


























EXOTIC LEARNING
NIRVODAY PVT LTD

Date: 14/10/2022

Name: Nikhil turkar
Email ID: : nikhilturkar223@gmail.com
Mob No: +448668547286

Offer Letter

Dear Nikhil turkar ,

Congratulations! Exotic Learning is pleased to extend you a conditional offer of employment for the position of
Business Development Associate - Online Sales (Work from Home).

Out of the many candidates you are selected to join the EXOTIC Learning to work at India’s Top Live Online Skill
Development Classes Platform. We are excited for you to formally begin working with us.

Salary: We confirm offering annual compensation of 612000 (six lakh twelve thousand) comprising INR
312000/- and a variable component of INR 300000/- per annum and a retention bonus of 100000/-.

Your salary and other benefits will be as set out in Schedule 1, hereto. Your salary will be paid monthly as
direct deposit to your Bank account by the 1st week of the subsequent month. The structure of your
compensation plan may be altered / changed from time to time in line with the Compensation policy and
practices of the Organization.

Timings: You will observe the timings prevalent in the establishment or establishments where your services
are made use of. The normal working days are Wednesday through Monday (Sales Shift). You will be required
to work for such hours as necessary for the proper discharge of your duties to the Company.

Work Location: While the 21 days of training will be remote and online, post certification you are expected
to report to work from Home. On successful completion of On Job Training certification you will be granted 15
days cooling period. The role will include tele-calling and conducting online sales conductions from the Home.

Training: The 21 days of training includes 8 days of dedicated instructional sessions on the product, platform
and processes. With Day 9 being an off, the candidate will have Day 10 to Day 21 to meet the certification
criteria, this will be their OJT or On the Job Training Period.

Probation Period: You will be on probation for 90 Days during which your performance will be reviewed
however you are expected to clear the On-the-Job Training (OJT) Certification in 21 days.
Your employment is terminable by giving (48 Hours) notice during the probation period & (30 days) post
confirmation. Either party is not bound to give any reason thereof.

Covid Protocols: You are expected to take personal responsibility when it comes to vaccination and follow
Covid safety protocols while working.

By accepting this offer your training will commence from 14/10/2022. You will be absorbed with a full time
employment contract subject to clearance of all the assessments during the training program successfully,
failing



which leads to termination of contract at any stage of the training program with no obligation from both the
parties.

If you aren't certified during the training period this offer shall stand revoked and the organization is not liable
to compensate during this period.

This job offer is contingent upon the following:

✔
Completion of a satisfactory background check.

✔
Passing the classroom training wherein working laptop with good microphone and camera and data
connection are essential

✔
Clearing the On Job Training (OJT) certification

✔
Execution of an employment/non-compete/confidentiality agreement.

Once the above contingencies are successfully completed and you have submitted the statutory KYC
documents namely PAN, Aadhar and Bank Account details then you will be appointed as a full time employee
as per the offered role. Failure to provide appropriate documentation before completion of training will result
in immediate termination of employment in accordance with the terms of contract.

This letter of offer is based on the information furnished in your application for employment and during
the interviews you had with us. If, at any time in future, it comes to light that any of this information is
incorrect or any relevant information has been withheld, then your employment is liable to termination
without prior notice.

Indemnity: You agree to defend and hold harmless the company and its officers, directors, employees,
agents, successors and assigns of the company (“Indemnified Parties”) from and against any and all losses,
damages, liabilities, deficiencies, claims, actions, judgments, settlements, interest, awards, penalties, fines,
costs or expenses of whatever kind, including reasonable attorneys; fees and the costs incurred by such the
company or Indemnified Parties that arise out of or relate to any breach of any of its representations,
warranties, covenants or obligations.

You agree that in no event, and at no time during the Term of this Agreement or at any time thereafter, shall
disparage, denigrate, slander, libel or otherwise defame the company, it’s businesses, services, employees,
personnel, agents, or representatives.

Non-Compete. You shall ensure that during the Non-Compete Period, refrain from directly or indirectly
(including but not limited to as an employee, consultant, independent contractor, partner, shareholder,
member or in association with any other Person or in any other capacity) carrying on, setting up, soliciting
on behalf of, rendering any services to, engaging in, guaranteeing any obligations of, extending credit to, or
having any ownership interests in or other affiliation in any Competing Business within the territory of India.

You will abide by the rules and regulations of the Company as may be in force from time to time and if
any violation made would be subjected to the Disciplinary action.



Schedule I

Schedule -1

Designation: Business Development Associate

Department: Sales

(A) Salary Components INR (p.m.) INR (p.a.)

I Basic 11667 140000

II HRA 5833 70000

III LTA 1000 12000

IV Book and Periodicals 500 6000

V Communication Reimbursement 1000 12000

VI Special Allowance 5000 60000

GROSS INCOME 25000 300000

(B) RETIRALS

I Provident Fund (Employer's Contribution) 1000 12000

Total (A+B) 26000 312000

(C) Annual Variable (Incentive) (Maximum Payable) - 300000

COST TO COMPANY (A+B+C) 26000 612000

CIN number: U80900UP2022PTC158808



Retention bonus

Rs 1 LPA Retention bonus for the candidates, paid as part of monthly salary or in kind, after OJT
certification and on quarterly basis as follows:

Payout Indicative
Amount

Eligibility

NIL NIL NIL

1st Quarter Rs 10000 72 active days in system

2nd Quarter Rs 20000 144 active days in system

3rd Quarter Rs 35000 216 active days in system

4th Quarter Rs 35000 288 active days in system

*Active days is calculated as any day on which the employee gets attendance

Note:
There will be a minimum input criterion eg talk-time, task completion and customer conductions to earn a
daily attendance basis which the monthly salary will be processed. The organization reserves the right to
change policies based on the business requirements from time to time.

You will receive salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of tax at source in accordance with applicable law.

Payout for Training Cum Certification period

The company is committed to investing its resources in the training and development of its employees. As
such, the company has a reasonable expectation that you will apply the knowledge and skills obtained during
Training to maximize the positive impact of the learnt skills in your assigned key results. Only those
candidates who get certified in the training evaluation will be appointed in the organization. Considering the
significant investment that the training represents, only those who earn training certification will be paid
INR 5001 For the training cum evaluation period . However, If you don't qualify the training certification or
quit the training mid-way then neither you nor the company is liable to compensate for the training cum
certification period.

CIN number: U80900UP2022PTC158808



Please indicate your acceptance of our offer by signing below and returning one copy of the letter to me no
later than 14/10/2022 If you have any questions about this offer, write back to us at
hr@exoticlearning.in or text us with our chat support team +917704915207

We look forward to having you as part of our team and believe you will find this opportunity both challenging
and rewarding.

Sincerely,
On Behalf of Exotic Learning

Rohan Singh
Authorized Signatory

I have read and understood the provisions of this offer of employment, and I accept the above conditional
job offer. I understand that my employment with Nirvoday Pvt Ltd (Exotic Learning) is considered at will,
meaning that either the company or I may terminate this employment relationship at any time with or
without cause or notice.
This offer shall remain open until 14/10/2022 Any acceptance postmarked after this date will be considered
invalid.

Date: __________

Signature:

CIN number: U80900UP2022PTC158808
Mailing address – 3rd FLOOR , GROUND ZERO BUILDING, PARA ROAD ALAMBAGH, LUCKNOW, UTTAR PRADESH, 226009

mailto:admincell@exoticlearning.in


Jade Global Software Pvt. Ltd.
Nyati Tech Park, 7th Floor, Near Brahma Suncity,Behind Nyati Meadows, Wadgaon Sheri, Pune

Apr 5, 2022

Ms.Akansha Gholap

Dear Akansha,

We are glad to inform you that you have been selected for internship starting from Apr 7, 2022 to Oct 4,

2022.

During course of the internship, you may be assigned to Jade Global Software Pvt. Ltd. (“company”)

You will be paid a consolidated internship stipend of Rs. 12,000 per month during this period.

On successful completion of your internship and your individual performance, you would be confirmed

as full-time employee at Jade Global, terms and conditions of employment will remain the same as per

the offer letter provided to you. You shall be required to furnish the applicable degree certificate prior

to your joining as a full-time employee in the company.

Please note during this internship:

 You are expected to render your best efforts to the company during this period.

 During internship period you will not be construed to imply either any principal – agent

relationship or any employer – employee relationship between you and the company.

 You shall be governed by the rules and regulations of the company and are requested to abide

by the same.

 You agree to hold harmless and indemnify the company from any claim, damage or loss

resultant, whether direct, consequential or otherwise, arising from the breach of the terms of

this letter of engagement, including but not limited to unauthorized disclosure of confidential

information which you may have access to.

 You shall not incur any expenditure on behalf of the company until and unless you have prior

written approval for the same.

 The company will have no liability for compensation whatsoever for any injury/ accident arising

out of or in the course of the project.



Jade Global Software Pvt. Ltd.
Nyati Tech Park, 7th Floor, Near Brahma Suncity,Behind Nyati Meadows, Wadgaon Sheri, Pune

 Any income tax and other applicable taxes shall be borne by you and the company shall not be

held responsible for any such statutory or other payment, other than for tax withholding at

source as required by the pertinent Income Tax Rules.

 Internship experience certificate shall be issued to you only upon successful completion of the

internship term. Company reserves the right to withhold or refuse to issue internship experience

certificate in case you breach any of the above-mentioned terms or applicable company rules as

may be notified from time to time.

I welcome you on behalf of the company and am sure that the structured learning experience provided
to you on will benefit you and the cause of professional management.

With best wishes,

Rajendra Raut

AVP – Talent Acquisition

ACCEPTANCE

I have read and understood the terms and conditions mentioned above and undertake that there would
be no breach of this terms and conditions

Name: Akansha Gholap

Signature:



Jade Global Software Pvt. Ltd.
Nyati Tech Park, 7th Floor, Near Brahma Suncity,Behind Nyati Meadows, Wadgaon Sheri, Pune



Ref No. HR/JUN/22/KT/60025270/1001231715

Harshad Salve
House-35,Rokdoba Mandir Deolaligaon, Nashik Road,Rokdoba Mandir Deolaligaon, Nashik
Road
Maharashtra,India

Date: 07.06.2022

Offer-cum-Appointment Letter

Dear  Harshad,

This is with reference to your application and subsequent Test and Interviews you had with us.
We are pleased to offer you an appointment as PI Team CSA in the employment of the company subject to your joining
on or before 07.06.2022. The offer shall automatically lapse if you do not join.
Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients.
Accordingly, you are assigned to our client to work as PI Team CSA in Grade KT and shall perform duties that are
assigned to you in connection with the Clients' business at their premises as may be advised from time to time.
You will receive an Annual Gross Compensation (including Basic and allowances) of Rs. 149472/- per annum as below:

Rs. per month

Basic 6500

HRA 5956

Conveyance Allowance

Monthly Gross 12456

Annual Gross 149472

You will be covered by applicable statutory benefits such as PF, ESI and Bonus etc. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly
confidential.
Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization. The
tenure of your employment shall be subject to the requirement of the services provided by us to our client and shall also be
subject to the requirement of deputation or completion of the project with the client.
The terms and conditions in this letter and the annexures thereto will form terms of appointment upon your joining.
Please sign and return a copy of this letter as a token of your acceptance of the terms and conditions of employment and
return the same to HR at the earliest.
Please note the documents to be submitted on your date of joining as part of joining compliance.
We wish you a long successful association with us.

Yours faithfully,
For Reliance SMSL Limited

Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure - I



Annexure - I

TERMS & CONDITIONS OF EMPLOYMENT

1. Your employment is subject to being declared and remaining medically fit by a Medical Officer or by a Doctor specified by the

Establishment. The Establishment has the right to get you medically examined by any certified Medical practitioner during the period of

your service. In case you are found medically unfit to continue with the job, you will lose your lien on the job and your employment will

come to end on the day you are found medically unfit by the Medical Officer.

2. Your appointment is based on the basis of the particulars such as qualifications etc. given by you in the application for employment. In

case any information given by you is found false or incorrect, your appointment will be liable for termination without any notice or salary

in lieu of notice.

3. The address as indicated in your application for appointment shall deem to be correct for sending any communication to you. Every

communication addressed to you at the given address shall be deemed to have been served upon you. You will immediately notify change

of address, if any.

4.  All the above emoluments should be reduced to the extent of absence without leave or leave without pay. Only Basic Salary shall be

reckoned for computing the contribution to the Provident Fund.

5. You are required to submit the following documents, if the same have not been submitted earlier

a. Certificates in support of Educational / Professional Qualifications, Experience, Date of Birth and other testimonials in original

together with copies thereof;

b. Copies of your passport photographs with grey background;

c. Copy of Passport / Ration Card / Voter's ID / driving license or any other document as proof of your residence and photo

identity.

6. You have hereby given no objection in the Company(Or its group Companies and associates) sharing your personal information and

documents, including but not limited to Aadhar number, other Government issues ID number such as Voter ID, PAN card, DL, name,

gender, date of birth, addresses, mobile number, email, education record and employment record with any Reference / Antecedent

Verification Organization that Reliance Retail has appointed time being or anytime later for the purpose of background checks and

verifications, in order to avail services such as employment / training / management / payment / credit / insurance / house on rent / vehicle

on rent, etc.

7. You have hereby authorized the Company or any agency/ agencies appointed by them from time to time to store your personal

information on their platform, which will be accessible to the Company or its service provider for which this consent is being obtained.

The Company or its service provider and their authorized users / partners / affiliates / contractors can access and update your digital

record on such platform, including data, documents, certificates, verification reports, reference s, testimonials, etc. and can use related

services provided via such agency. You have understood that agency will ensure security and confidentiality of the same.

8.  You also agree that your digital record including references, testimonials and verification reports on such agency platform will only be

available to any other users of the platform if/when you provide your explicit consent for the same. You have also understood that you

have the option of deleting your digital record from such agency database.

9. Your No Objection will be coterminous with the arrangement between the Company and any agency / organization engaged by the

Company for Reference / Antecedent Verification of your current and past employments.

10. In order to ensure the uniformity and maintenance of a good ambience before the Customers of the Establishment, the Establishment may

at its option provide you with some standard dress code. You shall be present at all the times in a neat and tidy manner.

11. You are expected to keep your salary package strictly confidential and not to share any information regarding the salary.



12. During your tenure with the company and based on your job profile, you might be granted access to various IT applications with a unique

user id and password. These credentials will be unique to you and cannot be shared with anyone. You will be solely responsible and

accountable for any information loss/sharing or breach of confidentiality in any way which has occurred due to the misuse of your

credentials.

13. You will be covered by the service rules and regulations including conduct, discipline and administrative orders and any such other rules

or orders of the client or Company as the case may be that may come in force from time to time. You shall observe discipline and rules of

conduct applicable at the client`s establishment of your posting.

14. You shall be entitled to leave and other benefits as per the rules and regulations governing client's establishment where you will be

working. You will be entitled to a weekly off as may be notified from time to time. The weekly holiday may be staggered and determined

as per the roaster.

15. You will be governed by the working hours prevailing at the establishment of your working. You will be notified your actual duty

timings from time to time. You shall report and be present, accordingly at the client's designated location. You will be required to work

in any of the shifts during the day or night. Your working hours may be staggered and you may be required to work in spells in the

morning and evening. In case you being a female employee you shall be provided with due security escort up to your residence in case

you work beyond 9 pm.

16. You will be required to work on any day of the year, including festival holidays, in the establishment of your posting. You will be

allowed a weekly off in accordance with law on any one of the days in the week, as per the schedule notified.

17. Your employment is transferable to any other place / establishment / department / division / unit / branch / subsidiary / affiliate of our

client / associate. However, such transfer will not entail any increase in your salary and / or adversely affect your emoluments.

18. In normal course you shall retire from the services of the organization on attaining the age of 58 years.

a. If you absent yourself without leave or remain absent beyond the period of leave originally granted or subsequently extended,

you shall be considered as having voluntarily terminated your employment without giving any notice unless you:

b. Return to work within 8 days from the commencement of such absence and

c. Give an explanation to the satisfaction of the Management regarding such absence.

19. You will initially be on probation for a period of Six months, which may be extended or reduced at the sole discretion of the

Management. During the period of probation, the appointment is terminable by giving one month in writing by either side or payment of

one month#s Basic salary in lieu thereof. On completion of initial probation period till such time that you are intimated in writing

regarding your confirmation, you shall continue to be on probation. After confirmation, your services are liable to be terminated at any

time without assigning any reason as per the provisions of statute governing your appointment. In case you wish to resign you will give

us the notice as per the provisions of the statute governing your appointment. You shall attend duties till you are relieved from service in

writing. Waiving the Notice Period on resignation is at the sole discretion of the company.

20. Your services are liable to be terminated without any notice or salary in lieu thereof for misconduct, without being exhaustive and

without prejudice to the general meaning of the term "misconduct" in the case of reasonable suspicion of misconduct, disloyalty and

commission of an act involving moral turpitude, any act of in-discipline or inefficiency. You may be placed under suspension pending

enquiry into the charges of misconduct or otherwise. The salary for the suspension period will be paid to you only when you are found

not guilty of any of the charges for which you were suspended and not otherwise.

21. You will be bound by the code of conduct, rules, regulations and office orders in force and framed by the company from time to time in

relation to your service conditions, which will form part of your service conditions and terms of employment.

22. You may be laid-off on payment of 50% wages on account of shortage of work, materials, electricity and similar other reasons.

23. You shall extend all cooperation to the client's employees, customers, representatives, etc. and do all such things diligently, faithfully and

to the best of your skill and ability as may be necessary to serve the client and perform all the duties entrusted to you from time to time.

We expect you to work with the high standard of initiative, efficiency and economy.



24. You are shall engage yourself exclusively in the work assigned by the client, where you are posted for the time being and shall not take

up any independent or individual assignments (whether the same as part time or full time, in an advisory capacity or otherwise) directly

or indirectly without the express written consent of your Business Unit Head. You will avoid any such issue which may result in a

conflict between your personal interest and the interest of the client / company in dealing with suppliers, customers and all other

organizations or individuals doing or seeking to do business with the client / company. You shall obey and comply with all the orders and

directions given to you by your superior or any other person duly authorized in that behalf at the place of your posting. You shall obey all

the rules and regulations, either statutory or otherwise, which are in vogue and may be notified from time to time.

25. You shall obey and comply with all the orders and directions given to you by your superior or any other person duly authorized in that

behalf at the place of your posting. You shall obey all the rules and regulations, either statutory or otherwise, which are in vogue and may

be notified from time to time.

26. You shall not at any time either during the contract of your employment or at any time thereafter divulge any information that came to

you during the course of your employment without prior permission in writing.

27. As we are manpower service providers to others, in case of any eventuality of our business being closed or terminated, your job is also

liable to be ended automatically.

28. You will not enter into any commitments or dealings on behalf of the client / Company for which you have no express authority nor alter

or be a party to any alteration of any principle or policy of the client / Company or exceed the authority or discretion vested in you

without the previous sanction of the client / Company or those in authority over you.

29. You may be selected and sponsored by the Company / or Client for familiarization / training assignments with our technical collaborators

or any other institutions / organizations in India and/or abroad. You will diligently and beneficially take part in the training and such

assignments. The cost of any such training shall be borne by the company and you may be required to sign a Service Bond for a

minimum time for which you will serve the company. The company can recover the liquidated damages on the event of your voluntary

resignation before the time as mutually agreed upon in the bond.

30. The Establishment considers harassment and discrimination of any nature to be an unacceptable form of behavior, which is not tolerated

under any circumstances. All people have the right to work in an environment that is free from harassment and discrimination.

Disciplinary action will be taken against anyone found to be guilty of harassing or discriminating against a fellow employee that may

result in termination of employment.

31. You will be responsible for the safe keeping and return in good condition and order of all the properties of the company that may be in

your use, custody, care or charge. For the loss of any property of the company or client in your possession, the company will have a right

to assess on its own basis and recover the damages of all such materials from you and to take such other action as it deems proper in the

event of your failure to account for such material or property to its satisfaction. You will hand over the charge of letter of Authority or

Power of Attorney issued to you or any property / material of the company in your possession at the time of cessation of your

employment with the Company.

32. All proprietary information / material of the client that is made known to you during the term of work assignment shall be received in

confidence and you shall not disclose or, except in performing the services, use any such information / material. You agree that all

information, correspondence, documents, material or items provided to you by the client or by us are provided to you in trust and on

completion of project / assignment or termination of the service, you shall promptly return all such material to the client or company, as

the case may be.

33. You shall be required to sign and abide by the Policy on Ethics & Code of Conduct with the Company and shall undertake to sign such

declarations that the Policy may demand from time to time.

34. It is hereby expressly agreed and declared that this letter of employment shall be deemed to have been made at Mumbai and that any

dispute or suit or action or proceedings whatsoever arising out of or under this letter of appointment or breach thereof or in respect of any

matter or thing herein contained and any claim by either party against the other shall be instituted or adjudicated upon or decided by a

court of competent jurisdiction at Mumbai.

35. In case of one / more clauses of this letter of employment becomes untenable, the same shall not render the letter of employment null and

void in its entirety.



36. The various clauses of this letter are to be read, understood and interpreted in its entirety and none of the clauses are severable from the

remaining.



__________________________________________________________________________________________________

I have read and / or have been explained the contents of the above contract of employment in _____________ (language)
and I hereby declare that I have fully understood the above terms and conditions and declare the same to be binding on me
in its entirety and also give my consent to the clause no. 8 & 9 specifically.

Name : ____________________________________________

Signature : ____________________________________________

Date : ____________________________________________







Sibaca placements <sibaca.placements@sinhgad.edu>

Fwd: Letter of Intent- Pratiksha Kshirsagar- Pune West 
1 message

pratiksha kshirsagar <pratikshapkshirsagar@gmail.com> 12 October 2022 at 12:44
To: Sibaca placements <sibaca.placements@sinhgad.edu>

---------- Forwarded message --------- 
From: Lucy <hr@acubehomes.com>
Date: Fri, 7 Oct, 2022, 5:37 pm 
Subject: Letter of Intent- Pratiksha Kshirsagar- Pune West 
To: <pratikshapkshirsagar@gmail.com> 
Cc: <directorcpc.placement@sinhgad.edu>, Anshuman Bhatia <anshuman@acubesolutions.in> 

Dear Pratiksha, 

Reference to your interview with us for position of Sales Manager and  
subsequent discussion. 

We are pleased to offer you the position of Sales Manager in our  
organization on salary of 25,000/month + Incentive(Performance Base). 

You will be located at Pune West. 

Office Address:- 

Survey no 2 plot no.2 flat no. 201 bhuvi Sugandh apartment 
Sopan bagh Balewadi baner pune behind BJP office 411045 

you are being requested to join by 10-October-2022(Monday) @ 10 AM 

The Appointment letter will be handed over to you after completion of  
Probation period of Six months. 

Following documents need to be submitted latest by tomorrow via Email  
before the joining: 

1- Educational qualifications 
2- Address Proof and Aadhar Card 
3- Pan card 
       4- 2 photographs 
5- Resignation and reliving copy from last organization 

Note-Under the Condition of natural Calamity/War,Pandemic, Resulting  
regular 
interruption in working hour employee will liable to receive only 40% 
Salary. 

Please confirm your Acceptance of this offer.

We Look forward to working with you:) 

--  
Thanks & Regards 
Lucy 
Senior Manager-HR 
Acube Homes Pvt.Ltd. 

mailto:hr@acubehomes.com
mailto:pratikshapkshirsagar@gmail.com
mailto:directorcpc.placement@sinhgad.edu
mailto:anshuman@acubesolutions.in


Sibaca placements <sibaca.placements@sinhgad.edu>

Fwd: Letter of Intent- Vaibhav Samale- Pune West 
1 message

vaibhav samale <vaibhavsamale775@gmail.com> 12 October 2022 at 12:20
To: sibaca.placements@sinhgad.edu

---------- Forwarded message --------- 
From: Lucy <hr@acubehomes.com>
Date: Fri, 7 Oct, 2022, 5:58 pm 
Subject: Letter of Intent- Vaibhav Samale- Pune West 
To: <vaibhavsamale775@gmail.com> 
Cc: <directorcpc.placement@sinhgad.edu>, Anshuman Bhatia <anshuman@acubesolutions.in> 

Dear Vaibhav, 

Reference to your interview with us for position of Sales Manager and  
subsequent discussion. 

We are pleased to offer you the position of Sales Manager in our  
organization on salary of 25,000/month + Incentive(Performance Base). 

You will be located at Pune West. 

Office Address:- 

Survey no 2 plot no.2 flat no. 201 bhuvi Sugandh apartment 
Sopan bagh Balewadi baner pune behind BJP office 411045 

you are being requested to join by 10-October-2022(Monday) @ 10 AM 

The Appointment letter will be handed over to you after completion of  
Probation period of Six months. 

Following documents need to be submitted latest by tomorrow via Email  
before the joining: 

1- Educational qualifications 
2- Address Proof and Aadhar Card 
3- Pan card 
       4- 2 photographs 
5- Resignation and reliving copy from last organization 

Note-Under the Condition of natural Calamity/War,Pandemic, Resulting  
regular 
interruption in working hour employee will liable to receive only 40% 
Salary. 

Please confirm your Acceptance of this offer.

We Look forward to working with you:) 

--  
Thanks & Regards 
Lucy 
Senior Manager-HR 
Acube Homes Pvt.Ltd. 

mailto:hr@acubehomes.com
mailto:vaibhavsamale775@gmail.com
mailto:directorcpc.placement@sinhgad.edu
mailto:anshuman@acubesolutions.in


•

•

PRIVATE AND CONFIDENTIAL

CJ23159796 

August 23, 2022

 

Ankita Vijay Gawali 

NEAR HAILAND HOTEL, 

B WARD SHRI RAMWADI, 

LONAVALA-410401, MAHARASHTRA

 

Dear Ankita,

 

On behalf of ICICI Securities Limited, we take great pleasure in making you an offer to be part of team I-

Sec.

Please find enclosed:

Our formal Joining Offer cum Appointment Letter 

Components of Remuneration – It has details on all the components of remuneration. 

Please quote your reference number, which is appearing at the top of this letter for all future

correspondence.

In case you have any further queries feel free to contact at below mentioned number and address:

Yours sincerely, 

For ICICI Securities Ltd

 

 

Robin Raju 

Regional Manager - Human Resources

Ankita Vijay Gawali - Pune Page 1

Address : HR,ICICI Securities Limited,

Shree Sawan Knowledge Park,

Gr. Floor, Plot No. D-507, T.T.C Industrial Area,

M.I.D.C, Turbhe, Near Juinagar Railway Station,

Navi Mumbai-400705

E-Mail Address : robin.raju@icicisecurities.com

Telephone (Direct) : -



PRIVATE AND CONFIDENTIAL

 

CJ23159796 

August 23, 2022

 

Ankita Vijay Gawali 

Pune

 

Dear Ankita,

 

We are pleased to make you an offer of appointment at grade "E" in ICICI Securities Limited (hereinafter

referred to as the "Company").Your job title will be "Senior Relationship Manager". You will be placed in

“Retail“ Department and “Select“ Function at Pune.

The following are the terms and conditions of the appointment.

 

Commencement/Term:

1. You shall be required to join the Company on or before September 26, 2022. 

 

2. Your appointment is subject to you successfully completing your Post Graduation in Management

Course. You are required to submit the copy of certificate latest by November 2022. Failure on your part

to submit the required document may initiate appropriate action including termination of your services.

  

3. You will be on probation for a period of six months or such extended period as may be decided by the

Company and would be confirmed basis you meeting up the criteria set by the company from time to time.

Please note that this offer of employment is subject to the successful completion of your course and to

your acquiring knowledge specified by competent authorities from time to time.

  

4. You will be informed about your confirmation in the services of the Company in writing.

  

5. On confirmation, employee would retire from the service on attaining the age of 58 years.

  

Remuneration:

  

6. Your Basic Salary will be Rs. 129,360/- (Rupees One Lakh Twenty Nine Thousand Three Hundred

Sixty Only) per annum.

  

Allowances:
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7. Your House Rent Allowance will be Rs. 64,680/- (Rupees Sixty Four Thousand Six Hundred Eighty

Only) per annum. 

 

8. You shall be entitled to Leave Travel Assistance of Rs. 26,950/- (Rupees Twenty Six Thousand Nine

Hundred Fifty Only) per annum. 

 

9. You shall be entitled to Supplementary Allowance of Rs. 127,010/- (Rupees One Lakh Twenty Seven

Thousand Ten Only) per annum. 

 

Benefits:

  

In addition to the above, you shall be entitled to the following:-

 

10. Comprehensive Mediclaim as per company policy for you will be up to Rs. 4 Lacs per annum or as

may be adopted by the Company for its employees from time to time. Once you successfully complete the

probation period your immediate family members will be entitled for this benefit. Your immediate family

includes yourself, your spouse and 2 dependent children up to the age of 25 years.

  

11. Personal Accident Insurance coverage as may be adopted by the Company for its employees from

time to time for permanent disablement or death due to accidents.

  

12. Life Insurance Cover as per company policy in case of untimely demise while in the service. 

 

Note : The coverage mentioned above under each policy will be subject to you meeting all the insurance

company's policies and insurance/underwriting requirements. Until confirmation by the insurance

company that you have fulfilled these requirements, the sum insured will be at the insurance company's

discretion.

  

13. Retirement Benefits of the company in accordance with the statutory requirements and/or, as per

Company policy.

 

Employer's Contribution towards Provident Fund of Rs. 21,600/- (Twenty One Thousand Six Hundred

Only) per annum. 

Contribution towards Gratuity Fund of Rs 10,776/- (Rupees Ten Thousand Seven Hundred Seventy Six

Only) per annum. Pls note, Gratuity amount is payable after completion of 5 years continuous service.  
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14. Maternity benefits as defined under the Maternity Benefit (Amendment) Act, 2017 are offered to

eligible women employees by I Sec. Details of such benefits offered to employees and eligibility criteria

for availing such benefits are notified by I Sec under "Employee Benefit Policies" available on the intranet,

which will be accessible upon joining I Sec.

  

Performance Bonus/ Sales Incentive Plan:

  

15. You will participate in the Company’s Performance Bonus/ Sales Incentive Plan depending on the

function you belong to. The pay out depends on the Company’s performance, your strategic business unit

(SBU) performance and your performance, and other parameters as the Company may decide from time

to time. Please note that there is no minimum and/or guaranteed bonus. The Performance Bonus/ Sales

Incentive awarded to you in any year will have no bearing to your previous year’s performance

bonus.Please note that the Variable Pay payable (if any) to you is inclusive of statutory bonus payable (if

any) under the Payment of Bonus Act, 1965 and any amendments therein.

  

Other Terms and Conditions of Service:

  

16. Professional Ethics & Confidentiality: While you are in the employment of the Company, you

are not permitted to carry on any business or profession or enter, for any part of your time, in any

capacity, into the services of, or be employed by or engaged with any other firm, company or person. You

will devote your whole time and attention to the Company and to promote the interests of the Company

and will not divulge to any person or utilize any of the Company’s secrets or other related information

(which you may possess by reason of your association with the Company) outside the Company. It is a

condition of your employment that you maintain the confidentiality of any and all proprietary information of

which you gain knowledge or possession as a result of your employment with the Company. You must not

disclose such proprietary information to any person. The term, ‘proprietary information’ shall mean all

Company information whether in oral, written, diskette, graphic or machine readable form,including but

not limited to all non-public lists of customers, agents, general agents, intermediaries, prices, business

plans,strategic plans, reserves or other non-public financial information, customer base, manuals,

designs, procedures, formulas,discoveries, inventions, improvements, concepts, ideas, future plans and

budgets, unannounced organizational or staffing changes,financial analyses, competitive analyses,

management information, technical data and market studies. This obligation of confidentiality continues

after your employment terminates. Further, complete confidentiality of all employment and compensation

details is expected to be maintained by you during your period of employment with the Company.

  

17. IT Security Practice & Procedures: While you are in the services of the Company, you will

adhere to the IT Security Practice & Procedures as prescribed by the Company.
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18. Transfer:The Company shall have the right to transfer you to any of its offices or ICICI group

companies in India and abroad. 

 

19. Notice Period And Termination of Employment: During the probation period, your services

would be liable to be terminated by the Company without assigning any reason and by giving seven days

notice or notice pay of seven days in lieu thereof. During the probation period, if you decide to leave the

Company’s services, you will be required to give and serve Forty five days’ notice period. In such cases

the company reserves the right of recovering expenses such as relocation expenses (if any), etc., from

your full & final settlement.

  

After confirmation, your services would be liable to be terminated by the Company, by giving Ninety days’

notice or on payment of an amount equivalent to Ninety days’ gross salary in lieu of the notice period.

Incase of termination consequent to any disciplinary action or loss of confidence under clauses mentioned

in the Code of Conduct & Business ethics, the company would not be liable to give any notice or any

notice pay thereof. In case you decide to leave the Company's services, you will be required to give and

serve Ninety days’ notice.

  

Further, the company shall be entitled in its sole discretion,to accept your resignation(either during

probation period or after confirmation),either with immediate effect or with effect from any date prior to the

last day of the notice period .

  

20. Gross Misconduct:Gross misconduct would amount to cause for your immediate dismissal without

notice or payment in lieu of notice. Examples of gross misconduct include, but are not limited to:

Non-compliance with all applicable laws and regulations in the conduct of business for and on behalf of

the Company; 

If it is found that any incorrect information furnished by you during the interview or while you are

employed with the company such as (this is an indicative list and not an exhaustive one) : 

i. Suppression of any material information by you.  

ii. Mismatch in your previous employment data even for a day.  

iii. Mismatch in your previous pay slip.  

iv. Fake qualification certificates .  

 

Theft, misappropriation or willful destruction of Company property; 

Refusal or failure to comply with a reasonable instruction given by your supervisor; 

Willful insubordination or disobedience of any lawful and reasonable order of a superior.  
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A finding that you are guilty of a criminal offence by a court of competent jurisdiction; 

Your bankruptcy or insolvency; 

Sexual harassment or intimidation of employees; 

Behavior which is either physically or verbally threatening or degrading to others; 

Violation of Code of Conduct & Business Ethics; 

Breach of any of the terms and conditions set out herein and any manual containing the Company's

policies and procedures. 

You shall be deemed to have resigned in case you are absent from work or extended your stay after the

end of the granted leave without authorization or acceptable excuses, for the period of 15 consecutive

days. 

 

Upon termination of your employment, you will return any items belonging to or relating to the Company.

These include but are not limited to keys, diaries, business cards, files and all other items of a

professional nature, which were acquired or created during your employment, including computer

software and applications.

  

21. You shall not for a period of one year from cessation of your service, solicit or employ any director,

officer or employee of any constituent of the ICICI Group in any activity, vocation, profession,

employment, consultancy, service, occupation or business that you undertake or in any manner, cause

any director, officer or employee of any constituent of the ICICI Group to be solicited or employed by any

person or enterprise with whom you may be associated in any capacity.

  

22. General:You agree to authorize “ICICI Securities Limited” and the appointed agencies to verify

information provided in your resume and / or the applicant Information sheet submitted for employment

purposes and to conduct any further enquiries as may be necessary. You also agree to authorize all who

may have relevant information pertaining to this enquiry to disclose the same. 

 

As per the Insider Trading Policy of the Company, you and your immediate relatives are required to trade

in Securities only through ICICI Securities and not through any other trading member. Accordingly, please

ensure that you comply with the above requirement from the date of your joining.

  

A declaration confirming the above would be required to be signed by you on your date of joining. 

 

For the above purpose, the following persons are defined as Immediate Relatives:

  

Your spouse 
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Any of the following who is either dependent financially on you or consults you in taking decisions

relating to trading in Securities 

your parents, siblings and your children 

your spouse's parents, siblings and children 

  

23. You will be bound by the Rules and Regulations of the Company. It is your responsibility to read and

abide by the Company’s policies, procedures, Rules of Conduct and Corporate Policies amended from

time to time during your employment. You are required and expected to read and understand all of the

above and to strictly adhere to the same. The terms and conditions as laid down in any of the above

manuals, handbooks, policies, rules and procedures may be amended by the Company at its discretion

from time to time and will be binding upon you. You shall not sign any contracts or enter into any binding

agreements, which are outside your defined authority limits on behalf of the Company. You may be

authorized from time to time to enter into contracts incidental to the running of the office with the prior

written approval of the Company. You shall not pledge the Company’s credit and/or make any

representations on behalf of the Company unless you are specifically authorized in that regard.

  

24. You hereby agree that you would not be acting as a life insurance agent or an insurance broker of any

Life / General insurance company or of any corporate agent (other than an employee of ICICI Securities

Ltd.) of such insurance company.

  

25. The terms of your employment may be amended at any time. This contract of Employment shall be

interpreted and governed by the laws of India.

  

26. Any notice, consent, request or other communication made or given in connection with this letter shall

be in writing and shall be deemed to have been duly given when delivered or mailed by registered or

certified mail (return receipt requested) or by facsimile or by hand delivery or overnight courier, to those

listed below at their following respective addresses or at such other address as each may specify by

notice to the others:
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It will be your responsibility to keep us notified of any changes in your residential/correspondence address

in the event that you do not wish to receive the notices at the address stated above.

  

 

 

If you are agreeable to the above-mentioned terms and conditions, please intimate your acceptance to us

by returning a copy of this letter,duly signed by you, within seven days of receipt. In case no confirmation

is received within the above-mentioned period, the appointment letter shall be deemed to have been

withdrawn.

  

 

 

Yours sincerely, 

For ICICI Securities Ltd

 

 

Sourabh Kumar 

Zonal HR Manager - South & ROTN - Human Resources

 

 

I have read all the terms and conditions of the offer and would like to confirm my acceptance.

 

Signature of candidate
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To Employer: HR,ICICI Securities Limited,

First Floor, Door no - 44/2102C,

J J Arcade,Deshabhimani Junction,

Kaloor

Kochi-682017

To Employee NEAR HAILAND HOTEL,

B WARD SHRI RAMWADI,

LONAVALA-410401, MAHARASHTRA
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REMUNERATION DETAILS

NAME Ankita Vijay Gawali

JOB TITLE Senior Relationship Manager

GRADE E

Components Monthly Annually

Basic 10,780 129,360

HRA 5,390 64,680

Leave Travel Assistance 2,245 26,950

Supplementary Allowance 10,584 127,010

Retiral Benefits

Employer's Contribution to PF 1,800 21,600

Total Fixed Pay 30,800 369,600

*Gratuity 898 10,776

Total Pay 31,698 380,376

** Gratuity is payable after completion of 5 years of continuous service.


