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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

S| NHGAD | NSTI TUTE OF BUSI NESS
ADM NI STRATI ON AND RESEARCH

Name of the head of the Institution

Dr. Avadhoot D. Pol

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 26906171

Mobile no.

8411887335

Registered Email

regi strar_si bar @i nhgad. edu

Alternate Email

di rect or _si bar @i nhgad. edu

Address S. No. 40/4, Near Cctroi Post, Kondhwa
Saswad Road, Kondhwa (BK.)

City/Town Pune

State/UT Mahar ashtr a

Pincode

411048




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Vijay Dhole

Phone no/Alternate Phone no.

+919422020034

Mobile no.

7972329614

Registered Email

vi j aydhol e_si bar @i nhgad. edu

Alternate Email

vi vekswam _si bar @i nhgad. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cns. si nhgad. edu/ si nhgad_nmanagene
nt_institutes/sibar nbal nore-

det ai | s/ naac. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cns. si nhgad. edu/ si nhgad _nmanagene
nt _institutes/sibar_nbal nore-

det ai | s/ naac. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIEEIECT: Period From Period To
1 B 2. 47 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 30- Nov- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/naac.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/naac.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/naac.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/naac.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/naac.aspx
http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/naac.aspx

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC

| O Wor kshop 22- Feb- 2019 45
1

Tech. Drill Conpetition 27- Feb- 2019 75
1

Regi stration wi th NPTEL 01- May- 2019 14

as SPCC Centre 365

Cyber Crinme and 10- Jun- 2019 32

I nformati on Security Law 5

Wor kshop

Wor kshop on Cl oud 19-Jul - 2019 78

conputing with Anazon web 1

services

Harvard case study 19- Aug- 2019 154

Mappi ng 1

Sem nar on Digital 27- Aug- 2019 125

Mar ket i ng 1

St udent Trai ni ng 16- Sep- 2019 154

Pr ogr amre 90

E- West Col | ection 23- Sep- 2019 35
1

Cosset to Corporate 04- Cct - 2019 180
2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA Raj ar shi DBT 2018 4422819
Chhat rapat i 365
Shahu Mahar aj
Shi kshan Shul kh
Shi shyavrutti
Yoj an ( EBQC)
VBA Tution fees and DBT 2018 7106388
Exam nati on 365
fees to OBC,
SBC, VINT
students
VBA Gover nment of DBT 2018 6172000
| ndi a Post 365
Matric
Schol arshi p
VBA Post-Matric DBT 2018 1585000
Tution fee and 365
exam nati on
fees (Freeship)




MCA Raj ar shi DBT 2018 2388167

Chhat rapat i 365
Shahu Mahar aj

Shi kshan Shul kh
Shi shyavrutti
Yoj an ( EBQC)

MCA Tution fees and DBT 2018 2450038
Exam nati on 365
fees to OBC,
SBC, VINT
students
MCA Gover nment  of DBT 2018 1952950
| ndi a Post 365
Matric
Schol arshi p
MCA Post-Matric DBT 2018 168000
Tution fee and 365

exani nati on
fees (Freeship)

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Registration with NPTEL as SPOC centre 2. Frequent conmunity service
activities organi zed taking into consideration the need of the society in and
around the institute canmpus. 3. Started Sinulation course for student and faculty
menbers (iBizSim International Business Simulations) 4. Case based | earning
(Cases from Harvard Publishing) fo MBA Program and Project based | earning
pedagogy for MCA Program

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3519_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3519_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3519_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3519_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Encour agi ng students for NPTEL MOOCs

cour ses

Si xt een students enrolled and fourteen
faculty menbers enrolled with NPTEL
Courses and conpl et ed successfully

Regi stering institute as a SPOC center |Registered SIBAR as SPOCC center in the
w t h NPTEL Mont h of August
Si mul ati on based course for students Started iBi zSim |nternational Business

Simul ati ons for students

Organi zi ng cont enpor ary wor kshops

Wor kshops on Cyber Crinme and

I nformati on Security Law, C oud
conputing with Armazon web servi ces,
Cyber Security and Ethical Hacking etc.
were organi zed at S| BAR

El aborat e student training program

Thr oughout the both senester students
have under gone structured Student

Trai ning Programincl uded Aptitude
Tests, Domain Test, Witing and Reading
Skills, GD & PI, etc.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Acadeni c Monitoring Conmittee 10- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Student Training program (STP):
SIBAR offers STP to the students in
respect to nake them enpl oyabl e.
Various activities are being planned

t hroughout the year. Aptitude Test,
Group Di scussions, Personal Interviews,




AMCAT Test, GCeneral Know edge Test,
Reading skills, Witing skills,

Busi ness Qui z, Session on groom ng and
busi ness etiquettes, Domain Test and
Entr epreneur shi p devel opnent activity
are the activities under Student
Trai ni ng Program conducted at SIBAR 2.
Case base | earning: Cases of Harvard
Publ i shing are used in the classroons
for the conduct of the acadenic
sessions with the students. 3. Project
based | earni ng: MCA departnent conducts
their academ c cl asses on Project Based
| earni ng pedagogy. 4. Mentor nentorship
program Students have been allotted
the faculty nentors for their every
need. The students are assisted and

hel ped with every aspect such as
academ cs, exam preparations,

pl acements, career counselling etc. The
student is attached with faculty

t hroughout the program 5. I|ndustry
interaction: Industry experts are
regularly visiting the institute for
student interactions and updating the
current industry scenario. SIBAR
conducts industrial visits for
providing practical exposure to the
students. Summer Internship Programis
carried out by each and every student
of the institute. 6. Cocurricul ar
activities: Cosset to Corporate, Cuest

| ectures, Marketing Club activities, HR
Club activities and Finance C ub
activities are organi zed by the
students and participated al so. 7.

Facul ty Devel opnent program Faculty
menbers are encouraged to participate
in Faculty Devel opnent Prograns to
enhance their skills and update the
know edge with different course. 8.
Research Cell: Faculty nenbers are
encouraged to wite the research papers
in different reputed journals (UGC
Care, I1SBN, |ISSN, Scopus index etc.).
Research Cel|l takes up consultancy
projects fromthe industry and faculty
nmenbers and students are involved in
this activity. 9. Spectrum This is
yearly Managenent Fest is organized and
participants are invited from al
managenent institutes of Maharashtra.
10. Sinulation: Online business
simulation is being planned for the
students and faculty menbers.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

| -Planning: At the Institute |evel Academ c Cal endar is designed taking into
consideration the interests of stakeholders, which is then prepared and
properly docunented taking into consideration the university dates for
comrencenent and end of the semester, Online/Practical Exam nations, List of
hol i days, External exam nations, internal assessnment, and events (guest
| ectures, semnars, certification course, workshops) are decided which formthe
core of Academ c cal endar. Before the senester starts, the subject choices are
invited fromthe faculties and subject are allocated as per the expertise and
experience of them The faculties prepare the course files and set the various
eval uation paraneters for continuous assessnent of students. To review and
revise strategy, the Director and the faculty nembers conduct regul ar neetings
during the senester. Sinultaneously the, students view point (through feedback)
is also taken into consideration for necessary nodifications. Based on the
learning abilities of the students they are categorized as slow and fast
| earners, which is further conpl enmented by add on prograns. The infrastructure
support such as classroons, sem nar hall, conputer |abs, and auditorium are
configured and nmade ready, well in advance. The institute also plans Induction
program for new adm ssions. It involves activities which act as ice-breaking
sessions, personality- and skill devel opnment, and al so enables themto
under stand SIBAR cul ture, curriculumnornms, SPPU exam nation pattern, SIBAR
code of conduct. II1-Inplenentation: AMC (Acadenic nonitoring commttee)
(consi sting of senior academ cians of STES) has been established and is
nmonitoring the performance of the institute for the past few years. A so (I QAQ
has been formed according to the nornms of NAAC which consists of senior faculty
fromdifferent donmains. MCA departnment has special enphasis on Project Based
Learning (PBL) and Case Study Based Teaching. The main focus is on quality
delivery of curriculum and continuous assessnent of the students. Delivering
appropriate know edge and skills to the students through Harvard Case Study
whi ch provides real |ife exposure which hel ps them capable to deal with the
changi ng needs of the society. Students are encouraged to participate actively
in classroom di scussions, various progranm ng and project conpetitions, in-
house and other events. Apart fromthe day to day classroomteaching they are
exposed to different tutoring practices like, corporate nentoring, nentorship
progranms, and guest lecturers fromemninent personalities fromindustry.
Students are encouraged to undertake on job training (QT), live research
projects and sumer internship for MBA and six nmonth industrial projects for
MCA, which are evaluated in three stages of by project nonitoring conmittee.
Renedi al cl asses are arranged for slow | earners enabling themto overcone their
| acking areas in the subject. Md-term Faculty feedback and End- Term faculty
feedback is collected fromstudents for each senmester and corrective action if
required is taken by the authorities. The faculties identify MOOC courses
related to their subject and students are encouraged to take them up. Faculties
al so take the role of nentors for the online courses and gui de students towards
certifications.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NPTEL ( MBA NA 13/ 08/ 2019 64 Focus on enp Donai n

2019- 20) | oyability Skills




Or Certifica NA
tion Course
( MCA
2018-19)

Sof t war e NA
Testing Cert
ification
Course (MCA
2018-19)

Amazon Wb NA
Servi ces Cer
tification
( MCA
2019- 20)

07/ 01/ 2019 5
14/ 01/ 2019 5
14/ 01/ 2019 28

Focus on enp | OT

| oyability

Focus on enp Sof t war e
| oyability Testing

Focus on enp Anmazon Wb
| oyability Servi ces

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

MBA Tourism & Hospitality 01/08/ 2019
Managenent

VBA Mar ket i ng Managenent 01/ 08/ 2019

MBA Fi nanci al Managenent 01/08/ 2019

VBA Oper ati ons Managenent 01/ 08/ 2019

VBA Human Resource Managenent 01/ 08/ 2019

MBA Busi ness Anal ytics 01/08/ 2019

VBA Rural & Agribusi ness 01/ 08/ 2019
Managenent

VBA Pharma & Heal t hcare 01/ 08/ 2019
Managenent

MCA Gener al 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Dabur India Linted - 23/ 01/ 2019 14
Li ve project on Consuner
Behavi or
Skil'l Devel opnent 26/ 06/ 2019 190




| ntroducti on to Human 18/ 06/ 2019 190
rights and duties

Cyber Security 08/ 08/ 2019 190

Event Managenent 10/ 07/ 2019 190

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Al'l Spec. SIP(MBA 282
2018-19)
VBA Al'l Spec, SIP(MBA 114
2019- 20)
MCA Internship (MCA 2018-19) 72
MCA I nternship (MCA 2019-20) 150

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is the fundanental principle that underlies all self-regulating
systenms. The feedback fromall stakeholders in terns of its relevance and
appropriateness are considered to be a key aspect for enhanci ng and redefining
the Institute. Feedback is the inpact to a system conponent that is a
consequence of an action performed by that conponent. The Institute is
committed to obtain tinely and appropriate feedback fromdifferent stake

hol ders to reflect on the progress and devel opnent effectively. Feedback, and
acting on feedback, is therefore part of the enhancenent process for the
Institute. Faculty nmenbers are actively involved in the syllabus revision

wor kshops and di scussions. Apart fromthis, the teachers also participate in
Syl | abus revi si on? workshops organi zed by various colleges/ institutes.
Teachers had al so worked as Resource persons in workshops organi zed for
syl l abus restructuring. There is a formal nmechanismto obtain feedback fromthe
students and stakehol ders. The process is as follows: - 1. The Institute takes
feedback on curriculumfromthe different stakeholders Iike students, teachers,
parents, alummi, enployers in a pre-defined feedback format. 2. These feedbacks
are gat hered and anal ysed by the Domai n Heads and concerned subject in charge.
3. These are discussed by the Domain Heads with the Director. 4. Letters to the
Board of Studies (BOS) are drafted by the subject in charge and Domai n Heads.
These letters are forwarded to the Director and in turn sent to the BOS. 5.

Till the changes are incorporated in the syllabus, Institute organizes various
guest | ectures, events, content beyond syllabus to enrich the curricul um




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Al | 240 156 153
MCA Gener al 120 88 62
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 672 0 50 50

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 43 14 18 2 17

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The very purpose of the Mentor Program at SIBAR is to prepare students for flourishing careers in corporate by
assimilating academic learning with real-world experiences and to become a model for workforce readiness,
embraced by the community. At SIBAR, each Batch/division has a faculty coordinator who is responsible for day
to day monitoring of the classes. The faculty mentors are assigned to individual students who monitor the
performance of students under their mentorship. The Mentors provide them personal, academic and social
counselling. Institute also does the scrutiny of qualifying and entrance examination scores of students for
segregating them into slow learners and advanced learners. This is further augmented by - « Respective mentors
and ¢ Course teachers Apart from the above assessment emphasis is also laid on Class participation, Raising
queries and responsiveness in the class room, for categorization of the students. The Slow learners: On the
above basis, the students who are little slow in their grasping as compared to their counterparts are identified on
the basis of their class participation, pass percentage, classroom performance, and regularity in submission of
assignments, punctuality and personal interactions. Subject wise special remedial classes are provided for slow
learners. The mentors help the students, particularly slow learners to develop their personality and move ahead.
Slow learners are thought to be the ones who find it difficult in retaining as well understanding the concepts.
Thus we help them by providing remedial classes specifically in the subjects like Accounting for Business
Decisions, Decision science, Financial Management etc. Special attention is provided towards such students by
their project guides during Summer Internship Program so as to make it more learning oriented through practical
aspects interspersed with conceptual clarity of the theoretical concept. Attention is also provided by the faculty
members through activities like mentorship and bridge courses. Mentors (faculty) are allotted for group of
students and they conduct regular meetings with the students to understand them. Based on the personal
discussions and observation, mentors help slow learners. The Advanced learners: - Provided different platforms
to showcase their talent. Some of the initiatives 1. Encouragement for participation in the intercollegiate project



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3519_ict_tools_1580447697.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3519_e_resource_1580447743.xlsx

mentors

competitions, business plan competitions, management games etc. 2. Corporate mentorship program to have a
better understanding of the real world business environment. 3. Promotion for research assignments through
publication in the journal entitled ‘Manthan’. 4. Providing a platform for paper presentation in the in-house as

well as outside seminars, conferences. 5. HBPS case study analysis, Assignment on Harvard Business Review.

Alumni are invited for interaction with the final year students so as to help them analyse job profiles and career
options after completion of their course. Guest lectures are arranged for the students to help them in overall

personal and professional development. The students are encouraged to participate in various Seminars,
Workshops Competitions. The firm process is adopted for the regular interactions between mentors and mentees
and the systematic reports are generated. On the same reports further course of actions are initiated by the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

672

50

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

the current year

No. of faculty with
Ph.D

51

43

8

7

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA Il IV (APRI L 11/ 05/ 2018 27/ 06/ 2018
2018)
VBA VBA [ 111 (DEC 12/ 12/ 2018 22/ 01/ 2019
2018)
VBA VBA Il IV (APRI L 14/ 05/ 2019 06/ 07/ 2019
2019)
VBA VBA I 11l (DEC 30/ 12/ 2019 23/ 12/ 2019
2019) - MBA
REV. 2019
MCA MCA Sem | 01/ 12/ 2018 18/ 01/ 2019
MCA MCA Sem 111 10/ 12/ 2018 18/ 01/ 2019
MCA MCA Sem V 19/ 12/ 2018 18/ 01/ 2019
MCA MCA Sem | | 03/ 05/ 2019 04/ 07/ 2019
MCA MCA Sem |V 11/ 05/ 2019 04/ 07/ 2019




04/ 07/ 2019

17/ 05/ 2019

MCA Sem Vi
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the guidelines of SPPU, CIE is designed and incorporated by the course
teacher before the commencenent of the semester with the approval of Director
linking to the COs and PGs and the sane is comunicated to the students. Duly
si gned assessnent outcome CCE is displayed on the notice board within a week

This includes both curricular and co-curricul ar
Assessnent

Tool s used for Internal Assessnent: Continuous Interna
Unit Tests, Prelim Examination, Assignments, Program

writing, Presentations, Projects, Goup Discussion Personal Interview, Aptitude
Test, Case study, Field visit report, Viva-voce, Role Play, Online Quiz etc.

Transparency in the execution of Continuous |Internal Assessnent: The whole CE
i nfornmed about the type of tests

systemis kept transparent. Students are well
and the schedule of tests. The evaluation criteria are also shared with the

students, so that they know the way of assessnent. Following initiatives have
| ed to enhanced robustness in internal Assessnent: ¢ The Question papers for
class test as well as internal examare set uniformly for all the divisions. e
The nodel answers for questions are prepared with marking schenme and given to
course faculty for uniformty in assessnment. ¢ Students’ marks are deci ded
after considering performance of student in various nethods of CI.E
al together.  Assessnent of subjects is carried out based on nature of subject.
For Certain subjects, field assignnments, group projects conputer |ab based
assignnents are given for assessnment. At the end of senester outcone of CCE is
mapped with COs and PGCs

after its conduction.

activities.
i nvol ves Cl ass Tests,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

SIBAR is affiliated to Savitribai Phule Pune University (SPPU) and hence
follows the acadeni c schedul e provided by the SPPU. The institute adheres to
the Academ c Cal endar prepared according to the cal endar provided by SPPU. The
academ ¢ cal endar is prepared before the comencenent of each senester for
snoot h academ ¢ functioning such as session plans, exam nation schedul es,
declaration of results etc. This also ensures that the curriculumis enriched

ext ension series and industry

through related activities |ike Guest
is prepared after rigorous discussions with

interaction. The academni c cal endar
i ndustry experts and alumi. The academ c cal endar was displayed on the
institute website to ensure proper execution. The academ c cal endar provided
the schedule for the entire senmester ranging fromthe list of holidays
(national |evel holidays, state |evel holidays, |ocal holidays and the
prelimexam nations,

institutional holidays), date schedule of the unit tests,
The conmencenent and concl usi on dates of the senester

SPPU exam nation, etc.
were also nmentioned in the acadenic cal endar. The tentative dates of various
departnental activities, guest |ectures, sem nars, workshops and pl acenent
activities were also given in the acadenic calendar. It also provided the dates
of other activities such as social and cultural programres, sports etc. Faculty
nmenbers of SIBAR prepares individual course plan on the basis of academc
The conduct of academ c calendar is strictly followed for CIE and the
results on tinme. Conduct of the all CIE of each
personal | y.

| ecture,

cal endar .

assessnent and decl arati on of
course is nonitored by Director

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)
http://cms. si nhgad. edu/ si bar/ Progr ani Pr ogr amOut conesCour seQut cone. pdf



http://cms.sinhgad.edu/sibar/Program/ProgramOutcomesCourseOutcome.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA (2019) VBA Al'l 278 232 83. 75%
M C. A MCA Gener al 73 52 71.23%
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cns. si nhgad. edu/ si bar/ Student _Sati sfacti on _Survey Report. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Enmerging Trends in
Busi ness Digitization
Soci al Medi a( Nati onal

Sem nar) Sponsored by SPPU
Pune

VBA

04/ 10/ 2018

Moder n Busi ness
Practice(State Level
Semi nar) Sponsored by

SPPU Pune

VBA

26/ 02/ 2019

One Day workshop on the
Art of Witing A Research
Paper and Research

Pr oposal

04/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://cms.sinhgad.edu/sibar/Student_Satisfaction_Survey_Report.pdf

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal MCA 2 5. 87
I nt er nati onal MBA 5 5.7
Nat i onal VBA 8 5.7

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
St udy of Vi vek Pr oceedi ng 2019 0. 7658 Depart ment 15
CSR Swarmi s of 2nd of
i nfluence Annual | nt Conmer ce,
on Brand ernati onal Dr.
Loyal ty of Conf er ence Babasaheb
FMCG organi zed Anmbedkar
compani es’ by Mar at hwada
or gani zed Depar t ment Uni versity
retail of ,
outlets in Conmer ce — Aur angabad
Sol apur Dr .
Cty Babasaheb
Anmbedkar
Mar at hwada
Uni versity
Fi nanci al Vi vek Pr oceedi ng 2019 0 SPPU, DY 0
Per f or manc Swani s of Pati |
e of Nat i onal Institute
sel ect ed Conf erence of
Public and of DY Managenent




Private Pati | and Entrep
sect or Institute reneur Dev
banks of el opnent

based on Managenent
CAMEL and Entrep

nodel with reneur Dev
reference el opnent
to Indian

Banki ng
Sect or

Cal cul atio Dr . Internatio 2019 Internatio
n of Avi nash nal nal
Compounded Ghadage Journal of Journal of

Annual 360 360
G ow h Managenent Managenent

Rat e of Revi ew Revi ew
Bhar at

For ge Ltd.
for
Fi ndi ng
its
Fi nanci al
Per f or manc
e
ANALYSI S Dr. Internatio 2019 I nternatio
OF CORRELA | Avi nash nal nal
TION IN Ghadage Jour nal of Jour nal of
BUSI NESS 360 360
VALUATI ON Managenent Managenent
BY PRI CE Revi ew Revi ew
EARNI NG
MULTI PLE
METHOD AND

CURRENT
MARKET
VALUE
METHOD

ANALYSI S Dr. Revi ew O 2019 Revi ew O
OF Avi nash Resear ch Resear ch
VOLATI LI TY | Ghadage | SSN: | SSN:
OF EQUITY 2249- 894X 2249- 894X
SHARE
PRI CES OF
MAHI NDRA
AND
MAHI NDRA
LTD BY
USI NG
STANDARD
DEVI ATI ON
AS A TOOL
Cal cul atio Dr . Internatio 2019 Internatio
n of beta Avi nash nal nal
val ue of Ghadage Journal of Journal of
stock of Sci ence Sci ence
listed and and




conpany
from
nat i onal
st ock
exchanges
website to
find out
better
i nvest ment
oppor tunit

y

research

research

Anal yti cal
Fi nanci al
Per f or manc
e of
Export Pro
notional P
har maceut
cal
Conmpani es
in India
UGC | i sted
held in
Jan. 2019
at Mahar as
htra State
Commerce A
ssoci ation
, Jal gaon
wi th
i mpact
factor
6.261 | SSN
2348- 7143
GST Regi st
ration

Pr of .
Umla
Ni kam

Mahar asht r
a State
Commerce A
ssoci ation
, Jal gaon

2019

Mahar asht r
a State
Commerce A
ssoci ation
, Jal gaon

Current
Trends in
Export
Ear ni ngs
in India
UGC |isted
online
j our nal
Thi nk
India in
Dec. 2019
edition IS
SN: 0971-12
60

Pr of .
Umla
Ni kam

Thi nk
I ndi a

2019

Thi nk
I ndi a

Under st and
ing the
I nfl uence
of
Educati on,
Pr of essi on
, and

Dr.
Shriram S.
Dawk har

ADALYA
Jour nal

2019

ADALYA
Jour nal




| ncomre on
Mul ti -
Part ner
Loyal ty

Program s

Associ at ed
Fact ors

Export Pro
notional P
har maceut i
cal
Conpani es
in India
UGC | i sted
held in
Jan. 2019
at Mahar as
htra State
Comrerce A
ssoci ation
, Jal gaon
with
i mpact
factor
6.261 | SSN
2348- 7143

Pr of .
Umla
Ni kam

Mahar asht r
a State
Commerce A
ssoci ation
, Jal gaon

2019

Mahar asht r
a State
Commerce A
ssoci ation
, Jal gaon

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Senm na 6 7 1 19
rs/ Wr kshops
Present ed 3 0 0
paper s
Resour ce 1 0 6
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!




No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

CSR( MBA MCA)

agency activites activites
CSR( MBA MCA) Traffic Rast a Sur aksha 4 80
Counsel I'i ng Abhi yan -2019
Depart nent Pune
Gty
Pune Muni ci pal |Tree Pl antation 4 65

Cor por ati on
For est
Depart nent

Pune

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
St udent s Sunmer SI BAR( MBA) 01/ 06/ 2018 31/ 07/ 2018 114
I nternship I nt ernship
and Pr ogram
Pl acenent
(MBA)
St udent s Synchr ony SI BAR( MCA) 01/08/ 2018 31/ 12/ 2019 20
I nternship
and
Pl acenent
(MCA)
St udent s KPI' T Cunmins | Sl BAR( MCA) 01/ 01/ 2018 31/ 12/ 2019 35
I nternship
and




Pl acenent
( MCA)

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

63

61. 45

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Sof t ware Ful |y 6.0 2006
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 8026 2103784 3477 8030 2107261

Ref erence 28532 7197004 0 28532 7197004
Books




e- Books 345 0 0 0 345 0
Jour nal s 8 13427 7 11667 15 25094
e-Journal s 3 1400 3 1400 6 2800
Di gi t al 7 0 0 0 7 0
Dat abase
CD & Vi deo 1400 0 0 0 1400 0
Li brary 1 30000 0 0 1 30000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 509 8 1 3 7 12 2 45 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 509 8 1 3 7 12 2 45 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
45 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

62.5

59. 98

63

61. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has mai ntenance committee that oversees the mnaintenance of
*The mai ntenance conmttee i s headed by

bui | di ngs,

cl assroons and | aboratori es.




the Registrar who in turn nmonitors the work of the Supervisor at the next
| evel . The Supervisor is accountable to the Registrar and functions as the
coordi nator who efficiently organi zes the workforce, maintaining duty files
containing details about their individual floor -w se responsibilities,
timngs, |leave etc. The maintenance officer conducts periodic checks to ensure
the efficiency / working condition of the infrastructure. <Adequate in -house
staff is enployed to neticulously maintain hygi ene, cleanliness and
infrastructure on the canpus so as to provide a congenial |earning environnent.
Cl assroons, Staffroons, Sem nar halls and Laboratories, etc are cleaned and
mai ntai ned regul arly by Non-teaching staff assigned for each floor. Wash roons
and rest roons are well maintained. Dustbins are placed in every floor. -
Opti num worki ng condition of all properties/ equipnment on the campus is ensured
t hrough annual nai ntenance contracts (AMC). The AMC purvi ew i ncl udes
mai nt enance of Cenerator, Air Conditioners, CCTV caneras and Water Purifiers.
Apart from contract workers, the college has trained in-house electricians and
pl unbers. < Lab assistants under the supervision of the System adm ni strator
mai ntain the efficiency of the college conputers and accessories. ¢ Parking
facility is well organized. It is efficiently maintained by annually renewed
contract enpl oyees. ¢The canpus nai ntenance is nonitored through surveill ance
Caneras. <Every departnent nmaintains a stock register for the avail able
equi pnent. <Proper inspection is done and verification of stock takes place at
the end of every year. ¢ The civil and electrical work is adequately nonitored
and mai ntained by the Estate office. « Periodic reporting on requirenents of
repairs and mai ntenance are submtted by the HODs to the Admi nistrative office.
The requirenments are collectively processed in every senester break so as to
keep things ready for the new senester. ¢ Canpus head and his team are invol ved
in the maintenance of infrastructure facilities. This Team | ooks after the
regul ar nmi ntenance of civil works such as furniture repairs, msonry and
pl aster works, painting, carpentry, plunbing and house- keeping. ¢ The non -
teaching staff is also trained in maintenance of science and conputer
equi pment. ¢ The Estate office workers | ook after the naintenance of rest
rooms, approach roads and neatness of The entire prem ses. Housekeepi ng
services are regularly executed and nonitored.

http://cms.sinhgad.edu/sinhgad_management_institutes/sibar mba/about-sibar.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal St ate Gover nnment 393 26330362
Schol arshi p
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

Renedi al Coachi ng 01/ 10/ 2018 26 In - house
(MCA)



http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/about-sibar.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3519_Scholarships_1580454994.xlsx

Renedi al Coachi ng 01/ 04/ 2018 15 In - house
(MCA)
Peace of M nd and 09/ 07/ 2018 181 Phoeni x I ndia Ltd
Body (Yoga
Medi tation) (MCA)
Renedi al Coachi ng 01/ 10/ 2019 12 In - house
(MBA)
Renedi al Coachi ng 12/ 04/ 2019 8 In - house
(MVBA)
Renedi al Coachi ng 03/ 10/ 2018 30 In - house
(VBA)
Renedi al Coachi ng 01/ 04/ 2019 30 In - house
(VBA)
Soft skill 02/ 09/ 2018 60 Safal ho
devel opnent
Soft skill 23/ 12/ 2019 80 Saf al ho
devel opnent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 175 0 110
Counsel I'i ng
2019 Car eer 0 83 0 22
Counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Att ached 90 37 Att ached 33 10
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3519_Placement_1580466399.xlsx

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 8 SI BAR VBA SI BAR MBA Dual
2019 8 SI BAR VBA SI BAR MBA Dual
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Showcase Your Coding State 91
Love” C progranm ng
Conpetition
“Chill Zone” Conpetition State 33
SI NHGAD SPORTS KARANDAK State 76
S| NHGAD NEON State 24

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

At SIBAR, there is an active student’s council since 2010. Col |l ege gives an
opportunity to students where they showcase their |eadership and organi zati onal
skills. They are part of various academ c administrative commttees in the
institute and organi ze activities under faculty nonitoring. Selection of
students for various committees, constitution of commttees, activities is
managed by the staff. SIBAR Student’s Council conprises of 1. Committee
Chairman. 2. Faculty Coordinator. 3. Four student representative nmenbers. The
student representatives are el ected unani nously anong the first year students,
whi | e second year Representatives are continued as per |ast year’s sel ection.
The conmittee conprise of 4 nenbers (2 nmenbers fromfirst year 2 nenbers from
second year) For the year 2018-19 the followi ng conmttees have been forned:
Student committees- 1. Academic Mnitoring Cormittee 2. Ethical Concern
Devel opnent 3. Grievance Redressal Cell 4. Wbsite Devel opnent Mi ntenance 5.
Pl acement Committee 6. Hostel Committee 7. Cultural Conmittee 8. Sports
Conmittee Roles and responsibilities of the institute 1. Understanding the
i ssues raised by the student representatives related to student and providing
the necessary solution. 2. Active participation of students and the
representatives for organi zing and conducting the activities at the institute,




canmpus | evel and necessary support. Roles and responsibilities of the menbers: -
1. Organizing and participating in the neeting along with the faculty nenbers
fromthe council, at |east once in senester/ once in a nonth 2. To work as a
conduit for snoboth communi cation between student and col |l ege admi nistration 3.
To serve the liaison in bringing any issues/suggestions/feedback to the
adm nistration at neeting 4. To relay key nessages fromadm nistration to the
student (college also forward such inportant nessages through formed Wat sApp
group as well as through official emails) 5. To bring to notice any
adm nistrative related issues or infrastructure related issues to the institute
adm ni strative body. 6. To suggest, develop and inplenent solutions to problenms
related to canpus. 7. To collaborate with students to coordinate events and
enhance student conmunication opportunities. Activities Undertaken 2018 - 19 1
The grievance Redressal committee undertook an awareness programw th the MBA
MCA first year students on Anti-Ragging rules and policies. 2. Teachers Day
Program was organi zed by the student nenbers of the Cultural Committee on 5th
of Septenber every year. 3. Academic nonitoring comrttee undertook the Lab
Mai nt enance Activity on 7th Jan 2018

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alummi Cell Formation - 11th May 2007 Regi stration Nunber (MCA) -

MAH/ 585/ 207/ Pune Regi stration Nunber (MBA) - F22022/ Pune Al ummi Regi strations
(MBA) - 2481 Alummi Registrations (MCA) - 1519 SIBAR has a glorious history of
meritorious students passing out under MBA and MCA prograns. For the year
2018-19 a total of 85 nmenbers fromMCA and _ from MBA have been added to the
al umi association, naking the total of 4000. Nature of alumi events held in

| ast one year 1. Alummi Student Interaction 2. Expert Sessions 3. Contribution
to Placenent Activity ALUVNI —STUDENT | NTERACTI ON The alummi interact with the
students in the follow ng ways ? G oup di scussions ? Guest Lectures Students
get to interact with the alumus during their visits to the canpus. They update
t hem about the current trends in IT and the know edge base to work on. They are
al so made aware of their working profile, hiring trends, any future plans of
their current conpany which mght lead to hiring, tips on soft skil

i nprovenent, etc. The alummi also make it a point to talk to the faculty
regardi ng various issues. Goup Discussions are held by alumi, where the

al umi gui de the students and help in focusing their thinking on a topic
given. 0. Cuest Lectures are organi zed annually, where alumi share their

know edge. The third year students are allowed to attend the | ecture. The
students accunul ate in a good nunber to hear their super seniors. The feedback
of the lecture have been encouraging. News Letters have been published from
this year. It is a platformfor the Alumi and students to present their ideas
and | atest know edge for the benefit of everyone. ALUWNI - | NSTITUTE - | NDUSTRY
| NTERACTI ON The al ummi contribute towards the placenent of students, by

i nform ng about vacancies in different IT sectors. More and nore alumi are
becom ng referrals for the placenent activity. ALUVNI FEEDBACK Feedback from
alumi is collected on all these events. The feedback forns enquiring about
their tinme spent in SIBAR their current working position is collected through
e-mails. Alumi Meet feedbacks are also collected to ensure that the alumi are
satisfied with the institute's efforts and suggest inprovisations.

5.4.2 — No. of enrolled Alumni:

4021

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

3 Meeting organi zed by Alumi Association in the year 2018-19

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The apex deci sion nmaking body at institute level is the Local Managi ng
Conmittee (LMC). The LMC has representatives fromteaching as well as non
teaching staff. Al the issues regarding academ cs, adnm nistration and
enhancenent of infrastructure, are decided by the LMC. The director plays the
role of middle man between the managenent and the staff nenbers of the
institute. The Director and O fice Superintendent are responsible for acadenic
and administrative | eadership of the institute. The Director neets faculty
menbers and O fice Superintendent to di scuss academ c and adm nistrative issues
as well as quality policy and plans. Decentralization: Institute arranges
various activities |like sem nars, conferences and workshop, guest |ecturers for
whi ch the required budget is allocated by the director after getting it
approved fromthe nmanagenent. Roles and Responsibilities are assigned to the
faculty menbers for various prograns, activities, departnments, exanination,
library, research, cultural etc. The del egation of authority remains with the
concern faculty nmenbers. The director and dean of academ cs take all the
deci sions for the snmooth functioning of the activities. Participative
managenment: The institute pronotes a culture of participative managenent.
Faculties and students are also involved in the process. Faculties and
students’ concern issues are represented by their respective representatives.
Students are also part of | QAC, which nobnitors the teaching | earning process.
Academ ¢ head regularly conducts the neetings with the staff regarding the
di fferent decisions to be taken for the betternent of academ cs of the
institute. Regular neetings are conducted between Director, Dean and Teachi ng
Non Teaching Staff on different agendas. |ssues and concerns are recorded and
efforts are nmade to solve them Serious issues are presented before the
managenent and di scussed. Participative managenent culture is al so observed at
the canpus level for the admissions strategy, sports neetings, cultural
activities etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The institute has conpetent teaching
faculty and good infrastructure for
conduction of snooth teaching. The
conmpr ehensi ve nodel of teaching and

I earning is blend of conventional and

nodern t eachi ng nmet hodol ogy. Institute
adopts di fferent pedagogi es to nake
| earner-centric education effective
Teaching staff provide a variety of

| earni ng experiences to nmake | earning
process constructive. Institute uses

student training program which
conpri ses of Group discussion, nock




interviews, aptitude test, progranm ng
and web designing conpetition,
experiential |earning, participative
| earni ng and probl em sol vi ng
nmet hodol ogi es. Thi s gives appropriate
Academ ¢ Industry interface to the
students, so that they can cope up with
the exact requirenents of the
organi zation. Institute al so takes
interest in research and extension, so
that the students can develop their
vi ews regarding the business
envi ronment .

Curricul um Devel opnent

The Institute follows the curricul um of
Savitribai Phule Pune University
(SPPU). The Institute has been making
consi stent and concerted efforts to
suppl enent the University’'s Curricul um
to ensure that the acadenic programme
and Institution’ s goals and objectives
are integrated. Conscious efforts were
bei ng made for providing exposure to
students to ot her
institutions/industries through em nent
faculty and resource persons/soci al
wor kers/ activists by conducting a
series of guest lectures, sem nars and
wor kshops, project based | earning and
case based teaching. Various val ue-
added courses/enrichnment progranmes
i ke NPTEL SWAYAM courses are offered
to ensure holistic devel opnent of
students, noral and ethical val ues,
enpl oyable and life skills, better
career options, conmunity orientation
t hrough career gui dance, equal
opportunity and renedi al cl asses.

Exam nati on and Eval uati on

Al'l evaluation refornms of the
Uni versity are adopted and effectively
i npl enment ed as per the guidelines
i ssued by the authority fromtine to
ti me. Enphasis was shifted from giving
mar ks to Attendance to actual | earning
of students through vari ous subject
specific criteria. For student
eval uation, conplete transparent system
is set by the institute which is
aligned with university norns.
Concurrent eval uation process as per
the requirement of SPPU is adopted and
all the evaluations are conducted
t hroughout the senester as per the set
academi ¢ plan such as Assignnents,
Presentations, Goup Discussions, C ass
test, MCQ Unit test, Mdterm
exam nation and End term exam etc.
Internal Evaluation results are




di spl ayed regularly. Internal squad
conprising of senior faculty nenbers
oversees the snooth conduction of
uni versity theory exam nation. |nterna
mar ks eval uation process is followed as
per the guidelines given by SPPU and it
is strictly followed by all the
faculties in their respective Subjects.
CCTV caneras are depl oyed at sel ected
| ocations to nmonitor the online
exam nati ons.

Resear ch and Devel opnent

SI BAR has conducted variety of the
research projects and activities of
Cover nnent and non-gover nnent agenci es
wi th an active participation of
students’ as well as faculty nenbers
whi ch hel ps to increase enployability
as well entrepreneurial skill of the
student s simul taneously. Research
papers are presented by the faculty
menbers in the national and
i nternational conferences and published
in reputed journals. Faculty nenbers
are al so encouraged to pursue projects
funded by BCUD, SPPU. Institute has
subscription to various e-journals and
magazi nes to help researchers to be
updat ed and i nformed about recent
research activities across the gl obe.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The library is fully automated and
digitalized which is equipped with text
books and reference books of different

streans. Besides these text and
reference books, institute is also
subscri bing a | arge nunber of national
and international journals, e-journals,
magazi nes, newspapers etc. There are
few conputers available for the student
and teachers to access to electronic
resources in the library. The library
is equipped with free internet and W -
Fi connection for the staff and
students. Question papers of University
exam nations of previous years are kept
inthe library. Institute has
i ndependent buil di ngs which are used to
run both the managenent progranmes
where cl assroons (with snmart board
facility), tutorial roons, board room
interview cabins, girls’ comobn room
boys’ comon room staff roons and
sem nar hall are available. Institute
al so has sports ground for the
students. Institute provides Grls and
boys hostel and staff quarter
facilities at the canpus.

Human Resour ce Managenent

Human Resources nmanagenent is a




critical elenent for starting and
operating a successful institute.
Institute has adequate nunber of
Teachi ng, non-teachi ng and supporting
staff headed by the director as per the
norns. Teaching staff is taking care of
| ectures, exam nations and ot her
academc related activities. Admn
staff of the institute perforns the
activities like maintaining the | eave
records of teaching and non teaching
staff, maintaining personal files etc.
Accounting staff takes care of all the
accounting activities including
pur chase, sal ary cal cul ati on and
di sbursenent, schol arships etc.
Housekeepi ng staff takes care of the
cl eanl i ness and nmi nt enance of the
institute.

Industry Interaction / Coll aboration

An active Industry Institute
Interaction Cell has been functioning
inthe Institute. The function of the
Cell is to pronote closer interaction

between the acadenmic field and the
professional field. Industry Institute

Interaction Cell is established to
provide closer links with industries.
The purpose of the cell is to find out

the gap between need of the industry
and end product of the institute. The
cell is the bridge between the
i ndustry, the real world and the
institute. Industrial exposure of
Faculty is very nuch hel pful to guide
students about | atest industrial
practices. Industries are able to know
recent devel opnents and inventions in
their fields and inplenment projects for
technol ogically driven econony.
Institute al so conducts industria
visit to various industries every
senester. Based upon the departnental
strengt hs and needs, Menorandum of
Under st andi ngs (MoUs) were signed with
reput ed organi zati ons.

Adm ssi on of Students

Centralized Adni ssion Process is
carried out by DTE, Govt. of
Mahar ashtra for the adm ssion to MBA
course. Institute hel ps the students in
filling up application formfor
Entrance exam nation. The institute
acts as Facilitation Center on behalf
of DTE, Maharashtra, for verification

of documents and filling up the online
option fornms for seat allocation by CET
cell. After the display of selection

|ist of CAP rounds, the students have




to report to Admi ssion Reporting center
(ARC) to choose fromfreeze /
betternent option. Digital paynent
facility for paynent of fees is
provided to the students. After
confirmati on of seat students has to
report to the allotted institute and
conpl ete the adm ssion process by
payi ng the coll ege fees.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The finance and accounts departnent is
made fully online for naintaining the
transparency and accuracy in the
system Softwares |ike Tally, APEX,
ZOOV] Paywhi z and Aspire are used for
mai ntai ning the financial records. For
any kind of purchase online quotations
are denanded fromthe parties. Then the
online purchase orders are created and
sent through enmail to the parties.
Online paynents are nade to the parties
for all kind of purchases. Students can
pay their fees through different online
nodes |i ke RTGS, denand draft, NET
banking etc. Salaries of all the
enpl oyees are credited in their
national i zed bank accounts through
online node. At the sane tinme
schol arships of all the students are
credited into their accounts through
online medi um only.

Pl anni ng and Devel opnent

The Institute undertakes the
devel opnment of student sinultaneously
on curricular, co-curricular and
extracurricular activities. The
institute is equipped with a clear
perspective plan for future devel opnent
and strategies to maintain conpetitive
edge in inparting quality education. As
a part of strategic plan, certain
activities Iike mentorship, Corporate
Institute Interface Cell, GEMS
i npl ementati on were introduced and
inplemented in the institute. The
institute has inplenented e-governance
in the various areas i.e. Adm ssion,
Admi ni stration, exam nation etc. with
the help of ERP. The institute nakes
use of ICT in Planning and Devel opnent
for inprovement in process of
Admi ni strative planning and Academ c
pl anni ng. The institution uses
predom nantly Wndows 7 and 8, MS
of fice 2010 and Tally 9, Phot oshop,
Autolib Library Software and SPSS.




Exam nati on

Students fill the Examination form
t hrough online node by their individua
login. At the same tine their hal
tickets of Exam nation are nmde
avai |l abl e through online node. The
questi on papers of external theory
exam nations are sent through the
university web portals. And these
papers can be accessed by the
respective institutes through their
col l ege | ogin. The exam nation
departnent takes the printout of the
papers and conducts the exam nation.
Internal marks of all the subjects are
also filled on the web portal of the
uni versity. The university declares the
results on its official website and the
hard copies of the mark sheets are nade
available in the respective institutes
by the university. Students can al so
fill the applications of re-
verification and reval uati on of marks
in the due date through online node.

Adm ni stration

Institute has fornmed governi ng body as
wel | as | ocal management committee to
nmoni tor overall functioning of the
institute. Institute has adopted
participative nmanagenent wherein each
st akehol der has wel| defined roles and
responsibilities in decision making
necessary for controlling and overal
betternent of the institute. Al the
i ssues regardi ng academi cs,
adm ni strati on and enhancenent of
infrastructure etc are decided by the
LMC. E-governance in education sectors
all ows use of information and
conmuni cation technologies with the aim
of 1nproving education inprove
i nformation, service delivery,
encour age student participation in the
deci si on maki ng process, nmaking
adm ni stration transparent and
effective. The institute maintains al
its records |ike adm ssions, accounts,
schol arshi ps, exam nations, placenent
of students etc. Institute al so
communi cates to its staff and students
t hrough online node |like ennils,
What sapp, facebook etc. Coll ege has Bio-
nmetric attendance for Teachi ng and Non-
teaching staff nenbers. Al day to day
information is circulated through Gmail
group accounts. The office is wel
connected with internet and w-fi
facility.

St udent Admi ssion and Support

Al'l the students willing to take




emai |l s.

node.

authorities.

adm ssion have to fil
applications of entrance exam nation
t hrough the respective web portals.
Then these exam nations are conducted
t hrough online node by the respective
The results of these

exam nations are declared on their
respective websites and sent to al

students through their registered

t he online

t he

The docunent verification of

ask the students to fill
option fornms through their
Then the DTE sends the information to
the respective students about their
sel ection in CAP rounds.
students have to go to ARC for online
confirmation of adm ssion.
the students have to report to the
allotted institutes and confirmtheir
adm ssions on the portal
conpl ete the adm ssion process.

the students is conducted by different
facilitation centers through online
DTE conducts the CAP rounds and

the online
own | ogi ns.

Then t he

And finally

of DTE to

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Vi vek Swam Quality I ndi an 17700
| mprovenent and| Institute of
Capacity Managenent ,
Bui | di ng Bangal ore
Programe for
Menbers of
Associ ati ons of
I ndi an
Managenent
School s
2019 Dr. Vijay Dhole|lnnovative and | Modern Col |l ege 1000
Best Practices of Arts,
in H gher Sci ence and
Educati on Comrer ce, Pune
2019 Prof. Rubina [“lInnovative and | Mdern Coll ege 1000
Shei kh Best Practices of Arts,
in H gher Sci ence and
Educat i on” Conmer ce, Pune
2019 Vi vek Swam I nnovative and | Modern Col | ege 1000
Best Practices of Arts,
in H gher Sci ence and
Educat i on Conmer ce, Pune
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 FDP cum NA 24/ 08/ 2019 |24/ 08/ 2019 4 0

Wor kshop
on
Summative
Eval uati on
based on
out cone
based
Educati on
Phi | osophy
for MBA

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme on
Fi nance and

Account s

(Revi sed

Syl I abus 2019

Pat t er n)

28/ 06/ 2019

28/ 06/ 2019

FDP on OBE in
Mar ket i ng
Managenent

29/ 06/ 2019

29/ 06/ 2019

Cyber Security
and Dat a
Sci ences - FDP

08/ 04/ 2019

13/ 04/ 2019

Bl oonber g
Mar ket Concepts
(BMO) -
Certification
Pr ogram

11/ 04/ 2019

11/ 04/ 2019

Facul ty
Devel opnent
Programme on

Cyber Security

08/ 04/ 2019

13/ 04/ 2019

Pr obl em Based
Lear ni ng
(1 CT15)

02/ 12/ 2019

06/ 12/ 2019




Certification 2 12/ 08/ 2019 08/ 10/ 2019 58
Course on
Mar ket i ng

Research and
Anal ysi s

Managenent 1 10/ 07/ 2019 04/ 10/ 2019 86
Account i ng

FDP at |I M 1 15/ 05/ 2019 31/ 08/ 2019 109
Ahnmedabad

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

43 43 45 45

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent fund, G oup Provi dent fund, G oup Group I nsurance Schene
| nsurance Schene, | nsurance Schene,
Gratuity etc. Gatuity etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al the major financial transactions are nonitored by the Finance Director and
approved by the President and Secretary. Sinhgad Institute of Business

Admi ni stration and Research conduct its internal and external audits regularly.

For internal audit, Quarterly Internal Audit systemis established. In addition

to that Finance Departnent of Sinhgad Technical Education Society al so performs

surprise inspection for all the accounts. Institute has established the system
for its external audit regularly. External audit is perforned for every

financial year. The institution has appointed Ms K. S. Mali Co. for conducting

the external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LI C ( SPPU) Yes Academ ¢
Moni t ori ng
Conmittee



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3519_Training_Programmes_1580461958.xlsx

Adm nistrative Yes LI C ( SPPU) STES Auditors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

SIBAR continually remains in touch with our students’ parents and consi ders
them an i nportant stakehol der and contributor in the success of the
institution. We invite themtine to tinme to update about the progress of their
ward, placenment scenario and the various activities held at SIBAR As many
parents conme fromout stationed |ocations, their hospitality, stay and ness
arrangenments have al ways been given the utnost inportance. The various events
where parents have participated during the | ast academ c year are as follows. -
I ntroduction to SIBAR Acadenmi cs and Pl acenents: Introduction to SlIBAR academni cs
and placements was held on 22/08/ 2018 in the auditorium of SIBAR The objective
of organizing this event was to nake them aware about the academ cs and
pl acements so that they can al so guide their wards about the same. ¢ Pinning
Cerenony: SIBAR organi zes the Pinning Cerenpony every year for rewarding the
academ c achievers. It was held on 10/10/18 in which nore than 40 parents have
participated. ¢ SIBAR Annual Award Cerenony: SIBAR Annual Award Cerenony is
organi zed to recogni ze student achi evenents under various co-curricular and
extra-curricular activities. These types of events help the institute to
devel op an association with the parents and collect their rel evant feedback.

6.5.3 — Development programmes for support staff (at least three)

The institute regularly conducts and notivates the supporting staff towards the
up gradation of their know edge and skills by attending different workshops,
conferences and seninars. The institute bares the travelling and food expenses
in this regard and gives on duty |leave to attend these types of progranmes. Few
of the programres attended by the support staff is mentioned below. <« Wrkshop
for the chief executive officers of exami nation which was organi zed by
Savitribai Phule Pune University, Pune on 08/ 09/2018. ¢ Training session on
online process of eligibility of students which was organi zed by Savitri bai
Phul e Pune University, Pune on 19/07/2018. ¢ Myving towards Snart Library with
| OT and Open Source Softwares which was organi zed by Central Library, Pune
I nstitute of Conputer Technol ogy, Pune on First Second February 2019.  T10KL
wor kshop on Koha and Library Autonmation which was organi zed by National Virtua
Li brary of India and Funded by Mnistry of Culture, Govt. of India on
12/ 10/ 2018.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Registration of the institute with NPTEL as SPOC center 2. Wrkshop on C oud
conmputing with Amazon web services 3. Faculty contribution in New revised 2019
syl | abus of MBA Program 4. Panel Discussion of Young Entrepreneurs 5. |OT
Wor kshop 6. Harvard case study Mapping with new MBA Program syl | abus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Spect rum - 03/ 10/ 2018 15/ 02/ 2018 20/ 02/ 2018 270
Managenent
Fest




2018

Wb
Devel opnent
Wor kshop

11/ 06/ 2018

01/ 09/ 2018

02/ 09/ 2018

32

2019

Tech. Drill
Conpetition

02/ 01/ 2019

27/ 02/ 2019

27/ 02/ 2019

75

2019

Regi strati on
wi th NPTEL
as SPOC
Centre

01/ 01/ 2019

01/ 05/ 2019

01/ 05/ 2019

14

2019

Wor kshop on
Cl oud
conputi ng
w th Amazon
web services

01/ 07/ 2019

19/ 07/ 2019

19/ 07/ 2019

78

2019

Work shop on
| OT

02/ 01/ 2019

22/ 02/ 2019

22/ 02/ 2019

45

2019

Cyber Crine
and
I nformation
Security Law
Wor kshop

02/ 01/ 2019

10/ 06/ 2019

14/ 06/ 2019

32

2019

Harvard case
st udy
Mappi ng with
New Syl | abus
of MBA
Pr ogram

17/ 07/ 2019

19/ 08/ 2019

19/ 08/ 2019

154

2019

St udent
Trai ni ng
Pr ogr amre

17/ 07/ 2019

16/ 09/ 2019

31/ 12/ 2019

154

2019

Cosset to
Cor por at e

17/ 07/ 2019

04/ 10/ 2019

05/ 10/ 2019

180

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wor kshop on
VWnen Heal th

Hygi ene

17/ 08/ 2018

17/ 08/ 2018

60

0

Wonen’ s Day
Cel ebration

08/ 03/ 2019

08/ 03/ 2019

60

15

“Wonen
Enpower nent” at
Chhat r apati
Col | ege of
Sci ence and

25/ 01/ 2019

25/ 01/ 2019

55

34




Comrer ce,
Shri gonda

Wnen Health & 07/ 10/ 2019 07/ 10/ 2019
Hygi ene &
Medi cal Check-

up for Wnen

60 0

“Ni rbhay Kanya 09/ 02/ 2019 09/ 02/ 2019 130 15
Abhi yaan” at
Mar at hwada
M tra Mandal
Commer ce
Col | ege,
Deccan, Pune in
Associ ation
wi th Pune

Uni versity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenent of the College net by the renewabl e energy

sources: 6.14 Total power requirenment: 53750 KW Power requirement met by
renewabl e energy sources: 3300 KW Renewabl e energy sources: Sol ar Water Heater
and Bi o- Gas
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 672
Scri bes for exam nation Yes 5
Speci al skill devel opnent Yes 0
for differently abled
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 4 30/ 01/ 201 1 Swachhat a | St udent s 345
9 Abhi yaan [Facul ties
wer e
i nvol ved




in
Swachhat a
abhi yaan.
Ral |'y
2019 1 11/ 10/ 201 Rast a Pune 42
9 Sur aksha Pol i ce
Abhi yan Gui ded
St udent s,
Facul ti es
and
peopl e on
Road
Saf ety
2019 1 27/ 01/ 201 Di stribut | Hel ping 10
9 i on of Chi l dren
St udy of Suagr
rel at ed Factory
mat eri al wor ker s
i ke who wer e
books, st ayi ng
pen, at Sugar
penci |, Factory
not ebook
etc. at
Sakhar
Shal a at
Sant
Tukar am
Sugar
Fact ory
in Kasar
sai, Pune

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 01/ 06/ 2018 The students are briefed
St udent s on the day on induction

about our code of
Conduct. Students are
al so i nfornmed about
avail ability of Code of
conduct handbook
institute website for
their ready reference. At
the time of first day of
every academ c year
students are rem nded
about code of conduct.

Code of Conduct for
Teachers

01/ 06/ 2018

Al'l teachers are expected
to know and foll ow the

outlined code of conduct

for their profession. For
the sane SIBAR Adm n
Ofice do briefing to al
new joining faculties,




about various code of
conduct that they nust
know and follow in SIBAR
For the reference it is
al so upl oaded on
institutes website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tree Plantation 26/ 09/ 2018 26/ 09/ 2018 67
Drive
Traffic Awareness 11/10/ 2019 11/10/ 2019 56
Progr amme
Col I ecti on of 13/ 08/ 2019 13/ 08/ 2019 40
Mat eri al

Distribution to
Fl ood affected are
of Sangal i,
District.

Tree Pl antation 18/ 09/ 2019 18/ 09/ 2019 57
Drive

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

SI BAR over the years has becone nore nature friendly by using green practices.
Plastic free campus: “Rally for plastic ban — step towards G een Canpus” was
successfully organi zed. Placards and street play for the awareness of damage to
the nother earth through the use of plastic was denonstrated. Ozone day was
observed at SIBAR There was a collage conpetition which was organi zed for the
students, for making the youth aware about the depleting ozone |ayer and its
harnful effects on the Humans. Meticul ous use of water was the mmin enphasis on
Wrld Water Day. Rally for river was an initiative which was organi zed by SIBAR
in collaboration with | SHA foundati on. Pl edge for the Support for Rally for
Ri vers was extended by a huge npbb by just giving a mssed call to 80009 80009.
In the advent of making the working in the organization paperless, technol ogy
is nostly used in comrmunication |ike WhatsApp and emails in order to
conmmuni cate with the staff and students. Attendance recordkeeping is al so done
with the help of soft copies. Thus, the usage of paper is discouraged. CGEMS-ERP
systemis used to maintain all academ ¢ and administrative data. Use of LED
lights in the canpus. Use of Solar systemfor Water heating in hostels. Rain
Wat er harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

MBA: Social Media and Digital Presence: The information age offers an
interesting intersection of education and technology. It also presents an
opportunity to the educators and administrators to |l everage their digita

skills to deliver their best to the stakeholder’s. SIBAR utilizes its Digita
Presence for collaborating, networking, sharing and generating know edge and
content. We al so keep ourselves abreast with the |latest trends in technol ogy

and student life by effectively using the Social Media to reach out to

recruiters, alumi, students and public at large to spread awareness about the

quality of education inparted at SIBAR Platforns |ike SIBAR Face book page are
heavily used to share the recent canpus updates, utilize group resources and

devi se mechanisns to inprove student life. SIBAR uses the social nmedia to




provi de students with the ability to get nore useful information, to connect
wi th | earning groups and al um na. Through these social networks, we incorporate
soci al media plugins that enabl e sharing and interaction. SIBAR takes various
initiatives on a day to day basis to share know edge and add val ue through
soci al nedia such as: ¢ Insightful Wednesday ¢ Book Reviews ¢ Sabi o Sl BAR
Bl ogs: SIBAR regularly takes initiatives to put new ideas into practice. This
year, we have conme up with our blogs. Qur Blogs enchant the readers with
know edge and insights of what otherw se seens hunbngous to read or listen to.
We shall keep sharing snapshots of what’s in through these thought provoking
bogs. SIBAR attenpts to know and to inspire one and all to know as well, and
that’s where these blogs cone into picture. Henceforth every week probably we
shall share with our readers sone quick readi ngs for know edge enrichnent. Each
pi ece of information will surely help our readers through the journey of
“Knowi ng and DO NG . MCA: GEMS — Governi ng Education Managenment System
bjectives 1. One stop solution for all education needs. 2. Quick reports
power ful dashboards are designed. 3. Structured, integrated and systematic
nodul es for governance of educati on managenent system Context GEMS can
promptly hel p SIBAR to govern, conmuni cate, nmanage, organize, nonitor, measure,
report and anal yse all of your day-to-day academ c operations. Practice
Acadeni cs nodul e takes care of everything that is central to |earning,
educati on, and teaching. Acadenics are supported with an easy and col |l aborative
Cont ent Managenent System through which faculty can share educational content,
manage projects assignnments, handle notifications, conduct quizzes etc.

Adm ssi ons nodul e effectively manages admi ssion through nerit, entrance exam or
a governnent regul ated agency. The Exam nodul e manages internal exans and
concurrent assessnments for institute. Placenents nodul e effectively manages the
entire canpus placenent process. Feedback nodul e includes acadeni c-specific
feedback, custom zabl e eval uati on paraneters, flexible key process areas,
gradi ng, and nore. Library nodul e takes care of
books/ j our nal s/ CDs/ DVDs/ magazi nes managenent, nenbershi p managenent, cat al ogue
managenent, Online Public Access Control (OPAC), Book Bank Managenent,

[ ransactions, digitization, auditing, reporting and other library functions. On-
[ine test nodul e mai ntains question banks, can set objective/subjective
question papers with randomor fixed questions. Success 1. Al the processes
starting fromadm ssion to alumi are streamlined. 2. Students are able to
access course content, notes, e-library fromanywhere, anytinme. 3. Online
obj ective test are best source to practice and revise the study. Problens
Training of the faculties, students and non-teaching staff for its usage.

Rel atively | ess speed of the systemwas a hurdle in the process initially since
t he usage estimtion was | ess.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MBA: The Corporate Institute Interface commttee is formed in order to
establish SIBAR as one of the nost preferred institute and to devel op conpetent
managers by educating themand nurturing their inherent talents. This commttee

undertakes activities such as: Corporate Mentorship: students are nentored by
very high-level professionals, CEO s Entrepreneurs, CFO and VPS. This gives the
students a chance to explore the corporate world, understand the expectation of
the corporate’s and gives them an opportunity of pre placenent offer dependi ng
upon their performance. Panel Discussion: This involves a student group to
di scuss a topic related to business or academ cs. At SIBAR panel discussions




are conducted to enlighten students on various issues related to national and
corporate issues. Guest lecturers: Guests fromcorporate and academa is
invited to share their valuable know edge and Insights fromtheir experience
about their contenporary business issues. Industrial Visits: Students visit
conpani es and get insights of on the internal working environment of the
conmpany. Students interact with the conpany people on how a corporate entity
wor ks and get accustoned to the industrial working practices. Live Projects and
on the job Training: Students work in the corporate world |ike malls,
manuf acturing units etc to get hands on experience of |earning while doing.
Cosset to Corporate: An experience of neeting and managi ng corporate deadlines
t hrough various assignnents, tests, presentations, making of video clipping,
social work and additional responsibilities. Buddy program This is a tool to
assi st newy appoi nted project managers. The buddy system encourages the
students to share project managenent tips, tools, know edge and techni ques.
MCA: Project based | earning approach in SIBAR MCA is practiced across five

levels. « Level | First Senester: Domain Analysis Projects: This is the
fam liarization stage wherein a student gets a basic idea of howto devel op a
project. E.g. Cprojects - Aimng at |ogic devel opnent ¢ Level Il Second

Senmester: Basic projects: This is the practice stage, where students devel op
projects on current and advanced technol ogi es as per the market demand. They
are al so exposed to research techni ques and net hodol ogi es. Probl em definition,
feasibility survey, Fact finding, docunentation of analysis and |ogical design
i ncluding - database design, input form design, report design, nenu design - ON
PAPER ¢ Level |11 Third Senmester: Three Tier Architecture Projects: Here
students are exposed to the concepts and inpl enentation perspective of three
tiers and web-based applications. |Inplenmentation of projects done in second
senmester using various GJ supports, and fetching and storing data in the
dat abase ¢ Level |V Fourth Senester: Conplete Application: This is the stage
for devel opi ng conpl ete depl oyabl e application including backend dat abase
integration. Here students are exposed to the concepts and inplenentation
perspective of three tier and web-based applications ¢ Level V Fifth Senester:
Commer ci al product: Project to Product Transition This is the stage for
devel opi ng conpl et e depl oyabl e application including backend dat abase
i ntegration.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year SIBAR has al ways been the
archetype of techno-nmanagenent institute. We have carried the perfect blend of
core technicality and refined managenment. Enhanci ng the val ues on which the
organi zati on stands we plan to grow an ecosystem of research and recent trends.
Focus will be on building SIBAR as the institute for dissem nation of know edge
on the enmerging areas of Data Science, Artificial Intelligence, Coud Conputing,
I nternet of Things, Business Analytics, Digital Marketing etc anongst several

ot her contenporary areas. Pronoting and hel ping faculties in achieving excellence
in the sane areas by neans of devel opnent prograns and workshops. The objective
of these research teanms will be to serve as inter-disciplinary and nulti-

di sci plinary avenues for exchange of upcom ng technol ogi es and i deas, best
research practices and research outcones, for the benefit of the corporate

prof essionals, industry practitioners, acadenicians and researchers at |arge. W
plan to identify niche area of subject for each faculty so that they make their
team of students to work on sone |ive projects as project based | earning is our
main facet. Increasing the faculty and student involvenent in MOOC courses

of fered by SWAYAM and ARPI T Portal of MHRD governnent of India, so as to have a
gl obal standard of course content and making students match up to the best in
mar ket cl ass. Devel opi ng and updating the study material to equalize with the




finest in the country. W plan to arrange case based and sinul ati on based
teachi ng sessions for sone subjects on regular basis so that students should
under stand practical aspects associated with those subjects. W are planning to

i ncul cate research culture in the institute by inproving the ratio of PhD faculty
menbers and student researchers. W are applying to all possible funding and
grant schenmes from governnent and non government organi zations and from

Uni versity of Pune. For reaching to all the parts of state and country students,
we plan to focus on admi ssion outreach by conducti ng MBA/ MCA cour se awar eness

wor kshops, entrance test information workshops in various undergraduate coll eges,
coaching institutes etc. We plan to connect to our alumi by inviting themfor
tal ks and build a strong alummi network for better placenent opportunities for
our students through it.
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