 3. Institute
uses websites / portals of various
departnents of Maharashtra State Covt.
for facilitating adm ssions and
schol arships to the students. 4. Al CTE
website is used for various proposals
for FDPs and ot her events. 5. CGEMS
Software is used to administer the
i ssue and receipt of library books.

Admi ni stration We have inplenented parti al
comput eri zed systens for adm ssion,
student profiling, student | cards,
library, fees paynent and ot her
facilitative services.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Dr. Devidas B pl an nil 41863
Gol har, M. competition
Sudesh Shar ma organi zed

jointly by I'l MK
on 2-4 Feb 2019

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
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programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Nill 17 0
Bl oonberg 03/ 04/ 2019 |03/ 04/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Devel opnent
program on
Cyber security
Dat a Sci ence

Facul ty 2

10/ 06/ 2018

15/ 06/ 2018 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

5 6

6

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Availability of campus
clicnic Availability of
anmbul ance in canpus
Personal acci denta
i nsurance policy
Al l ot nent of staff
guarter Bank, ATM
facility

Avail ability of campus
clinic Availability of
anbul ance in canpus

Personal accidenta
i nsurance policy
Al l ot nent of staff
quarter Bank, ATM
facility

Earn and Learn Schene
(SPPU) Samaj kal yan
Yoj ana Avail ability of
campus clicnic
Avail ability of anbul ance
i n canpus Bank, ATM
facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1:

Trusts Act),
Chartered Account ant.
31st March 2019. 2)
central

and audit

proper practices.
budget proposal s,

Institution conducts internal
Statutory (External) audits:

The | ast

| nt er nal

Whenever
speci al

and external fi

Ext er nal
Audi t :

The | ast

there are additional
sanction is to be taken

I nt er nal
report was satisfactory. This practice is also intended as a major
checks and bal ances with a viewto correct any short conings and to advise on
expenses over

nanci al audits regularly 1)

As a part of Society (as per provisions of
Soci eties Registration Act) and a Trust (as per the provisions of Bonbay Public
the accounts of the college are required to be audited by a
Audit was done for the year ended on
The accounting and auditing comrittee from
office of the society look after the internal
to the certified Chartered Accountant.

audit and it is presented
Audit was done in 2019
of

and above the
fromthe governing body.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes STES Yes Di rector and
I QAC
Admi ni strative Yes CA Yes Di rector
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e Induction Programe Review ( Progress ) ¢ Acadeni c Excell ence Award
6.5.3 — Development programmes for support staff (at least three)
* Yoga session ¢ Personal Hygiene Training ¢« Admi ssion from DTE port al
6.5.4 — Post Accreditation initiative(s) (mention at least three)
e NPTEL < Bl oonberg certification ¢ Syllabus Revision
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Uniformty 27/ 06/ 2018 01/ 07/ 2018 31/10/ 2018 115
in
Concur rent
Eval uati on
Par aneters
for
i ndi vi dual
cour ses
of fered
during the
Senester - |
to students
of MBA and
MCA acr oss
al |
di vi si ons
2018 Wor kshop 27/ 06/ 2018 28/ 08/ 2018 29/ 08/ 2018 45




on Busi ness
Anal ytics

2018

CGender
equal ity
initiative
t hrough
| ecture
series for
femal e
faculty and
student s
“Stree
Shakt i
Pr ogr ame”

27/ 06/ 2018

11/10/ 2018

12/ 10/ 2018

180

2019

Uniformty
in
Concurrent
Eval uati on
Par aneters
for
i ndi vi dua
cour ses
of fered
during the
Senmester- |
to students
of MBA and
MCA acr oss
al |
di vi si ons

28/ 12/ 2018

01/ 01/ 2019

10/ 04/ 2019

115

2019

Ol ine
course on
“Cyber
Security
Awar eness”
, Earn Learn
Schene: ,
Facul ty
Devel opnent
Pr ogram

28/12/ 2018

04/ 01/ 2019

04/ 01/ 2019

220

2019

State
Level
Seni nar
under
Quality
| mpr ovenent
Programe in
associ ati on
W th
Savitri bai
Phul e Pune
Uni versity
on “Banki ng
Qper ati ons
Post Denpnet
ization :

28/ 12/ 2018

30/ 01/ 2019

31/ 01/ 2019

200




Pros Cons”

2019

Internatio
nal
Conf erence
under
Quality
| mpr ovenent
Programe in
associ ati on
W th
Savitri bai
Phul e Pune
Uni versity
on I ndustry
4.0 -
| nnovati ons
in
Managenent

28/ 12/ 2018

27/ 02/ 2019

28/ 02/ 2019

200

2019

Al CTE Hack
t hon- 2019

28/ 12/ 2018

07/ 02/ 2019

07/ 02/ 2019

12

2019

M crosoft
of fice 365

28/ 12/ 2018

28/ 03/ 2019

29/ 03/ 2019

30

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Heal t h
awar eness
program f or
girls student
under Ni rbhay
Kanya Yoj ana

30/ 08/ 2018

30/ 08/ 2018

75 0

Session on
“Wonmen
Enmpower nent and
Fi tness” by Dr.
Maitri Ramaiya
under Stree
Shakti Program
Series

10/ 10/ 2018

10/ 10/ 2018

89 65

Sessi on on
“Sel f
Devel opnent &
Confi dence
Buil ding ” by
Ms. Dipti
Panhal kar under
Stree Shakti

11/10/ 2018

11/10/ 2018

86 71



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBUcmZCVHFHTURYdE5tWGt3TFdudUE9PSIsInZhbHVlIjoiZmM1Mjd1bko5UTBLUzgxUlpwM3hCd0E4TGdtUWRySGN3M0UxYXJONzA2WWxxZyt2VHQ2MHZnbmRhVldBcHR1Uk1vL2EwU1JmZ3k5N1hvOUxzL0s1QW9ITXVBV0ZHd1UrL0JvRitIYUJCcXZFd3dmRjdHS2x0TmduSmVNODhpQjIiLCJtYWMiOiJhZjRmZGQwNmIwYjRjZGQyNjkyNThlODRmMWQzMzkyNGU3ODhiOGQyOTZkNjk1Njg3YmJmOGZmN2I4NjdmY2NhIiwidGFnIjoiIn0=

Program Seri es

Session on 12/ 10/ 2018 12/10/ 2018 76 67
“Car eer
prospects in
defence” by Ms.
Rupal
Sai khedkar

Sessi on on 15/ 10/ 2018 15/ 10/ 2018 67 65
“Proud being a
worman” by Ms.
Ni | i ma Tapasvi

Session on 17/ 10/ 2018 17/ 10/ 2018 37 43
“Pursuit of
Happi ness” by
Ms. Jayashri
Chaudhari

Wonen' s Day 08/ 03/ 2019 08/ 03/ 2019 47 39
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2.1 Alternate Energy initiatives such as: Percentage of annual power
requi rement of the Institution nmet by the renewabl e energy Sources Response:
45.22 7.1.2.2 Annual power requirenment met by the renewabl e energy sources (in
KWH) Response: 120000 KWH 7.1.2.3 Total annual power requirenment (in KW)
Response: 265360 KWH Power requirenent met by renewabl e energy sources Total
power requirenment Renewabl e energy source Renewabl e energy generated and used
Energy supplied to the grid 120000 265360 Sol ar Panel s OKWO Note: Hot water
Sol ar panels are avail able at hostel 7.1.2.4 Percentage of annual |ighting
power requirenments met through LED bul bs Response: 10.41 7.1.2.5 Annua
I ighting power requirement nmet through LED bulbs (in KWH) Response: 4408 KWH
7.1.2.6 Annual lighting power requirenment (in KWH) Response: 42351.36 KWH Tota
Li ghti ng requirenents Percentage Lighting through LED bul bs Percentage Lighting
t hrough ot her sources 42351. 36 10.41 89.59

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 5

Ranp/ Rai | s Yes 5

Braille No 0

Software/facilities

Rest Roons Yes 5

Scri bes for exam nation No 0

Speci al skill No 0

devel opment for
differently abl ed

students

Any other simlar No 0
facility

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 04/ 07/ 2 447 8000
018 Internal |Interna
Road, Road,
Extra Extra
Par ki ng Par ki ng
Space, Space,
Saf ety Saf ety
vl | and Nl
Cricket
G ound on
Rent
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Follow up(max 100 words)

Title Date of publication

04/ 07/ 2018 Ensure academ c

Subj ect Facul ty Manua

delivery for the subject
assigned a. Lesson Plan -
Prepare and share the
conpl ete senester’s
| esson plan in the
di vi sions taught with the
respective cl ass
coordi nator b. Lecture
Conducti on - Take the
primary responsibility of
snoot h conducti on of
academ ¢ sessions as per
the schedul e - Adj ust
| ectures in case of
absence - Ensure and
report delivery of
schedul ed Practical and
deviations (if any) al ong
with corrective neasures
to CC by 1st of every
nmonth c. Subject specific
guest faculty lecture -
Pl an and conduct an
external guest |ecturer
in consultation with CC
d. Student driven subject
specific activities -
Di vi de the topics of any
one unit fromthe syll abi
to the students for
presentations - Conduct
and eval uate students
presentati ons Eval uations



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllhVHpNRDIzUWc0SjVGaDQza2t1cnc9PSIsInZhbHVlIjoiUSsrcE1GVE9aWCsrTDFSMEhtZ2U4NnVXUWJqakFKNEt6WU9vNWx1RTBPN290ZE16b3ArZlJUWmttNlN1NFVJaVdHakduRmF2MjRBT3JsRlhhZk93cHc9PSIsIm1hYyI6Ijg0OTJhOTg3OTdhMzBkZjU5MWJiNDBlNjllNTg3YjY3MDU1NjcyNTc3ZTdhYzQxY2RjYjlkNjMzZWZkYTI2ZmMiLCJ0YWciOiIifQ==

a. Concurrent Eval uation
- Prepare display
cunul ati ve concurrent
assessnent on nonthly
basis by 1st of every
nmonth - Finalize marks of
student s needi ng
i nprovenent by 5th of the
sanme nont h.
(Presentations/ Vival one
page conceptual wite-up
may be conducted for the
same.) b. Final
Eval uation - Discl ose
final evaluations in the
class as per dead |ine
Amended on 1st July 2018

Cl ass Coordinator’s
Manua

02/ 07/ 2018

The present manua
enlists sone of the
functional areas
requiring vita
contributions fromthe
cl ass coordinator (CC),
Academ ¢ Coordi nator (AC)
and Subj ect Faculty (SF).
It also contains sone
standard formats which
may be found useful for
class coordination and
conduction. This nanual
may be considered as a
poi nt of reference for
all teaching staff so as
to understand their roles
and function as a team
for the holistic
devel opnent of students.
Anmended on 1st July 2018

Campus Di sci pline

02/ 07/ 2018

 Zero tolerance to
ragging ¢ Carry I-Card in
canmpus ¢ Conmunicate with
everyone in a respectful
manner ¢ Strictly follow
di sciplinary rul es when
in campus ¢ Do not spoi
property of STES ¢ Be
polite with security
guards and foll ow vehicle
par ki ng i nstructions
strictly « Do not involve
in political activities
or agitations in
canmpus. Anended on 1st
July 2018

Academn ¢ Coordi nator’s
Manua

02/ 07/ 2018

Ext end Pl acenent
Support to CC - Ensure
pl acenent support for the




respective year as
specified in
Coordi nators’ Manual
Pl anni ng and Executi ng
M ni mum st udent s
del i verabl es Ensure
m ni num del i ver abl es as
specified in CC manual in
areas |like - One
i ndustrial visit per
division - A umi
sessi ons , Guest sessions
, Subj ect Specific Guest
Sessi ons Subj ect Based
Student Driven Activity -
Certification Courses/
Wor kshop - Thematic
activities for first
second year and pl acenent
rel ated activities for
third year Mai ntenance of
various reports as
submitted by class
coordinators - Integrated
| esson Plan as per the
deadl i nes issued fromthe
director’s office -
Mont hly Detention List by
7th of every nonth -
Mont hl'y Syl | abus
Compl etion by 7th of
every nonth - Monthly
Concurrent eval uation by
7th of every nonth -
Result anal ysis as per
t he deadlines issued from
the director’s office -
Final Internal Marks as
per the deadlines issued
fromthe director’s
of fice Discipline
Managenent - Sanction
student | eaves up to 10
days - Ensure display of
nont hl'y provi si onal
detention list by on or
before the 5th of the
next month duly signed by
the Director, SIOM AC CC
Amended on 1st July 2018

Code of Conduct for
St udent s

02/ 07/ 2018

e Code of conduct -
formal attire and
present abl e appearance -
Col l ege Uniform for al
pl acement activities and
drives o 75 attendance is
conmpul sory. Defaulters
may be debarred fromthe




final exam nation e
Handl i ng Intuitiona
bel ongi ngs (bench, desks,
whi t e boards, projector,
screen etc.) safely -
Punctual ity and adhere to
timngs of the institute
e Mai nt enance of
cl eanliness in campus
premi se ¢ Cbserving
silence while noving from
cl assroons, | abs,
corridor ¢ Mobile
Eti quettes during lecture
and [ ab sessions ¢
Academ ¢ honesty w.r.t. f
al sification/plagiarisnic
heating/theft etc.
Anmended on 1st July 2018

Di sci pline in Conputer
Laboratory

02/ 07/ 2018

e Carry College I-card
while in labs. « Check in
and checkout entry in the
| ab registers. « Eatables

strictly prohibited in
the labs. < Keep
bel ongings in the
cupboards outside the
| abs. ¢« Maintain Silence
inthe lab « Switch off
nmobi | e phones during | ab
sessions. ¢ Use of pen
drives needs perm ssion
fromfaculty or technical
staff. « Downl oadi ng,
copyi ng or conmuni cation
of copyright protected
material, playing ganes,
files transfer of other
than study naterial,
access to offensive,
obscene or pornographic
contents and disruptive
behavi our is not allowed
in the | abs. Amended on
1st July 2018

Di sciplinary Action

02/ 07/ 2018

e Warning ¢ Fine ¢
Parents will be inforned
in witing « Suspension
fromthe class, program
or activity on campus,

suspensi on fromthe
coll ege « Expulsion e
Barring from pl acenent
activity « Barring from
appearing university
exams Amended on 1st July
2018




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 45
Yoga Day
Wnens day 08/ 03/ 2019 08/ 03/ 2019 30
cel ebration
Lokshahi Pakhwada- 11/ 02/ 2019 11/ 02/ 2019 75

Post er naki ng
Conpetition and
Paper Cutting
Conpetition

Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 42
cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Segregation of dry and wet waste at the points of pick up 2. Installation
and use of Sewage plant for Liquid Waste Treatnment Managenent 3. Donation
drives for collecting E-waste 4. Rain water harvesting structures and
utilization in the canpus 5. Green Practices followed by Students and staff
using a) Public Transport b) Pedestrian friendly roads c) Plastic-free canpus
d) Use of solar panels at hostel building €) Geen |andscaping with trees and
plants f) Use of one sided papers for internal work g) Restricted entry and
exit for two and four wheelers in the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice |I. Title of the Practice: Student Training Progranme (STP)
Introduction: It is a known fact that there is a wi de gap between what the
corporate world expects from managenment graduates and what they get. As
t housands of MBA's graduate each year, conpetition gets tougher and it is
clearly not only “survival of the fittest” but “enploy the best”. Keeping this
in mnd, STES has devel oped a student training program (STP) which in genera
ainms to inprove the “enployability” of students. This program has the follow ng
obj ectives: ¢ |Inprove comunication skills, ¢ Develop a ful gurous personality,
e Instill a sense of discipline, « Create an exposure to the realities in the
corporate world, and ¢ Inprove analytical skills. Program Details: The duration
of this programis 96 hours that spread over 3 senesters, is to be undertaken
by the student fromthe start of the first year of the MBA program The details
of the program are nentioned bel ow. Uni que Features: The unique features of
this programare nentioned below ¢ STP is incorporated into the curriculumto
hel p prepare and eval uate the students. ¢ Training provided is based on the
need of the student. ¢ As a part of STP, video CVs are recorder by students on
K Point platform < A good blend of class roomand hands on training is
provi ded by expert faculty. ¢ Training need and outcone are assessed using
AMCAT, a job test preferred by many industries. « Interview Prep, an artificial
intelligence and machine | earning based tool is used for assessnent of
interview preparation. ¢ Comrunication skills are assessed using corporate
approved assessnent tools. ¢ Job portal presence is provided for a period of a
two year, inclusive of one year after graduation. Senester w se program
details, Student Training Program Duration of Program 96 Hours Senester | — 32
Hours ¢ Reading Skills: Howto read (tips to effective reading, to learn to
enphasi ze on pause, words phrases), Reading progression (to inprove
vocabul ary), Fluency devel opnment and pronunciation 8 Hours ¢« Witing Skills:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdGSGhlaXVNNktLTlJKNm9PbkhkN1E9PSIsInZhbHVlIjoiclhweGcwZTB2TVViaC9rN0JjL1hjck1hcWRkeVRMdHZ5R1dTZHhBMjBUREQ0dktBVWI5RXl1VkJQZGR1U0hWZmYwR1EyVmYvQVdaOGhHWHp3NStMcWt3bGRKM2dHZnNwVFNuTlRvUDRmd0E9IiwibWFjIjoiMDAyOTU5MzgwZDYxNGE4ZGEyZTY1ZGQ4YWUzNmZiYzA2NTU1OGZlNTk0NmRhZGNlOWVmZGY0MGRjNDg2ZTEyYyIsInRhZyI6IiJ9

Types of Witing, Keys to effective witing (to nake effective use of
vocabul ary, to inprove sentence and paragraph construction), G ammr 8 Hours -«
Group Discussion Personal Interview Training and practice of GD Pl by
corporate trainers 8 Hours ¢ General Know edge Quiz: To inprovise K of
current, national and international affairs 4 Hours ¢ Case Study Presentation:
To di scuss cases to cover managenent fundanmentals |ike Peter Principle Rationa
Manager 2 Hours ¢ Assessment of witing skills using the Witex nodul e of AMCAT
1 Hour ¢ Assessnent of speaking skills using the Svar nodul e of AMCAT 0.5 Hours
e Assessnent of interview preparation using Mdck |Interview nodul e of AMCAT 0.5
Hours Semester Il — 29 Hours ¢ Case Study Presentation: To discuss cases to
cover nmanagenent specialties (Marketing, HR, Finance, OR) 6 Hours ¢ Sinulation
Exerci ses: To practice howto react to a work place situation 4 Hours -
Personal ity Devel opnent: To |earn etiquettes and manners, to devel op
personality 4 Hours ¢ Preparation of Slide Sets: To learn to create case
presentations4 Hours ¢ Sources and use of Power: To, observe, conprehend and
practice ethics norals through real life case sinmulations for career
devel opment 4 Hours ¢ Problem Solving Skills: Interactive sessions for |earning
how to resolve day to day conflicts 2 Hours ¢ Self Analysis: To learn to answer-
who am | ? where do | want to be? how do | get there? 2 Hours ¢ Assessnent of,
English, Personality, Quantitative Logical Ability, Excel Skills using AMCAT 3
Hours Semester |11l — 35 Hours ¢ Advanced Reading Skills: Reading facts,
summari zi ng, draw ng inferences, preparing judgnent 8 Hours ¢ Advanced Witing
Skills: Witing etiquettes, Letter witing, email witing, Do’s Dont’s in
witing 8 Hours ¢ Ceneral Know edge Quiz: To inprovise &K of current, nationa
and international affairs 4 Hours ¢ Practice of G oup Discussion Persona
Interview 8 Hours ¢ Assessnent of witing skills using the Witex nodul e of
AMCAT 1 Hour e« Assessnent of speaking skills using the Svar nodul e of AMCAT 0.5
Hours ¢ Assessnent of interview preparation using Mck |nterview nodul e of
AMCAT 0.5 Hours ¢ Assessnent of, English, Personality, Quantitative Logica
Ability, Excel Skills and domain MBA nodul e using AMCAT 3 Hours ¢ Preparation
of video CV using K Point platform?2 Hours Practice Il: 1. Title: |ICT based
teaching, |earning and eval uation process at SIOM 2. (Objectives: 1. To adopt
| CT based net hodol ogy for enpowering teaching |earning process. 2. To train the
students on Mbodl e and Google O assroom for denonstrating cloud Software as
Service. 3. To inprovise the assessnment and acadeni ¢ admi nistration through
ICT. 4. To make aware students and all teaching fraternity on Cloud services.
5. To denonstrate Google C assroomthus practicing SAAS. 6. To develop ICT
enabl ed LAN based assessnment software for conductive various types of exans. 3.
Context: Following ICT tools have been incorporated in this initiative. Modle:
Virtual Learning Environment (VLE) has been configured on our |ocal servers to
provide a central space on the web/LAN where students and staff can access a
set of tools and resources anytinme anywhere. Google C assroom (SAAS): SIOM uses
Googl e Drive for assignment creation and distribution using Google Docs. Google
Sheets have been used for data collection purposes. The teaching staff ports
their PPT presentations of Google Slides which students can access even outside
the institution s prem ses 247. Al this has provided a conprehensive |earning
environnent for the students. LAN Based Assessnent Application: SIOM has
devel oped i n-house software for testing. This software has been devel oped by
the teaching staff and students of SIOM It has the capability to conduct
obj ective tests. SIOMuses this software for placenent training as well as for
conducting md-termexans for its students. 4. Practice: Modle for |ICT based
teaching and learning is used in the follow ng ways: ¢ Creation and exposition
of assignnments. < Submni ssion of assignnents by students and review by faculty
menbers. ¢ Question bank creation. ¢ Test configuration and paper upload. -
St udent s assessnent Functional nodul es: 1. Question bank: Uses three |evels of
hierarchy in creating question bank and allows you to categories the questions
into various subjects/groups/categories. The questions and the nultiple choices
associ ated with questions can be in the formof text as well as inages and the




questions can al so be based on paragraphs. You can add unlimted nunber of
questions per subject/category/group. 2. Test creation: Using question pool
fromthe question bank you can create any nunber of tests. The tests can be
single or multiple sections with common marks for all questions or differing
mar ki ng schenes per question or a group of questions. Negative marking can al so
be enabl ed. The questions are random zed fromw thin the pool of questions
sel ected for the test when presented to the exam nee. 3. Reports: The test
results are presented in sumary as well as detailed fornmat. You can enable
display of test results to the exam nee upon subm ssion of the test. 4. User
friendly interface: Presents a sinple to use interface to the exanminee with a
timer on top of the screen and easy navigation to select, flag and un flag
guestions. This software has been used extensively to conduct assimlation and
recruitment tests by our clients over the |ast four years. 5. Self-
registration: QAR lets users sign-up for exans thenselves. No assigning is
required. 6. Qur exans are available on any platform desktop, tablet or
nmobi | e. Qur students can | earn everywhere with our nobile exam software. 7.
Sel f-paced learning: It lets students set the pace. Studying on your own speed
gets the best results. 8. Tracking Reporting: Q.AR all ows keeping the track of
our students as well as downloading the results for a print copy. 9. Track
progress: W can track the progress of our students through the exans. 10.
Results: We can take a | ook at the students’ results and see where they need a
hand or sone extra learning material. W can also have a |l ook at the stats of
their exans. 11. Test your test —W can verify whether the test is working as
expected. W can take a test with instructor account and can create a test
student and take the test as a student. 12. Have backup plans — Al data
repository related with Modle is stored on centralized server. 5. Evidence of
success: 1. ICT enabled Online Exam nation and Assessnent systemis devel oped
and is in use successfully with tinely updates in the software and dat abase by
our expert team 2. Mre and nore positive response is given by all students.
Assessnent details and result sheets can be printed as the outcome of QAR 3.
For M dterm Assessnent faculty menbers update the database with 100 questions
at atime for a class and randomy the questions are selected in the online
exam 4. Mock Tests are conducted based on progranm ng | anguages to test the
techni cal know edge of the students. They are carried out on the simlar
pattern of industrial technical tests.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.comfile/d/ 18SI QSa2S 9Fn6Nh5r x- CESFLOFk-
scpl/vi ew?usp=shari ng

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Fresh outl ook, innovative approach, deploynent of newer and better techni ques
available in the field and zeal ous support by faculty nmenmbers, make the
acadeni ¢ endeavour at SI OM uni que hence distinctive. SIOMthus envisages
achieving credibility on global canvass by attaining excellence through

learning. In this endeavour, SIOM constantly adopts and adapts vari ous nove
approaches to ‘teaching and | earning’ and ‘research and devel opnent’ in
particular. The significant initiatives under the sane are ‘Bl oonberg and
Acadenic Interface’ and ‘IPR Cell’. |. Bloonberg and Academnmic Interface

(2015-16) Bl oonberg term nal provides a wi de spectrum of processed information
whi ch not only covers financial paranmeters but also varied domains |ike

mar keti ng and supply chain managenment. Accessing right information at right
time and ability to further process it, provides a cutting edge to prospective
managenment practitioners. In order to equip its students in this regard, SIOM



https://drive.google.com/file/d/18SIQSa2S_9Fn6Nh5rx-CESFLoFk-scpI/view?usp=sharing
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has roped in Bloomberg in its academi c deliverables. The initiatives taken
under this interface are: 1. Students’ Training on Bl oonberg Term nal SIOM
students are inparted training by Bl oonberg chanpi ons and subject faculties
with respect to howto tap related information using Bloonberg termnal. 2.
Subj ect Mapped Bl oonberg Based Assi gnnment The committee of donmain experts have
mapped curricul um of Savitribai Phule Pune University with information provi ded
by Bl oonberg intelligence. Bl oonberg based assignnments are fornulated for the
subj ects mapped, which is one of the paraneters for concurrent eval uation. 3.
Bl oomber g Chanpi onshi p Programme. Students of SIOM undergo rigorous sel ection
process to qualify for ‘Bloonberg Chanpi onship Progranme’ and gain further
expertise through training, assignnments and eval uati ons by Bl oonberg experts.
It is inperative to nmention here that the chanpions of the year 2015-16 M
Ai shwarya Bhutada and Ms Madhura Mehendal e secured first and second rank
respectively in the first Asian Edition of the Bl oonberg Chanpi onship
progranme, anongst the sixty eight top performers fromthe institutes spread
across the Asian continent. 4. Faculty Training SIOM faculties undergo training
nodul es conduct ed by chanpi ons as well as by experts from Bl oonberg fromtine
totinme. Il. IPR Cell (2013-14) 'IPR Cell’ is the extension of well established
research cell of SIOM The initiative intends to educate faculty nenbers as
wel | as student comunity about various aspects of patents and trademarks |ike
how to file a patent or a trademark in particular. The cell is established on
July 11th, 2013. The cell is a unique blend of expert faculty nmenbers and
i ndustry experts. It assists the faculty nenbers and students in mastering
writing nmethodol ogy and ultimately in publishing patents and tradenmarks. SI OV
has its Institution's Innovation Council (I11C) under IPR Cell which is
associated with SPPU I C and * MHRD' s I nnovation Cell to systematically foster
the culture of Innovation anongst all Hi gher Education Institutions to
encourage, inspire and nurture young students by supporting themto work with
new i deas and transformtheminto prototypes. [IC lnitiatives 1) I1C Seninar at
Arny Institute of technology 2) I1C council - Certificate of establishnent and
counci | 3) Brand Anmbassador Training Programre schedul e by MHRDs | nnovati on
Council (MC) in Feb, Mar April-2020

Provide the weblink of the institution

https://drive.google.comfile/d/ 1ZYSXLNVK8WFd6HkHBVr Pz4XG YMXaSeV/ vi ew?usp=shar
ing

8.Future Plans of Actions for Next Academic Year

Devel opnental Plan-A Y. 2019-20 1. Background Note: SIOMis affiliated to
Savitribai Phule Pune University (SPPU), approved by All India Council of
Techni cal Education, New Del hi, recognized by Directorate of Technical Education
Munbai, and accredited by National Assessnment and Accredited Council (NAAC).

Si nhgad Institute of Managenent (SIOM is al ways acknow edged in the |ist
managenent aspirants. To naintain the status of centre for academ c excellence
foll owi ng devel opnent plan was proposed 1. Curricul um Devel opnent: Savitriba
Phul e Pune University (SSPU) is in the process of review the existing syllabus
whi ch focused on nore of outcone based education pattern. The new curricul umwill
be inplenmented fromA. Y. 2018-2019. To support this encouraging teacher’s to
participate in the curriculumdesign and inplenentation. To inplenment new
curriculum successful ly organi zing and ensuring maxi mum faculty participation in
Facul ty Devel opnent Programme (FDP) organized at institute and outside as
resource person. 2. Teachi ng-Learni ng Pedagogy: Student Centric approach and
conduci ve teaching | earning environment which ensures perfect match between
academ c, co-curricular and extra-curricular activities. Followi ng activities
wer e proposed, Structured and well designed Student’s Training and Pl acenent
Programe for Personality and Soft Skill Devel opnent. Harvard Case Based
Teachi ng, Use of Bl oonberg and Excel Conmponents for Financial Analytics, strong
and well connected 10000 Alumi to be pronoted for Alumi Mentoring. In addition



https://drive.google.com/file/d/1ZYSXLNMK8wFd6HkH8vrPz4XGiYMXaSeV/view?usp=sharing
https://drive.google.com/file/d/1ZYSXLNMK8wFd6HkH8vrPz4XGiYMXaSeV/view?usp=sharing

SIOM of fers gamut of val ue added certification courses workshops viz. Digita

Mar keting, Financial Modelling, Entrepreneurship Devel opnent, Retail Marketing,
Advance Excel etc. Sem nar and conferences to be organized to pronote di scussion
on contenporary issues. 3. Exam nation and Eval uation Systens: To nmake teachi ng-
| earning nore effective and eval uati on nore objective, Course teachers shall opt
for conbi nati ons of one of nore Conprehensive Concurrent Eval uation (CCE) nethods
fromthe variety of options available in the curriculumto nane a few Case
Study, Field Visit / Study tour and report, Learning Diary, Thematic
Presentation, Witten Home Assignnent etc. 4. Mentoring: Creating a Student’s
profiling which can be used for counselling and guiding the students as and when
required as a part of career support activities. 5. Research and Devel opnent: To
strengthen the awareness about the research and devel opnent institute will focus
to maj or stakeholders viz. Faculties, Students and Research Schol ars. For
creating awareness anong students institute has decided to pronpte participation
of students in various conpetition related to idea generation, innovation and
research project. To notivate faculty menbers to participate in various semnars,
conferences to wite research paper and publish in quality publications. For
research scholars to support the Ph.D work a series of workshops to be designed
and conducted right from Research Proposal Design to Ph.D. Thesis Witing, to
support PhD work. 6. Participation of Extension Activities: Utimte aim of
education institution of high repute is holistic devel opnent of students and
devel opi ng students as responsible citizens. To achieve this objective, exclusive
efforts in ternms notivating students for participating in various extension
activities need to be made. Sonme of the identified activities are: Tree

Pl antati on, Mahat ma Gandhi Jayanti Celebrations to spread his thoughts and

i deol ogy, Constitutional Day Awareness and so on.
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