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Part A

Data of the Institution

1. Name of the Institution

S| NHGAD | NSTI TUTE OF BUSI NESS

Name of the head of the Institution

Dr Prashant B Kal askar

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02114673306
Mobile no. 9881476714

Registered Email

di rect or _si baca@i nhgad. edu

Alternate Email

pbkal askar @i nhgad. edu

Address Si nhgad Institutes, Lonaval a Canpus,
Kusgaon BK, Lonaval a

City/Town Lonaval a

State/UT Mahar ashtr a

Pincode

410401

ADM NI STRATI ON AND COVPUTER APPLI CATI ON




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Sachin S Hadapad

Phone no/Alternate Phone no.

02114673306

Mobile no.

9881476714

Registered Email

di rect or _si baca@i nhgad. edu

Alternate Email

pbkal askar @i nhgad. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si nhgad. edu/ Si nhgadiVanage

nent | nstitutes/SI BACA pdf / AQAR 2018 201
9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cnms. si nhgad. edu/ si nhgad_nmanagene
nt_institutes/sibaca nba/acadeni c-

cal endar. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B+ 2.63 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 10- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.sinhgad.edu/SinhgadManagementInstitutes/SIBACA/pdf/AQAR_2018_2019.pdf
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIBACA/pdf/AQAR_2018_2019.pdf
http://www.sinhgad.edu/SinhgadManagementInstitutes/SIBACA/pdf/AQAR_2018_2019.pdf
http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mba/academic-calendar.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mba/academic-calendar.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mba/academic-calendar.aspx

IQAC

Guest Seesion Alumi Tal k 28- Feb- 2020 30
1

Al umi Meet 01- Mar-2020 92
1

Debat e Conpetition 12- Mar - 2020 10
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
NI L NI L NI L 2019 0
0
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Teachers were encouraged for FDP on Online Teaching 2) Wrkshops for Adm n
Staff for better office managenment 3)Online Learning workshop for Students 4) CSR

Activities B)Alumi Tal ks for the students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtKMURUYlZqSVY2MHByUHB0VWVkZ1E9PSIsInZhbHVlIjoiY2l4cjRHNytHek9sYjdKUDRPbmJtdUVBMjlQREpEVGExaDZrb2s3V0dzc1NXb1J1MWpSc1ZKYUVkajY0K2NuS3pJRzA1OHJzUm9telJpbFBaaWR2emZkRFhvbmNYNVEwR3NrekdxT05nOFU9IiwibWFjIjoiNjczODRhMGI5NjgyNjcyNGY0MGQ4NDliNzA4Y2M3OGNmNTg5MmUxOGIwMTgyZWJkMjQzZjIwNDdiOGEyZTRhMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUzNEU2WFM2cUxIM3FCZEFUT0hERUE9PSIsInZhbHVlIjoiam9TSzg1c3BXS1h3KzJ0V0NCVWxQRGEyY0JGSmFHQUhkdEtTRWZ4Z2h3RXY1SEtyRmF0YmE1VmJZamJqL21zL1l6ZThaczFoemR4WDM5bFIzZ2RIVXc9PSIsIm1hYyI6IjE1NzY0YzVmZTVlMjZiN2RlMmJkMzc5OGZjZTFhZDUwMTM2YTJlMWU2NTNhMjMwZmQwOWNkMmE4MWQzNjc4ZGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQzMVFNaTVkeDdoVkgvTnhlM1M4R1E9PSIsInZhbHVlIjoiV1lVMkJKbmNqSGdCaElpSzJzbDV4c0RKVnZkYzY4SGRnQXpZU2gyc3BSQWJhakF1bStFSFdEUTdKVE5QMCtLTCIsIm1hYyI6IjZhYjJlZmNlMTllYjhiMjJmZGM3OWY0Yzc4NmEzOWU1ZjY3YjgzOTZlMzdhODI3MDkzZWNjYjc2ZTVlOGUyMWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRZMFFIR1FiaStTL1lkQlJpYldNRUE9PSIsInZhbHVlIjoiV1c1V0hxMlcwNS9PdWZZSTg0MUJNOVVoNVc5UzJmNTdCdm1Tb3NRUnhmeVJGYjh4WTUxNU5EQ0x1UVVDaUZzUVB5TzhxZm1ZZ3A4V3gzVzRkVnNmL0E9PSIsIm1hYyI6IjI5MzNjNjNlMWNlNmFjNmU0NzdkNDRlMTZhOWE5MzE0NjVmZjA5YmIyYTQ3MzFjM2IzNDNmMWViNmY4MTAwNDIiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

2) To pronote Environmental awareness

Program

2) Plantation drive in the canmpus was
carried out by students.

5) To Counsel and gui de students Mentor
Ment ee is pl anned

5) Through nentor nentee neetings
students were guided for the study as
wel | as their career.

4) To devel op social responsibility
anong students one program was pl anned

4) Students were given information
about CSR through CSR activity

3) To increase nunber of E content on

course curriculum

3) Video lectures based on university
subj ects were prepared and upl oaded on
Yout ube by faculties

1) FDP on online teaching and eval uation
to devel op academ c perfornmance

1) Faculties attended university and
other institutes FDP prograns on online
t eachi ng

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute inplenented paperless
governance through MS software system
— Governi ng Educati onal Managenent
System (GEMS). Wth the help of this
system all the acadenic processes of
institute are automated. The nmmj or
obj ectives was to have Paperl ess
governance for day to day working

t hrough GEMS. Every faculty and staff
is allotted an individual login ID

t hrough GEMS. The processes |ike A/ C
faculty | eave managenent, faculty



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVHWVduNnJSOWZkdHJkdVBQN3BGUHc9PSIsInZhbHVlIjoiTzVtUmsycnk4cXdQNUJrYnBjeG5FL3FZOFVRaHc1MW9BaVVGVEpvNVJocmNCSWtZeHJGOGV4ZklscVdwb0V1OEYzanFqTy9ySlVVL2FuMTRuSGlBVmc9PSIsIm1hYyI6ImFiZjhiYzZjYjQyNmM2ZjkzODdmNDg0NzE4NzA3MjgwMjI2MGQ3MTQ0Mzc5ZDBhZGZiYzQ4MjU2YzY5ZGUzMzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVyM2wvT1E4ZVJKSW1Zam13MEZBV1E9PSIsInZhbHVlIjoieEFYSFJZMm1OTTVTRG5pU08vSnBzUk5Rak5IMHRWeGRaT1FaS0pQWTZRYWF3ZTJpSlUyODRuWm0wUDVlNUJLVyIsIm1hYyI6IjM1NmVmZDNkMTBjMjM2NmRkNTM4MGMyYTAwNGRjMmFjMzA3YTVjNDUzYTI2OWEyOTExZjMwY2IxYTRkODQwYzUiLCJ0YWciOiIifQ==

apprai sal, student feedback and

pl acement activities are operationa

and followed by every faculty and the
staff menbers of institute. At the

begi nning of each senester, subject
choices are taken fromfaculties.

Al l ocation of subject, lecture schedule
and eval uation paraneters are finalized
after rigor discussion with faculty
menbers. The entire planning and
organi zi ng of session/sem nars schedul e
is done through GEMS (ERP system and
al so is displayed on notice boards.

1. Academ ¢ Purpose: Al the nmateri al
regardi ng academ cs is uploaded on the
CGEMS. Facul t ynenber upl oad the
followi ng things on the GEMSTeachi ng
Wor kl oadAcadeni ¢ Cal endar Resul t
Anal ysi sTi ne tabl eTeachi ng plan of the
subj ect Schedul es of

exam nati onsAttendance etc. for every
semester. Course material is provided on
CGEMS whi ch mainly consists of: Course
syl | abus, Mbont hl yConti nuous
Assessnent / Per f ormance Report, Notes,
PPT s, Uni versity question papers
Question banks 2. Leave managenent:
Faculty can apply for all the types of

| eaves with necessary

al ternati vearrangenents. These | eaves
are approved by HOD, Registrar, and
Director. Al types of |eaves byfaculty
and staff are submitted through GEMS
only and use of paper is conpletely
elimnated forthat purpose. 3.Faculty
Profile Managenent: Al the staff
menbers update their personal profile
on the CEMSi.e. Fam |y Details, Medical
Details, Qualification, Skill Up
gradati on, Subject Taught, Training/Con
f erence/ Seni nar/ Concl ave/ Wr kshop
attended, Publications/ Consultancy/
Resear ch Projects, Menber shi p,

Pat ent s/ Copyri ghts, Work Experience,
Research Interest, |ndustrial

I i ai soni ng, Appoi nt nent Status, Service
Book, Self Contribution/ Additional
Responsi bilities etc. 4. Student

Profile: Every year batches are created
based on intake capacity. Accordingly
di vi sionsare created after the

adm ssion process. Students are given
userid passwords which is used |aterfor
accessing the course nmaterial, |esson
pl ans, teaching notes, PPT's, question
bank etc. 5.Faculty appraisal and
student feedbacks: The teaching
feedback of every faculty from




student si s conducted online per
semester. Al so, the academ c
performance of faculty is eval uated

t hrought he GEMS annual ly. 6. Pl acenent
activities: Al the students are

regi stered on GEMS and they fill their
academ ¢ dataonline. The placenent
of fi cer makes the announcenents of

pl acenent activities and furnishes
therequired student’s data to the
conpany’s online. 7.Infrastructure
Data: Details of the infrastructure are
mai ntai ned on the GEMS i.e.

bui | di ngdetails, classroons, syndicate
roonms, seminar halls, auditorium roons
on each floor etc

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Regul ations and Curricula are fixed by the affiliating University. Inside
this structure, the Institution offers a wi de scope of electives at every
possi bl e opportunity. The faculty go past the schedule to increase the |earning
results of students. The foundation creates and sends activity plans for the
successful usage of the educational programin the acconmpanying manners: 1. At
the start of every senester Academ c cal endar is prepared by the departnent by
referring SPPU academ ¢ cal endar. Subject choices are taken fromresources' and
di scussion with every Faculty nmenber follow ng i ssues are addressed, for
exanpl e, portion of subject, address tinetable and assessnent boundaries. 2.
After the neetings the copy of standard outlines for academ c necessities are
conveyed to the respective faculty nenbers. 3. Faculties are needed to set up
the course record of each assigned subjects which conprises of: a. Class tine
table b. Individual tinme table c. Acadenic Cal endar d. Syllabus e. Teaching
plan f. List of text books/reference books g. List of E |earning Resources h
Eval uation parameters (m nimum of three concurrent eval uation conmponents per
full credit course and five concurrent eval uation conponents for each half
credit course.) i. Updated Lecture Notes j. List of assignments k. Question
Bank |. University Question papers (last three year mninmun) m e-|earning
Material n. Lecture PPT's o. Miltiple Choice Questions 4. Institute follows the
cafeteria approach — by giving CGeneric Core/El ective, Subject Core/Elective
Courses to the students in every senester. The students have the flexibility to
pi ck any one specialization fromthe offered specialization. 5. The Institution
pl ans the different exercises for the overall personality and holistic
devel opnment of the students, for exanple, Induction program (for recently
adm tted students to conprehend foundation scholarly culture, educationa
program st andar ds, assessnent exanple and set of principles), Boot canps (for
i dea generation), Hands on Training, Team Building, |Internship, Assignments
(for conposing abilities), and Industrial visits/Goup Activities (to overcone
any barrier between hypothetical information and genui ne situation).

I nteractive Sessions: Subjects topics can be covered through Presentations,
Book review, G oup Discussion, Case study, Mock Interview 6. To fill the gap
bet ween I ndustry and Institute several guest |ectures were arranged. Em nent
personalities fromother Institutes and Industries are called to address on the




i ssue.

students.

widely utilized for

7. The institutions organized the renedi al
and supported exenplary students (for exanple Flip strategy) to guide nore weak
managenment events/conpetitions

Sports) organi zed in-house and outsi de.

8. Different
(curricular/extracurricul ar,
The students are encouraged to participate in these activities.
Institution has set up broad framework for innovation driven |earning. It
posting course notes,
and different conversations/handouts.
students different val ue-added prograns projects,
Program ( STPO01, STP002, STP003),
and Information Security-1, I, 111

cul tural,

Ski | |

cl asses for

MOQs, PPTs,

10. For exhaustive inprovenent of
for exanpl e,

Devel opnent -1 &l I,
&V are directed and in |ike manner
eval uati on and assessnent nethodol ogy are set.

noder at e students

9. The
extra learning nmaterials

St udent Trai ni ng
Human rights-1& I1

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI | NI L

Dates of Duration
Introduction
02/ 07/ 2020 0

Skill
Development

Focus on employ
ability/entreprene
urship

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VBA

NI L

08/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VBA Mar ket i ng Managenent 08/ 07/ 2019

(MKT)
VBA Fi nanci al Managenent 08/ 07/ 2019

(FIN
VBA Human Resources 08/ 07/ 2019

Managenent (HRM
VBA Operations & Supply 08/ 07/ 2019
Chai n Managenent (OSCM
VBA Busi ness Anal ytics (BA) 08/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

St udent Trai ni ng 08/ 07/ 2019 31
Program

Human Ri ght s-| 08/ 07/ 2019 31

Hurman Ri ghts-11 08/ 07/ 2019 31



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNYd2RnVnhuVWdINld3THpSWG94Z1E9PSIsInZhbHVlIjoiN3JiQTJUZkEvaVJlelNTQ1dLTEVvTHAwZURNa2VWZXcrcndCbWJRNXRmOWRQMjcwcWp0S1JLMTBRUC9lSS9uN3pYR3plMmxGZnBYQVV6VGs5b2VJUmpvVjd4cGp4NWg1bURXa1NUcFZ1UzQ9IiwibWFjIjoiZDdiNzA2NzU1NTc4OGFkYjY0ZjYyNjcwYTZiYWE1NTRkOTdiMGJlYjI3ZjVhMTkzZTI4YzRlZmM1MDJlODk2ZiIsInRhZyI6IiJ9

I ntroduction to Cyber 08/ 07/ 2019 31
security-|I

I ntroduction to Cyber 08/ 07/ 2019 31
security-11I

I ntroduction to Cyber 08/ 07/ 2019 41
security-111

I ntroduction to Cyber 08/ 07/ 2019 41
security-1V

Skill Devel opnent - | 08/ 07/ 2019 41

Skill Devel opnent -11 08/ 07/ 2019 41

Ver bal Communi cati on 08/ 07/ 2019 31

Lab

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBA MBA- Mar keti ng 17
Managenent

VBA MBA- Fi nanci al 7
Managenent

VBA MBA- Human Resources 13
Managenent

VBA MBA- | nt ernational 2

Busi ness Managenent

VBA MBA- Supply Chain 1

Managenent

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has been practicing a 360 degree feedback system accommodati ng
all the stake holders including faculties, students, alummi, enployers and
parents, to help the individuals and organi zation to inprove their performance
and effectiveness. FACULTY ? For enhancing the curriculum academ c discipline,
Teachi ng Learni ng process, Research and Extension activities are discussed in
faculty neeting which held before beginning of each senester. ? faculty nenbers
express their opinion on the teaching | earning process, research and extension
activities and the sane woul d be debated and di scussed. ? The course faculty is
enpowered to revise the contents for effective delivery for better outcone of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd4b2xIK1pkSFN5NFpxRjd5UHBDRXc9PSIsInZhbHVlIjoiSG8waVo2c3k1akFmT0VwQUVsVUgyT3ZmWk9wTDFTRFNMeEFsV0NWVWxnZHE4ZGE1ZC9aaHdLczNxWjB6cFd4QnhrOXQ2bndLVlc5ZmZsaVlwSUVjM3dxdDZsYm5tYk5OT3p3UTllV2xDZEU9IiwibWFjIjoiNmY2NWRmYmZjNjU0OTE1NzhlYTgxMGY2Njg2MTE0NWQzYTZjMTYyOWZlOWY2NzhhMjcxNjQ5M2I0MTFmMTQxNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk3MXBxRjNlZk9ZMHFYRnNIRExJUUE9PSIsInZhbHVlIjoibXdSQnF6cXR0SE1VNFFrYWNMbFI2NjlCb01CS0JkOXpjY3dyYmJtZmI1WHF5RFZhZ0U4RlR0dUY2TXFrTFpxak5YbjlHSit2TS93TkdOcFpyT0N5Z0liZTdxUXQvM2hNUjh1YVpsQnpRaHM9IiwibWFjIjoiYzVmMzY4ZDMwNzVlZWM0M2I5NTkzNGE3NDlkMDQxOWUwODU0YjA5OGYxMWU3YTNjOWFkNTZiY2U2OGJjNjg1NSIsInRhZyI6IiJ9

course ? The appropriate suggestions are put forward to the respective councils
for inplenmentations. STUDENT ? Feedback provides input for initial corrections
in the teaching-Ilearning process, to nake the process nore effective. ? The
student’s feedback on the staff will find a place in the performance appraisa
system (PAS) of the individual faculty nenber and the sane is evaluated for the
sanction of increnents. ? The students feedback on Curriculum Teaching,
Learning and Evaluation is discussed in the appropriate foruns |ike Faculty
neetings. ALUMNI ? Alumi is found to be the brand ambassador(s) of our
institute, the feedback fromthem gi ven due considerations by institute.
feedback is conducted by the Alumi association regularly at the end of
conpl etion of program ? The consol i dated feedback report provides the
performances of institute and scope for inprovenent in institute activities.
EMPLOYER ? Enpl oyer feedback on the prograns of fered are given due credence for
effective contents delivery of the program ? Industrial neet was organi zed by
institute in formof sem nar workshops in which the attai nnent of program

out conme, teaching-Ilearning process are di scussed. PARENTS ? The parents’
feedback are al so obtai ned and anal yzed on the sel ected paraneters. ? Students’
performance is continuous assessed at institute and parents can get the
evaluation of its ward at anytine of each senester.

? exit

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 60 31 31
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 31 0 9 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 120 4 1 1

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SIBACA is constantly flourishing in the development of an inclusive ecosystem and embedding approaches
within institute. The institute gets crunch of students from different cultural and geographical background across
India for MBA course. In order to cater to the curricular and co-curricular needs of students, the institute has



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZJWDNwQ056OUVTbWxYQTV4dEc3Smc9PSIsInZhbHVlIjoiVVVFd3A3dXlFMmNSLzFWQjBrUzIrWFIyK1RwTkMxWXpwTG1WUnpldHNpbUJQMWl4WkRyeUYrdjZiQk9MOXgyUzVoYUJUN0tKdzhBclAxMnJNZlVpTGc9PSIsIm1hYyI6IjE5ZmZkOGQxZmU5YTA1YzIxZWUyYzkxZDg0YjJkNTFlMTJhMmY3YTg5YjRlOWI0OTgzNTQyNDViMjVlOTk5ODciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVOQWRhZ0V1b3M1bHozOWxzKzRXeHc9PSIsInZhbHVlIjoiS0d0VGJPNm5KbzRyd1JXN3lnNGpUdE8vcG44N1QyTlUwWGZ0STdHNjhOc1pkcmppeGZZQ3pJNzl4TDdYODJEakxNUXdkVXRBUGx3V21PcStWT2tzRHc9PSIsIm1hYyI6IjFlNzEyM2YwMTg1MmM1Yzc5Y2YyODQwNzliOTMyMDgyN2ZmNDkzNGVmODgxNWE4ZDA2OGFhYTIwM2QyYjM3MzAiLCJ0YWciOiIifQ==
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introduced a Mentor-Mentee program to deal with academic and nonacademic issues. The office staff provides
timely and necessary support and information regarding various scholarship schemes to the students and helps

them avalil the facilities. Coaching for slow learners is provided through remedial classes. The Training

Placement (TP) cell of the institute provides career guidance and organizes campus recruitment drives,
employability enhancement sessions including soft skill development and aptitude training for the students.

Career guidance counseling sessions are conducted for capability enhancement and development of the
students. Summer internships, live projects are the part of VET. The institute has set up transparent mechanism
for timely redressal of student grievances including sexual harassment and ragging cases for smooth conduction
of the institute administration.

Number of students enrolled in the
institution

72

Number of fulltime teachers Mentor : Mentee Ratio

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
6 10 0 0 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Assi st ant NI L
Pr of essor
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VB6205 Il Sem 30/ 04/ 2020 14/ 12/ 2020
VBA VB6205 IV 30/ 04/ 2020 14/ 12/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal evaluation refornms: Al evaluation reforns of the University are

adopted and effectively inplenented as per the guidelines issued by the
authority fromtinme to tine. Following initiatives are taken by the Institute
for the inprovenent of internal evaluation process. ¢ Enphasis was shifted from
giving marks to Attendance to actual |earning of students through various
subj ect specific criteria ¢ Institute has exam nation cell for snooth
conduction of class test internal examination. The results of exans are
declared within a week of the conclusion of the test. The students can see
their respective answer books and discuss their queries with concerned subject
faculty nenber. ¢ The performance in evaluation of students is displayed on
noti ce board. ¢ For student evaluation, conplete transparent systemis set by
the institute which is aligned with university norns. Evaluation criteria are
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set with common staff neetings and with approval of all experts with each
subject. ¢ A separate exam nation control roomis set for better handling of
t he exam nation process and to preserve the eval uation docunents. ¢ Subject
Specific Quiz (SSQ and end term exam nation is conducted in each semester and
its performance is accounted for Internal Performance Eval uation. ¢ Interna
subj ects and projects are eval uated using rules and regul ati ons of university.
e University reforns are aligned with institute's evaluation criteria such as
Assignnments, Presentations/oral, Goup D scussions, Scrapbook, Cass test, MXQ
End term exam ¢ Concurrent eval uation process as per the requirenent of SPPU
is adopted and all the evaluations are conducted throughout the senmester as per
the set academic plan. Internal Evaluation results are displayed regularly.
External evaluation reforms: ¢ The CEO and Exami nation Conmittee schedul es and
executes the evaluation process with strict nonitoring on regular basis. e
Internal squad conprising of senior faculty nenbers oversees the snpoth
conduction of university theory examnation. ¢« CCTV caneras are depl oyed at
select locations to nmonitor the online exam nati ons.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute prepares academic calendar in line with * SPPU academ c cal endar.
It incorporates all curricular, co curricular, extracurricular activities in
the cal endar and separate ClE cal endar. This cal endar is displayed on notice

board and institutional website at the beginning of senmester and al so
circulated anong all the faculty nenbers as well as students on the first day
of induction. Regular neetings and reviews are conducted by teachers,
coordi nators, director. The reviews and corrective actions if any are di scussed
in the director’s neeting. The institute adheres to the academ c cal endar for
conduct of CIE. « Calendar is prepared by the commttee and precautions are
taken so that during evaluation week all the subject evaluation gets evenly
di stributed and no overl appi ng happens. ¢ Subject wi se different evaluation
paraneters are set in accordance with university requirement. ¢ Faculty nenber
prepare the session plan incorporating various eval uations as per the cal endar
e The acadeni c schedule is displayed on notice board and shared wi th students
wel | in advance and also is rem nded by subject teacher fromtine to tinme e
Duri ng weekly neetings, review of academ c plan for next week is discussed for
various curricular and extracurricular activities along with evaluation. ¢ The
institute strictly adheres to Cal endar, and being a continuous interna
eval uation the scope for reevaluation for slow | earner and any genui ne cases
(medical or other reasons) is considered to give a holistic approach for
evaluation. In order to ensure the satisfactory perfornmance of the students in
t he eval uati on process nentor nentee neeting helps to discuss the strength and
weakness of students. This al so gives feedback to incorporate any further
i nprovenments in the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cns. si nhgad. edu/ si nhgad_nmanagenent _i nstitutes/si baca nbal/ acadeni cs/ acade
mc_1.aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mba/academics/acade mic_1.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mba/academics/acade mic_1.aspx

MB6205 MBA Managenent 40 40 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cns. si nhgad. edu/ si nhgad_nmanagenent institutes/sibaca nbal/feedback. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 15/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 15/ 07/ 2019 NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 15/ 07/ 2019

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

MBA ( Managenent Research Centre) 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt er nati onal VBA 2 5 77
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Nat i onal

MBA

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number

of Publication

VBA

0

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 5 35 4 5

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
CSR Activity SAMPARC Bal gr am 2 10
Bhaj e, Tal : Maval
Pune
Tree Pl antation STES Lonaval a 9 42
on the occasion of Canpus
STES Foundati on day
Shr andan on S| BACA , Lonaval a 11 18
Teachers day 5.9.20
under thenme Swatchh
Bhar at
Vehi cl e day was STES Lonaval a 5 20
schedul ed at S| BACA Canpus
Lonaval a
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Sensitivity
Awar eness program
is organi zed SIBACA
Lonaval a

Khire

Pl astic day was STES Lonaval a 8 18
cel ebrated at Canpus
SI BACA Lonaval a on
Gender Advocate Ms. 9 32

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

NI L

NI L

NI L 0

0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty exchange

Under gr aduat es

NI L

120

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

of the Name of the
partnering
institution/
industry
/research lab
with contact

details

Duration From

Duration To

Participant

NI L

NI L NI L

15/ 07/ 2019

15/ 07/ 2019 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Kot hrud, Pune

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
d obal 04/ 02/ 2020 Trai ni ng of 30
I nformati on I ntervi ew Techni que
Technol ogy, for MBA Students
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View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1700000 1654779
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 System for Ful l'y 2.6.8.29.78 2006
Li brary I nformation 2.6.8.29.78 2.6
and Managenent
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11306 25176 4 1644 11310 26820
Books
8580 19572 5 2508 8585 22080
Ref er ence
Books
e- Books 432 0 25 0 457 0
Jour nal s 0 0 0 0 0 0
e- 0 0 0 0 0 0
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 440 0 4 0 444 0
Vi deo
Li brary 1 121001 0 0 1 121001
Aut omat i on
Weedi ng 46 12792 0 0 46 12792
(hard &
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sort) | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

01/ 04/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 0 60 1 1 4 1 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 60 0 60 1 1 4 1 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Local Server

at Lonaval a canpus

http://cms. si nhgad. edu/ si nhgad_managene

nt_institutes/sibaca nba/library. aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1700000

1194100

1654779

1654779

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

| evel

mai nt ai ni ng the physical,
conmi ttees that
mai nt enance of the physical,
Library Facilities:
facilities are utilized regularly by the students for the |earning process and
uses register of the library. Repair and Mi ntenance of
| aboratory equi pment’ s/instrunments are initiated by the respective Laboratory
In charge as and when required. The purchase conmttee handl es the

record i s naintai ned at

The cl assroons,

sem nar

hal | s,

The Institute adopts standard established systens and procedures for
academ ¢ and support facilities.
| ook after the various aspects of the utilization and
academ ¢ and support facilities:-
| abor at ori es,

There are Institute

Laboratory and
and library
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repai r/ mai nt enance/ cal i brati on request appropriately. As a part of regul ar
practice | aboratory in charge, along with | aboratory assistant, ensures proper
wor ki ng of all equiprment at the beginning of each senester. SIBACA is having
very rich resource of learning at library in the formof huge collections of
new books, journals and magazi nes are continuously added as per the need and
requi renent of the syllabus of SPPU. Stock verification of the library is done
on annual basis Conputers: Al the conputer related facilities including
har dwar e, conputer peripherals, UPS and generator are maintained by |ab
assistants and el ectricians of the Institute has |legal antivirus software to
protect browsing secured handling of internet. SIBACA is having trained staff
who take care of all the hardware and software of the institute. They are
conti nuously working on updating the configuration of the conputers as per the
requi rement of hardware and software. Sport Conplex:: SIBACA is having world
class anenities for the overall devel opnment of students i.e sw nmm ng pool,
cricket ground, Football ground and Gym which hel ps in overall devel opnent of
students. The nmi ntenance of all such anenities is well taken care by ground
staff under the guidance of the estate office. Ceaning of all these grounds
are done on daily basis. Water is sprayed on all these grounds through
sprinkler irrigation system Gass cutting of all these grounds is also done on
regul ar basis. Hygienic Canteen Mess Facilities: SIBACA provides hygienic and
healthy food facilities for all the residents which is regularly nonitored by
appropriate Comm ttee. Canpus al so provides Laundry and salon facilities for
the students. C assroons: The classroons and seminar halls which are well
equi pped with LCD Projectors and internet facilities are utilized regularly by
the students for the learning process and tinmetables indicate the regular
utilization of the respective facilities by students and faculties. The class
roonms of the institute are well nmaintained and cl eaned by supporting staff.
SIBACA is intended to provide hygienic and clean | earning environnent for which
all the classroons are maintained with curtains on the wi ndows which are washed
and cleaned regularly. Medical Facilities: The Free Medical Facilities for
students, staff and villagers: Medical healthcare facility is available in the
canmpus in the formof Rural Health Training Centre. The medical facilities and
medi ci nes are given free of cost to the students, staff nenbers and nearby
villagers. Specialized doctors |ike Othopedics, Dermnatologists, Gynecol ogists
and Opht hal nol ogi sts etc. are nade avail abl e on weekly basis.

http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mbal/infrastructure.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Bhar at Sar kar 73 7185291
frominstitution Shi shyavrutti

Freeship , Rajarshi
Chhatrapati Shahu
Mahar aj
Schol arshi p, State
Central -M nority,
Dr. Panj abrao
Deshrmukh Host el
Mai nt enance
Scheneenefits,

Fi nanci al Support
from O her Sources

a) Nati onal 0 0 0



http://cms.sinhgad.edu/sinhgad_management_institutes/sibaca_mba/infrastructure.aspx

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skil | 13/ 08/ 2019 72 STP, SI BACA,
Devel opnent Lonaval a
Soft Skill 27/ 11/ 2019 45 Prof. Shil pa
Devel opnent Branger Asst. Prof.
SI HMCT, Lonval a
Soft Skill 28/ 02/ 2020 25 M hir S Rotiwar,
Devel opnent Busi ness
Intelligence anp
Quot ati on Manager
at BMI Drive
Solutions Pvt Ltd,
Pune
Renedi al Coachi ng 25/ 11/ 2019 25 SI BACA, Lonaval a
Cl asses
Per sonal 14/ 08/ 2019 72 SI BACA, Lonaval a
Counsel I'ing (
Ment or Ment ee
Program
Car eer 01/ 08/ 2019 40 | ndustry Experts
Counsel I'i ng during | nduction
Program as wel |
t hrough Al ummi
Interaction
Yoga Meditation 21/ 08/ 2019 25 Kai val yadhanma

Yoga Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Expert 30 18 0 4
Lecture
Schene
2020 Al umi 42 21 0 8
tal k
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
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redressal

5 5 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
8 2 HDB 54 14
Dvart | ndia Fi nanci al
Service Lim
ted, I nt egr at
ed Personnal
Serices Pvt.
Lt d.
, TCS, QUESS
Corp Limted
(Fornerly
I KYA Human
Capi t al
Sol uti ons)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 0 VBA S| BACA 0 0
2019 0 VBA SI BACA 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Givil

Servi ces

Any O her

ol Neoh Noll ol Nol Nol ol Nol o)

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
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Activity Level Number of Participants
Bedni nt an Sports 2
Cricket Sports 12
Si nhgad Cricket League Managenent Ganes 4
Face Pai nting Managenent Games 13
Sol o Dance Cul tural 1
Sol o Si ngi ng Cul tural 1
Fasi on Show Cul t ur al 12
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Mehandi Nat i onal 1 Nl
VB19200263 | Ai shwarya
R Todmal
2020 Rangol i Nat i onal 1 Ni Il
VB19200263 | Ai shwarya
R Todmal
2020 Sol o Nat i onal Ni Il 1 Ki shorii
Si ngi ng vB19207001 Thor at
2020 Chess Nat i onal 1 Ni Tl Benai f er
VB19214489 Parva
2020 Chess Nat i onal 1 Ni |l Dayanand
MB19207377 | Sont akke
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

SIBACA has its student’s council where in there are student representatives
fromMBA 1st year as well MBA 2nd year, under the nane of SIBACA Student’s
Council (SSC). The student representative energetically takes part, suggests
and contributes in admnistrative work of the institute by nmeans of devel oping
an effective conmuni cati on between students and the institute. Menbers of
SI BACA Student’s Council generally have 1) HOD Adnmin 2) HOD Acadenic 3) Ofice
Superintendent 4) Activity Coordinator Faculty 5) Student Representative
Menbers (Sports, Cultural, |V, Activity coordinator, |ICC, CDC, Hostel Mess
Committee, Class Representatives etc.) The fresh student representatives are
nom nated commonly anong the MBA first year students, while the second year
representatives are continuous fromfirst year representatives group. The SSC
conprise of 6 student nenbers (3 each fromfirst second year) sel ected based on
following criteria 1) Good conmmunication skills (verbal and witten) 2)

Pl anni ng Organi zational skills 3) Problem sol ving Reasoning skills 4)
Interpersonal skills 5) Ability to give constructive suggestions and
appropriate solutions Objectives of the SSC nenbers: 1. Organize and taking
part in the nmeeting alongside with the faculty menbers fromthe council, at
| east as soon as in a nonth ideally third Wednesday 2. To work as a channel
bet ween students and col |l ege adnministrator 3. To serve as association in
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bringi ng any probl em suggesti on/opinion to the administration at neetings 4. To
comuni cate nessages fromthe adm nistration to the students (College al so
forward such inportant nessages through fornmed whatsapp group as well as
through official email) 5. To bring to the notice any administrative rel ated
probl ens, activity related concern or infrastructure related problens, to the
institute adm nistrative body. 6. To recomend, expand and i npl enment sol utions
to problens related to canpus life. 7. To work together with students to
coordi nate events to devel op students comuni cati on opportunities Role
Responsibilities of Institute: 1) Active participation of students and the
representatives for organizing and conducting the activities at institute,
canmpus | evel and providing the necessary support. 2) To bring to the notice of
the council through class representatives any issues related to academ cs or
resources within classroom for snmooth conduction of classes. 3) The nenbers
shall bring the ideas, interests, and concerns of his/her classmates to the
nmeetings, so that such ideas can be incorporated for fullest participation of
students in acadenm c as well administrative activities. 4) The council nenbers
will also participate in formulation of a framework for inplenentation of the
Council’s policy in a way that is encouraging to its objectives benefiting to
the students as well as the institute. 5) The council nenmbers will also have
encouraged to submit proposal of an action plan for activities of the Students
Counci |l covering cultural, social, co-curricular, sports, and other managenent
events. 6) The council nenbers are al so responsible for consideration of
student issues and proposal of appropriate solutions and submittal of the same
to the authority of the institute through the council nenbers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

, the institute has registered alumi association. Date / year of foundation:
18/ 02/ 2009 and Regi stration nunber is: F-24525/Pune. G ow ng strength of Al umi
is contributing to the betternment of SIBACA as well its students in ternms of
non-financial support activities. Qur Al umus contributes to the institute and
its students in terns of Strengthening Al ummi Association: The Al umm
Associ ati on of SIBACA organi zes various activities and events including ‘Al umi
Meet’, SIBACA alumi association facilitates get-togethers, outings with famly
friends, organizes student alumi Interaction sessions, nmaintains the database
of alummi etc. Alumi Student Interaction: The connection between the alumi and
the students is one of the major goals of the Alumi Association forned at

SI BACA. SI BACA organi zes a frequent alummi interaction prograns w th existing
students, which hel ps students to keep the connect with the alumi, nentoring
of students in ternms of choosing the job profile, preparing for interview,

i nportance of canpus life while entering in corporate life, preparation
required for corporate Iife, and how participation in college activities help
student’s enotional wellness and better prepare themfor the real world,

general awareness about the world outside and many nore. This activity helps in
inviting alumi to visit the canpus, interact with the students, share and
gui de the students. Social Initiatives: Beyond the regular frane of work of the
Al ummi Associ ation activities, the Association has been taking up various
social initiatives related to the alumi and the society at |arge. The

associ ation supports various social awareness initiatives taken up by SIBACA
with the support and invol venent of alumi and existing students, as a duty
towards the society. Alumi Participation in Placenent: Qur Al umi, whichare
placed in different national and multinational organizations at different
positions, helps institute for sumer placenent as well as final placenent.
Alummi directly contacts our placenment cell, organizes interviews and sel ects
our students. To Sumup ¢ Alummi have their conmmunication network on Facebook,
yahoo and Googl e groups. Alumi post their articles on various topics, their




achi evenents, advancenents and career opportunities. o Alumi always help the
institute for the sumrer internship as well as final Placenments of students. -
Alummi visit the Institute for sharing their val uable experiences with juniors.
e They guide the institute students in their industry oriented project work. e
Alumi hel p the institute for identifying and maki ng avail abl e the CGuest

| ecturers for the academ c and industry oriented devel opnment of the students.

5.4.2 — No. of enrolled Alumni:

41

5.4.3 — Alumni contribution during the year (in Rupees) :

41000

5.4.4 — Meetings/activities organized by Alumni Association :

SI BACA Al utmi Associ ation Agenda of Al ummi Associ ation neeting: 1
Strengt hening Alumi Associ ation: Ensuring good interaction between the Al umi
and the ongoi ng students through placenent activities and guest |ecturers /
sem nar thereby making the alumi to be a part of devel opnental activities,
taking place in the college. 2. Students Networking: Arranging at |least two to
three Alumi talk in each senester as well Guest Appearances for various events
conpetition organi zed for students. 3. Alumi Contribution in final placenent
as well as sunmer placenent for the ongoing batch. 4. Alumi Registration
Menbershi p fees: Encouraging students to register in SIBACA Alummi Associ ation
and becone nenber. 5. Planning of date for the upcom ng Alumi Meet “M I an”

Al ummi Associ ati on Menbers: Sr. No Nanme Designation Signature 1 Dr. Vikas
I nandar Director/ Secretary 2 Dr. Anil Nagtilak Treasurer 3 Prof. Sachin Hadpad
Menber 4 M. Zuber Shai kh Menber 5 M. Mhir Rotriwal Menber 6 M. Jagdeep
Singh Menber M nutes of the Meeting A neeting was conducted on 20t h Novenber
2019 at 1.00 pmin conference Hall. The neeting was presided over by the
Director and attended by the committee nenber and Alumi of SIBACA. The
followi ng points were discussed in the neeting: 1. It was decided that to
provi de good interaction between the Alumi and the college through placenent
activities and guest lecturers / sem nar thereby making the alumi to be a part
of devel opnental activities, taking place in the college. 2. Arranged at | east
two to three Alumi tal k and Guest Appearances for various events conpetition

organi zed for students. 3. Alumi will help for enhance the final placenent as
wel | summrer internship for students. 4. Alumi registration fee of Rs. 500 is
collected fromthe past out students. 5. It has decided the Alumi neet wll be
conducted in | ast week of March or first week of April so many alumi wll be

comi ng for nmeet. Alumi Meet was organi zed on 1st March 2020 was very
successful. W got a good response even though the event was conceptualized and
executed just in a span of two weeks. 92 Alummi participated fromvarious
bat ches starting. The ains of gathering Alumi of different batches on single
platformturned out beautifully were able to interact with them share their
feelings suggestions reveal our expectations fromthem In response, a few of
the alumi shared their experience as well as interesting noments of canpus
life to the audience. As a part of the entertainment program funny ganes were
organi zed for everyone to take part and prizes were distributed. MLAN 2020
SI BACA Al umi Meet Schedul e: Sunday, 1st March 2020 Sr. No. Particulars Tine
Venue 1 Registration Tea 3:00 pm— 4.30 pm CTC Regi stration Tea 3:00 pm - 4. 30
pm CTC 2 Lightening the Lanmp 4.30 pm—- 4.40 pm CTC 3 Presentati on on S| BACA
4.40 pm— 4.50 pm CTC 4 Directors Speech 4.50 pm— 5.10 pm CTC 5 Felicitation
of Fac

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Institute arranges various activities |like sem nars, conferences and
wor kshop, guest l|ecturers for which the required budget is allocated by the
director and | QAC. The final resources are sanctioned by the director. Roles
Responsibilities are assigned to the faculty menbers for various prograns,
activities, departnents, exam nation, |ibrary, research, cultural etc. The
del egati on of authority remains with the concern faculty nmenbers. The heads and
in charge takes all the decisions for the snooth functioning of the activities.
The Institute forned various conmttees such as Internal conplaint conmittee
Student Grievance conmttee, Alumi conmttee, Anti- ragging commttee etc.
Students are al so assigned sone acadenic activities for enhancing their skills,
know edge and | eadership qualities. 2. Institute pronotes a culture of
participative managenent. Faculties and students are also involved in the
process. ¢ Faculties concern and issues are represented by faculty
representative. ¢ Students concerns are represented by the student’s
representative. ¢ Students are also part of I QAC, which nonitors the teaching
| earni ng process. ¢ Acadenic head regularly conducts the nmeetings with the
staff. ¢ Regular neetings are conducted between Director, Heads, and Teachi ng
Non- Teaching Staff on different agendas. |ssues and concern are recorded and
efforts are made to solve them ¢ Serious issues are presented before the
managenent and di scussed. ¢ Participative nmanagenent culture is also observed
at the canpus level for the adm ssions strategy, Sports neetings, cultura
activities, etc. The Director and O fice Superintendent are responsible for
academ ¢ and admi nistrative | eadership of the institute. The Director neets
faculty menbers and O fice Superintendent to di scuss academ ¢ and
adm ni strative issues as well as quality policy and plans. The apex deci sion
maki ng body at institute level is the Local Managing Committee (LMC). The LMC
has representatives fromteaching as well as non teaching staff. Al the issues
regardi ng academ cs, adm nistration and enhancenment of infrastructure, are
deci ded by the LMC. Sone of the issues handled by LMC are as follows: ¢ The LMC
teamreviews the performance for achievenent of stated objectives. The
institute has constituted | QAC as per the nornms of NAAC. ¢ Prepare the budget
and financial statenents and recommend to the managenent. e« Determine the
programe of instruction and internal evaluation and to discuss the progress of
studies in the institute. « Make recommendati ons to the managenent for the
nprovenent of the standard of teaching in the institute. ¢ Preparation of time-
tables, distribution of the available teaching work | oad and such other matters
relating to the internal managenent of the institute and discipline of the
institute students as may be referred to it by the Director, fromtine to tine.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Adm ssi ons are executed by the
Gover nnent of Maharashtra, Directorate
of Techni cal Education through online
centralized Admi ssion process on the
basis of student’s nerit. Adm ssions by
Institute are invited through
advertisenments in newspapers.
Adm ssions at Institute are conducted
according to nerit. Candi dates mnust




have qualified the graduati on degree
fromany recogni zed col | ege or
uni versity. Graduate students from any
stream can apply for MBA admi ssion. In
the qualifying exam candi dates shoul d
have obtai ned mi ni mum 50 (45 for
reserved categories) marks. Final year
appearing students are also eligible to
apply. Candi dates can apply for MBA
online on the official website. MBA
candi dat es bel ongi ng to Maharashtra
will have to qualify the MAHCET exam
Qut si de Maharashtra Candi dat es,
students can apply through
CAT/ MAT/ ATMA/ XAT/ MAH- CET.

I ndustry Interaction / Collaboration

The Institute establishing MoUs with
reputed core industries to enhance
I ndustry-Institute Interaction
activities like industrial visits, in-
hand trainings, value added prograns ,
guest lecturers etc., for the career
devel opnent of students. Placenent cel
ensures maxi numrecruitnments in
i ndustry. Industry institute
interaction is held at regul ar
intervals. Alumi neet is held every
year for exchanging innovative ideas
and information

Human Resource Managenent

The Institute appoi nts adequate
nunber of qualified faculty through the
procedure of open advertisenment and
interview by internal and externa
expert conmttee. Under the gui dance of
| QAC, the Institute organizes various
FDP programres for both teaching and
nont eachi ng staff nenbers for upgradi ng
their skills in the [atest technol ogy.
Medi cal | eave provision is given to the
faculty and staff menbers based on the
request. The faculty and staff nenbers
are entitled to avail sumer and w nter
vacations, casual |eave and
conpensation | eave. On duty is provided
for pursuing higher studies, attending
FDP
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. Inprovenent in the
qualification is appropriately
appreci ated through pay scal e
i mprovenent and pronotion. The
institute has proper performance
apprai sal system faculty devel opnent
program and Research Centre.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Institute stands for the well-
bei ng and educational upliftnment of the
students. The Institute always foll ows
the norns strictly provided by the SPPU




and Al CTE as follows. The Instructiona
Facilities includes C assroons,
roonms, Seninar Hall, Conputer
Centre, Library and Readi ng Room The
Cl assroons are well equi pped with PC
and i nternet connection and LCD
projection facilities with good
anbi ance for a seating capacity of 60
students. The adm nistrative facilities
of the institute include director
board room Syndicate room
Conference Hall and administrative
office with all nodern anenities. The
exam control room and Research Centre
of the institute is |located at the
ground floor which is equipped with
CCTV canera. Boys’ common room and
girls’ comon roomare also there in
the institute for the students. The
first aid cumsick roomis also
available in the institute for
providing imediate first aid to the
students. Separate boys and girls

hostels are also available in the
nmodern anenities.

Tutori al

office,

campus with al
The institution has a research centre

Research and Devel opnent
recogni zed by SPPU, Pune since 2013.
The Research Centre is established with
an objective of pronoting research by
students and the faculty nenbers. It
al so encourages faculty to organi ze,
attend and present papers at
state/ national /i nternational
conferences and sem nars. Seven
research guides (2 in Marketing
Managenent, 1 in Financial Mnagenent,
2 Organi zati on and Managenent 2 in
Conput er Managenent) are associ ated
with the research center

Exam nati on and Eval uati on Exam nati on commttee conducts
nmeeting twice in the year prior to

Uni versity Examination in order to
ensure snoot h conducti on of
exam nation. Commttee also takes in to
account to reduce mal practices and
franmed certain rules keeping in the
vi ew of regulation [aid down by SPPU
M d senester examination is conducted
by SPPU, Pune. Evaluation is done

t hrough Central Assessnent Program
(CAP). For internal Evaluation
paraneters- (m ni mum of three
concurrent eval uati on conponents per
full credit course and five concurrent
eval uati on conponents for each half
credit course.)

pedagogi es

Institute adopts different

Teachi ng and Learni ng



to nmake | earner-centric education
effective. Teaching staff provides a
variety of |earning experiences and
maki ng | earni ng process constructive.
Institute uses student centric nethods
whi ch are based on experiential
| earni ng, participative |learning and
probl em sol vi ng met hodol ogi es. Thi s
gives to the students appropriate
Acadenmic - Industry interface, so that
the students nmeet the exact
requirenents of the industria
organi zation. Institute conducts online
cl asses and Expert talk through
M crosoft Teans, Google Meet, Zoom app
Institute also takes interest in
research and extension, so that the
students can develop their views
regardi ng the busi ness environnent. The
i nternal and continuous assessnent is
done as per guidelines issues by the
SPPU. Acadeni ¢ pl anni ng and nmanagenent
committee devel ops, designs acadenmic
cal endar every year.

Curri cul um Devel opnent

Si nhgad Institute of Business
Admi ni stration and Conputer Application
(SIBACA) is a self-financing
institution and follow the curricul um
of Savitribai Phule Pune University
(SPPU). The Institute has been maki ng
consi stent and concerted efforts to
suppl enent the University’s Curricul um
by gi ving suggestions from
st akehol ders. As per the needs of the
students and job prospect val ue added
prograns are conducted. The | QAC
ensures the overall Institute
devel opnent for curricul um
i npl ement ati on. The managenment has
active and lead role for inplenentation
of feedback as well as proper action is
taken after feedback anal ysis. The
online as well as manual feedbacks are
taken from students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute has devel oped CGEMS
(Gover ni ng Educati onal Managenent
System) that preserves and provides al
academ c and official data under one
system of online information. GEMS
software provides folders to al
academ c and adm nistrative departnents
and faculties of the Institute. The
i nformation and details provided in al
respective folders are |ater procured




for many official purposes like tine
tabl e, |lesson plan, nagazine reports,
annual reports, higher education
reports etc. Institute has conplete
office automati on with the hel p of
various software and ERP System O fice
autormation will include students’
dat abase, faculty and staff database
f eedback system etc. Academ c process
| i ke Acadenic cal endar, Tine table,
code of conduct, Research publication,
STP cal endar, NIRF report etc. all is
di spl ayed on Institute website. Library
aut omati on has been initiated by the
use of SLIM 21 software. SIBACA Library
provi des several new materials, nedia
and node of storing and conmuni cating
the information. SIBACA Library has
fully Automated Library software naned
as “SLIM21” which is help in keeping
and mai ntai ni ng records of books, e-
books, filns, sound recording,
clippings, articles, reports,
panphl ets, serials publication etc.
book issue - return systens is
i npl emented with barcode Technol ogy. web
OPAC facility is available for finding
the library materials institute has
subscri bed Dat abases which are in IP
based, facility |like Printing, Scanning
Xerox are available in the library.

Adm ni stration

The institute inplenented paperless
governance through MS software system
— CGoverni ng Educati onal Managenent
System (GEMB). Wth the help of this
system all the academnic processes of
institute are automated. The nmaj or
obj ectives were to inplenment Paperless
governance for day to day working
through GEMS. Every faculty and staff
is allotted an individual login ID
t hrough GEMS. The processes |ike
faculty | eave managenent, faculty
apprai sal, student feedback and
pl acement activities are operationa
and foll owed by every faculty and the
staff nenbers of institute. Leave
Managenent : - SI BACA uses the ERP call ed
GEMS, on which faculty menbers and non
teaching staff can fill up their |eave
applications and al so can view their
status as to whether it is approved or
not and if not why. They can al so view
their | eave bal ance online at any given
time. Students Feedback:- Student’s
feedback al so is conducted online on
GEMS twi ce a year during every
semester. A Matrix is prepared which




i ncl udes many points |ike subject
know edge the faculty possesses,
qual ity of conmunication, tools used
whi | e teachi ng, teaching nethodol ogy,
etc. The report of the feedback is
generated and can be viewed by the
director. Performance Appraisal: -
Faculty menbers are instructed to fill
up their appraisal forns every year on
the GEMS ERP which is first filled by
the individual faculty nmenber |ater on
it passes further to the HOD after he
gives his comments and nmarks it
progresses to the Director and after
the Director gives his remarks it
proceeds to the President of the
Organi zation. Notices and circulars are
Communi cated to staff nenbers through e-
mail fromthe office of the Institutes.
The Institute provides 24X7 |nternet
and W-Fi connections along with CCTV
surveillance in the Institute office
Li brary, Exami nation cell etc.

Fi nance and Accounts

Ful I'y equi pped computerized nethods
are followed to keep tracks and records
of all financial matters of the
Institute. Advanced software is used to
keep scanned docunents, e-filing and
budget transactions accurate.
Managenent checks, verifies and gui des
the finance and accounts section tine
totine. Tally ERP 9 is an inportant
tool in calculating nonetary ternms,
accountancy, tax and GST cal cul ati ng,
managi ng comerci al transactions
effectively and efficiently. Tally ERP
9 helps us to manage all our data in a
proper way and can be efficiently
accessed whenever needed. It allows us
to all our data in well-nmannered way.
Tally ERP 9 is conputer software which
is widely used for accounting purpose
nmostly by small and nedi um busi ness.
Now, this software is used for
Accounting, Payroll, Billing, Sales and
Profit Analysis, Auditing Inventory,
Taxation such as TDS, TCS GST. Recei pt
of adm ssion fees is conpletely
conputerized / online. Salary of
faculty nmenbers and staff is
transferred directly to the bank
account. Salary bills are submtted to
the STEs office through PAYWH Z
software. Al other Paynment for the
work orders is done through
RTGS/ onl i ne.

St udent Admi ssion and Support

The admi ssion process of MBA Students




is conpletely done by DTE through
Online node. It is start with online
application for ENTRANCE test which is
conducted online by DTE. Then online
merit list will displayed and
accordingly all docunent verification
process done through online. For
constant support and assistance to the
student community online tools are used
to keep in touch and i nformthem about
various notices time to tine. The
student’s support systemis placed
properly in the Institute. The
student’s data base is maintained in
the office in softcopies. For category
students all fees related forns are
filled by online. Online fees portal is
devel oped by DTE. The students have to
create their online account for further
process. The Student’s eligibility,
Prorate, Exam nation forns fess,
students verification etc. done through
online. E-mail ids and contact nunbers
of all menmbers of Anti Ragging
Conmittee, Anti Raggi ng Squad and
Internal Conplaints Conmmttee have been
upl oaded to the coll ege website and
students can conmuni cate to the nmenbers
t hrough e-mail. The foll owi ng software
is used for fees and database of the
students. 1. Tally ERP 2. PAYVWH Z
sof t war e.

Exam nati on

Final / Senmester end exam nation is
conducted by SPPU, Pune. Online
Question Papers are sent by university
to avoid the | eakage of question
papers. Examination cell is under CCTV
surveillance. Notices related to exans
are also mailed to the students on
priority basis. Thus the Chief
Exam nation O ficer and exam nation
commttee of the Institute ensures
transparency and qui cker nethods of
conducti ng exans. University appointed
Col | ege Examination O ficers (CEO
ensures snooth conduct of exam nati ons.
Uni versity al so appoints Externa
Seni or Supervisor to nmonitor the
exanm nations. For Internal marks
Uni versity provides online link to fill
the marks. Besides that marks of the
i nternal exanms and senester exams are
al so sent to the University online. The
Institute also displayed Interna
Exam nati on Results Online on Coll ege
Website. The final mark sheets of the
students generated by SPPU, Pune.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Tally Nill 1
Software |05/11/2019 |05/11/2019
Trai ni ng
2019 Nl TDS Nil | 1
Sem nar 15/10/ 2019 |15/ 10/ 2019
2020 Nill New Pay Ni Il 2
roll 11/ 08/ 2020 |11/ 08/ 2020
system
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Busi ness Anal
ytics: Applicati
ons and
Qpportunities

29/ 05/ 2020

29/ 05/ 2020

Nat i onal
Webi nar Seri es
organi sed by
MUPTA on “The
Vari ous Aspects
of Covid 19

20/ 05/ 2020

25/ 05/ 2020

Resear ch
Met hodol ogy —
Def i ni ng and
Redef i ni ng

28/ 04/ 2020

28/ 04/ 2020

I nt ernati onal
E- Conf erence on
“Strategies
Chal  enges in

15/ 05/ 2020

17/ 05/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImN1L1FGbWM5Lzd1a0k1dE05b0FYaXc9PSIsInZhbHVlIjoibXBraXVJNTJLTERReHBrOXd2V0dEYTNpSGs5UUZ1OWVQUFY5ZGlSY0tLOXVDWlBLakRUVXk5VThDZm9zS1duVE82cXlDT2sveFpXYmxWeUs4aUczM1E9PSIsIm1hYyI6ImE4ODcxNGZlYjBlZDA4MzE4NTAyOGFhYTBlM2EyZDljZTk2NDZiNjYxNGIzMmY1NDg2ZGRhMzAyMzU2YjNjYjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjIrcFhhQ2JCc01hU0MvN2xmaTI3dnc9PSIsInZhbHVlIjoiYmRNMjRXMTVBTXdRc1dIVHdRd2loMm1UQng4WHJHWnlrYXZEZzN2Mnh5ZFZvRmRtSXhkMk0yQXlYa3lmK3ZWdTY4WXRUeTN3akJ6V0thTFlDN0t3MlJzVTRxdWh0T3lVbEl5em5BN0Z4REY0Zk5mQjN4MDUrRERXcmx4TENaZE1tTktyc0J1QnFXcmQ0c01DWGV3c3dBPT0iLCJtYWMiOiIwZjc3ZDk2M2FjOWU1Yjk1YmZkZWI1OTFlZjhmMTU1YmJmYzc2ZTk3ODZjMWZmOTZkNDk5YjUxZjMyOTAyMmM1IiwidGFnIjoiIn0=

Hi gher
Educati on
during COVID 19
Lockdown Peri od
inIndia with
reference to

the World

Nat i ona

| evel FDP on
online college
managenent and
onl i ne content
devel opnent
tool s

30/ 04/ 2020

02/ 05/ 2020

Car eer
Oiented
Teachi ng
Lear ni ng

22/ 05/ 2020

22/ 05/ 2020

Cyber
Security

Threats to IT
Busi ness
Appli cations

Digita

02/ 06/ 2020

02/ 06/ 2020

Mar ket ri ng

Session for

t eachers on
CGoogl e

Cl assroom and

M crosoft Teans

24/ 06/ 2020

26/ 06/ 2020

QUTCOVE BASED
EDUCATI ON: A
STEP TOMARDS
EXCELLENCE

11/ 05/ 2020

15/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching
Permanent

Non-teaching

0

Full Time Permanent

Full Time

0 0

0

6.3.5 — Welfare schemes for

Non-teaching

Students

Teaching
H 1l station allowance,
Staff quarters, Free
nmedi cal treatnent,

Maternity | eaves are
provi ded as per the
governnent and university
rul es, Enpl oyee Provident
Fund (EPF) wi th 100
gratuity for all staff,
Bus facility from Pune to
Lonaval a Canpus etc.

H 1l station allowance,
Staff quarters, Free
nmedi cal treatnent,

Maternity | eaves are
provi ded as per the
governnent and university

Lonaval a Canpus etc.

For econonically
backward students
Institute provides

dorm tory accomodati on
in concessional rate,
students I nsurance, free

rul es, Enpl oyee Provident nmedi cal facility in
Fund (EPF) with 100 campus, sports, Gymmasi um
gratuity for all staff, facility, canteen,
Bus facility fromPune to hostel, etc.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNIYjVuRHRIV2hqZTJZdjRNeHYzVmc9PSIsInZhbHVlIjoiOXh3MmE1bjV2UnFnQS8vQld5UUV4dEVQanhoK0ZmMXBKbzFXVlV0MjVOK01idjd0MG5lcHFRR2sweXcxMVNUem1ibDJjdzNXUDJGUFVEVEJYZlBMR1l6dzY0dGh6R21IbkhRcEVmQ01yeHc9IiwibWFjIjoiZDczMjg4NjVjMDhkYjEyNWRjMzMyMDU5NzNjNjI3MmViM2MyMmI1ZmVmYTlkOWE1YjdmYzU4MzI1NmFmYjRjOSIsInRhZyI6IiJ9

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit: 1. External Audit conducted by Statutory Auditor who checks
accounts day to day activities |like bank transactions, cash transactions,
purchases etc. 2. The period for External Audit is April to Septenber October
to March of every year. 3. The purpose for External Audit is to check rectify
our accounts transactions. 4. The External Auditor finalizes the Bal ance sheet
for every financial year. 5. The report of External Audit is subnmitted to head
of the Institute Society’ s Finance office. Internal Audit: 1. Sinhgad Technica
Education Society appoints an Internal Auditor who verifies accounts
transaction as well as administration establishnent work every year. 2. The
Internal Auditor thoroughly checks every accounts transaction |like receipts
paynents, Sal ary, advances Bill purchases etc. 3. Under the Establishnent
Departnent the Internal Auditor checks every personal file of all the enpl oyees
in the Institute verifying Medical Earned Leave bal ance, continuations,
increments, deputations, long |eaves etc. 4. The Internal Auditor prepares a
descriptive report nentioning what conpliances shoul d be made, follow ng which
respective staff conplies where needed further it is presented by head of the
Institute to Head of Organization.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

30609899

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes | QAC
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher meeting is conducted every year. Feedback is taken from parents
regardi ng teaching and | earning process.

6.5.3 — Development programmes for support staff (at least three)

1) Tally Software Training 2) TDS Sem nar 3) New Pay roll system

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Encouragi ng Faculty nenbers for witing Research papers and M nor projects
2) Pronotion of Online teaching —Learning tools anong faculty nenbers 3) Focus
on MoUs in next acadenic year

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndOSXFCL0pVOUxmQm9tVXM0d2xvMVE9PSIsInZhbHVlIjoiM2pMOEFXL2N3UUhYZFl2S2NIa21iRno1d1ZsQjhpdlNFNkY3ejRBSUR3L0xtL3g0SnpxSmlIQ05rVXJCSVRzcFFEQjZ5RGhtcms2eHczQThieEptdDZueUUzbjFoc0VYVXRDVmNIN2h4eGc9IiwibWFjIjoiNzJmMDgzZGViYTgxYmU5N2RmYTgzMzAzMTYyY2EzNmQwYTc1MmUzMzkxNzhkOWI5MzZhZWRjMmRkYjM1MWMxMiIsInRhZyI6IiJ9

¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Guest 10/ 02/ 2020 28/ 02/ 2019 28/ 02/ 2019 30

Sessi on

Al umi  Tal k

2020 Al umi 10/ 02/ 2020 01/ 03/ 2020 01/ 03/ 2020 92

Meet

2020 Debat e 03/ 03/ 2020 12/ 03/ 2020 12/ 03/ 2020 10

Conpetition
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

CGender | ssue/ 16/ 09/ 2019 16/ 09/ 2019 12 20
CGender
Sensitivity
Awar eness
program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute is celebrating various days like No plastic day, No vehicle day ,
Tree Plantation programto nake aware the inportance of conservation of
envi ronnment and be Environnental Conscious. On No plastic day, students went to
nearby villages to make peopl e aware about how use of plastic degrades the
environnment and the need to conserve the environnment by preventing use of
pl astics. Students al so net shop keepers nmade aware of harns of plastic bags
and i nmportance of environnment conservation. On No vehicle day students and
staff nenbers haven't used bicycle or car while conming to college, students
have conducted awareness anongst villagers, the inportance of protecting
environment and the need to conserve it. The Tree Plantation program was
organi zed by SIBACA the faculties fromvarious institutions were actively
participated in the tree plantation. The head of institutions along with the
teachi ng and non teaching staff graced the occasion. The renewabl e energy
source, solar PV systemis installed in SIBACA which is having capacity of 10
Kw, and it fulfills near about 15 requirenment of the Institute

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgxRERSMjVNYVJnNkdOQXZlcmRTc3c9PSIsInZhbHVlIjoicmtqVmQvSXJNQlQzZU9yeU9zV3pNWjUyL0VOZHBjSmExc0VRWmdPUkFnY0xSUityYkNwbXdVOFE5VGgwbm5sam03VkkwQWJ4NVFHY3FqeDQzbkM0ZzNZMzVWNEtPS1ZDNmVuN2ZiM2dvU2M9IiwibWFjIjoiMWViNGYwNjI1YzNkNDAwZWVmZWRhNjY1NmU4MzU4ZjBjNTlmNjg4YjdhMjE4ZTU4ZThkYzRkZWZhODM2ZTYxZSIsInRhZyI6IiJ9

Braille No 0
Software/facilities
Rest Roons Yes 7
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 3 08/ 07/ 2 2 1. Bus Vade 5
019 facility [provision
for staff for 1.
2. Auto Bus
Ri kwsha |facility
on To and
sharing |fro (Pune
basis 3. |to Lonava
Acconodat | la). 2.
ion for Aut o
parents Ri kwsha
from
Lonaval a
to canpus
3. Conces
sional Ac
conodati o
n for
parents
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

St udent s

08/ 07/ 2019

If there is a case
agai nst a student for a
possi bl e breach of code

of conduct,
comittee will
sui tabl e disciplinary
action that shall
into the alleged

then a

take a

inquire

viol ati on and accordingly
suggest the action to be
t aken agai nst the said
student. The committee



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpSckhJa00ybnRCVktwR3NkNVRLb1E9PSIsInZhbHVlIjoiQWt3ckJoYU90cjZGcm1qRWZmdTJpRnhsbytaWE11SGV3WU8yUXZFSUZuYjNONWRpQy8vMDhSQTZEdmNsT2s0Y0U5eUVwVnJ3YUdVRHRBYkxxeWpBU3c9PSIsIm1hYyI6IjdjYjZmOGU1OTE3ZmNiOTY3MTUyMDBiZjkwZjQyMzkwOTdmNzNhMTk3ZmZjNjA1NTU1NmI1YzdkYjVhYjRiY2IiLCJ0YWciOiIifQ==

may neet with the student
to ascertain the
m sconduct and suggest
one or nore of the
di sci plinary actions
based on the nature of

m sconduct .
Code of Conduct and 08/ 07/ 2019 If there is a possible
Pr of essi onal Ethics for breach of code of conduct
Teachers then a commttee wll

take a suitable
di sciplinary action by
i nqui ring and accordingly
suggest the action to be
taken agai nst them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Tree Pl antation 12/ 08/ 2019 12/ 08/ 2019 46
on the occasi on of
STES Foundati on day

Shr andan on 19/ 09/ 2019 19/ 09/ 2019 30
Teachers day
cel ebrati on under
t hene Swat chh
Bhar at

“CSR Activity — 11/ 03/ 2020 11/ 03/ 2020 25

SAMPARC Bal gr ant
Bhaj e, Tal.
Maval , Pune

Wonens days 09/ 03/ 2020 09/ 03/ 2020 88
cel ebrations (Under
thene- Safety,
Shakti,
enpower ment )

Mar at hi Bhasha 27/ 02/ 2020 27/ 02/ 2020 20
Gaurav Din

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The garbage pickup contract is given to Ms. Chaitnya Enterprises, Lonavla by
STES Lonaval a wef 6.10.2020 to pickup and safely di spose off the garbage of
canpus (wet and dry) The provision for disposal of old papers, netal sheets, E
— Scraps and other scraps is done by SIBACA renewed onl4.08. 2020 to di spose the
scrap material. The contract is given to M. Zagade. The Annual Mai ntenance
Contract for operation and mai ntenance of 1 M.D Sewage treatnent plant is
renewed on 17.07.2020 to treat the Sewage and re use the water for gardening.
The renewabl e energy source, solar PV systemis installed in SIBACA which is
havi ng capacity of 10 Kw, and it fulfills near about 15 requirenment of the
Institute. The Institute is conducting tree plantation activity on various
occasi ons such as Republic Day, |ndependence Day Foundation Day etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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Best Practice 1: Student Training Program (STP) The student training program
(STP) was desi gned | ooking towards the gl obal conpetitiveness and industry
expectations from nanagenent students. The intended outcone of this practice is
a suitable enploynent for the students after they spend substantial anount of
ti me and noney on obtaining a higher education degree. It was a chall enge for
the institute to nake the students industry ready since the |arge nunber of
students in the institute comes fromrural background. After rigorous
interactions with industry and alumi, institute was able to devi se student
training program consi sting of various nodul es to address the gap in the
present managenent education. In STP cycles, various conponents are added for
the holistic devel opment of the students. Activities |like general know edge,
currents affairs, domain test, aptitude test, critical analysis of industry,
Harvard busi ness review qui z, entrepreneurship skills, norality, ethics,
professional skills, |eadership skills, communication skills, team building
activities, career guidance, alumi tal ks, managenent ganes, personal
i nterviews, sectorial guidance to students, use of information technol ogy and
its tools in day to day business operations etc are the part of STP The
Practice:- STP involves the provision of special training over a wi de spectrum
of attributes a manager is supposed to possess. The whole training is
subdi vided into two cycles per senester. STP calendar is designed quite
thoughtfully and is reviewed and revised suitably fromtinme to tinme. This
activity conprises of:- Aptitude Test/ G Pl: to nmake students ready for the
pl acements and devel opnment of enployability skills. AMCAT Online Test for
reading (SVAR) witing (WRITEX) is conducted by the AMCAT teamfromthe A'Y
2017-18 and onwards. Preparation of video CV using K point platform Witing
and Reading skills for the comruni cation skills. Qutconme of STP: Student
trai ning program (STP) has shown significant results over the period of tine.
Hol i stic devel opnent anpngst students has been seen in terns of inprovenent in
| eadership skills, conmunication skills, interpersonal skills, technical skills
and pl acenments. Exponential rise in students’ placenent has been recorded since
the inception of student training program The STP program has shown long term
effect on the students. It is not only hel ping themgetting enpl oynent but is
al so hel ping themat their workplaces Best Practice 2: Canpus Placenents The
Institute seeks faculty nentors’ support in groom ng, counseling and docunent
preparation and verification of students for placenent, Profiling of the
students based on donmin, experience, strength, weakness and their areas of
interest. The institute has planned allocating the students to nentors for
i mprovi ng communi cation, rapport building in order to make themready for
pl acement process. It has been planned that TPGCs will share all placenent
related information with the faculty Mentors so that they can better understand
the placenment process and will conduct counseling activities and groom ng
activities. Institute has conpleted the TCS certification and Firstnaukri
assessments are mandatory from 2019-21 batch students. The faculty nmentors
gui de the students regarding acadenmic as well as personal details, TCS
certification and Firstnaukri assessnent conpletion, selecting the
Speci al i zati on, how to choose conpany as per eligibility criteria, and witing
their resume. The Institution has planned to conduct in-house and industry
exerts sessions for groom ng of students in association with CPC. The MU for
purchase order of Aon-CoCubes is signed and will be conducted for batch 2019-21
The Aon- CoCubes test will be conducted section-wi se to prepare the students for
pl acements. In addition to this, institute has al so planned spoken English and
written conmunication activities, speaker forumactivities to inprove
communi cati on, stage courage, public speaking skills and presentation skills
etc. M — Ofice classroomtraining sessions are planned to inprove office
related work skills. Aptitude related activities are planned |ike nunerical,
granmmar etc which are useful for crack screening tests. Preparation of students
on GD and Pl prior going for interview




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cns. si nhgad. edu/ si nhgad_nmanagenent institutes/sibaca nbal/ academn cs/ acade

mc_1.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute conducts various social responsibility (SR) activities which
results in for the betternment of society and conmunity. The students are
becom ng very consci ous about the social responsibilities and they are
encouraged to take initiatives in the social sector. Institute undertakes
certain outreach programinitiatives. Institute is very insightful to the
i npact of activities on its students, faculty, as well as on the regiona
community and on the environnment. It ains at inproving the lives of people in
and around Lonavala. “CSR Activity — SAMPARC Bal grani - Bhaje : A social
activity was conducted in association with SAMPARC- an NGO at Bhaje Vill age.
Institute adopted the village for three nonths and provi ded gui dance to the
students of 10th std. about the opportunity for various vocational and
techni cal courses offered by SAMPARC. S| BACA LONAVALA — Ek Kadam Swachhat a Ki
Aur — Run for Swachhata : Inspired from“Swach Bharat Abhiyan”, our faculty and
students regularly conduct and participate in cleanliness drives in the canpus
and village. Recently the drive was conducted in Lonavala in association with
Muni ci pal Corporation Lonaval a. The Sinhgad Institutes, Lonavala canpus is
recently awarded by Al CTE as the “Best O ean Canpus” In Western Region. Tree
plantation is an ongoing activity. Blood donation canps are regularly organi zed
in the campus where |arge nunber of students, faculty, and villagers
voluntarily donate bl ood. “Bhatkanti — An Expedition Adventurous Activity
activity being conducted every year. W consider the association of our
activities with the local community, and the CSR progranms very nuch reflects
our conmtrent to operate in an environnentally sustainable and socially
responsi bl e manner.

Provide the weblink of the institution

http://cns. si nhgad. edu/ si nhgad_nmanagenent _i nstit ut es/si baca_nbal/ acadeni cs/ acade

mc_1.aspx

8.Future Plans of Actions for Next Academic Year

Institute is planning to conduct various Environnmental Consciousness and
Sustainability progranms such as tree plantation, water harvesting, green
practices such as no vehicle day, go green, green narathon, save tree awareness
programetc Institute is planning to conduct various corporate social
responsibilities such as visiting nearby villages for conputer |iteracy program
vi siting orphanages for donating food itenms and school stationary, conducing
swachatta abhiyan in and around the institute etc. Institute practices strong
noral principles by being honest in the terns of adm ssion processes, evaluation
of students etc. Institute is dedicated for continuous inprovenent and progress
by dedicated input fromthe top managenent and faculty nenbers and staffs. The
institution also planning to instill the values of social service anbng its
students and faculty nenbers by being a part of various social welfare schenes,
and tie-ups with NGOs fromtine to tinme. It strives to consistently uplift the
standard of education provided, with relevance to the current global trends and
standards. Institute is planning for conducting various gender equity prograns
such as lecture on Corporate Social Responsibility and Gender Sensitivity at
Wor kpl ace, Tal k on Manavadhi kar of Whnen and Children, Talk on Al DS Awar eness:
Gender Justice and Display of Charts Posters on Stop Viol ence agai nst Wnen
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Institute is also planning to conduct below activities such as Internationa
Literacy Day: Need for Wwnen Literacy to Renove Gender Disparities Gandhi

Jayanti: Tal k on Gandhi an Phil osophy and Gender Parity in | ndependence Myvenent
and Human Ri ghts Day: Gender Equality Essential for Social Transformation.
Institute is planning to conduct the Induction Programfor Newly Joi ned MBA
Students with the aimto nake students aware of industry environnment and the
preparation they need to do to be conpetent in industry life. This activity is
based on Ganes for |earning of Managenent skills, having Al ummi interaction,
hel ps students to understand the experiences of their alumi seniors howis
canpus and industry life. Institute has also planned to conduct various
activities like Marathi bhasha din, guide the blind CSR activities |like visiting
or phanage, nearby schools for conputer literacy programetc. For Best Practices
institute is having followi ng the best practices such as Khari kanmai Schene, the
hj ectives of the practice is to nmake them aware of how busi nesses are set up and
what are the various challenges are to be faced for being entrepreneur skills. In
addition to this institute has also planned spoken English and witten

communi cation activities, speaker forumactivities are planned to inprove

communi cation, stage courage, public speaking skills and presentation skills etc.
M5 — Ofice class activities are planned to inprove office related work. Aptitude
rel ated activities are planned |ike numerical, gramar etc which are useful for
cracking screening tests. Preparation of students on GD and Pl prior going for
interview
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